&
o1
1t
&
sl
wx
=

&
—
%‘ﬂ?
5
ezl

(1) —MEk B OB E
BRI R IS E SN D HREICESWTIRE SN D,
HEERBEREOED DfEEEIZ, (X—8) 0LBV THD, ZoOkKE
RiZE D&, BT, — K (BEHES - EFREELEZOUEFETE 2MOMK)
EENLLEDOTOME (1HE»G 128 FT) OFF 13HKTHERSNL TS,
6T, AIFEORKIT 10 5, BEOKERITZ 2 DO FHM ORI TND,
BHENERE, B%., TOBMOBT 2HOMBEION, i TAL OB G
b,

(& — 8] NSWINEF B - Rk B fak & (FA) o [ ] IEE 4,

\=]

— Wk — 4 #% — ¥ 148 ¢ $43,062
3 1 AER T 18 5% | $21,178 F D% $44,385
s 2 H $25,614 |5 % — 14 H ¢ $47,850
¥ 3 4B $27,606 D% $49,360
% 4 FEH $28.360 |6 ¥ — E 14 H © $51,294
¥ S4B $29,560 D% $52,798
% 6 £ H $30,096 |7 #% — ¥ 14H ¢ $54,379
% 74HEH $30,482 | [E{FE] =Dtk $56,006
¥ 8 4 H $31,983 |8 #% — ¥ 144 H ¢ $58,339
¥ 9 4 H $33,141 Dt $60,193
#E 10 4 H $34,366 |9 # — 14 E T $61,987
KFNTFER $23,997 | [ E] 2otk $63,730

1k — % 1 HEH $36,259 10 %k — ¥ 14 H $66,333

F D% $37,325 F D% $68,309

2k — i 14 H $38,365 |11 #k— ¥ 14H $71,694
Z D 1% $39,417 F D% $74,735

3k — ¥ 14 H $40,536 |12 #k— #EE 14FH $79.,416
[EF] Z=o#% $41,757 Dtk $82,914

(H ) NSWINBUFE B - FHRMERE
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(2) EEATER B O EHR E

FIEATERE OfEHZ DWW T, oA T (AR, F2®wD 52 8) (12
JIGL T, HEORICH DB ICSHRATRERMHOENAED LN TEY [F—
9] . ZOSHOHEHMNT, RELZNALTHLO LFITEBEEOH TOEEIC
FORESND,

(F£—9) EBITBURE OHEE. [ ] I &Eel,

e fa kg () e fa ke ()
Level 1 © $112,500 — 130,840 | Level 5 = $163,605 — 200,615
(FEBAMBUHR R, BEEHE]
Level 2 | $122,235 - 141,260 | Level 6 | $187,420 — 226,095
[ 07 48 G R R ]
Level 3 @ $136,380 — 160,240 Level 7 | $225,175 — 284,420
[ B #i ]

Level 4 = $149,710 — 174,505 | Level 8  $265,740 — 327,865

[ 954 & PR A8 TR A AF2E i & [RE]

() NSW N & M AN F R &k

2 BHBEBICES A MG (EWAR)

(1) —HBEOSLE

BORST 2 (C4BPAEEORICK TSN TVDLEEIE, TOETOM)
DHFIHAN T, 1THEMBBRGREETHB LK., e fTbhd, iE2-o0
RICETLR > TR SND ZENEL, BHAFERT, BEAKGT LI &N
ARETH 5,

FAR AR 2 BB At lIE ., EEOROHEr &K L Tl O R (FREM
) ko TITbn 2, BB ERTMIT. BF 1EC1IREITONLD, FiaE
BB OYUROMEN TRV A, ERICELESAUN. 2 OHAICHEN
RO BTN D,

(2) LFITERAEOSLE
WE RO EFEATBR BT, $FELRICES S FHFR/ITR,

3 Ak HE

MBI X O BIn KT B O/ EHKIEIZ DWW TORE TRO R Z L T
Wwon (F—10) ) .

L&, A=A T V7 TIEHANEMORGEGKEIL, REHMICIHT

/\‘\,%JI/\O
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£z, [(R—11) TiX, NSW NMBUNKE OFER T AERE S 2009 5,

(F—10) g, R, EEHBR T &I )

st e (A% B RK REEEEXE
GEFS - M - # 5 BIRIK)

BN $929.40 $ 809.10

PRI $1,382.50 $1,022.40

IE & PRI $877.10 $ 726.40

(Hi8#) Employee Earnings and Hours 2000.5  (G# F BN L 51 &)

(3 —11] NSW M BUR Ik B o 4F ] pir 154 il 5 &

A [ i A5 e At
~ $ 25,000 22.8% 22.8%
$ 25,000~ $ 45,000 35.6% 58.4%
$ 45,000~ $ 65,000 34.1% 92.5%
$ 65,000~ $ 85,000 5.5% 98.0%
$ 85,000~ $ 105,000 1.1% 99.1%
$ 105,000~ 0.9% 100%

(H#8) NSW N & F8 )R N & 5 & B
H2H oMo LM

1 —&

— R B & EEATEBORE OB R RIS O BB ST EARICHE T T
H 5,

KRIBEDO EEBREHHESFMITER (B —2] 1T,

2 W EBEE

ERLOE BRI LIS, NSW MBS X0 B O # o FiFI2)S LT, — KW
N—= R Z AL, BOHEGIKRER, FHEE BN, EE8E, 7Ly 7 A -
A A DNEOZRBEERRELAEA LTS ([(F—12])) , TOHEMBIL,
PEREMEBREBAD T A 7 « AXANVIZTEHRYVEE I, HOZNIZ
IVEFLBEZHE - HRELEDETHLDOTH D,

INOLOEBHEOENIIRHNOENFEEZLE LT, BEFOEGIK
M i) B oD TS U, BB RER O /M3t s U ChahiZmiga s s ( THg
WK  REX., BEMHNAEROTD DKM/ T, EYTHoeHEB
NHDHEAE, BEICERAKBREZKE XTI -HO —HEHEMICEZDZENRT
%),
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HWEDOZ )V« A LUNOEETEHEL TWIHIESL, 7/ - X4 LA
ERIUMBENREEBREO#EAZZ T, ELIMHEMNZAT 5, FRAKIRIKR
HH EBEOHBRME 7 V- A LB OEBRREORSTHEIND,
ZOMEDOENIL, EARMIITEBEROBEWT LN,

BB Z2ARIT, REXZZOR L2200 -FH (BFEEO L) LA
ANDODEBIZESHWTHRESND, TEMUATBEEO TV - X4 LFEETH -
TEIZIE, TOWRRTORE (LT Lo Tidewy) ~EIRT 2 HERM N
RE STV 5,

(3% —12) NSW JI BURF O ik 73 B %5 T He

R—= Tk « XA L HBEEMITIAEEICL S

a7 U SHOMAE T, FETHO, BEDL, 1
WZa2 25 HFT >, BEPLY I EkEx

—BFHI /N — |k « X A A — WM 7 /N — bk « XA DEHEEAT
) JE He

ERSE SN . AT, BB, AT 0T 47
HE), AR EERECLY ., B

1 s B BURE /N 1Mo ER K (A % HE/h

1FF 8% TV e A A NEEE T H IR E O JEE
72 L

Tl TR X AN a7 XA A (GEE9:30~15:30) %

VTSRS E D . MR - gk ZE R
TERE L iciE

FEBHEEFAUNIZ X D IRHR KB D 20% Y A2 4 MMV IE L, 5
FEHICZEDHY DX E =T 20
B, BHEMERES (RERE~DOET,
WA AR5 D720 OARIRIZ & T 5

B
F R - kTS B IR IR FE M M AR o x4 5 B %2 Rz
472 8 DRI

(Hi#) “Strategies for Flexible Workplace Arrangements, April 2000” (& 8 )
N )
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6 T FL K& OWHE
HOHEN B SEEREm
1 —RBEOLA

S EREFMIE. @EAE LR, BEROEOHMAZEICL-MEoR (L
1ITER B TH 58K (Director) NE W) Ik > Tirbhvbd, FEh AL, 4
FEBE EHBOEENEE LIEEKRBEICX D,

2 LETEBEOLE

AT B O B FEAE RN o B 891X, ek B A o FEBLIE ONZ K T
DIFWMNETH D,

ERATEBREIX., WENZXZOREEZZITEEICL > T, BERIK 1 H,
B FEEEM SN D, FHIIE,. RE L YZ EEITBIREOM TEE L TE
MERFICRE SN AR, EZREETOMOFHEAL LRI, BEARA
DEEFEBHREE, FHEE RE) EARANOHFEICE S TITbil, R
D EMTUHEEE N RIND,

EES EAE AN T, REMMFE . B AT BUBON T D Eh s AR RE A O #E F AT DT
DEBICELLELGA NP EEZEILBELT D2, Z2O0HFEDOARFIT L > T,
BYORERRFLIHDOZER BENEE SN D,

MENEEIZELRWIGESIET, YA T HNO RN EHRHIE TS IC0E > TR
S, S OICHEMFAFERICEHE S iz EFEAT BB B4R R EFHEE (Senior
Executive Service Grievance Mediator) ([ZFfE 2 KIH T H 2 & b T&x 5, K
FICEBICELRWES, MEICELZZLLH D,

Paraxd

%2 WHE

1 A

FrE ORI LB L S DMk « Bl - BRBAZ T TCICA LTV LI ELEMT
LHZEEFAIET D, HEBEEBEOEm A=A T U T O @RI T, M
Ak BT - BBRIT, HAOAEKRTIE, BVRALOTLDODOEANOMEL LB XL
NTWb, - T, FROFEICKHIETE D28 I%EZ. BHETH D INBUFR
BT DLW FHIFIEARANICALNT, FFICEMBEICOE 2HEICHRE %
IRIETHZ EEHEVITDIL TV AR,

LML, & - HiToZBbicxticT 5720, EHEomECBE O L
RO E R TN TR, £, BEARANDRE M EO 7D O
XL TH, BELoBELVIZE LT, FlAR (B, BB 24535
REOHIEAETET TND,
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2 ARMBHHEDEY
WEOHCHEZEDT 56 0L LT, BRI (study time) | HFE -
BF9EIRIE (study leave) DHIE 2T THY . oMb A CEHAIKE (i)
DHES B %,

(1) FHEFEFMIKRER (study time)

BB IZMEDTD 1 HMA THRKR 4O ALK (2%) KRIRPEREGTE 5,
VEMEIZIE U CIER AR D ATRE Th 5, FHRFHRIRIRIZ, W5 & o BN,
TH., ¥F0ME%E2BE L LTERBIND,

(2) WHE - BFEIKRER (study leave)

W% & EHERNH D WITH Y RERES L&A e - RIS NT 2856
ICHRRENDKRIBTH D, fmehE, &% L OBEMEOREICL Y | BEHEMR
BLEMENB O N DB EICIT RN, MUREOBHEELRBO N DI HEIC
TN EN D, KRIKRBRABEOED TR0,
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BTE GEEAMES

HOLHE B A

ME AR GREMAME) | AL OFmEHEIZ OV T, HXOBE
X220 HBE EAR STV D, B BIE BEATEIR R bAAHA I AT
ERAR

HADOMEZE (FAFR) AMEG LRV =X N7 U T OFEMAIX, B
() Z8x THUIEBEZIT O HEEIC L > TR SN D2IEENMHE Th
5. HHEREH, FHEEK., DARHENE., EinEAMKE, #HE, B8, M
BB ESEN TN TNOMEICIMEL TS, o T, —ODOMEFORE
DOMANT D HEMEEITLZEIC ED . ZORENRIGRO (F2EH 2HiD 212
TELHE) 70 FBEICL LSEHETH D,

NILFHOMAEDOMAFIL, REAIMMAICHESTELS, F0nTnbmoi
HE L R EICH D ( (F—13) )

(F—13] FFMEEMAE (%)

B 1986 4= 1992 4= 1999 4= 2000 4
apiigis 70.6 67.1 50.0 49.8
B[] #1 34.5 29.4 19.6 20.0
AR 45.6 39.6 25.7 25.9
(Hi#) Australian Social Trends 2001 GEFENF )
B2 H EUARRIAT A OHIR

INBUFIEE CTH LD T H(EAROHM G ABEIESE 36 RICHET D &L
9 72) FERlOBURMIAT A ORIRIZFEE L TRV, KNEBICHTET 52 &
ICIEETOHIBRIS 5,

HMERHREDORF IV EMT H-0ICITBMEZRD R T 6P, £
TABEEMEELE L NESBEBICVEHTIEDICIIHME 2O I LE
TR0, BERLEEORICHTET ATDICIEEMEZEFO R TE R LR
(N FIEEIEE)

INBUFRRBE & L COHE D EZRFFLRD G,
ZFOWEBED D ZLIXARETH

7 BIRIE O B SEEM L
D —RIHEITE D,

25



%8 ' _LMATBUR B

%1 B AR

NSW MBUFFIZH 1T D E B B 2 L L LR & o HAEMICE S
LREATEOR B O I EE 1L, 1988 4E. 00 NSW N BRIk B & FRYE L IE I L v i
AS e, ZRUENEL, FMNBUFHRE OEHITMEBEO VWL O TH -7z,
i, BEIC ORI EAZEANL CWEEREF, Yo7 B TINBOF,
F—=A ST UTMNENFE RN 2—U—F  REBUN O BT B & IS 6
ST bDTH DN NSWINBIFOIT- -k FE T RO b O XKL Tl
LA b Tk, RMNOREIIUZESINOSZ LT ALk
ST, NSWINOSHEL%, 74— XF7 RN, A —A N7 U T7IN. 54
FRpl i< b . RO AT B Bl B 2388 A S vz,

52 Hi R O

ERWATERERIE & —NICE->Th, HEEIZERHA S TW LM EZ, &SN
T—HTERY, H@d 5L 2A1F, LFEITBURE OREMHM. WM. 578
KM EOEMHBEREZMOBE DTN EHMEICK S L, X EFZEBEICL
THEEEHEBEIHETDH D,

NSW M BT O EJEATBOR B E X, 2R RITBEED 5720 THGR
H) ZE8AL, RE&THIRE, RO OAABBRAMEZED LS T2
LDOTHD (HEOHEAYKE, RMORFFEORIZHEST, MEMNAE B DT
Fix, Mot sbhTni) |

NSW N BT O EREATER B 6 EOME IR D LB Th D,

- PEATBUORE ORMIE. SEU T oMM OREHEKIZES <,

- o R (HBEM) X, AiEHAZOEE OB IERKRIZL D,

- B EREREMIE. ERARMICE SNl A E SV TITbn s,

- ERATBORE X, WO THLMESINS 5 (MiEEERELTD) .

%3 ET KR O&E & E FEEM O R EN,

FREIL, BFEITEERE OEMICHRWELEZFF > TWD 2y, #ilE L, B
TEBBOEMELZATL2DIRETHL, MEDOAFICHL, REDOKHE
FHHFT N EEBEZLN TN D,

LU, BEATEBE S REOEMICK L CHEFRELEL > THDDE
HETH D,

B4 N & kb
NSW M o ] BE 1358 : B K& O o [G H BE L2 b~ T EE AT B o fF H
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R EMOBEDOZENEDXBN L VIHETH Y . Z OFlE O R 2 HIRIZ
RTHDEWVWZR LI, NSW OFE & KN OHIE & ORBAI 2 E WXL T L
B ThHD,

1 Bk oo &P

NSW N TIX MEORIRICFEEEH L T EFITEBE O ZHARL TWVWDHDIZ
L, 74— X7 RINTITREN, A —ZX N7 U TMNBIFTIZANERF
WEN.T 427 U T MNBTF, B8 FEI I CITSEZEORENED D & L,
R ST e,

2 JEH IR

NSW M ZiaH 2% < OMNTIiL, EHEITEBE OREM % 5 FARm (EFEITLY
HEMIZAE) OWBRMEEMLE L TWIDICR L, ¥ A~v=T M TlTikEE
FOREREMAYIBREZIH RLCELT, NEMH (FEITORE~OEMTS A])
IV EARKOPTIRESN D,

3 JEMOZEM.
WEEREEZOMME L TORMEERT L2720, BH (k) O#KE - %<
EME AT 200, EETEBRE S EORED —>THh 5, NSW ML k|
WEITWOTH EEITEBIREB 2T CX 20, @MEM TIEINBAEER D
TR X0 EFEITBBEZ T THY , D% < OMEFF (Vie, SA, WA) T
iﬁ@%’ﬁﬁt@—ﬁ?ﬁﬁUimu IEKMREE TR TE b v (4
- AL E LT ORI - EAZRLS) .

4 78 BAfRIE O H

NSW N K N 2~ =T M TlE, =ik BE X ORBEEEXBIZEN SN D
FEBERERIL., EFEITEBREOMEAICE L COXRAIMICHR SN D, 21
UANOMTIx, EFEATEREIC S EERERISEH IS,
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(%) EMOFENE & MR E OIR3

(1) JEHRoFEhE

BN RN BR Lol omstEIicBlT o2#eHcLs L, ®WE
1V EMICEER L. (BEHFEEZZE X)) 5EHEORTEHEICE O DEIGIL, 1987
FEAZTE 13.0% . 1990 4E120F 18.6% ., 1995 121X 21.2% & EH L TW iz A3,
1999 A 121F 16.0% EI1FIF 10 4FRTOKEEIZHRE Y L= (K—4] ),

Wk DO BE I —EDOWIED RN DoH b DD, bnEE i+ 5 L
F—Z 87 VT TR, B OERENNED &V,

F 7o, NSWINBURIR B O EH 8B FEEIX, 124FTh D,

(X — 4] &Moo

% 95
20 —
. V///”//> \\\‘
10
5
0
19874 19904 19954 19994

(i #1) Labour Mobility 2000.2 CGEI BT D)

(2) ZMERkE ORI

F—=A2 VT TIE, BEBROEM L icB T, AL FAE. BE
HHICEDL E T, FmOMm, A, REEOMWD2 LB XD ERW
W& 219 2 g M Y% 7 (EEO=Equal Employment Opportunity) 73 {F7E
T D,

(£—14) TiX. NSWINBUFIRE (2R 1T 5. kxR BT 5 5 ik
ZEE LT,
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(& —14] NSW MEJFIR B 2R 1T 5 B b

5Tk B 1z Mk B
EWMEMNE (F4) 44.1% 55.9%
W ERE ([F) 41.7% 58.3%
i REk 2 ([R) 27% 73 %
EREATBORE ([F) 80% 20%
F [ ) P S $ 46,619 $ 42,613
RFI O F Y 2 ded (BIE) 54% 46%
A [ 2 2 15 [ A% 57 {8 IRF [ 129 B i 44 W 5]
&k B - 12 4F fin 44 7% 42 7%

(HH) NSW N & A8 A 5= &k
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(ERE— 1) NSW B R Rl & 32 2 70 17 Bk Ak

K f Tk

T B AT BOM

B FH Premier

EHH. NEF

KJEk K B The Treasurer

NigE, M BEeEE R

JEF R K E. Minister for Aboriginal Affairs

FERA

i i & % 3R K B Minister for Ageing

i - R A AR

e 22 K E Minister for Agriculture

A BREAE, RAA
f At

Z<fIF K B Minister for the Arts A

5% KE Attorney General BHE. XRBENEE S,
kI ZE S

JIFE B K B Minister for Citizenship M E R

-~
]
~

- % — B X KFE Minister for

Community Services

I a2=7 A

=1

~

2=7 4« P—ERA

% 1F K B Minister for Corrective Services

b 9 & %F %K K B Minister for Disability

Services

I
im A - R A R AR

#H B K B Minister for Education and

Training

FREEA .
Al R AR

Al R 2 A —

&Y — B X KE Minister for Emergency

Services

HEHT . AR E, BA
H—2H

T % /L ¥ — KK Minister for Energy

TARAX K B

B 5% K E. Minister for the Environment

BRTEREET . [E SN T

B B 28 K B Minister for Ethnic Affairs R E s
N IEHUB] K B Minister for Fair Trading NTERGE
a3 K E Minister for Fisheries WY, AT AT
M K E Minister for Forestry WEH

P — 2 + L — A K[ Minister for Gaming and|” — 4 + L — 24
Racing

& fd X B Minister for Health PR

£ % KK Minister for Housing EE4h

716 B 4% K F. Minister for Industrial Relations |75 f# B4R 4

1§ # ¥ 7 K B Minister for Information|{& £ 7iT4
Technology

D AE S0 R % 3K K B Minister for Juvenile|[D 440 Ik %t 3R 44

Justice
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e K PR AR A K R MoK B R AR
Minister for Land and Water Conservation

H J& K F. Minister for Local Government EREE

#9)& J7 Minister for Mineral Resources PLW) EIRAE

% %2 K . Minister for Police BRERA | EEERORE

/N HEE ¥ KB Minister for Public Works and

Services

IR

o3k # Bl K FE Minister for Regional|Hhisg #iE B 44
Development

18 % K F. Minister for Roads 18 [ Al N
#h5 K B Minister for Rural Affairs 54

H1 /84 2 KB Minister for Small Business

HANE A

AR — « MR KE. Minister for Sport and

Recreation

AR—= « BIRE

% 75 B %% KX . Minister for State Development |if% 7% B 36 4

# )t K E Minister for Tourism = e)

IE i KX B Minister for Transport EE A, BB At

A TH FF 18 K L Minister for Planning WHErmEg, ¥ F=—i&H
KN fE

v R =—PEEfH 2 K Minister for Western
Sydney

v R = — PHER B JE o A

2z % 5 B8 K B Minister for Women

L ME A

(fH#) New South Wales Government Directory, 2001.6
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(Eh— 2]

NSW M B ik B IR IR 55 8 15 S — 3%

EEsrem GRRIEE 13 52)
Hours of work

1Y) 35~38 WefE] (1 H 7~8 KFfH]) o 9:00
~17:00 DEHFEE TR 1 B O KR EHER 72
MERHETH LN, MMEBEOZ T 7Ly 7 X -
ZALZERMLTWD, a7 « XA L% 9:30~
15:30, BEEKREIL 30 4~ 2 KR 30 45,

%)

BFEARER (K

Adoption leave

Al 51

ERBE XSS, EHIRERT 14, FHARIKRT 24,
40 MLl 8B RM A2 AT 58 Tk 3 HE S
DIRIRB A e, TSI EAR,

HPEIRIR (BLAISE 52 5%)

Maternity leave

PERTT 9 WM, PERITERAIRIRT 14, - HIK
T2 FEXITEOMAEDLE, EE 6 MBI,
LRI DFRFED IRV IR Y | BEER A, 40 8 F 2L L
DEGFEBEZA T 2HF Them 9 B 55 ORI
A, TR LSMT IR,

BRI (BLAIEE 53 5%)

Parental leave

B EENRER, HEKRKRICEZY LRWEE T,
BICRo AP R, 2HIRERT 1] FH
RIR T2 FEF X ZDOMA B LY, B,

AR CHAVZS 54 Z%)

Leave without pay

PEO DEDHFMFICLY, FAREIIREIZ+
TIRBEHNS D EFIT, EBREOKRKRE AR TE
D, BE LR L, AHIKERoEEREL—L
L,

AR (BLAIZE 55 %)
Military leave

R K e AL LDEDA L NRN—=THDIBEN, &
DA ITREZEICZMT D856, F 24 AL
M. Aiao

(A=A FZ U T3 EBEIZHETSH D)

ESN

ERARBIRIE (B
56 2%)

Recreation leave

Al 55

19T20H, 40 HAy £ THROEBILATEE, P H.
4550 1 BIZHHE L CHSTRE, BT O KF 2R
R OFERAFRIRIRIT, GEICHE L THS
b, BT TRE LSS, KRB TS =
RN 5,

X RE IR (BLIZE 59 2%)

Family & Community Service

FHEOEEZFDODMBREADOLEENH AL
EXNnW5, Bi% 14EHT2508, 24 HLBE, 2

leave HETS5H,
SRR (FLRIEE 60 55) R 1 HEICY -0 1S HTOREHSIIME S
Sick leave %, Bia,

FeRRIR-Fr e B RS (BLAIES
66 &) Special leave-special

purposes

EROZOHADED 5 R E % T 5720 DIk
., 14 7T5H,
A,
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FenllkiR-fEas B (BRI 67 FERB & L CIEEICHEET 256, A,

2k) Special leave-jury service

FERRIR-VEEREN (BAIZE REAE L CIEEICHIAT 256, Ao

68 4%) Special leave-witness at

court

R ZIRER (JEH 100 &%) (10 F 08 H%. A T2 00 (FTE DK B

Extended leave

XM T4nH) o DR 1EFEOEHBE I LIZHEA

(R 12A) DA, BEEOERIZE
i OIRIRIZ, &8IcHlE L TEhans,

38 B R Study Time

1B T 4 B, BEE & oo B 55 S0 1 5 b B

(Personnel Handbook | #&
s.11-11.1)
WHE - AFFEIKIE Study Leave |Wk# & OB EMEOREIZ L » T, KO RFEX
(Personnel Handbook |3 3+ %0 3 #a .
s.11-11.1) HEUIME 2 DFERIZL D,
I [A] S B 5 = 24 BAIO 2K 130 2 21T, BAL Y720 ofa
Overtime D 1.5 f%
TR 3055 2 L2, BN OO 2
fi

(b % 5 Bk B 13 2 41)

BE N> K7 > 7 (2000.10)

NSW N B i % B & B 15 e 17 81 A

Regulation 1997)

( Public Sector Management (General)
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25 R

1 Ew
Anti-Discrimination Act, Northern Territory 1999
Anti-Discrimination Act, Tasmania 1998
Equal Opportunity Act, Victoria 1995
Industrial & Employee Relations Act, South Australia 1994
Industrial Relations Act, Tasmania, 1984
Public Sector Employment & Management Act, Northern Territory 2001
Public Sector Management Act, Australian Capital Territory 1994
Public Sector Management Act, New South Wales 1998
Public Sector Management Act, South Australia 1995
Public Sector Management Act, Western Australia 1994
Public Sector Management & Employment Act, Victoria 1998
Public Servants Act, Queensland 1996
State Service Act, Tasmania, 2000
Workplace Agreement Act, Western Australia 1993
Workplace Relations Act, Commonwealth of Australia, 1996
“NSW Crown Employee (Administrative and Clerical Officers - Salaries) Award”
1998
INSW N BOF 2 B - 25 5 ik B 30E |

2 BUNFAERATA NI A~

Public Employment Office, Premier’s Department, NSW Government ( 15 fHif A &
&)

“SES (Senior Executive Service) Administrators Manual” 1994.6

[A] = “Personnel Handbook Volume 1 & Volume 2” 1995.10

[A] I “Strategies for Flexible Workplace Arrangements, 2000.4”

[A] I “Managing displaced employees, Policy” 1996. 2

Office of the Director of Equal Opportunity in Public Employment and Ethnic
Affairs Commission of NSW “Strength in Diversity” 1995

3 wLat

Australian Bureau of Statistics (i S BUF # 5 J&)  “Government Finance
Statistics 1999-2000”

[A] I “Wage and Salary Earners Australia, 2002.1”

[A] I “Employee Earnings and Hours 2000.5”

[f] I “Labour Mobility, Year ended February 2000
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[ F “Australian Social Trends 2001”
s T B AaE - YRk 13 i)
NFEBE TABEHE « Rk 13 Fhi

4 MBEICE - BEE (3E30)

Aulich C. Halligan J. & Nulty S. Australian Handbook of Public Sector
Management, Allen & Unwin, 2001

Clark, C. & Corbett, D., Reforming the Public Sector: Problems & Solutions,
Allen & Unwin, 1999

Employee Earnings and Hours May 2000, Cat. No. 6306.0, Australian Bureau of
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