é) E Kerja dan Training (Latihan Kerja)

B E Kerja dan Training

Untuk memasuki pekerjaan didJepang dan melewati kehidupan yang aman dan nyaman, sangat penting
mengetahui berbagai hal seperti hukum kerja dan kebiasaan kehidupan di tempat kerja.Lihatlah penjelasan

informasi mengenai kerja dan training di bagian E dan agar dapat bekerja dengan tenang dan aman.

1 Mencari Pekerjaan

Bila Anda ingin mencari pekerjaan di Jepang, yang dibutuhkan adalah status Tzin Tinggal.Yang pertama

adalah setelah memeriksa status 1zin Tinggal, baru Anda mencari pekerjaan..

1-1 Mencari Pekerjaan

(1) Keadaan Penempatan Tenaga Kerja di Jepang

Perbedaan yang besar mengenai tempat kerja di Jepang dan di luar negeri adalah sangat disayangkan,
banyak perjanjian kontrak yang tidak dirubah, untuk menghindarkan masalah dikemudian hari, periksalah
dengan teliti syarat atau peraturan ketenaga kerjaan sebelum masuk kerja.

Biarpun perjanjian kontrak tidak berubah, memohon pemimpin perusahaan membuat perjanjian kontrak
tenaga kerja dengan benar dan jelas. Kemudian sangat penting menggunakan surat perjanjian kontrak kerja
(Rodo Joken Tsuchisho) yang dibuat oleh Departemen Tenaga Kerja dengan menggunakan 8 bahasa asing

(Bahasa Inggris, Portugal, Spanyol, Cina, Korea,, Tagalog, Indonesia dan Vietnam)..
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Sn m e Notice of Employment
npie P T
Date:
ERB
To: [ Company's name
EREER (O-TFTRA)
Company's address
P (O—FFTIEA)
Telephone number
WIEES
Employer's name
FEEMEE (D-7ETIEA)
I Term of employment
EHNAR
Mon-fixed, Fixed (From o ]
IR & L WEoES&EDl £ A O ~ F A A)
Il.  Place of employment
Lig Tob T
. Contents of duties
UBTAERBOAT
. Working hours, eic.
FlemE
1. Opening and closing time:
HE - BEROMUT
(1)  Opening time { ) Closing time ]
ME( B W Bl B

[IF the following systems apply 1o workers]
(B Fook 5 e SINEAL S 00 120 £ h 3l

(2)  Irregular labor system, etc.: Depending on the following combination of duty hours as an irmegular { ) unit work or

shifl system.

TR MMEINT () WEORREITRIEY - 2 XM E LT, OB AADHEIILS.
Opening time { ) Closing time ( ] (Day applied: |
U S B8 aEl B W £ )
Opening time ( ) Closing time { ] (Day applied: 1]
e B4 #HE( B @ @AM 1
Opening time ( ) Closing time { ] (Day applicd: )
mE( M9 BE( B9 LaRIA )

(3)

[However, Nex time:

(AL, FLRLFLILL
Core time:
ITEL L

4)

(5)
EETER R ( BF
O Details are stipulated in Article (
BRSO F—

]

Flex time sysiem: Workers determine opening and closing time.
Flof 284 4l BREECEREONTIRTMEOREIZTLE,

System of deemed working hours outside workplace: Opening (
PR A LTSRN C b (

Discretionary labor system: As determined by workers based on opening (

.

(opening) from w
(%) & s B 4.
(closing)  from o 1
#r®) B SGs BF S
from (opening) to {closing) 1
W Ars M 5
1 Closing ( }
M4 BE( M 5

) closing ( )
o) ERELL, HRMROREIZBND,
J, Article { ) of the Rules of Employment

£~ £ B F-m &

BE(
1, Article (
]

L

oy
e

=]
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2. Resi period {

PRARES (

b minutes

yw
3. Presence of overtime work [ Yes:

APy s maods ( fi

")

MNo:

)

Days off
*E

+ Regualar days off: Every {

+ Additional days off: (
JEMED 8- RSk

), national holidays, others { 1]
A 9 WH, BKORE, oM ( ¥
Jdays per week/month, others ( 1
B. Toi ( )
I the case of irmegular labor system for each year: ( ) days
19 Ao RS 5 MBS I o0 4 s — S H

O Details are stipulated in Anicle {

DY, R 2 AUEEE

yoAricle { ), Armicle ( 1 of the Rules of Employment
&~ & = &~ #*

VI,

Leave
phod

. Annual paid leave:

AT kR

| Other leave:

OOk

Paid
LY

Those working continuously for 6 months or more, ydays
6 & HHEEEERS L -l — H

These working continuously up to 6 months, { Yes: No: )
HHE 6 A ALAOERNGEHER ( 7 . % )
= Alfter alapse of ( ) manths, { ) days
HAEAT 5]

I}

i
(

Unpaid (

bt

!

O Details are stipulated in Article
PFHEL. prRESm W

&~

)

) Amrticle { ). Article { ) of the Rules of Employment

)
) )
)
) )

% 0 *20 &

wil.

Wages
L g

. Basic pay

EXAE

Amount and calculation method for various allowances

EFSOMBECIRA L

{a) | allowance; yen; Calculation method: 3
( o] L~ IHRA j

by allowance; yen; Calculation method: )
[ £ ] ms IR )

{e) | allowance: yen; Calculation method: )
{ T M {105 3 I

{dy ( allowance: yen; Caleulation method: }
[ F4 M MRS I

(a) Monthly wage

A

(c) Hourly wage (

PEmEY (

(d) Payment by job (Basic pay: yen:  Securily pay: yen)
Hikmils (F AN

(e} Others (
o (

(f) Wage ranking stipulated in the Rules of Employment
pEi Ak s h TS HENRS

yen}  (b) Daily wage ( yen)
u o# { Py

yen)
.

M. GREaE: 2 )]

yen)
m)

oy
e

=]
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3. Additional pay rate for overtime, holiday work or night work
PO, Uk TSI L TR bh S H R

{a) Overtime work: Legal overtime ( 1% Fixed ovenime ( 1%
PR A EEd () %, PR () %.
{b) Holiday work: Legal holiday work ( 1% Naon-legal holiday work { k]
48] EkA () %, ke () %,
{e) Night work { k]
Wl )%
4. Closing day of pay roll: ) of every month; i 1 of every month
s ( )-®%A #©.( )-uA 8 ’
5. Pay day: { ) of every month; { ) of every month
HexilA ( ) —&A H. ( ) =HH H
& Method of wage payment { 1
Wdoxs ik ( J
: 7.  Deduction from wages in accordance with laber-management agreement : [No: Yes:( 1] :
I HHREC RS WETayoss ( %, # ( n [
: 8. Wage raise: (Time, etc. 1 :
i B (IR F ] i
L 9. Bonus: [ Yes: (Time and amount, etc. 1+ Ne: ] :
1 L E3 A (MW, &W% B )
: 10. Retirement allowance: | Yes: (Time and amount, etc. )i Na: 1 :
I Pl 3 (4 (i, &W% B 1

Vill. ltems conceming retirement

MM SE0
1. Retirement age system [ Yes: ( jold; Me: ]
WEH (#® ( &), &)
2. Procedure for retirement lor personal reasons [Notification should be made no less than ( } days hefore the retirement. |

HOME RO TR (BRTE ALl EMizhai ez &)
3. Reasons and procedure for the dismissal:
LLEuR il

O Details are stipulated in Article ( )y Article { ), Article ( ) of the Rules of Employment
i, MEEAE  R-W 2.0 2T %

IX. Others °

S0

+ Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: { ]
ftERMOmAKE ( NEFE REm METekE T ( 1}

+ Application of employment insurance: (Yes: Mo: 1
RAEREOEN ( W, ® )

+ Others
Toi

Employee (signalure)
Bumy A (W)
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