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DRAFT
The Sydney Conference on Global Cultural Diversity

The Australian Prime Minister Paul Keating invited the Global Diversity Conference to "consider the ways
by which we might make cultural diversity less of an impediment to human progress and more of a means

to it."

The Sydney Conference on Global Diversity was initiated by the Government of Australia, the State of New
South Wales and the Australian Multicultural Foundation to celebrate the 50th anniversary of the United

Nations and to mark 1995 as the UN International Year for Tolerance.

The Conference pointed to many pathways to achieve this, reflecting the distinctive histories of all nations.
However, all societies stand to gain if they are genuinely inclusive, open and progressive toward cultural

diversity.

In circumstances where the growth and speed of technological change and information transmission is
exponential, it is all the more important for there to be conscious recognition of the forces shaping cultural

identity and cultural diversity.

Diversity must be reconciled with social cohesion. Shared values and mores should be promoted.
Participants saw it as essential that Government policies give access by all residents and citizens to

national languages. This enables their empowerment in, and contribution to, their societies.

It is of crucial importance to provide equal access to education and traning oppotunities, the labour market
and social services for all residents or citizens, regardless of their ethnic origin, race, gender or religion. In
this context, the Conference supported the continuing international co—operation towards raising the status

of women across all societies.

The position of indigenous peoples in unique. Their situation warrants special consideration and attention
in any discussions on cultural diversity. It is essential that there be full justice for, and reconciliation with ,
indigenous peoples. This will require major resources to overcome their extreme disadvantage. It also
requires comprehensive strategies to enhance awareness and understanding of indigenous peoples’

aspirations and experiences.

Participants also noted the critical importance of including youth and addressing youth issues in progressing
the initiatives identified at the Conference. The future of cultural diversity is being shaped day—by—day in

schoolrooms and schoolyards.



National approaches to managing cultural diversity which nature the rich cultural and linguistic knowledge
inherent in diverse communities will enhance the competitive position of national economies and increase

international well—-being.

In his keynote speech at the Conference, the United Nations Secretary General Dr Boutros Boutros— Ghali
noted that both the United Nations Charter and the Universal Declaration of Human Rights "establish
culture as a fundamental human right" and that "these two great documents make cultural diversity a
central issue in the work of the United Nations today". The First Duputy President of the Government of
National Unity in South Africa, Mr. Thabo Mbeki made a powerful case for tolerance and diversity, based

upon democratic principles.

In his address to the closing sessions of the Conference, Dr. Frederico Mayor, the Director General of
UNESCO, emphasised the role of what his organisation’s constitution calls "the fruitful diversity of cultures"

as a vital resource for societies.

The Conference was attended by participants from some fifty countries. They focussed the attention of the
Conference on their own particular situations and those applying in their regions. Australian achievements
in building a tolerant, inclusive and productive society by specific policies of immigration, access and equity

and multiculturalism were a focus of discussion.

These issues are complex and profoundly important. The Conference has only begun the process of
addressing their implications. It will be necessary for the community, governments and international

organisations to engage further with these issues, in partnership, at global and national levels.

The Conference has also set up valuable informal networks of participants with their colleagues and
compatriots through which the creative exchange of views can continue. Participants want the momentum

established by the Sydney Conference to be maintained.

Participants supported the establishment of a clearing—- house for receiving and circulating views on the
outcomes of this Conference, on new priorities to be identified, and on mechanisum for ongoing research

and consultation. UNESCO has offered its skills and experience to assist with some of these tasks.
Among the specific ideas proposed were; a possible International Institute of Multicultural Affairs, the use

of UNESCO’s Management of Social Transformations (MOST) program,and the convening of a further

international conference on cultural diversity, which was strongly supported by participants.



