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Government Workforce Survey 2022] (MissionSquare
Research Institute (https://slge.org/resources/state-
and-local-government-workforce-survey-2022)) 0 i
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Figure 1 State and local employment since February 2020
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‘Source: U.S. Bureau of Labor Statistics, Current Employment Statistics.
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Figure 4 Which of the following worlkforce changes has your government implemented over the past year?
(Check all that apply) (n = 318)
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and Local Government Workforce Survey 2022] &£
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Figure 4b Percentage reporting workforce changes 2018-2022
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Figure 6 Please indicate how, if at all, the size of
your full-time workforce changed over the last

EEBEA33%E ST [
BEVSERE. 2021412 r —

Bh75 2022 F£2BICHTFT
DOBEBEDOKAEEGFBE
20 F CRETHOIZCED
5. BBARAIOERWEAICE
MHH5T . HERIEFTDOAN
MOERINT LEBZ T
BWCENDIHHNZ B,
2022 F 1 FEDOFEICDONTD 2020 FEDEEE
CHNTH, EFRBEDKRAMEZ & WVWDOEN 55%
(TR L. BEDHEBMEZ ZEVWDOED 69%. BED
REMEZ 2EWDOEN 60% EE>THL . RALLE
(CEFEY - REEAN T /N R EFR STV ENEZ Do

NOTE: Some figures may notsum to 100% due to ounding.

2022 FDIERBEDE
HIZDWVWTOHEE ([State
and Local Government
Workforce Survey 2022
KRR

Figure 5 Regarding changes in the size of your government’s workforce in the past year... (n = 293)
Quits (voluntary, non-retrement separetions) were:
Retirements were:

Fulltime employees hired were:

Parttime employees hired were:

Layoffsexcuding terminations for
Gause or during probationary periods) were:

M Higherthanin2020 M Sameasin2020 M Lower than in 2020

NOTE: Some figures may notsum to 100% due to ounding.
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(Open-competitive exams) EWDIRAHETHEZ
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BIITRA > MAIIESND L DICHE>TWD, <NnIC
DWTIE. IEERHICFULLEHINTHY . XHRIT S
EETEEOBEN EDREBFICE <N ZERICHS
CENTED,

THE TEST:

Your score will be ined by an ion and Exam. You will receive a score of 70 points
for meeting the a i qui listed above. After these requirements are met, you
will receive additional credit up to a maximum of 100 points on the following basis:

proburoment, contsact administration” or 5 faisted foid 3t the

or supervisory level in government YOU Will receive up to:

service (City, State, Federal), for:

At least 6 months but less than 12 months 3 points

At least 12 months but less than 18 months 6 points

At least 18 months but less than 24 months 9 points

At least 24 months but less than 30 months 12 points

At least 30 months but less than 36 months 15 points

At least 36 months but less than 42 months 18 points

At least 42 months but less than 48 months 21 points

At least 48 months but less than 54 months 24 points

At least 54 months but less than 60 months 27 points

60 months or more 30 points
EROEERE Dl

([oz7H1REW)

Za1—3—-7mEEICDOWVT

EKBRIC. T2 -3 TUMERICTA<BEDL IS HEE
RS ZENTELDTEBNT o

F9. Z1—3I—TIWMTE. MREZELENCERT D
EWVWDAEICKY. BEFETDRR D -2y P&
ToTVWRWEDI &R DTz, ZDizeh. ERBE(CAE
B1=DICIFKEFE (F1)—2H—R) OEENNEE R
%. BREDDICE. MIHEE CKEEFE HEnez
BTIBVEDHLHEET D, EE5DHEICEWVTH.
NTEREFFICEH N TN TV S,

English Requirement: You must be able to understand and be understood in English.

Proof of Identity: Under the Immigration Reform and Control Act of 1986, you must be able to prove your
identity and your right to obtain employment in the United States prior to employment with City of New York.

AERSRADB
[z 791 hkN)

NEEDBEDZ < FEZEDEANH ). BEIC
FOTRFHULDBEZLEDDIEHHD2EDE
1207z ZEFEOBEBMICEDA Y NHHB— T,
FRFPARBECHVTE. TAHSOBEA AL
ANZIFANSNPTVHEEGEHDEDI EIEoT,

Za1—3—JHmOABHFRICDOVT
“a1—I—JHOBEEF 30 FALL (BRE. M

+. BEE. B BB, SR, TV 7%30)
WBEEDNTWVS, TORAKEEF=1—3I—TMD
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Exams Open for Anyone (Open Competitive)

See Notice of Examination for Details

Title of Exam Exam|  Applicati Apr Test Type| MC Test
No. Period Fee YPe| " pate
Administrative
Procurement Anatyst 3107 | 5/3/2023 - 5/23/2023 $68.00 EEE NA
Endinces 3109 | 5/3/2023 - 5/23/2023 $68.00 EEE NA
Project 3110 | 5/3/2023 - 5/23/2023 $85.00 QEE, MC | 8/9/2023
Correction Officer 3317 | 5/3/2023 - 5/23/2023 $68.00 MC 7/5/2023
Police 3319 | 50312023 - $54.00 MC | 772812023
Police Officer 3332 | 4/5/2023 - 5/31/2023 $0.00 MC 7/13/2023
Procurement Analyst 11 5/4/2023 — 5/24/2023 $61.00 EEE NA
School Safety Agent 3320 | 5/3/2023 - 6/28/2023 $0.00 MC 8/1/2023
Staff Analyst 3116 | 5/4/2023 - 5/24/2023 $68.00 QEE, MC | 8/4/2023
Glossary:
EEE Education and Experience Exam
MC Multiple Choice Test
NA  Not Applicable
QEE Qualifyit ion and Experit Exam
QMC Qualifying Multiple Choice Test
QPT Qualifying Practical Test
TBD To Be Determined

YNGRy gtk W A Rl |

Gilpkawhrs @l NN

BEEEA S >AT LZFALTBLATHEND
HB. LIRIEEBFEZA > Z1 > TiTofctk. MARICHD
BB TEET A NER(TBHETH oA, #FEI0O
FTOTINAREDFEZZT. JWETEA>Z1>T
RRTE2EBOD Do R—LR=JIC>. A2FT>
TRBI2HEEMNTTANEZ(TOND I T LY N
KONV IV ZARTBEDFRESHAINT LD,

NVEDCAS s oo v mse
Citywide Administrative Services
! About Employment Business For City Agencies Reports Search Q

Internships and

Exam Schedules More About Civil Service
Fellowships

Apply for a City Job

‘Things to Know Before
Applying

Applying for a City Job With Exams

Apply for a Civil Service apply to take an
Exam

le Lo see which
System (OASys)

Take the Exam

Get Your Results Applying for a City Job That Doesn’t Require an Exam

Some jobs working for the City of New York do not require you to take an exam. To see these jobs
job:

‘What Happens Next? and apply, visit nyc govljobs

Questions? Contact Us

Za—I—TUHOHEABRICOVTOFERR—D
Moz 751 NEW)

Frz. AREZ(TIRICZREDPNEEL D, LH L.
E¥RBICL>TREEZEENHHASBVEGEHY . £
DEREBAT 21— )L7m8 % & Police Officer ¥ School
Safety Agent IZBEIADNASENELDICEDOTW D,
ZDEN. BEEAFPBINEZEENRRIND,

—KEICH T 3HA BEEOHEEAERICDOWNT

COVOEHBROZRENT. 7Ly hA—RPTEY
RA—RFRETEDLDICHBOTLS,
FEEADESIC. AUTDOREDN LA B DT TIEA
Wizth, FELEVBEHRANDES (FHR—LNR—
T THRTIUENHD. RANCEEAEDZEF v
77y TUIEVEBERED THRE L THILBGARA NI

Different Types of Exams
Before applying to take an exam, be sure to review the different types of exams.
The City of New York offers:

« Open competitive exams
« Promotional exams for City employees
« Exams for provisional employees

SEABRLERONR—TV(ICBEHINTWVS
[oz 791 hEN)

Civil service title

EERIANCIGET B7HCF. RAIELTESRA N
[CRHENBEES] - FFIRE - AFI)LZERT S [Civil
service title] (Title) Z&H>TWVW2NEHLH D, Title
DIEBEFZIRICHIZ>THY .. FIEOEE - BEZEL
TWBZECNA. EFAIEICEET 2HBRICERT B &
WS TE %, Title ZER T 27O DRI ANERRICIT
OBz, BEICIIOAFRE S HERH N S N7E LR
EHOEFDEN. HEETE. F£(C1EEETITNNDS
FDCEoleEDI EEoTz,

Promotional Exams for Permanent and
55-a City Employees

If you already work for the City and are a permanent or 55-a Program employee, you may qualify
to take a promotion exam listed below.

Title of Exam Exam No. Application Period

REFFE Title DHBREIFESNTLRH D
(@I 7H1REW)

Title BVSE (3 Title DBEZ & (LER S NIZHER
FIANCEBEHING, COBEWKE X NIEBY
B - SROMBETIBADFINTWD, Fo. B
DEBEBCHINT BRA NS Title (AI2 =271
IR, ITBEMREBLLE) & BINRESND Title
(EEEBLGCEPI) Mol B8O Title ZRHDH
Bb¥WEDI EEoTz, ’E. FEFIMEDEL Title T
FHOANEERE A NIBEHSINTLS. LHL.
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Title ZEE LBEERE ) A MNIBHINTH., HED
RANNDNENBVRIHET D EFTEREL. HIZE
FEENSWERAF YU 77y TEITDHICFE. FRE
LTEHFL TV IEICEET 2EFIDERMD Title =
PELTHE. REITIBRAZIZELDERFE. 22
EHNHESTSICRBTEDLDICLTHELMENDH D
EDT &R,

Title BB (C @B CEPIAE AR ON B /26D, &
FINCE<BRROBVDBFORICF v L > &F
NGV LW, BANIC(E. BET SEFOEHHENTOD
FHUTT7YIHRENEE D,

DX NMEHEFEFEAEHTDBE TH D, TOEE
ELTHED STH TRASNDBEF. Title AW
KEETIEEEE U TIRASN. ZORICHEBARI MM
g Title ZEUS L. BEEE(ICHE2 I AL,

Open the post

BRICESRI N HD & BERE ) A NDIBEE
(CEHEOEANBEENSBHSND. R NDEAIED
SIEEICHEZR(TDIENTE D, £ EHOLE
(CXBT 2 Title ZABEL TV RIHBE. FEDRAKT
FRVEZEOBINEL CEN DD, CDHE. MET
BURZ NOEEZR2C TR, 3 EER TR
S5eRBX3EFERE ) ANDSHBRENTLE D, U
ANCERIZE L THEESIEWEG(E. InE UG WEER
EaTEH UIBROREETONENHD.

HEBEFEROBRBICLNTONEIENLL, UX
ND I THDINBEN T LHRZ MOBEEA T
EFRSBWZD. RAEZRET 2 F TICOALEHE
TV, RETDETICHEIAHNIN DT —ZXEHHDED
&R,

Fle. BRI —RELT. FFEHBETORRPE
KR >THUBIBOH#EBEN S cEE. BEREUX
RO HITHSTHEBENICHEZRITONEZ D
HBo

A=) ps]
Za1-3-7MOBERHHEEHNE<. KRB
TBC LB LB BERETRHDOLIRVARR
NCBIZICB DN —RINEE TS, 10~20 £
TEBTIBERIMRTHZN. 2DV o B
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KETE<ES. V—IviltFalra—F2N—
(SSN) ZEN8 9 2 BN H D, —1—I—TJMTIFM
NICHBDV—vItFa)Tr—F T 1 ATfT>TE
FID2NENDZN. JO0FBESETIFRFREDHK
TLEDDTW D,

F9. 2020 FICRFZ2FHHIE GO TWE, FIF
oA > TCHETHNEERY) Z0WEEEVahtE. HEH
DFHEAND. BEA T 1 ANBETES. FHSZH
FED, TO%. BETSSNHAFRICEBLIEEHD
. BEFEFXKEBEEFENDN>TUVE, DA, K



ZOOM

uP

ETE 14 HEDORBENRELZ Sicfcth. 71 ADF
HEFRERENIED S IZBRDBMN TR TE RS T SSN A
FIRICBLETICABY OFEAD A>T Wz,

YOUR SOCIAL SECURITY CARD
this stub with your p -ds. Th important

nation. . (CHILDREN: Do not ign untlage 18 or your st ob,
whichever is earlier.

revent loss or theft.

emote: The date we issued this card is shown below ine. ORI CIRA it A
W the signature line. DO NOT CARRY THIS CARD WITH YOU.
inae.

e e L e T e e LT

€/0 JAPAN LOCAL
GOVERNMENT CENTER

3 PARK AVE FL 20TH
NEW YORK NY 10016-5902

[ ssn

FEOOF AN AREEND UEEE W 2021 F
H. AT UDERFHIIDEELZ>TB . A7+
ANTEZRDINRLEHIDEEEMULBVLDICE LTV
oo HEIL TLWBBELD TV ELAFEVTLEREOL
DD D—RAEPEINDETIC2BBEFE &
BoOTHY . EWIHDBEEIEL B> TV, S
&7 BEORBEANERE >7=H. LIETL ) £FE L SSN
AFETICBL .

F251 2 OFHHAROIC

2022 F(@FA > T1 o FHIDNART EBDTze ZDID.
JO0FBELUAIDOLDICEEA 7 1 ANTIFIFRFEIT D
ENTEEE R o7z SSN ZEE L7z WADRREILH
(3 3REFE DRIEDI TH oz AEFIBREAEFS
niziced. 2020~2021 EOBITEM TS @A A
M 2022 FIC—RICABULECEEERE B DT, B
7N S DRISICEDE TEBFZHENLA. 7 RTE
BURERBERTITIC 20 ANEELATEY . 71 AIC
ADETICI0~40 PEEF DI EER Tz ZDHE.
A7 4 RACAVBESHEERE. [EEZF DI & LB o7,
RBOBKIE 20 HFAEFEH 72, RRICFAVTVDE
QEFE5HAMEELHEL. 71 ARTESIC 1 555
FEFBOIEEB O, BELTHS 2 BBEFETFT
[CH—RHABL .

2023 FEEEA 71 RTH>THBET 2HETH
f=ht. BODEAMEZ THIEFEREAHEG ) IERFIN

—RKEICH T B A BBEOHBHEIRICDONT

| MANHATTAN
CENTER

Your ticket number is

A455

Please take your ticket |
and wait to be called. |
ickets may be called out i

online services at
WWW.SSA.GOV.

| mEErEEN. BENRENSHY I —ATFL

Tz BELTHS 1 BEEETERTCH— RAEL
£5(CRY, JO0FBLEIEALLSLWDRE—RIC
ROTCETCWLD,
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Za1—3—7m7TEF. mREIINYC WD 555
EEEETERT B ENTE 3. JOFBLBIEHN
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2020 #(F IANYC OZFBEHEIMTHON TV A D1,
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A About How to Apply How to Renew Benefits FAQ Contact Us Search Q

Learn how to renew your IDNYC card online today! »

Make Appointment

Apply

FAQ/IDNYC COVID-19

Information Benefits

Update your Card

How to Renew

How to Apply

| lINYC RO~A—> (@751 R&W)

BATEAG B LTV, 2AMOROICENEN
10 BEFEETLATHY ., SSITFEANR—RIC1558(F
ENFO Tz, BHEMICT ERFIZEIN. ZDFE
FHIESNDDIENZDERICSSN DA T 1 AD KD
BESHIFEEDIENTERWEH, PICAESIE
[CROICHESR, 30 DEFELALDE., EFFEFENE
DEDIE NAR— L) ZRET 5. BOT@E. &
FEDSERNH BV ZER SN, SHEFDETE
(T2 EHFERAR—ATHET DELDICEDN. BHINT
ENBDETHFDIEER D, BHNSEFDADF T v
TEFRNEDRI Y T 2ZT{ToTUW i,

IDNYC Applications for Applicants 14 Years
and Older

In order to apply for your IDNYC card, you must have an IDNYC application. Applications are
available at the IDNYC Enroliment Centers or you can print one out here. You cannot sign the
application electronically. You must sign the application in handwriting.

« English « Japanese / HAK:E

« English (Fillable PDF) « Khmer/ Mmanigs

« Albanian / shqip « Korean/ $t=0{

« Arabic / sl + Nepali/

« Armenian / 3wjtiptu « Pashto/ 5=

« Bengali / ¥ « Polish / polski

« Chinese (Simplified) / #ii65* + Portuguese / portugués (Brazilian)
« Chinese (Traditional) / IEf85* « Punjabi/

o Farsi/ % «+ Russian / Pycckui a3bik

« French/ frangais « Serbo-Croatian / Srpskohrvatski Jezik
« German/Deutsch + Spanish / Espafiol

+ Greek / eNAVIKd + Tagalog / Wikang Tagalog

. Gujaralllly’o’lld’l o Thai/am'ing

« Haitian-Creole / Kreyl ayisyen + Tibetan / geing

« Hebrew /nmiy/nmay o Turkish / Turk

« Hindi / =t + Urdu /g

« Hungarian / magyar « Vietnamese / tiéng viét

« Italian / italiano + Yiddish / e

| mm2gg=mcHrmanTLE YT 791 hEW)

FEAN—RTI0DEEFO>TVD L. BFEEES
DEDHEREAERA T XY » TICRATEFEN D, ZDHE.
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Bell NYC IDENTIFICATION CARD

1D'NUMBER

[ lINYC DBEZx (Y751 h&h)

HRIFRH SRR U I=AFFRB

9. 2020~2021 FFAFABEANE DEf % B
(1372, TEFHHICT D ETRHIBAKESELT
WD TIFBRLWNEBDND, LA L. 2022 £IZ SSN
F 74 RCHT 2728 BOEF 20 AAEEH D ICHLD
NHY. REICHAVTUVEDEFSHAFRLETER>TH
V. BOMGODAFHAIRRLTWEEDICRUZ. &FE
ANR—ATlFE. BEONMENBEVHDERT DRI Y TH
TABVEZNEBOTH—BZENFTBEVWEDBTREL
TU 2o 2023 FEITSSN 7 7 1 ANFT 2 12 (E. B
THTHETETHEST . FEEHEMNE< B> T,
IANYC DEREERTH 2023 £ 6 BORIRT. FHIZL
TEHECEDLDICE 2D, RLICAFAR(IEH
SNTWVWBDTEFBELWAEHRISND, LHAL. R—A
R—I% B2 E—BOPFEMITEFHIDATHINL T
BVEERTHOABZFBRL THIHL TV,
CDZENS, Za—I—TJHOBEMIHRLICES
TRETWVBEOND. £LIOFBLEIEFTAFIRED
TETLRLDTIRIBONERDT,



ZOOM
UP

I 5 3 A
KEDOHAEBFICHITS
AR ICEIT 72ER V) $H A

C TR KEDOMHZEBEICHIT D AMERICE (T
TEEUV A ZRBITT B,

FITRELCHT2ESADO—MNEEZF 2R b
T, A\MBRICET TEREHEERN T > 271 7ICE
WHOBEBBENZVEVWDIEEZHET %, D LT,
D RNMNI BT 7HmEfE LT ZOEBNGAT
[CDVWTHIBNT %o

RKEDOEEFE(E

EENKETETIT DN TRUIZZETHDH. T
BIIHUTHEZANEEREFAEED, £9. KE
TFEVECEET 5 &L TERA D20, B
ADBE. BUEECEBAHICTHEBLA LT DREREA
BEBCMHTTOEHRLTLK EVWSBEAN BN
THaH. KETEFZO0>1BEHIEDERTH D,
HAAEBEHIRZFHDSZOHNZEDDOTIEE <. Bl
TEDFOLREZ L. BASNEBEICERHCED
EDOCEBMTEDIDOHZENATDZ ENZ L,

BT BEBEHE LT BEOF v 77y ik
7y TEVWSEBRLE L BELRAME RS S8R LT
LEDIBEEHD. LHL. BEEUTIEIHEN BT
B EFRENTAY Y Nz, BIEEZFE
URWHEDI VS —I A NEREGHEZD LT, A
MR ERE STz DIERZEIT > T D,

KEOHAREELBARDRBEELEIHEEF VAN
RBEDZEG. REICEKET 2D TEE<. BUBET
BIDEBEANGE T2V ABZ W, BIZE. AT
DEHEMBROMIEE U TEHE L TOLEEEN. BID B
MOEBHEBREDFERELE L THRASND LW ED
OjgEE %%,

REORBEEOBEA
BEAEKENABEDBE S EENTHDEAEE
SRBH B0
=Y. KEDBE. FEHIOBICH < AIFFERENHE
PEL. BHFINCRRESSACHEE. HEIRIE
KkOSNBWsH, RHICHBEYN EFBZ & HTEE

—KEICH T 3HA BEEOHEEAERICDOWNT

THd. BICE<EERT. KHESNTWVDERHERMEC
BOTWBIEH. BPRTHUWMEIBMEZ DWW ofcd &
HEW. ZDEH. BODESBLUHNERSEVENDD
MRED—BRHOEBEHTHD. KEBDRFEDRI ~
DNELELEEHTH DD, COBSHN—RINTH B,
RIS, Fv DT 7Y TOFENKEED . BEADS
&, Z<OEBBFBEEF 3~ SENFRTASEHNH S
V. WAWALEREERRT 2ONBREDEZTTH 5.
BIZ(F. LHFEDBFOWME(CEBSNZDE. BED
FOMEBICEBINDZEEH D, BEIFSEIEGD
HaRBLEASF v U7 EBEA LT THREL TV
KEDBS. A—>aRF 1 a3 HTREASNT
W27, RADKR TEFINBIEOBEREZEON 2,
FDIzH. FEFIDEFTLUVESTORBEFEHL <. 203
MEWRBICEBIND LWzl &d R0, £o. &
ET D TEEPAECRENNE LG D725H. BU
EBAETHOTH. EDONBTFOEERANIIGET D
EF#LV. KBDORKEF. FFIDEFLUNDERE TE)
CEVWDRBRIFEAEGLS BRBHFOARY v X~
ELTHFY I T7Z2RBABKRL TV,

EFRED G VKE

KEFEFERBE VWSHIENG <. RANRBERE
RDD. WARBEDFmiEFEBEEX D FUVMAD
Napt). O TERELTLWIBEBHWVDEETHB. T
FREAGVEVWD & EBNBAMDY —>F —
N=DMTONBWEWSAIES®HD. TLT. H2—F
DEHAICRARBENBZ 2 & VWO TREEN D .

TAVADRBERISEHFBHDODOSICHREOHEN
N—RUCBHITZETHPT B EFASINTLS, L
MU FEDOF DAL AEREENRITUIZZ &R
BHZRHEOEZEZDANMEZTEN. PRULIZY IS
T ENEBRIAMHARNELTVBEVWSTZIRIKTH B,

TOx NREEHAICDOVLWTOAERE] ([State and Local
Government Workforce Survey 2022] (MissionSquare
Research Institute (https://slge.org/resources/state-
and-local-government-workforce-survey-2022))) H5
HEON BB . BEREHZEDLDEZITLBEIAN
2009 F(F 12% THHZDICH L. 2022 F(F 53% L
WD ENDNB, I5IC. 2009 FIC(FRBHER L 72
AMD 44%EHWIZDICH L. 2022 FTE 17%ITE
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Figure 17 Over the past year, what changes, if any, have your reti ligibl 1 made
their plans for retirement? (Check all that apply) (n =264)

Accelerated thelr retirement date. 53%
No changes 26%
Postponed thelr retirement date 17%

Figure 17b Over the past year, what changes, if any, have your reti ligibl ! made
their plans for retirement? (Detail, 2009-2022)

et

/N

= “\\*‘~/<;><\wn

2009 20m 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

== Postponed thelr retirement == Accelerated their retirement date

to morethan 100% h 2010.

REEFEIC DV TOREE
([State and Local Government Workforce Survey
2022] & WIRERY)

IS5 SHERBEBDOSBIC—KIRBENEX 5 &
FTHUTWBBEBEIHN40% EHEEHZ L. SLIEICA
MARENBEE R DTEMENH D,

Figure 18 How would you characterize the
impact on your government of the departure of
retirement-age baby boomer employees from
the workforce? (n =264)

o

NOTE: Some figures
may not sum to 100%
due to rounding. ‘

«

B 41% The largest anticipated number of potential retirements will
take place over the next few years

W 22% Thelargest anticipated number of potential retirements is
taking place right now

B 16% Thelargestanticipated number of potential retirements has
already taken place

B 13% Nosignificantwave of retirements has happened or is
anticipated over the next few years

B 9% Don'tknow

HfROHEDBEN ESHBNICHET ZHDOHRE
([State and Local Government Workforce Survey
2022] KWk
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The Wave is Building ;_J_@;\

As retirements increase, the large ion of baby boomer
rolling into the "now” and “already taken place” columns.

toward the right side of Figure 18B is

Figure 18b Largest wave of state and local retirements

41%

16% 17%
8%

Alteady taken place Taking place now Inthe nextfew years
-0 w202

HfROEEA—KICERL TLENESHDORE
([State and Local Government Workforce Survey
2022] KWIR#)

FEOOF VN ABRREICLZEBEADE(L
FEDOF V1IN ARFEDRITICRY . KETH
E-—KNT—IPFEREL DTz0 KEDHEEBERMTHD
Ea1— UH—F 29— (Pew Research Center)
DFEE (https://www.pewresearch.org/short-reads/
2023/03/30/about-a-third-of-us-workers-who-can-
work-from-home-do-so-all-the-time/) (C&%5 &L 2023
FIFDERTEH 70%LUEN)E—-RNT—=T%(T>T
WaELTHY. ZODE 3B5%DANELBIZICHE)
BFUE-RNT—TTHBEZTO>TVWD, FIFEERT

Growing share of U.S. workers are
working a hybrid schedule

Among employed adults with a teleworkable job,
% saying they are working from home ...

All of the time 43 35

NET Hybrid 35

Most of the time

Some of the time n
kil
alal

12

12

Jan. 2022 Feb. 2023

Note: Adults with a teleworkable job are those who say, for the most
part, the responsibilities of their job can be done from home. Share
of respondents who didn’t offer an answer not shown.

Source: Survey of U.S. workers conducted Feb. 6-12, 2023.

PEW RESEARCH CENTER

UE—RNT=T7DRTHEE

(Pew Research Center & V) k¥
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Flee VE—KRT7—=7%Z2ZLTLBADK 70% (F. £
EEMNEFEONT U REEBZDITHEII>TVWDEEEL
THY. VE-—RNT—TJZRHITZENNARESEDID
DHBo

Most teleworkers in the U.S. say working from home
helps them balance their work and personal lives

Among employed adults with a teleworkable job who work from home
all/most/some of the time, % who say this work arrangement with
each of the following

Helps a lot/ Neither helps Hurts a lot/
alittle nor hurts alittle

Ability to balance \vqu 71 17 12
and personal life
Ability to get work
done/meet deadlines 56 37 7

Chances of getting
ahead in their job [ 63
Whether they are
given important 77 H
assignments

Opportunities to be 10
mentored at viork

How connected they

feel to co-workers I A0 & “
Note: Based on workers who are not self-employed. Adults with a teleworkable job are those
who say, for the most part, the responsibilities of their job can be done from home. Share of
respondents who didn't offer an answer not shown.

Source: Survey of U.S. workers conducted Feb. 6-12, 2023.

PEW RESEARCH CENTER

JE=RT=TDA) Y NZIDWTDOHEERBR
(Pew Research Center & V) #k#®)

OV EBTHDELIIREELERT. RNIFET
EUE-RNT—TJZLELCEERFZL. ZDEH. BBHET
EBEUE—RNT—7ZFITLTVBREZEHEL, UE—
N7 —IHalEEHh EDhEVDRIEFE. FILLEEZER
FTBEDTZRAEHED 1 DICEBH>TH . BLEDERE
B2 & 25%DEBHENEISHUEDRRD 1 DEL T,
EHEOBUE—RNT—7JZTgELIcEOdE LTV S,

Fio. BEBHARAEBLTLDEEONTHE . AFAE
NDERE LT, EENEDVI EEESHRVRNETS
5Nn% (2022 FMNEAFHFESR (CSG : Council of
State Governments) FXR#HEDFEE [Teacher
Recruitment and Retention: State Solutions for
Solving the Shortage] &£V)), HERIFEARWNC &

—RKEICH T B A BBEOHBHEIRICDONT

Figure 4 Which of the following worlkforce changes has your government implemented over the past year?
(Check all that apply) (n = 318)

Hired staff to work exclusively off-site

Hiring freezes

Furloughed staff retumed to active employment.
b

2022 FICWMWAA LB EHIEBEOHERBR ([State
and Local Government Workforce Survey 2022] &
VIRFY)
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PEIRZERCLVBHELLEOTLEO>TWLD,
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=2 TEEDEIDICHIET 2H. F2EDLDIT)—
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City/County Management Association) DEEXH
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HEELTHERLTOKDONEWVWSTEARB TH D

[ #mosF ICMA DY T 757 R D)

FMNCH. BBREBEDA I IIHR—NDHESR
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Ba2TH, BEBNAEDLDICE NDREHZ FHEBIE.
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EDQEDBHIBAALICKOESNTVEDAEWN DT
TV, Fle. ZEHROFH@IIEEAT S2HICEBE
FEDLOBIBEOBHELEREZRET 2NEHE
WoleT—YHAEY EFSN2 FEEB ST S,

127LICKBE5ER

BLA YT LEMEOWTVWDKETIRIES S LFE
@IlHhd. KEHEB (U.S. BUREAU OF LABOR
STATISTICS) HEFHEEKXL TV IERCEEMEHAR
(https://www.bls.gov/oes/) #&ZE(C 2021 F&
2022 FOMARNBEEDESRESTZHE L TAHDE. 2
ERBOFHENN 2021 F(E 675370 KL (#9845 7
1,800 ) 7227z L. 2022 F(F 65 3,010 KL
(#9882 75 1,400 ) &&@>THL. 2,640 KL (%]
36739,600H) ERLTWS, RIC—HREFE (Office
and Administrative Support Occupations) MDY
R LU THDE. 2021 F(3 475 6,280 KL (#9647
739,200) 7Zo7zdICx L. 2022 F(F 4 5 8,660
KL (868075 4,000M) &@->THW. 2,380 KL
(#1335 3,200H) LRLTW,

AMEROEZHICELDEBRNEEZ LRI E
THY. BEHEROIZOHDOE A IC DOV TOFEERS
ReRTH, FHRBEORA B81%) DRICZLON
BEREEND LR (38%) &a2>TWd, ZDENICH.
SFBICH L T—A—F R EZIh>7l) . BET 28
BNR—FRZXIhoc) T 288E0H ). PEYA
MERDIZDICEHI2EEODEEZ LR EFHETHDEW
STENDHN B,

SOCIAL WORK LICENSURE COMPACT
KETE. —MATEEOHS RFEEDEFN(CEH T

DAMMEICREL TV D, KICEERERE. EREW

MBELEDRTH. Fo. TV Z7HAMAREL
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Figure 8 Over the past year, what positions, if any, has the organization had a hard time filling?
(Select all that apply) (n = 228)

Health care: Nursing 83%
Engineering 8%
Policing 8%
Dispatch 5%
Building permitting and inspections 73%
Comections/jals 7%

Skilled trades el ypes) 1%

Health care: Mental health professionals 6%
Information technology 69%
Drivinglequipment operation (with commercilicenses) 6%

Automotive maintenance 63%

Transportation (ncuding ransi) 62%

Health care: Physicans 61%

Human and social services 81%

Building and grounds dlezning and maintenance 59%

Utities: Other 59%

Maintenance work/lzbor 58%

Firefighting/emergency medical 54%

Planning 52%

Accounting 9%

Businessand financial operations a7%

Management (exscuivelevel) %

Management (midlevel) “%

Recreation programs 0%

Animal control 0%

Legal services 3%

Office and administrative support 3%

Utilties: Meter eading 29%

ERNH L WEEOFE ([State and Local Government
Workforce Survey 2022] &) 3k#r)

2022 F CSGHE R = D#EE [Make the Call:
Advancing Telehealth through Health Care
Professions Licensure Compacts] T, V—>+
LT —H—DEBEMNDE T ISHISZENTEBHIE
(SOCIAL WORK LICENSURE COMPACT https://
swcompact.org/) ([ZDWTHEFHIBN SNz

COREEDOVTE. £ITESMOB THRE DEERR
BICDOVWTIH AT B E VDS (Interstate Compact
https://compacts.csg.org/compacts/) H¥ & 17z M
DET. BBPHETE 2, HF. LIOMNAZOHF
EBzMALUTEREEZRRTT DRI OMWBATE.
A5 DNETS o N D.CHRIR. 77 A0 7XUH

Active Occupational Licensing Interstate Compacts

Nurse Licensure Medicsl Licensure
‘Compact — 39 Compact — 38 IW@ £ 34
Audiology and
Physical Therspy ‘Speech Language ‘Occupstional Therapy
Compsct — 34 mﬂ'ﬂ act — 22
EM=Bofoacs 22 17 Prsing Gompact =3

IRFE 9 DOBEDERAME CEIGTREE B> T UL Do
(CSG Fse [Make the Call: Advancing Telehealth
through Health Care Professions Licensure Compacts]
ENOE) L)

—KEICH T 3HA BEEOHEEAERICDOWNT

B 7 —IUEENMIBLTWVD, ZHTIEEEID
HBDEDZERE>Tz, (2023 F£6 AR TIE 15 %5E
(CHER)

BE. Vv ILT—H—DEREINARTUNERS
NI, OMIT EERHNBENEARBZINTLED,
LH L. BEENCOFRIEZFIBELTHES R %
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HTE HOMNCEBLEBEETHY -2 vILT—h—
ELTELKIENTEREND ERE DT,

How does the Social Work
Licensure Compact work?

Only State A may
revoke the social ---
worker's interstate
compact license

INTERSTATE COMPACT INTERSTATE COMPACT
LICENSE APPLICATION LICENSE ISSUED

Home state :** The social
verifies that worker can now
i the social practice in any
r-- Asocial worker worker meets other member
i livesin State A, i the compact's state

{ and wants to requirements

i beable to work and issues

i inany compact the interstate

i member state. compact license.

--- A remote state
may revoke the
social worker's
authorization to
practice in that
state

SOCIAL WORK LICENSURE COMPACT =S L Tc@s

HOHUZDNT

(https://compacts.csg.org/wp-content/uploads/

2022/07/SocialWork_Compact_2page_FINAL-1.pdf

KRR

COTBIET. MMARBEALTELENTZEN
OREEHDEN. T2 T1 2V TEELIENTESDED
cElEoT,

137 7HNDER

D RNMNEHDT T TG 77 MLHH 5K
25 km (FEDEREICHD. AOK4BANDEHTH B
THI7HERAEZLUCICEHENTES Y. #IkHS £k
FOIEIEBNAF T O-R2RULEENTEL
7 MHHSETH 30 DERBDT 7 EZAELRULE
. BHABNLFINBZEELO>TWVD, Fio. MIEE
DRECEBICHENZANTSHY . DY VRILY—7T
(CHEDEHANT VD,

CITY OF
ISSAQUAH

WASHINGTON
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F9. MTCRA-—F>OART 1 aVHTRAR
ToTW2, MTRIAMBROZDICSEFIELEFE
EEBELTHY . ZOENEEBEZEDEDN D,
F9 T3, Capital Project Manager D EIE % fl
(CZE(TB. ZEN—VZRCEBIDEDICHNMHRET
T TV BRI NESBHEERIEIC DOV TEREN SN
TLYzo

1 DBREEAMNELRIBEIC. RK1ARNIL (#1140
FM) O5EUERN I hbNS L. 2 D8(FE4H
DUE—RNT—=TRFREEBH>THY . T—TZ1 TN
TUREYR-NTBDENEHIN TV D,

1 DBED5 M UERFEEITH BN, mTEFET. INE
KHEELTIY YR MICEFTH B EEMAELT
W2o ULHUL. MEEDEHZLTRIZHICCDRDIME
MW EH U THOMNDEFEDINE TEHLDICLTY
Do MAICEEL TVWB S EZMBERHFE LTV DI
ELTE VE—NT—VZOEEET D EICRKDTE
ACFECAMERBE TS TCLEDLHTEBELHAEER
5N2. FIZE B 1EDOEHTRVGEZERFRIDM
[CEATHY . HBBLEZGRITETES D EEZSAD
BESND. BBRICE>TEBRIBD)E-NT—7

Capital Project Manager - Utilities

Salary® $112,396.00 - $147,905.00 Annually Location ® Issaquah, WA
Job Type Full Time Remote Flexible/Hybrid
Employment
Job Number 2023-00020 Department Public Works
OpeningDate  03/27/2023 Closing Date Continuous
DESCRIPTION BENEFITS
Summary

Moving expense relmbursement of up to $10,000 provided for well qualified candidates.

The City supports work/life balance through a generous 4 days remote/1 day In office schedule after the Initial tralning
perlod. Candidates must live In Washington State or be planning to move to Washington State.

rs. Our Utllities Team
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mpleting a water

e upcoming projects Include: repairing a landslide, working on a
Ir retrofit, and improving fish habltat near Issaquah Creek.
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$$$ The City is now offering a $16,000 signing bonus for lateral police officers!!l Paid in three (3) instaliments: $5,000 on
the first paycheck following hire, $5,000 following successful completion of the field training program and $6,000 following
successful completion of the new hire's probationary period. This equates to $16,000 in your first year on top of our
competitive wages outlined below.

Lateral Police Officer: At the time of testing, you must be an
in with the State Criminal Justice Training Center's requirements.

Below is a summary of IPD’s detailed Salary information. Please see the Benefits tab for detailed Benefits information.

For additional information see the Issaquah Police Officers’ Association Contract.
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