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A= | Notice of Employment
=H= | 5 W% HiR
Date:
%RE

H Company's name
ERBER (O-vFTREL
Company's address
e (O-FFTIA)
Telephone number
RiEES
Employer’s name
HEEMES (O-7XTRA)

Term of employment

¥NARD

Non-fixed, Fixed (From o ]
EReiEs & L WRoELsn! £ A O - £ A A)

Place of employment
FER TARRR

Contents of duties
URTA~ERBOAF

Working hours, efc.

FEmE
. Opening and closing tlime:
B - RO
(1) Opening time ( }  Closing ime ( )
WE( B @) 27 S B )]

[1f the Tollowing systems apply 10 workers]
(B0 Fork 5 B ¥ 1EH & h 3 i)

{2)  Irregular labor system, etc.: Depending on the following combination of duty howrs as an iregular () unit work or

shifl system.

SRR - () MEOWREEHAY - SAME U, o odadhheit ks,
Opening time ( ) Closing time { ) (Day applied: 1
=1 S - S 4] BEl W @M @mn |
Opening time ( ] Closing time { ] (Day applied: )
R ( L] ) i ( [ i dl GAM A )
Opening time ( ) Closing time { ] (Day applicd: ]
WE ( B o) Ha( b i) LaRB i

(3} Flex time system: Workers determine opening and closing time.
T84 L8 BRREFHREONIZHMAEDREIZTLS,

[However, flex time: {opening) from w0
(EEL, FLasTRaia (65%) & A5 B 4
(closing)  from o 1
R B Srs B A
Core time: from (opening) to {closing) |
ATFELL B ses BF 4
(4) System of deemed working hours outside workplace: Opening ( 1 Closing ( }
R A LAt s ( L i BE( W )
(5) Discretionary labor system: As determined by workers based on opening ( ) elosing ( ]
BiEEP R (0 BF ) BER(OOM W) £HEEL, HREOREIEND.
(D Details are stipulated in Anticle ( ), Article [ 1. Article | ) of the Rules of Employment

B, PEEMME  R-~% £ F £-0 £ W  £~W &

€5 muwe Ry TAYY
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2. Rest period { )} minutes
(0 T R B
3. Presence of overtime work { Yes: No: )
A EmORR (F . 8 )
V. Daysoff
#*B
* Regular days off: Every { ). natienal holidays, others { ]
EMH G MH. HRORE, o0& ( )
+ Additional days off: ( ) days per week/month, others }
JEEMB 8- R%h a. £of ( )
-+ Im the case of irmegular labor system for each year: ( ) days
1 9 Wi o SR 5 MRS I 0 A £ — S H
O Details are stipulated in Article (), Article () Anticle () of the Rules of Employment
il gELnE -0 £ 8 W &
Vi. Leave
A
1. Annual paid leave: Those working continuously for 6 months or more, { ) days
LRI 6 a0 FMEEREN RS L 2 — H
Those working continuously up o 6 months, { Yes: No: )
REHENES 6 & AL RTTGHM ( 47 . = )
== Afier a lapse of ( ) manths, { ) days
MAEMT i
2. Other leave: Paid | 1 )
£ O R fiks i )
Unpaid ( ] )
s ( ) ¥
O Details are stipulated in Article ( ), Article ( ). Article { ) of the Rules of Employment
(30 TER T i ] H-F & 0B *~M &
Vil. Wages
ni
I. Basic pay (a) Monthly wage ( yen)  (b) Daily wage ( yen)
RARE A#s ( 1 0 { M
{c) Hourly wage { yen)
REmEy ( H).
(d) Payment by job (Basic pay: yen:  Sccurily pay: yen)
A (3 4 R . (RReks M)
(e) Others ( yen)
O ( my
(I} Wage ranking stipulated in the Rules of Employment
PR ER TS HENRS
2. Amount and calculation methad for varieus allowances
BFSOME IR
@ allowance: yen; Calcualation method: )
( Y P~ R HE: 1
by { allowance; yen; Calculation method: )
[ FY M- RN 1
) ( allowance: yen; Calculation method: )
{ B | . g H
{d) allowance: yen; Calculation method: b
l Ty s P MR Nk 1

&5 nowe xa oy 2y
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3. Additional pay rate for overtime. holiday work or night work
PR . REH AN LT E LA S e
(a) Ovenime work: Legal overtime ( 1% Fixed overtime ( 1%
iR Ed () %, M | ) %,
(b) Holiday work: Legal holiday work ( 1% Mon-legal holiday work ( 1%
ki thEfkB () %, iErEE () %,
(e) Night work { 1'%
wEl )%
4. Closing day of pay roll: { ) of every month; ( 1 of every month
i & H { )—®A H.( )—#A ®© ’
5. Pay day: { ) of every month; [ J of every month
AExL.A ( ) —&A B.( ) —&H H
& Method of wage payment { )
HEOEYHE ( )
: 7. Deduction from wages in accordance with labor-management agreement ; [No: Yes: ( 11 :
i SEE L e WAy R ( B, 6 ( n j
: 8. Wage raise: (Time, etc. ) :
i B (DEIRF } i
L % Bonus: [ Yes: (Time and ameunt, etc. 1t Ne: 1 :
K& O 4 (IR, ST ho& D ;
: 10, Retirement allowance: | Yes: (Time and amount, etc. )i Mo 1 'r
! 1 T £ (4 (PR, &EW% ). &) i
VIl ltems concerning relirement
AT 3w
1. Retirement age system [ Yes: Jold; No: ]
W { % ( &), 8 )
2. Procedure for retirement for personal reasons [Motification should be made no less than ( ) days before the retirement. ]
BOMGRERO TR (RS ALLERIZRE S Z &)
3. Reasons and procedure for the dismissal:
WRE e O TR
0 Details are stipulated in Article ( ), Article ( ). Article ( ) of the Rules of Employment
. AR O S-W £ .0 R0 #
IX. Others °
M
* Joining social insurance [Employees’ pension insurance; Health insurance, Employees’ pension fund; other: ( n
frepmon AR ( NMEfFa GnMs RUETREE foi ( N
+ Application of employmeni insurance: {(Yes: No: )
HAEoER ( W B/ )
+ Orhers
R ]
Employee (signalure)
St L (EE)
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