E H3 5 HE

ATHEBERAREEFEMETE, THRAXNFHE, TERUNEFEINSFIZEEEEN. FEGBREAEL “E5F
HEHE” &, REEFMARESR, EEHREL—MEFONFEEE.
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1 RIT1E

ERARTINARENZEERE. BE, EWAENEEAE, REBXIRIE.
1-1 JFHITIE

(1) HEHERRER

SESMALLBA TR MERNXANETRBEZITEGRPNERRS . ATIHETRR, MIRANARRKIAS
MEHRTHEER.

BfERBRITARS, RFLENBESFFIEHBFIFMHNPEER. ROMRBEEFTHERITHFENFN
BB ERE BBFE. AMFE. NE. SEIE. BMhEE. ENRIEMEEIEN/\MESHA) RREE
o
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‘.‘%;:}5 },p—n Notice of Employment
| P | bl E b
Date:
FHA
To: B Company’s name
ERAEE (O-7FETLIEA)
Company's address
FRTEME (O—<ETIEA)
Telephone number
WiEES
Employer’s name
REGMRES (O-7FETRA)
I Term of employment
kol Ul
Non-fixed, Fixed (From 1o ]
RS & L HEoEssn( £ A 0 ~ £ A B)
Il.  Place of employment
M OBER
Ill. Contents of duties
UET~NERBOAE
V. Working hours, etc.
FlemE
. Opening and closing time:
BE - ARONITT
{1} Opening time { ) Closing time ( )
HE( H #) BE( e G

[1f the Tollowing systems apply 10 workers)
[EUFenk 5 dcime sl (20 & ho 3]

(2)  Irregular labor sysiem, etc.: Depending on the following combination of duty hours as an irmegular |

shifl system.
TREAMEIRT () WEORRS MR IR - ZME LT, OO ASHEIZ LS.
Opening time { ] Closing time { ) (Day applied:
ERE( B ) aeE( % 5 £ hs]
Opening time { I} Closing time ( ] (Day applied:
HE( B &) BEL 5 M) L LS
Oipening time | ] Closing time ( ) (Day applicd:
HmE( B 4 HE( B M GamAe

{3) Flex time system: Workers determine opening and closing time.
Tl s 48 BREUVRERONIITBAEOREIITLS,

[However, Mex time: (opening) from o
(RfEL. ZL3eTa{ia (W% o G4c B G,
(closing)  from o 1
FEs®) 8 W& BF 4.
Core lime: from (opening) 1o {closing) ]
=k & 2 S B b B
(4) System of deemed working hours outside workplace: Opening ( ) Closing ( ¥
WEEALELIMEND &R ( % o) BE( B 9
(51 Discretionary labor system: As determined by workers based on opening ( }elosing (

WErEYGRE (O W BRE(OM W) ERELL, AREORECEND.

O Details are stipulated in Article ( 1, Article { 1. Article | ) of the Rules of Employment
FEAINZ, S F~T F.0W Feme I . W - &

) unit work or

e

E5 yEEA B hESLh 2
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2. Resi period { ) minutes
waesm () G

3. Presence of overtime waork { Yes: MNo: )
FIEESMAEWONE (. B )

Y. Daysoff

#*B

* Regular days off: Every { ). national holidays, others { ]
EME B WH. BRORE. F0f ( )

+ Additional days off: ( ) days per week/month, others [ }
JEEMD (- A4&ED B, tof ( )

. In the case of irmegular labor system for cach year: ( ) days
19 Wi o S T S S N 0 A s = S H

O Details are stipulated in Anticle (), Article (), Anicle () of the Rules of Employment
N, gEenE O 2-m 2. W O £2-B %

Vi, Leave
(L
1. Annual paid leave: Those working continuously for 6 months or more, { ) days
kAT Kk 6 HEREHBL W4~ H
Those working continuously up 1o 6 months, { Yes: No: )
REHGNES 6 ¢ QLA ERAEEN ( 1 . % )
~  Afier a lapse of { ) months, { ) days
A AEEAT 1]
2. Other leave: Paid | ] )
F bk s ) )
Unpaid ( ] )
mhy ) )

) Details are stipulated in Article ( ). Auticle ( ). Article ( } of the Rules of Employment
ATHED. RLEEENN W 2% & 0B *0 &

Vil. Wages
ni
I. Basic pay {2) Monthly wage ( yen}  {b) Daily wage ( yen)
ExRE R#s ( M) O { )
{c) Hourly wage { yen)
pymEs ( M.
(d) Payment by job (Basic pay: yen:  Sccurity pay: yen)
MRS (3E 4N iR . (RReks H)
(e) Others ( yen)
oM ( L]

(f) Wage ranking stipulated in the Rules of Employment
g E s A TS HENRS

2. Amount and calculation method for various allowances

BFHOMEURA® K

{a) allowance; yen; Calculation method;
( o | L P RS

by allowance: yem; Caleculation methad:
[ F4 ms RN

) { allowance: yen; Calculation method:
[ S| M. F 1)

{d) ( allowance: yen, Calculation method:
( FY M.~ AENE

B i

E5 yEEA B hESLh 2
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3. Additional pay rate for overtime, holiday work or night work
M. KHXEEETNCN L TENLAINNHEY

{a) Owertime work: Legal overtime ( % Fixed ovemime ( 1%
Pl B 2 ikl () %, PER () %,
(b) Holiday work: Legal holiday work ) % Non-legal holiday wark ( ) %
A kA () %, ibERkE () %.
(e} Might work ( ]
Ml )%
4. Closing day of pay roll: { ) of every month; | ) of every month
me#E { )-@H H.({ ) -BA © ’
5. Pay day: { ) of every month; { ) of every month
AEXi0 { ) -—H&A B.{ ) -—8A H
6. Method of wage payment ( i
REOELFE ( )
: 7. Deduction from wages in accordance with labor-management agreement : [Noc Yes: [ .'I]:
i HHREIC RS WE U0 ( 2 f ( n '
: 8. Wage raise :  (Time, etc. i :
! i (B4 I ) i
: 9. Bonus: [ Yes: (Time and amount, etc. 17 Nee ] :
RS (4 (MR, &UF b ;
: 10. Retirement allowance: | Yes:{Time and amount, etc. )i No: ] 'r
! ik & O 47 (P4, WS o= P

Viil. ltems conceming refirement

AT SR
1. Retirement age system [ Yes: ( jold; No: |
i t# | &), )
2. Procedure for retirement for personal reasons [Notification should be made no less than ( }days before the retirement. |

BOMGEERO TR (AR5 AL EfizkE S Z &)

3. Reasons and procedure for the dismissal;
MO BT T

O Details are stipulated in Article ( J Article JArticle{ ) of the Rules of Employment
Rl ERAE &-W .0 -0

IX. Others °
0
* Jnining social insurance [Employees’ pension insurance; Health insurance, Employees” pension fund; ather: ( |
HERRONAN ( METE ki RETERe TR ( ¥

+ Application of employment insurance: (Yes: MNo: )
HAfRoEM ( . B, )

* Onhers

ok

Employee (signalure)
Bimy L (¥R
BRIFIR: EEFE (GHBEAXTIENINEA)
e

eer MEZABBGEREDS

(=t
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