@ E Trabajo y Capacitacién

B Alinicio del E Trabajo y Capacitacion

Es muy importante conocer la legislacion laboral, costumbres y practicas laborales en los lugares de trabajo en
Japén para llevar una vida mas segura y cdmoda trabajando en este pais. Usted conseguira en este capitulo E
Trabajo y Capacitacién los conocimientos basicos e informacion necesaria para asegurarse una vida

profesional mas comoda.

1 En busca de trabajo

El estatus de residencia es una condicidon necesaria a la hora de buscar trabajo en Japén. Compruebe primero

su estatus y luego busque trabajo.

1-1 Buscar trabajo

(1) Situacion del empleo en Japoén

La mayor diferencia entre Japon y los paises extranjeros en materia laboral es que, lamentablemente, en Japon
no se firman contratos laborales en la mayoria de las veces. Sin embargo, es importante verificar bien las
condiciones laborales antes de comenzar a trabajar para prevenir conflictos.

Aunque no firmen un contrato laboral, es recomendable pedir al empleador que le de una nota explicativa de las
condiciones laborales. En este sentido es importante hacer uso del “Formulario de Comunicacién sobre las
Condiciones Laborales” confeccionado por el Ministerio de Salud, Trabajo y Bienestar (version disponible en 8

idiomas: inglés, portugués, espafiol, chino, coreano, tagalo, indonesio y vietnamita).
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MNotice of Employment

| Muestra | ol P as Tt

Date:
ERB

To: R Company's name
ERBEE (O-vFTRA)
Company's address
FitEle (O—vFTIRA)
Telephone number
WIEES
Employer's name
EEEMEL (O-7FTIEA)

I Term of employment
AEHNARR
Mon-fixed, Fixed (From 10 )
IRk s % L WEOESED( £ A O ~ £ A A)

. Place of employment
FLR TARRR

. Contents of duties
URTAERBOAT

. Working hours, etc.

FlermE
1. Opening and closing time:
B - EREOBFANY
(1) Opening time ( }  Closing time { ]
HE( B ) Rl B W

[1f the Tollowing systems apply 10 workers]
[0 Fov e 5 deging 415 % 8 & h 388

(2)  Irregular labor system, etc.: Depending on the following combination of duty hours as an irregular { ) unil work or

shifl system.

LTINS () ORI ERIRY - EHE LT, XORBRMORASLEIZ LS,
Opening time { 1] Closing time ( ] (Day applied: 1
Ex( = M9 sRl B W [ 1
Opening time ( ] Closing time ( ] (Day applied: )
HhE( B ) BE( OB W @A )
Opening time ( ) Closing time ( ] {Day applicd: )
- By ) M L3 &) EmA i

{3} Flex time system: Workers determine opening and closing time,
Tl 284 68 BERFAEONDINTMAEOREIZZLE,

[However, Mex time: {opening) from [1s]
(L. FLraeTLada (%) B¢ 46 B G
{closing)  from [ |
%) B e B S
Core time:  from {opening) to (closing) |
ITELL B Bas B )
(4) System of deemed working hours outside workplace: Opening ( ) Closing ( ¥
WEMALE LMD mE ( M %) BEE( O a9
(51 Discretionary labor system: As determined by workers based on opening ( yelosing ( )
PR MR B A BR(OOM ) £HEEL, HEEOREIZEND,
O Details are stipulated in Article }, Article ( ). Article ( ) of the Rules of Employment

AR, RS S F-W £ 8 F-W £ W F-0 &
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2. Resiperiod { ) minules
R () B

3. Presence of overtime work { Yes: Mo )
FRREBS A H s ( L

Days off

#*EBE

* Regular days off: Every { ). national holidays, others { ]
EMH ;58 WH, BEORHE, ToM ( )

+ Additional days off: ( ) days per week/month, others }
IEMH 8- A440 B, Toif ( )

= In the case of irregular labor system for each year: { ) days
1 7 Ao S T 5 M e 488 e = S H
hArtche (), Armicle (

&0 %W %

0 Details are stipulated in Aricle (
D, femammE W

) of the Rules of Employment

Vi

Leave
L

1. Annual paid leave:
ATk R

Thoese working continuously for 6 months or more, (
G HEERERL = WA~  H

Those working continuously up to 6 months, { Yes: No: )
REHEENES 6 A A LIS X m (47 £ )

== After a lapse of ( ) months, {
HHEAT A

Paid | h)

fiKs 0 i

Unpaid ( i)

)

)

) days

) days

2. Other leave:
F OO RN

ot

i (
) Details are stipulated in Article (
ATHECZ. ROEMER @R F-—B

H

). Article {
2~ kS

Article |
. W

) of the Rules of Employment

Vil

Wages
[ feivg

I. Basic pay
LEH

{a) Monthly wage (
A

(c) Hourly wage {
BRmEr ( H).

{d) Payment by job (Basic pay:
MG (4

(e} Others ( yen)
To M)

() Wage ranking stipulated in the Rules of Employment
SEEE R E R TS HRWES

yen)  (b) Daily wage (

m n# ( =l

yen)

yen:  Securily pay:

M. R M

yen)

2. Amount and calculation method for varipus allowances

BEYOMECINR T

{a) allowance: yen; Calculation method:
l 4 M MREAE:

{b} ( allowance; yen; Calculation method:
( F4 m” R

fc) ( allowance: yen; Calculation method:
( =] s IRk

) ( allowance: yen, Calculation method:
[ FY M.’ MBSk

& e Sl
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3. Additional pay rate for overtime, holiday work or night work
M. KHXEEETNCN L TENLAINNHEY

{a) Owertime work: Legal overtime ( 1% Fixed ovenime ( 1%
Pl B 2 ikl () %, PER () %,
(b) Holiday work: Legal holiday work ) % Mon-legal holiday work ( ) %
A kA () %, ibERkE () %.
(e} Might work ( ]
Ml )%
4. Closing day of pay roll: { ) of every month; | ) of every month
me#E { )-@H H.({ ) -BA © ’
5. Pay day: ( ) of every month; { 1ol every month
AEXi0 { ) -—H&A B.{ ) -—8A H

& Method of wage payment ( i
HEOELKIE ( )

: 7. Deduction from wages in accordance with labor-management agreement : [Noc Yes: [ 1] :
| HHREIC RS WE U0 ( 2 f ( n |
: 8. Wage raise :  (Time, ete. i :
| B (B4 I ) I
: 9. Bonus: [ Yes: (Time and amount, etc. 17 Nee ] :
V " (4 (M, &M% (] "
: 10. Retirement allowance: | Yes:{Time and amount, etc. )i No: ] :
| il O 47 (P4, WS ' 1

Viil. ltems conceming refirement

AT ¥
1. Retirement age system [ Yes: ( jold; No: |
i C#H &), &)
2. Procedure for retirement for personal reasons [Notification should be made no less than ( }days before the retirement. |

HOS&NEOTFHE (AR5 AL EMihEIINE Z &)
3. Reasons and procedure for the dismissal:
WERE O gl R O TR

O Details are stipulated in Article ( J Article JArticle{ ) of the Rules of Employment
Rl ERAE &-W .0 -0

IX. Others °
0
* Jnining social insurance [Employees’ pension insurance; Health insurance, Employees” pension fund; ather: ( |
HERRONAN ( METE ki RETERe TR ( ¥

+ Application of employment insurance: (Yes: MNo: )
HAfRoEM ( . B, )

* Onhers

ok

Employee (signalure)
Bimy L (¥R

Fuente: “Para todos los extranjeros que quieran trabajar en Japén” del Ministerio de Salud, Trabajo y Bienestar
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