%) E Trabalho e Estagio

B Retorno ao inicio do E Trabalho e
Estagio

Para trabalhar no Japéo e viver de forma segura e confortavel, € muito importante conhecer as leis trabalhista
japonesas e os costumes nos locais de trabalho. Procure obter conhecimento e informacdes basicas através

deste capitulo E Trabalho e Estagio, a fim de que vocé possa trabalhar com satisfacéo.

1 A procura de emprego

Na hora de procurar emprego no Japao, € necessario ter o visto de permanéncia adequado. Antes de procurar um

emprego confirme a sua situacédo de permanéncia.

1-1 Procurando um emprego

(1) As circunstancias de emprego no Japao

A maior diferenca entre 0 Japéo e os paises estrangeiros no que diz respeito aos costumes no local de trabalho
€ que infelizmente no Japao muitas vezes néo se celebra um contrato de trabalho. Todavia, para evitar
problemas posteriores, € muito importante confirmar suficientemente as condi¢des de trabalho antes de
aceité-lo.

Mesmo quando nao se celebra um contrato, é desejavel que peca ao empregador algum documento em que

constem claramente as condicdes de trabalho. E importante utilizar o Comunicado das Condi¢des de Trabalho

(em 86 linguas, a saber, inglés, portugués, espanhol, chinés, coreano, tagalo, indonésio e vietnamita)

elaborado pelo Ministério da Saude, do Trabalho e do Bem-Estar.
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' W Notice of Employment
Amostra
_ = 0 ESLON TG
Date:
FRA
To: B Company’s name

ERAER (O-vFETLEA)
Company's address

FREESE (O—FFTRA)
Telephone number

RIS
Employer's name

FEEMES (O-3XTIEA)

Term of employment
R

MNon-fixed, Fixed (From o )
ks L L mEoEsan! £ A 0 ~ £ A A)

Place of employment
frd Tos T

Contents of duties
UETAERBOAE

Working hours, elc.

SmesmE
. Opening and closing time:
HE - FEROB Y
(1) Opening time { ) Closing time { ]
Wi ( 3 ) HE ( B o

(17 the following systems apply 1o workers]
[EL Feo k5 ot s i a1 3 h 304
{2)  Irregular labor system, etc.: Depending on the following combination of duty hours as an irregular |

shift system.
CHEMEINT () WEOTEGEEIRY - NS LT, XOBBEORASDEII LD,
Opening time ( ] Closing time { ] (Day applied:
ERE( B ) neE( W5 [E-LUNe]
Opening time ( ) Closing time { ] (Day applied:
HE( B ) #El B W) TG
Opening time ( ) Closing time { 1 (Day applied:
HEL M 9 Bl & 5 L& B

(3) Flex time system: Workers determine opening and closing time,
Floa 284 LB BRERVHRONIIGTREOREZTLS,

[However, fex time: {opening) from o
(REL. FL3TRELL (W) B s B 4,
{closing) from o 1
R 8 Ge  BF 4,
Core time: from (opening) to {closing) |
=h W ogas B A
(4) System of deemed working hours outside workplace: Opening ( 1 Closing ( ¥
WEEAAE LM G (O 5 BRI O ® a4
(5) Discretionary labor system: As determined by workers based on opening ( }elosing (
BEHEE E® (0 B 9 BRI 4 #RLEL, WREORECITNG.
(D Details are stipulated in Article ( 1, Article | 1. Article ( J of the Rules of Employment

P, MEMHER -5 £ B -9 H ¥ -8 £

) unit work or

e e

(=]
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2. Restperiod {

) minutes
R () B

1. Presence of overtime work { Yes: No: )

FOERfIMA MO (. B )

Days off
%8
* Regular days off: Every { ). national holidays, others (
EME EE NH, Eoie, 08 ( )
+ Additional days off: [ ) days per week/month, others {
JHEME 8- A4 . Toi ( )
+ In the case of irregular labor system for each year: {
19 WA o ST 5 e I 0 0 s — S H
O Details are stipulated in Anicle (), Anticle { ), Aricle (
. gEMaE SN £ B S &

) days

) of the Rules of Employment

VI

- Annual paid leave:

. Other leave: Paid | ]

Leave
Pk

Those working continuously for 6 months or more, (

64 H TR L il — H

Those working continuously up o 6 months, { Yes: Mo:

BEHINES 6 & QLD | i . & )

~=  Afier a lapse of { ) months, {
A AT 4]

A AT kSR

}days

F R fiks )
Unpaid ( ]
s ) )

) Details are stipulated in Article ( ). Article { ). Article {
ARG, RLEEMR @ 28 % W &~ E:

e

) days

) of the Rules of Employment

VIl

. Basic pay

Wages

AE

(2) Monthly wage ( yen)
A )

(c) Hourly wage { yen)
nymEy ( H).

(d) Payment by job (Basic pay: yen:
ks (IR AR M. (R

(eh Others ( yen)
Tof ( ]

() Wage ranking stipulated in the Rules of Employment
SERHIN - s & h T S RENNS

{b) Daily wage (

ExHE o (

Sccurity pay:

yen)
=}

yen)
H)

Amount and calculation method for vanous allowances

BT SOME R TE h

@ ( allowance: yen; Calculation method:
{ T4 L~ 1578

{by allowance; yen; Calculation method:
[ 4 M RN

{e) | allowance: yen; Calculation method:
( i 2P F1E i

d) allowance: yen, Calculation method:
( FY [ P MNENE:

L = PR e
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Additional pay rate for overtime. holiday work or night work

TR, KL EFEEHMICH L TENbh IR

{a) Ovenime work: Legal overtime 1% Fixed ovenime | V%
PSR I 5 il () %. MEEE () %,

{b) Holiday work: Legal holiday work ( 1% Mon-legal holiday work ( ) %
H EER () %, Erkn () %,

(&) Might work { 1%
wE( )%

Closing day of pay roll: ( ) of every month; ( ) of every month

MEEdA { )} -8R H. { ) —fA H ’

Pay day: ( Yol every month; ({ ) of every month

Hektn ( J)-—-BRA B.{ ) —#H H

6. Method of wage payment ( 1

wEoxiGEk ( )

7. Deduction from wages in accordance with labor-management agreement ; [Moc Yeu:( 1]
W REIC S WeaRTiay o ( 2, f ( 3]

§. Wage raise : (Time, etc. i
R (MIRE )

9. Bonus: [ Yes: (Time and amount, etc. 17 Nee |
LB (A (PRSI, SREE ). &

10, Retirement allowance: | Yes:(Time and amount, etc. bi Mo 1
T & (A (EE, S 1, B

. ltems concerning relirement

AECHY S8
Retirement age system [ Yes: jold; Neo: ]
W (#H ( &®). 8 )

BHESSEEOTH (BRTS AL kB mEZ &)

Reasons and procedure for the dismissal:
MO R TR

) Details are stipulated in Article ( ), Anticle ( 1, Article { ) of the Rules of Employment
L. MEEAE O S-W 2.0 27 &

Procedure for retirement For personal reasons [Notilication should be made no less than } days before the retirement. |

Others ~

0

+ Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: {
HemmOMAH | MEfE ok MEfele: o ( H}

= Application of employment insurance: (Yes: No: )

EREREOER ( W . B )

* Others

IO

1|

Employee [signalure)

2y A (WE)
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