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K E Travail et Stage

Pour éviter incompréhension et malentendus tout en travaillant au Japon, il est important de connaitre le code
de travail japonais et les pratiques dans le milieu du travail. Le chapitre E (travail et stage) vous explique les

regles de conduite pour tous les travailleurs au Japon.

1 Recherche d'emploi

Pour travailler au Japon, un statut de résidence est nécessaire. Assurez-vous de votre statut de résidence avant

de commencer a chercher un emploi.
1-1 Recherche d'emploi

(1) Situation d'emploi au Japon
Au Japon, un contrat de travail n’est pas toujours rédigé. Pour éviter des problémes aprés 'embauche il est trés
important de discuter des conditions de travail avant de commencer son emploi. Il est recommandé d’obtenir de
'employeur un papier écrit stipulant les conditions d’embauche.
A noter que, I'usage de la notification sur les conditions de travail (8 versions en anglais, portugais, espagnol,
chinois, coréen, tagalog, indonésien et viethamien) rédigée par la ministére de la Santé, de 'Emploi et de la

Protection sociale, est treés efficace.
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S am | Motice of Employment
pie $ Wk EnE
Date:
¥RAB
To: H Company's name
BRAEH (O-TETEAL)
Company's address
PRI (O—FTRA)
Telephone number
RIEES
Employer's name
HEEMEE (O-3FTREZA)
L Term of employment
S2¥NARD
Maon-fixed, Fixed (From o ]
Rk & L mmeoEssh £ A 0 ~ £ A W
Il.  Place of employment
i€ Tk T
ll. Contents of duties
UETHAIRBOME
V. Working hours, etc.

HmeamE

. Opening and closing time:

WE - PREOBIY

(1) Opening time { ) Closing time { ]
[ S R} Bk B A

[IF the: following systems apply 10 workers]
[l Fenk 5 @i M8 1l & h 345

{2)  Irregular labor system, etc.: Depending on the following combination of duly hours as an irmegular (
shifl s m.
mnmum ) TR MR IR - (U A LT, OB oA hEIi R 5.
Opening time { }  Closing time ) (Day applied:
m® A B G uwe( W GEma
Opening time { ] Closing time { ] (Day applied:
HmE( B aE( B W amA
Opening time ( b Closing time { ] {Day apphed:
WEL MW HE( B 0 GaAA

{3} Flex time system: Workers determine opening and closing time.
FLor 284 8 BRERUFEEOMAIIIMEOREIZELE,

[However, flex time: {opening) from o
(L. FL2eTAILL (5%) B¢ @46 M G
(closing)  from o 1
(HER) BF Srs B 4,
Core time: from (opening) to {closing) 1
ITFiL BOoars B R
(4)  System of deemed working hours outside workplace: Opening ( ) Closing ( )
HEEALZLEMEmb  BE ( M 9 BAE( OB 9
(5) Discretionary labor system: As determined by workers based on opening ( Jclosing (
MEER R (0 M ) BR(OOM ) EMEKEL, HERORECEND.
O Details are stipulated in Arlicle ( ), Article ( . Article | J of the Rules of Employment

) unil work or

PR, MEMNE KN KB A~W % ¥  E2~W &
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2. Rest period { ) minutes
PREESN ) B

3. Presence of overtime work | Yes: No: )
et rmodiR (. 8 )

V. Days off

#B

* Regular days off: Every ( ). national holidays, others { ]
EMEH o EE WH, BORE, 06 ( )

+ Additional days off: ) days per week/month, others { )
fhEMD - R%ikh B, £oih ( )

=+ In the case of irregular labor system for each year: { ) days
19 7 0 5 R I 488 £ — S i

O Details are stipulated in Anticle ¢ ) Anicle { ), Anicle () of the Rules of Employment
W, gEANE -0 £ 5 £-8 &

VI,  Leave .
o
1. Annual paid beave: Those working continuously for & months or more, { ) days
LRI G HERERL 2 ME—~  H
Those working continuously up to 6 months, ( Yes: No: )
REHGRES 6 A LD ERATHN ( . % )
== Aftera lapse of ( ) months, { ) days
fAEMT i
2. Other leave: Paid ( 1 )
F Db R i ] 1
Unpaid ( ] )
i ] )

O Details are stipulated in Article ), Article (. ). Article ( ) of the Rules of Employment
1 TE 3T T -0 KW &M &

Vil. Wages
& i
|. Basic pay {2) Monthly wage yen)  (b) Daily wage ( yen)
EXAE RS m e { M
{c) Hourly wage ( yen)
PRmES ( ).
(d) Payment by job (Basic pay: yen:  Securily pay: yen)
RS (IE RN M. BRR P
() Others ( yen)
O ( m

(M) Wage ranking stipulated in the Rules of Employment
MR s AT S HENHRY

2. Amount and calculation method for various allowances

BFESOMBUIRTT® *

@ allowance: yen; Calculation method: )
{ -1 P ItRAE y

by allowance: yen; Calculation method: )
{ T4 M~ R 3

e allowance: yen; Calculation method: )
1 E -] P Rk J

) allowance: yen; Caleulation method: )
{ FY M MBS J
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3. Additional pay rate for overtime, holiday work or night work
A, kH LRI L TN Dh I

{a) Overtime work:  Legal overtime ( ik Fixed ovenime ( ) %
ARTERS I A il () %, MEd () %,
(b} Holiday work: Legal holiday work L] Non-legal holiday waork ( )%
H HEka () %, ik () %,
{e) Night work ( k]
wE( )%
4. Closing day of pay roll: ( ) of every month; { ) of every month
MaEe ( )—&H H.( )-—WA H
5. Pay day: { ) of every momh;, { } of every month
Hexdn ({ »)—&A B.( )-HWH §8
6. Method of wage payment ( ]
Wod Hik ( )
: 7. Deduction from wages in accordance with labor-management agreement : [No: Yes:( }]:
| HEREC RS REELGOER ( B, f ( n il
: 8. Wage raise: [Time, eic. ] Ir
P s (B5IRF ) V
: 9. Bonus: [ Yes: (Time and amount, ete. 1 Mo ] :
' Lt (4 (I8, &WM% ) B I
: 10. Retirement allowance: | Yes:(Time and amount, ete. 1i No: y) :
i B O 40 (R, &M% o= '

VI, ltems concerning retirerment

AMICEYT 30
1. Retirement age system [ Yes: ( Jeld; No: |
wH C# (&), &)
2. Procedure for retirement for personal reasons [Notification should be made no less than { } days hefore the retirement. |

B GERO T (ERTD AL Bk HEZ k)
3. Reasons and procedure for the dismissal;
M e BT

© Details are stipulated in Article ( ). Artiche ) Article () of the Rules of Employment
L. HREAR R .0 &0 &

IX. Others °
T0Me
» Joining social insurance [Employees’ pension i Health i Employees’ pension fund; other: { ]
HERRONALER ( MEFE GEEE RETERE ToM ( 1}
+ Application of employment insurance: (Yes: Noo )
RHREROER (i ® )

* Others
20
Employee {signature)
BUmMYA (HE)
Source: « Pour les étrangers qui désirent travailler au Japon »
Edité par le ministere de la Santé, de I'Emploi et de la Protection sociale
Sl
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