El:‘;) E Trabaho at Training
K Bumalik sa TOP ng E Trabaho at Training

Upang makapagtrabaho sa Japan, maging ligtas at maginhawa ang pamumuhay, mahalagang malaman ang
mga batas tungkol sa pagtatrabaho at ang mga kaugalian sa pinagtatrabahuhan. Alamin dito sa E Trabaho at
Training ang mga pangunahing kaalaman at impormasyon, nang magkaroon ng maginhawang

buhay-manggagawa dito sa Japan.

1 Paghahanap ng trabaho

Kailangan sa paghahanap ng trabaho sa Japan ang visa (status of residence). Kumpirmahin muna ang uri ng

inyong visa bago maghanap ng trabaho.

1-1 Maghanap ng trabaho

(1) Sitwasyon ng empleyo sa Japan

Isang pinakamalaking pagkakaiba sa mga gawi sa pinagtatrabahuhan sa Japan at sa ibang bansa ay, sa
kasamaang palad, marami ang walang mga kontrata. Upang maiwasan ang mga problema sa hinaharap,
mahalaga na kumpirmahing mabuti ang mga kondisyon sa pagtatrabaho bago tuluyang magtrabaho.

Mainam na magkaroon ng kasulatan mula sa employer o amo na naglilinaw ng mga kondisyon sa pagtatrabaho,
kahit na walang kontrata. Dagdag dito, importanteng gamitin ang binuo ng Ministry of Health, Labor and Welfare
na notipikasyon tungkol sa kondisyon sa trabaho o roudoujouken tsuuchisho (isinalin sa walong wika --- Ingles,

Portuges, Espaniol, Tsino, Koryano, Tagalog, Indones, at Biyetnames).
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Motice of Employment

5 2% 3l

A

Sam
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Date:
§RAB

To: H Company's name
ERBER (O-TFTIEAL)
Company's address
e (O-=7FTIRRA)
Telephone number
|IEES
Employer's name
FEAEWEE (O=-7FTIEA)

L Term of employment
AR
Maon-fixed, Fixed (From o ]
RGeS 4 L mmeoEsen( £ A 0 ~ £ F A)

Il.  Place of employment
R DR

. Contents of duties
UETHE2RBOAE

V. Working hours, etc.

slsmE
1. Opening and closing time:
HE - RO
(1) Opening time { )} Closing time ( ]
b 13 ) W ( B g

[17 the: Tollowing systems apply 10 workers]
[l Fenk 5 @i M8 1l & h 345

{2)  Irregular labor system, etc.: Depending on the following combination of duty hours as an irmegular () unil work or

shifl system.

ERMEEINT () BGEORRET MR IRY - WS LT, O BREoEAs bR 5.
Opening time { ) Closing time ( ] (Day applied: i
R OB ) #we( B & M )
Opening time ( ] Closing time { ) (Day applied: )
HE ( Bf ) HE B¥ i) [E: 1R )
Opening time ( b Closing time { ] {Day apphed: )
W B ) e ( b ) [ 15 1

{3} Flex time system: Workers determine opening and closing time.
TFLor e Ll BRERUREOMIZHMAORECITLE,

[However, Mex time: {opening) from o
(L. FL2eTAILL (k%) o @46 M A
(closing)  from o ]
(#e) BF  Ge B W
Core time: from (opening) to (closing) 1
aTE{L o oars B &)
() System of deemed working hours outside workplace: Opening ( J Closing ( ¥
R A L) G ( L4 4 BE ( By )
(5) Discretionary labor system: As determined by workers based on opening ( Jclosing ( ]
MEER MR (0 M ) BR(OM W) EREKEL, HRBEOREISEND.
O Details are stipulated in Arlicle ( ), Article | 1. Article | J of the Rules of Employment

IR, MEAME O F~F £ B &0 £ B -0 %
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. Rest period {

e

. Presence of overtime work { Yes: No: )
A EmORR (F . 8 )

) minutes
)

Days off
#B8

* Regular days off: Every ( ). national holidays, others { )]
EME gl WH, BEOBH, To8 ( )

+ Additional days off: ) days per week/month, others )
JEEMD - A4S0 aB. £of ( )

-+ I the case of irregular labor system for each year: ( ) days
1 1F- R o SR 5 MR I 0 48 O — SR H

O Details are stipulated in Article (), Article () Anticle () of the Rules of Employment
il gELnE -0 £ 8 W &

WL

Leave
(L

Annual paid leave: Those working continuously for & months or more, ( ) days

TR XAk R

Otther leave:
£ LR

O Details are stipulated in Article ( ), Article ( ). Article { ) of the Rules of Employment
BT, RREE @ £~® & W £~ &

64 HEEERL 24—~  H
Those working continuously up (o 6 months, { Yes: No: )
REHES 6 A ALIAERTGHN ( 7 . &8 )

== Afier a lapse of { ) manths, { ) days

MAEMT n

Paid | ]

ik )

Unpaid ( ]

s ( )

T e

Wil

Wages
ni

. Basic pay

RBERE

Amount and calculation method for varicus allowances

BFESOMB IR %

(@) ( allowance: yen; Calculation method: ]
{ Y P~ ItEHE: )

b o allowance; yen; Calculation method: ¥
1 4 M.~ HEHE 1

€ allowance: yen; Calculation method: )
{ T4 . g3 i

{dy allowance: yen; Calculation method: i)
[ FY s P ME bk 1

(a) Monthly wage ( yen) (k) Daily wage ( yen)
Ao ) o o M)

(c) Hourly wage ( yen)
BYmEY ( M.

(d) Payment by job (Basic pay: yen:  Securily pay: yen)
A (3 4 R . (RReks M)

(e) Others ( yen)
oM ( L) :

(f) Wage ranking stipulated in the Rules of Employment
PR ER TS HENRS
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. Additional pay rate for overtime, holiday work or night work

PRSI, Tk E SRR L T b S

{a) Overtime work: Legal overtime ( 1% Fined overtime ( )%
P A il () %. MEE () %,
{b) Holiday work: Legal holiday work ( ) % Mon-legal holiday work ( ) %
#*H kA () %, ieErikB () %.
{e) Night work ( 1%
Rl ) %
4. Closing day of pay roll: { ) of every month; ( ) of every month
MaEe { Y-HA H.{ )-8A B8
5. Pay day: { ) of every moath; { } of every month
HExH0 { J—8A B.( ) —#H B
6. Method of wage payment ( 1
WEOELGE ( )
: Dreduction from wages in accordance with laber-management agreement : [No: Yes:{ 1 :
! HREME IS WA (B, 6 n |
: B, Wage raise: (Time, etc. ) :
' Ry (RIS 1 P
: Bonus : [ Yes: (Time and amount, €tc. )i Ne: ] "
i K O A (¥R, SWT ), &) |
: 10, Retirement allowance: | Yes:(Time and amount, etc. ¥ Noc 1 :
P AT ( 47 (05, &M% ), =’ '
Wil Items concemning retirement
AT 2R
1. Retirement age system [ Yes: ( jold; MNo: ]
W@ (® ( &. 4 )
2. Procedure for retirement for personal reasons [Notification should be made no less than ( ) days before the retirement. ]
HOMSERO T4 (ERTE AU B e Z &)
3. Reasons and procedure for the dismissal:
L R S
) Details are stipulated in Article ( Jo Artiche 1, Article { Jof the Rules of Employment
L, NEEAE  H-W R0 &M &
IX. Others °
e

+ Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: {
HERMONAKR ( WEFE MRoEms FETERE ToOM ( n

+ Application of employment insurance: (Yes: Moz )

EREROEM ( i . B )

* Others

0

]|

Employee (signature)

BumaA (RE)
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