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OGeneral accounts
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The term  “general accounts” denotes those accounts which include basic administrative management

expenses of local public bodies, and embraces all expenses except those earmarked for special accounts.

O— I TEERF

(OGeneral administrative field

MAEHR. B - Rl BU%. 7E . BRMOKE, B, bR, RAE, BEOKEM (BE. ALTR&
BITBRZEERZ G0, ) ORKTI,
The term  “general administrative field” is a general term denoting various areas of activity, such as
secretariat of an assembly, general administration and planning, tax administration, labor, agriculture, forestry and
fisheries, industry and commerce, public works, social welfare, sanitation (including all kinds of administrative

committees except education and public safety).

OAZETERS

OLocal public enterprise personnel
WHAESEEEEMEHT A AEMEOMBELZ I LET,

The term  “local public enterprise personnel” denotes employees of local public enterprises to which the

Local Public Enterprise Law is fully applied.

ORELEEFRETEM

(OPublic businesses account
HGB. B, TAE. b, oMt (ERFEE, PUSHEE, MERREE, 201Mt) OKFTMHOBFRTT,

The term  “public businesses account “is a general term denoting various fields, including water supply,
transportation, sewerage, hospitals, and others (such as activities covered by national health insurance, profit-making

enterprises, and activities covered by the Long-term Care Insurance).

OfPHETF >

Olntensive Reform Plan
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With regard to the “New guidelines for the promotion of local administrative reform in local bodies

(notified by the Vice-minister of the Ministry of Internal Affairs and Communications on March 29, 2005),” the
Intensive Reform Plan is a plan that aims to show plainly to local residents concrete actions taken from FY 2005 up to
around FY 2009 concerning the items below from 1) to 9) (items 5) and 6) are applicable only to prefectures) with a view
to intensively implementing administrative reform based on the Administrative Reform Outline, which has been drawn
up by each local public body; it is stipulated that the plan should be made public during FY 2005.

1) Reorganization and re-arrangement, abolition and integration of administrative work and projects

2) Promotion of private-sector consignment, etc. (including utilization of the designated

administrator system)
3) Rationalization of staff management
4) Rationalization of salaries, centering on a thorough examination of allowances (including
revision  of the use of pay scales, retirement allowance and special service allowance.)

5) Transfer / assignment of authority to municipalities

6) Re-examination of prefectural branch offices

7) Re-examination of the joint third sector

8) Fiscal effect achieved through such means as reducing expenses.

9) Others

OF#eHIE

OPay increase interval
W N IEROBE OB G T ALPICHE SN TOWAIREBOFRHBICLEL SNL MO £ TF,

The term  “pay increase interval” denotes the period of time needed before employees can receive a pay

increase stipulated in the regulations concerning the salaries of local public service employees.

OXREBIZ

(ONet balance of settled accounts
A, OB BEAICE LWL O BEFICRIVBETXEMBFEHELZE LW D T,

The term  “net balance of settled accounts” denotes the amount calculated by deducting the funds to be carried

forward to the next fiscal year from the gross balance between the total revenues and the total expenditures.
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ONet profit and loss

WHNERELEEZBEATAREIIBIT S, BIURPORERA 2 ELFIVAEOZ LT, MBI T
FATHIE [HFIEE] . A F A THIUL [FHHEE] L0, 7 AERERE TR TN E BT, KT
EIFATWET,

The term  “net profit and loss” denotes a total revenue amount, from which general expenditure has been
subtracted, in enterprises which apply the Local Public Enterprise Law. When a numerical value is a positive number, it
is called “net profit,” and when it is a negative number, it is called “net loss;” the terms used in the settled accounts

of local public enterprises are “surplus” and “deficit” .

OAEBZRER

OPersonnel commission

BRI N B R ERR T Tl B E SN TH ). A1 5 U EOH ROFRIXIE, AFHEEREZLIINF
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Prefectures and ordinance-designated cities are required to establish a personnel commission, and cities with a
population of 150,000 or more as well as special wards are required to establish either a personnel commission or an
equity commission. Cities with a population below 150,000, towns, villages and partial-affairs-associations are required
to establish an equity commission. = As a specialized and neutral organization, a personnel commission makes
recommendations on working hours and other working conditions to an assembly and a head, and holds quasi-judicial
powers including examination of appeals, administrative powers such as administration of competitive examinations and
selection, and quasi-legislative powers such as enactment of regulations to define the scope of managerial personnel.
Thus the mission of the organization is to secure proper personnel administration through exercising the above mentioned

powers.

OANERZESOEIE

(ORecommendations of a personnel commission

NFLRHRZHEL T 2T ALFERICE T, MEWEILH 2> T, AFFHAIPRE EAB OB
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In the local public bodies where a personnel commission is established, it carries out research and comparison
of the salaries for workers in the private sector and those for civil servants, and utilizes its finding to make
recommendation for the revision of salaries. With the recommendation in mind, the chief submits to the assembly
concerned a draft of a revised salary ordinance, which will be enacted subject to deliberation and passage through the
assembly. The cities, towns and villages without a personnel commission revise salaries after taking into consideration

the results of research conducted by the personnel commission of the prefecture concerned.
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(OCapacity optimization plan
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A capacity optimization plan is a plan that adopts a numerical target within a specified period of time with a
view to implementing staff management in a planned fashion

In the context of the “Intensive Reform Plan, “

the numerical capacity target is specified as having to be
adopted as of April 1, 2010.

Ofshl=&t

(OSpecial accounts
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The term  “special accounts”

KEto 2 L TH,
denotes accounts which can be established when it is a case of carrying out

specific tasks, such as running public corporations, where specific annual expenditure (disbursement) need to be met by
specific annual revenue (income), and where the expenditure and revenue concerned need to be dealt with individually so

as to distinguish them from general accounts

OF5AIITELERF

(OSpecial administrative field

BATBGRI A L SRR L TV ABM T Y B (U
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e
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In contrast to the term  “general administrative field” , the term  “special administrative field” is used for

convenience, and it covers such fields as education (including the board of education secretariat and social educational
facilities), as well as the police and fire services

Usually, each section of education, police and fire services is responsible for carrying out staff management
respectively.

O%5 A8

(OSpecial public service personnel

W ABRER 3 RE3HICBET AT, KHHRNIFERORFT - VI L TV L DIE, HREAFIR O
RFEA=TTIE, WME, BAE, Bk, &, BRE, &B, XK OAER -V T, HXINE, B
i WA, #E., BliE, RIZ2VWTTY,

Special public service personnel”

are prescribed in Article 3, Paragraph 3 of the Local Public Service Law
and appear in the public announcements page of the appropriate local public body; the governor, vice-governor, chief
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accountant, chairman, vice-chairman, and assemblyman appear in the public announcements page of prefectures; the
mayor, deputy-mayor, treasurer, chairman, vice-chairman, and assemblyman appear in the public announcements page of

municipalities.

OBBREAH

(OSettled accounts of ordinary accounts
KM 7 N FHE O BEURIE O LR, WM B &R O ATEEICH VA 720 BEBE DOED B FHEIC L) RS
NHbDTT, BARWIZIE, —MEFHME LRI RFHRE O —H 2 R L2 D TY,
“Settled accounts of ordinary accounts” are created according to criteria established by the Ministry of
Internal Affairs and Communications, with the aim of grasping the financial condition of each local public body and
analyzing local finance in its entirety. In specific terms, it is the sum of the settled accounts of general accounts and a

part of the settled accounts of special accounts.

OsBREH P

(OOrdinary accounts field
—BATE, BEF BELZRSFEBR. HaBEHHEFE2E0) . B85, WO SHMOEKR T,
The term  “ordinary accounts field” is a generic term used to refer to the sections of general administration,

education (including the office of the board of education and social education facilities), the police and the fire service.

OUEREFH

(OBudget of ordinary accounts
Wl AREERICBIT 5 a5HE, BEZ L OFEPERL L5720, WEP#HEL CHEEE 2o TnEd, 2070
MM BOEEN B D ENZREIRGARO SN TE ) 20ORF 2 FEREFI PR L VT § BRI,
—EFTFRELFIEFHTREO -2 EHE LD TY,
Accounts of local public bodies are difficult to compare because they have different ranges, depending on the
organization concerned. With this in mind, in the case of local finance statistics, an ordinary accounts budget is created
to meet the need for a standardized account classification. In specific terms, it is the sum of the general accounts budget

and a part of the special accounts budget.

OFHe5RER

OAverage monthly payment

MR HBEE AL DN A HREF Y, WRTFY, EEFY4, BHASBEFL2 EOHFLOHLGRIL2Y
DOFHEEH T,
The term “average monthly payment” denotes an average amount derived from the total of monthly salary

payments and various allowances paid on a monthly basis, such as family allowance, area allowance, housing allowance,

and overtime work allowance.
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OAverage monthly salary
HEAH 1 HBEAEICBTAE8BE T L OB EOERBOFIE T,

The term  “average monthly salary” denotes an average of the basic salary of personnel by each occupational

category as of April 1 of each year.

OFH AR

OAverage monthly income

WHE—ANB720 OFEEREZ 12 TRLAZSOT, PIRFLUR DT L2 &H, GEE OGS, BRiG
&, BERANERVES AR EE A,
The term  “average monthly income” denotes an average of annual income for an individual person divided
by 12. It includes end-of-term allowance and diligence allowance, but excludes the salaries of managers, retirement

allowance, social insurance premiums borne by employer, and wage.

OF RINA L RIE#

OlLaspeyres index

—ATEIKIZ OV T, I ABR EERABHRORGRKEL, IR ABEOMBEME AL LT, BiED
NIRRT G A Z KL, FIRAB R OGS % 100 & L7258 O )5 0538 B OHa5-K
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Laspeyres index is an indicator of the salary level of local public employees when that of national public
employees is taken as 100; it is calculated by comparing average monthly salary of general administration personnel
classified by academic careers and years of experience for each category of services, using the personnel composition of

national public employees as a base.

O HH#F

(OOrganizations (municipalities) classified by similar types

MM S BOEE OS2 R L T (7201213, B OMBURILZ 704 L TRIEO I EZH 5 22 L
ENZRROMELEE (XS E TV S EDHEL T, ATICH 2o TX, H S OMBURI 2 o 77 424k
MR & T 2 Z EAFR T2, B SRIE, €0k (MBURZ e T HHife st (80 A ) 2°8
LEFPLTWAHRTHEZENET L WEEZONET,
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RS L AER SN T2 MO Z LT,
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oL LT, HESTEd,

In order for municipalities to secure sound financial management, it is appropriate for them to analyze their
own financial situation, to disclose their problems, and to ensure that the results of this disclosure are reflected in future
financial management practices. With regard to the analysis, it is useful for them to compare their own financial
situation with the financial situations of other local public bodies, but the bodies that are the subject of comparison should
be municipalities with similar circumstances (the preconditions that determine their financial situation, such as population

numbers).

—426-



With the aim of providing data for comparison, the Ministry of Internal Affairs and Communications has
created a category of municipalities classified by similar types.
Currently, the category of municipalities classified by similar types is established according to criteria that
measure population, the population ratio of secondary industry and that of tertiary industry in cities (except for

ordinance-designated cities) as well as in towns and villages.
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Allowances provided to local public employees are listed in Article 204, Paragraph 2, of the Local
Autonomy Law, and the amount of each allowance and the method of payment are established in the bylaws,

etc. of each local public body.

OFERFH

(OManagerial allowance

EHOUIEE OMAIZH 5 —EHAOWEB 120 LT, 2 ORE 2w LEHEEORRIEICER L TSHElbh
BFLTT,
The term  “managerial allowance” denotes an allowance paid to employees who belong to a certain level of
managerial or supervisory responsibility, having regard to the particular circumstances of their duties and working

conditions.

OFHEREHNEHF L

(OSpecial holiday work allowance for managerial employees

BRI E O & 5 —E#HIH OB 2 R IR DOLEZLDMO AT OEE OLTEI L Y EKH
NIFEROMB IS 2 EAICHET 2KHE D L CRFEREBROKRBFICEHE LA B ENLFY
T

The term  “special holiday work allowance for managerial employees” denotes an allowance paid to
employees who carry out a certain level of managerial or supervisory work, when those employees are required to work
due to a temporary or emergency situation or due to other public management matters, on their weekly days-off or on

those public holidays which are stipulated in the Law related to National Holidays, or on year-end or New Year holidays.

OESHF L

(OCold district allowance
EEHEBFOEAEOE T LVWHIRICE BT 2B L TR ENEZFHTY,

The term  “cold district allowance” denotes an allowance paid to employees who work in areas that suffer

from a very severely cold climate and heavy snowfalls.

OHIERFH

OEnd-of-term allowance

-428-



REICBI2ESEFEORIRICRE) FHE L TR SNDLTYUTY, 6 H1IHE 121 HZEELL,
ETNENOHEERIZB W TKRBEDZ T NSO L OHRET HO AFHIE TIN5 1209 2 s T4
DRABEOEFHE (BH - BEBOBMIIH2BMEO—HIH o Tk, ZORBF L UHBAEIC—EOHE % R
U TR I E0dE &2 U TR, 22 oEERN 6 » HUNOHMIZE T2 20lAD
FERIIH O X128 CT—EDHE G2 F L TRAEDIGHEINT T,

The term  “end-of-term allowance” denotes an allowance similar to the salary bonus payment made in the
private sector. Setting June 1 and December 1 as the base criterion dates, on each such date, a calculation is made of the
total of the monthly salary, family allowance, and area allowance (with an additional payment corresponding to a set
percentage of the monthly salary for those employees who occupy the position of manager or supervisor, in consideration
of the level of responsibility of their duties) and a calculation is then made of a set percentage of that total in respect of a

period of work within 6 months before the base criterion date, and the amount calculated will be paid.

ORREFRIFH

(OEnd-of-term special allowance
FEDOW (RFOFELZE) THA2HITH L THHESINLE —HMBOWEK - BT LRITHLE T2 F LT,

The term  “end-of-term special allowance” denotes an allowance paid to personnel in specific posts (such as
the president of a university), and is equivalent to the end-of-term allowance or diligence allowance paid to general

employees.

OfB#HEFS

OHoliday work allowance

ER OV H BT 28I BE T 5 K H R OEREIR ORI HIZ B\ TIEB OB REH 8% 2 e b
WCE L2 BICH L TR SI s FH4 T,
The term  “holiday work allowance” denotes an allowance paid to employees who have been ordered to work
during their regular working hours on those public holidays which are stipulated in the Law related to National Holidays,

or on year-end or New Year holidays.

OBFH

ODiligence allowance

REIZBUIZ2EGICHEMULZbDTH ), —EHMICB I 2ME 0BT 2 MENENL2 b OFY
T9o 6 H1IHEL2H1HEREL L, ThZNOEEH BV TRENZT 2 XSO BERY I IS
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—EDEEEF UTHRZNERE) 12, TNETNOBBOBBIMICIE L TED S NHE RIS L TED
ONTEG &R TRIEI R EINE T,

The term  “diligence allowance” denotes an allowance similar to the bonus payment made in the private
sector, and it is intended to be a reward to employees for their working performance over a certain period of time.
Setting June 1 and December 1 as the base criterion dates, on each such date, a calculation is made of the total of the
monthly salary and area allowances (with an additional payment corresponding to a set percentage of the monthly salary
to employees who occupy the position of manager or supervisor, in consideration of the level of responsibility of their
duties) ,and a calculation is then made corresponding to a set percentage of the period worked by each employee and at a
rate set according to the work performance of each employee during the period of work in question, and the amount

calculated will be paid.
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OBBHEFHEH/INFH

(OSpecial allowance for teachers in charge of compulsory education

RBBEHRFROPEMB OB T IZ OV TLELEBEEZHE L, BN AMEZHRL, b > TEREFD
KEDHEFA LICET 22 L2 HWE LTSN HFHTT,
The term  “special allowance for teachers in charge of compulsory education” denotes an allowance provided
with the objective of taking necessary preferential measures regarding the salary of teaching staff in compulsory

education, in order to secure talented personnel, who can maintain and improve the level of school education.

OXEBIREFH

OAllowance for personnel dispatched to disaster scenes

I FEEW, BORFEOKEDFEL 728, O ERTHRILI K EFBIHO 720, JEENREREE 3 1
SGNIHMFTEREE25 25601 TOREICLD | EOTEEES 5\ 3o )7 23R 5 JRiE S 7z
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The term  “allowance for personnel dispatched to disaster scenes” denotes an allowance provided by local
public bodies which have received personnel who were dispatched by national administrative bodies or other local public
bodies for the purpose of carrying out disaster emergency measures or disaster restoration under the provisions of Article
31 of the Fundamental Law on Disaster Countermeasures and Article 252-17 of the Local Autonomy Law in the case of

disasters such as storm, heavy snow or rain, and flood.

OEFRBEFH

OAllowance for teachers in charge of vocational education courses

BRI BT B B, KE, T3, BRSUITEMIAR D EFEBE ORHRIEIZ D AN K EFRIO 720
RADEHEFRD NS OBF IR T A HE R CFEBYTIIHG SN A TH T,

The term  “allowance for teachers in charge of vocational education courses” denotes an allowance provided,

with the aim of promoting industrial development, to teachers or laboratory assistants, who are in charge of vocational
education courses in public high schools in consideration of their special abilities in vocational education, in terms of

courses in agriculture, fishery, industry, broadcasting or merchant marine.

OEBEFH

ODay duty/night duty allowance

IEB OB E AL OB, ERORH IS 2 ERICHET 5K H LUHEREBOKRRHFICBNT, K
ROEBHIHER L2 WTIT) ¥ (HHESE) (IS LTINS FLTY, 2oHBEEE LTid, Bl
SLIWe I ERs & L COMME 2 A 2 8 RO EMOL BEEHENBT O £,

The term  “day duty/night duty allowance” denotes an allowance paid for work which is distinct from the
person’ s engagement in their primary work during hours outside regular working hours on working days, or on public
holidays which are stipulated in the Law concerning National Holidays, or on year-end or New Year holidays (day
duty/night duty). The working conditions include supervisory work or intermittent work as well as doctors’ night duty,

etc.
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OVHEEHEF Y

Olnitial payment adjustment allowance
TR LELE L, o, RHIC XA REMALSREETH 5 EOFENZE SN LMISHZITHRH S L
BB E NG FU T, BUEFITIHG S N5 BAE IR/ - SRBHERT T3,
The term  “initial payment adjustment allowance” denotes an allowance provided to personnel newly

appointed to a position requiring professional knowledge and considered hard to fill by normal recruitment methods in

the case of a vacancy. Currently, the types of occupation to which this allowance is applied are doctors and dentists.

OBFES # 7 F 4

(OOvertime work allowance
FEHOSBHREMLZBLTHETLI L2 L ONTMAICHSNEFLTT,
The term  “overtime work allowance” denotes an allowance paid to those employees who are ordered to work

beyond normal working hours.

OFEFH

(OHousing allowance

ER - EHOUIEBIEET 2MB R UCHEBETUZHEETH > T, REEPER - HRICEET 2HE
WG ENDFHUTT,
The term  “housing allowance” denotes an allowance paid to employees who live in a rented house or rented
room, or in their own house, as well as to employees who are in receipt of a family-unattended-transfer allowance and

whose spouses live in a rented house or rented room.

OBBF L

ORetirement allowance

BESBEBRLAEEIC, —BeL LTE0HE FREICLLEBOBEICIE, T0EKR) ITRENLGFHT
HoT, RIEEFIZBITHBMEITHLT LD TY, BRTUOHIT, £OEDBRBOHIZBT 248 ]
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The term  “retirement allowance” is similar to the retirement payment in private enterprises and is provided
as a lump sum payment to personnel (to surviving family, in the case of retirement caused by death) when an employee
retires. The amount of the retirement allowance will be calculated by taking as a basis the monthly salary on the

retirement date, and applying a set rate, depending on the reason for retirement and the length of service.

OBGHEFH

(OFamily-unattended-transfer allowance
R RZBOBZIE, EREBEL, XHOFRZOMOR T2/ L2VWEFICLY, AL Tw/zi
BELNETEIL LB AT, BBFRNETHLLEROONLLDD) L, HETHEFTH I L2 HIL
ETAMBIE I N D THTY,
The term  “family-unattended-transfer allowance” denotes an allowance paid to employees who have to live

regularly by themselves, in circumstances where it is considered hard for them to commute after changing their place of
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residence as a result of transfer or removal of a public building or as a result of parental illness or other inevitable

circumstances, and who have to live separately, from the spouse together with whom they used to live.

OHI%F =

OArea Allowance

HoIg o R 4K & 8 BAG G-\l YIS L 5720 SF I8 FEE L D SE TOMBEF R ITEZ T,
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The term “area allowance” denotes an allowance paid since FY 2006 to government employees in place of
the former “city allowance” , with the aim of ensuring that wage standards in the private sector are properly reflected in
their salaries. Based on such factors as the cost of living, it is paid mainly to employees who work in areas where
private sector wages are high. Under the system for national government employees, the amount of the allowance is due

to be raised in annual stages to completion in FY 2010.

OBEFH

(OCommuting allowance
WEIDO720, P HBEEZAH L COARA IR SN ST HTY,

The term  “commuting allowance” denotes an allowance paid to employees who utilize public transportation

or their cars for commuting.

OEEFFIBEHEFH

OAllowance for teachers in charge of part-time education courses

EEFROREROCEED ) B, @Rl EHE O3l EH O PR 23D 5 F O R O8N - IWEEE I A A
TAEEN D FHB T,
The term  “allowance for teachers in charge of part-time education courses” denotes an allowance paid to
those people among principals and high school teachers who are engaged in part-time education courses or

correspondence courses, in view of its complex or difficult nature of the work.

OF%EHFH

OExtraordinary service allowance
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The term  “extraordinary service allowance” denotes an allowance paid to employees who are engaged in
extremely dangerous, unpleasant, unhealthy, difficult, or otherwise extraordinary tasks. Such tasks require special
consideration with regard to payment, but it is not appropriate to consider their distinctive characteristics in terms of

salaries, so remuneration is provided in the form of an allowance corresponding to the distinctive nature of the tasks.
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In the case of national government employees, an extraordinary service allowance is paid in such forms as an
allowance for work in places at a great height from the ground, an allowance for disposal of the dead, an allowance for

the treatment of radiation, and a nighttime nursing allowance.

OfthBHFH

OAllowance for service in specially designated areas
HES 2 DMOEFOZE L AELMICE B0 BT 2 MBI L THHREINLF 4T,
The term  “allowance for service in specially designated areas” denotes an allowance paid to employees who

need to move to work in isolated islands or in areas which are extremely inconvenient for daily living.

OREEANESERETF Y

(OAchievement allowance for professionals with a fixed term appointment
BETMABRED ) b, fRICHFLEBR LRI - LROLNIMEIC, B AEICHY T 2L/ EINS
bOTY, BN kE L3, SEOHEMMZMEESIIENRA AT 4 2 —E0 MM, A3tk
HEA 2D HB D720 %2 D THEMT 2R Z Vw9,

The term  “achievement allowance for professionals with a fixed term appointment” denotes an allowance
paid to those who are considered to have achieved especially remarkable results among professionals with a fixed term
appointment, at a rate equivalent to their monthly salary. Professionals with a fixed term appointment indicate those
personnel appointed for a fixed term by local public bodies who have advanced professional knowledge and experience,

or who have a superlative insight into the work concerned.

OfHIMRERITTFH

(OAchievement allowance for researchers with fixed term appointment
EIARIZER D) b, FFICHE LIEREE LB IT - LB 6N AMEBI, MR AEICHLS T 28BS
55 DTY, TR R & 13, AR ORI ICIE S 2 6B ICE 2z o THEHT 2 A &
wWnE g,
The term  “achievement allowance for researchers with a fixed term appointment” denotes an allowance
provided to those who are considered to have achieved especially remarkable research performances among researchers
with a fixed term appointment, at a rate equivalent to their monthly salary. Researchers with a fixed term appointment

indicate those personnel who are appointed for a fixed term to research tasks in public laboratory and research institutes.

ORMARURERTFH
OAllowance for employees engaged in improving or promoting agriculture,

forestry, or fisheries, etc.
HEFRICB VT REHRAESFOYUR G REEIHET 2B OB ORHREIG L TR/ INDEFHTY,

The term  “allowance for employees engaged in improving or promoting agriculture, forestry, or fisheries,
etc.” denotes an allowance paid to employees of prefectures who are engaged in improving or promoting agriculture,

forestry, or fisheries, in consideration of the distinctive characteristics of their work.
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OKEFY

OFamily allowance
PEBRZAET LB IS LTSN DT LT, SREBHROFIM X, IZEFTOEI R, FELTE
DOWEOHKREZ Z U TV LEAEE ., i 1 8AMOF, FRE IR, {6 0L EDICHE L U ACHREIE DML
FICEEZATLEICRON T T,
The term  “family allowance” denotes an allowance paid to employees who have dependent relatives. The
range of dependent relatives is limited to spouse, children under 18 years old, grandchildren and siblings, parents or
grandparents over 60 years old, and people with mental or physical disabilities, who depend mainly for their livelihood

on the support they receive from the employees without any other support.

ONZHF Y

OAllowance for employees working at schools in remote rural areas
SCERRHA A A T O B FEE IS HE T IR DS BI THRE § 5~ S ARGE NS 2 AUTHET B AR Rk O°
AP BT 5 8B I LTI EnsF4 T,
The term  “allowance for employees working at schools in remote rural areas” denotes an allowance paid to
employees who work at schools in remote rural areas or equivalent schools, or in common cooking places, as designated
by a prefectural bylaw, according to the criteria determined by the Ministry of Education, Culture, Sports, Science and

Technology.

O'RHEEHFE

ONighttime work allowance
IEBOEHRERANER D722 ME IS L, ZOBRKOEHE T L2EEEEL LT/ INITFHETT,

The term  “nighttime work allowance” denotes an allowance paid toward work at night as a premium pay to

those employees whose regular working time is very late at night.
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