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B1E VU R— N OIE NG EE

1965 D~ L — T b O HE - BELISKE, U TR =32 L RKEPFL
. PRVWARFEE VS TZHELWERFEOT THORFEREZ RIS 5720, B
HNCAEREEDOFEKR ONAENTBEDZANB R ZHR > T, Thex, Y0
W=/ BT 2 M IR X, ZASE NG BE OBH & BT b0 28> T
W3,

RETE Y R =NONENGEE ORI EMFENIET 5> o TR =V OBUR,
ZLTEDBORICL DV U TR NVERERE~DEELR EEMBNT 5,

B1H o AR—=ITBT B4 E A

AR VREYMICB W TITER - EHMEOTBHENREEDH T L L
T, FLZOBRBIFFETEHLEREEBEFOTBH L L TEZ OHAENTG@EE >
AHR—=NMIZA>TETZ, 1980 DD 2016 FEF TOADDOHEIMKE LD &, R
—VERIZOWTIEA T LORET 1.5 FREOHEIMIBE>Tnoolzx L, E
AT 10 fFICH 2 TRV, 2016 FHIETIE, Yo AR —MIZBIT D EEAND (K561
FAN) o6 AR EZAEANEDDLLZEE - ZRERERE Lo, BFEITEBNT
IXHEIMERMALL22H 528, SAEAANDOFEGITHMEICHEMLLE T TWAIRWTH
L (HM1—-1),

M1—1 YrHR—1LOANOHEROHS

YN YR IVEE SAEINF L OUKEES
¥ (FA) N (FA) #la N# (FAN) #la
1980 2,413.9 2,194.3 90.9% 219.6 9.1%
1990 3,047.1 2,623.7 86.1% 423.4 13.9%
2000 4,027.9 2,985.9 74.1% 1,042.0 25.9%
2010 5,076.7 3,230.7 63.6% 1,846.0 36.4%
2011 5,183.7 3,257.2 62.8% 1,926.4 37.2%
2012 5,312.4 3,285.1 61.8% 2,027.3 38.2%
2013 5,399.2 3,313.5 61.4% 2,085.6 38.6%
2014 5,469.7 3,343.0 61.1% 2,126.7 38.9%
2015 5,5635.0 3,375.0 61.0% 2,160.0 39.0%
2016 5,607.3 3,408.9 60.8% 2,198.4 39.2%

(HFT : o HAR—HEHR “SingStat Table Builder” 2> & 2 # 1ERL)

Flo, YUAR=VATHEEL TO LA ENGTBE OBRETF IO NIEKL —20
LB Lo TWD, BREFAITHECHBIZE > THENR 2N TEBY | BT
# (Employment Pass (EP)) [Z\Wb Db HR T A MU T —DOEEAMSCEMEIZ, S 3
AL RN O —E OB E R DL PR E M E . 7B FF A RE (Work Permit
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(WP)) ZZRFIHMC/lREEFEORABTME I LT, ThThERBSN D,

ZOMMNL, REBADICED DHAEANTBEORGIZENTL, &0 AN DK
ERICKHAFIRELHWVWKETHRL T, SHICTOPTHEHEFTHOBEHRE
D IR T B H 5 O 5B FF AT RE L REF T D AE NG EE DN REDO 35D 2 L) KRE
REEEEHEDOTWNDLZERDND,

1—2 mREFANOBEANE (BAL: TA)

BT OFEA 2014 4F 2015 4F 2016 4F 2017 4F
w57 B A A 3,623.9 3,656.2 3,673.1 3,669.4
FREB L OKEHESE 2,268.2 2,268.9 2,279.7 2,301.4
(F Bt s7 @A nElE) (62.6%) (62.1%) (62.1%) (62.7%)
CANES DN R E 1,355.7 1,387.3 1,393.0 1,368.0
(FE TR I8 A 0 EIE) (37.4%) (37.9%) | (37.9%) (37.3%)
EHFFATE (EP) 178.9 187.9 192.3 187.7
S /32 170.1 178.6 179.7 184.4
7B AIRE (WP)  (421K) 991.3 997.1 992.7 965.2
2L FKEIE 222.5 231.5 239.7 246.8

o5 322.7 326.0 315.5 284.9

Z Ot ok EFT AT 15.4 23.6 28.3 30.7

(HAT : v AR = AMEFRE (MOM) & — &L ~— “Foreign workforce
numbers”’, “Summary Table: Employment” 7> 5 % & 1E %)

FEERONENTBE LR E RTHAE, VU AR — L TREBRECKEET 2 5EHE O
I A5DINHEANTHY , MEEICHITHEHL THEANTEEOEAE NS L
o TWVW5, MiCbiER. A, BEZDVWbWS 3K BEIZHNE Nl E 8 Ed L
TR, MY TR IVERPADIEZRLRWBRGEOREED TN EESbh
TW5,

FEER. 2006 L 2015 & THKT 5 &, WEELH - REEDHEETHINEA
DEBITIRELSHEMLTETEBY, BEO YV HR—=MITE W THE NG @H LR H»
TZLEOTERWHBHERoTVWDHZERRTEND,



1—3 PEXEMOBEANA

2006 2015
ANE(FN) El A ANE(FN) El A

AR 2,495.9 100.0% 3,656.2 100.0%

RPEE [E R+ K {FHEHE 1,739.6 69.7% 2,268.9 62.1%
Z4NESPN 756.3 30.3% 1,387.3 37.9%

2R 517.5 100.0% 513.8 100.0%

PP EES [E R+ ok HEE 286.7 55.4% 252.2 49.1%
Z4NESPN 230.8 44.6% 261.6 50.9%

2R 255.5 100.0% 500.0 100.0%

R 2 [E R+ ok HEE 101.0 39.5% 124.5 24.9%
4NESPN 154.5 60.5% 375.5 75.1%

e AR 1,706.6 100.0% 2,615.2 100.0%
2 [E R+ K {FHEHE 1,337.7 78.4% 1,869.7 71.5%
4NESPN 368.9 21.6% 745.5 28.5%

(AT : MOM 7~ — AX—7 “Employment of Singapore Citizens”, “Permanent
Residents and Foreigners, 1997 to 2006”, “LABOUR MARKET 2015”7 & 2 1ERk)

2 SEAOINC R 2 E RO A
ZOXIRNEAANOOEEMICK LT, YUOAR—IVEERNSIIARHIEE > TV
5, ERFLELTC, UTFOXOIRL0ORH 5,

WAMBHZ 5 2 LTk 0 EEMAES LR, £ s @R 28 B L
BREEDS —CAETHELFT LA TERVAEABEZ TH Y R{E
R 2 R B A 3~ D BRI D 5 484 [ IS K o TR

MBS 7 B B HLRE S B % 5T B 7= D I B 8T » TV 2 B SR A T

@@@@

D DOREN D, 2011 FD v TR — VRS OFRERZE TIIAMNE A O BN G 8 0
—o k0 55 (NEAITHEI (People’s Action Party (PAP)) D455 =R )3 L iK%
RFR LR 2 —fk o7z (M1 —4) 72, BERIIRWICHEERIKEZ T X T2,

X1 — 4 JRELGIEELEGHEL

2006 43 55 2011 3%

FFEE R AT 5 T 2K FREESR | BRI
ANRATEW (59%) 66.6% 82 60.1% 81
JEE R (L) 38.4% 2 46.6% 6

F7o, 2013 FIZTVUOTR—IVEIFIZ TARBAE] IZB8WT, 2030 F£FE Tz AD
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310 A AICHIINT 2L W) PHNCH L Ty AR — VERIIKE L, BERFAIZITHK
TABBOFEEESNHE I N, FRERRICLDLE3I TRVWLA TARSZMLE
EEN, VTR NVBF~OHCHNR AR ETOND Z ER Dy R — LTI
fRed> CTEREIOFRENIAE LT,

o 3 HI AMENGTEE S ANV~
VUHAR—NAVEBIEZOX L TEVEOTERO R EEMT 5720, 2010 4F
U7 6 LU O X 9 2240 ELN J5 8 52 NI BOR 2 B 4G L7,

O BEFAORMKBEFMNTh MG EEFROS = LT

@ AEANEHABIOF & BT EEMERERDF & T

@ HNE NG EE P FIE A 4w E T E DSR40 Kb

@ Jobs Bank (a7 X « N 7)) ~ORANIEHRBEZEHL2

IO ORERDOER, SMENTEE OB IMNA— 238552 & EoTz, SEA
T E AT, 2008 4E 5 2009 2T T o R A Ea i o R8I X S 200 5 (A
L7 2011 DO RRTAEE +7.6%% B — 2712 2016 121 F +1.1%F TR F L7,
FETWNTNORZETF AT O EEER MR L TEY . 2016 FiZiFWR1~2%
BREOHEMIEEZ->TD (K1 —5),
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(AT : MOM 78— A X—7 “Foreign workforce numbers”7» & 4 H {ERL)

LL2RRD, 290V A E AN @H 2 AMEBIBOR L, SRICAFAREER L

VEH L TWDAMNE NG E O NI U TERENSMMA LR ITiEn s 20,
2 AEANEREHLES LT 20% T, ETBUTESEORAERY = 7% A4 K~ [Jobs
Bank| [ZBWT, YU AR VERAIFICYZA A NORANFZEEZ —EYMEHE L2
TniEesrnwz &,
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FARENTDRNBY | BERECHKE R EONFTRPEESL BN 2 TR0 5 S
¥\¢¢m¥®$¥E@®EL&@0ko_®kb\V/ﬁ$—wWﬁ®ﬁﬁIWT
HoH AR — ey AHEME (Singapore Business Federation (SBF)) (X, ¥ > W
R— VEFIZR L, SAAEANTEEZ AMHBIBORO B R A~ EZTF A, #0IK
LBORDOREZRDDIBEEELH L TE T,

RO AR—VERHERES, RERKE LY X227 L LT, 40.9%25 [958 0
e - AMERTEE &, 68.8% 728 TAMFEO®E 220 Tnd3, £, EP@%%
Biflgiblc Lo T, BARANDOEIETEE OB CHEEDOEHPFFEOH TR,

BICRWIKMZET L7 —ANEA TN D,
PUAR=NVBOFE, BLED X D2, SAEANGEEZADILR Lz D <o T

— M EER & oM 5 R iéﬁﬁ@@k =Ll o T,

3 JETRO (ET7 V7 - A&7 =7 HAREEEEME (2013 F5) J,
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% 2F HEANTEERED D ITEAEMD R

SAEIN TG 2 ONAT Z & TRIFRE L TE L AR —EZR EHRO AR D
BERENPDL, 2OTORICHEANTBEICEHL ZLWELI o TE, TITY
YIHR—=IVBUFIEL, DRWITE TOREFERELZERTE D L), BROEEELS
B L AEEZR LS HEICED L Z e L, ZTOETITZ DR
Mol TRREFEHIEZEEB S (Economic Strategies Committee (ESC)) | 12 K 2% #rfk
HEIS I OWTHEIT T 5,

1 RFEEEES
1 M

20095 H, VU—-vzruaryEHICED, Y TR—1ORIEROLEBRIE 2
WETHHBE L L TRFEBIKEES (ESC) &y &hi-, ESClZ¥—~rv « vy
YAAT T AMBRE (4K *ZERICEGME, REAMSERT, FlE L
26 N\OEBE KO8 DD /INEE S THRMR I, 2010 FF 2 AICHRFBRERETH LA
— hZRE LT,

LAR— F T, YU B R =BT 5B 10 F O & W E E e RE % o e
WEIZOWTHMI T2 — 5T, ZORFE OB TH o 72 sME AT B OB
IZOWTE#ELZESL LTS, 20 IFFEKEEES LR — K (ESC2010) 1 &, i
Bl 2003 FIZHEEBINT-REBFHIKE TH L TREMFZEZEBES (Economic Review
Committee (ERC)) L& — F (ERC2003) | OfjLAR— F& k425 &, FE AT
BEICHEHTHIDRICOVTOLEILHLNTH D,

(1) ERC2003 (BIfRHERSy i)

we must ensure that our foreign worker policies are flexible enough to allow
companies to employ the workers they need, (/%) . This will help keep their
overall costs of production down and make their operations here more viable.

(R RENMELRTTBEZRERMN TE 5 X212, SEANTTEFE BUR 2 I kG
SETHNRITNERLRV, ZNICE>TREDEE X MEEHIRL., L0 EK
EFTLRTLTDHILENRTED,)

A major advantage that companies in Singapore enjoy is the flexibility to hire
not just Singaporeans, but also foreign professionals and workers whom they
need.

(FR: VU IR —=MICBWTHRENELND TRMAZ, Y TAR—IVAZTT
IR MBRIZFHENTGBHEGES ZENTELFRETH D)

Without foreign workers manning the night-shifts, there would be no day-shift
jobs for Singaporeans. Production costs would go up, and companies would be

forced to move elsewhere, where workers are cheaper and more readily available.

RO R < SAENTGBE DV RITE, o TR—V AR AT ORE < &

10



FZEIFTERNTHAHI L, WEaRXA IO EFITEIVAEETL > & AMFHE P ZL
BN R TELO2ECBEBEES 222 20VWES9,)

(2) ESC2010 (BaLR¥HH5yH1 k)
we cannot increase the number of foreign workers as liberally as we did over
the last decade, or else we will run up against real physical and social limits.
(FR: ZD10FRTIT > TE R L D ICHAEANTBE ZEINSEL 2 LT TSRV,
SHRTNIEHEY - SRR FICER T L7255 9,)
we have become more dependent on foreign workers, who now make up almost
one-third of the total workforce. () we have to manage this dependence and
not let it increase indefinitely.
GR:AANEATBEIHEKFE L CEZ LRV HBIOK3 D1 2+ £ TIC
mole, WaITERENAENTEHE ZELS T, SMEATBIITEKELRNE D IZ
LT AR H7e0n,)
productivity gains have declined in recent years due to heavier reliance on
labour inputs to generate economic growth, especially inputs of foreign
manpower.
RO OEEDOEEREOMO DAL, J7@E O, Ko E A58 ) oA
EORBEREICEHY TELZEDRRKTH D)

WFRDOLR— b EEAMPEEREOHENE L AR VICEEDOT D Z
L ERRBBESCEEOEEL LM LIS ENMNETHD LWV RTHE—H
LTWan, =t AELHEETHIAEATHEICONTEES S BNRD
BipoTnb,

ERC2003 TIIAEANGBE DK T ¢ TR EDEH S TWI2Z Lok L,
ESC2010 TIIANEANFBEN LT ED Z L0, oz hic L v AFEMEN EoihiiFic
o TNWARE, HEAGBERMOEERR SN TS, -, LE— MK
CETOAEANGBEICETOmAOELERSHRY 2 —LbE D, TRHDZ & h
B U AR NVERFOSNEN G BE T 5 EBOEN R THRAD,

ESC2010 TlX. Z D X H ITBERAE NS BE ~DEGFE A BT D=0, B
ENENOHA R BRI LD EEROR EEZRL 2T ERbRVWERL, 20k
O ORERBRE ST,

F7-. ESC2010 TIE> v HR—IWDEFEMHEOBIRIZCOWVTHOI SN TWS, KEH
RARGEOREERE B INTEY, FFlch—bv 2 - il - RO H T AR
—FIKIR & U TAEEENERS, EORMBIENE LTS (M2 —1),

11
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2 |ENER

ESC2010 L R— MZBWT, ZEESNL Y U TR —VBUFICK LU T OS2 72
ST, FEEOHBEROEEMER EREFICEERERL L THDOATHNS Z L
DHALNTH D,

(1) HEE
EELRHEEEAT2ER., HNEROH 5%, S8 L7 v — L
oo 1T HEE - BT AR - AEME A RFEREORE) I LR T IE R B0,
(2) 3 ODELHE

cHLPHEFICBWTHEEZGHD D I &

T VUTICRBITDRERESE O, REORERNERDDL L

VU AR VBB D S a— NV, BLARTWEET S D L
(3) 70 EIEHNK

- R HEEIC L D RE

T =)L e T OT e NT (TTUTOEEANT) &L TOMES

IR E SO B D AR O RS

A I R=va D%k, R&D OpF¥EloHetE

« Aw— h « TRLX—REDOHELE
cERORE DD o A pEM o

CH L AR WS e — S VR T O R ST

BEICBWT, BEEBIKOEIHEICH T ONT THELEFRICLDIEE] ICUTD
ko BARMlER bR &N,

¢ B AEEEREWEE 100 & LA O
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c 2~ 3 %DEEM.R L E B

- EE OB LD DA B TEZE AR GEBE I S AT A DL
FIZEDT DDA L)L TH T REMY 72 [E ZZ 09 RE ik 0 3% 37

- REOEFENR EO D OFRE K OREEB OFERER I k7 2 M B B

- SNE AN EREABOEMRNS E EFIC XD, SAEANTEE DK OE

H2H THRESDRKR

ESC 23 2010 FFIZ R LI LA — Mkt L, Y U TR —VEFIZZE DEEZ O 2010 4
ETERPOIRREANNICALEBORZI]Y 7, T O#% b BUE £ THE AN EBF I
il K OV B O m B REA L - EREMER RO 72 OBUR TS STV D,

2010 FFJE PR CRER SNTER
(O EA 57 18 3 Bl e QY97 @38 o m el - AZpE ) L BIAR)

T ARIEHAEZBR LT 2 EFAEEN - ki #E Z B4 (National Productivity
and Continuing Education Council) DFX% &

- FEE T ORI EE I (Continuing Education Training (CET)) DLk

(5T 26 E RO A)

- T EE O A EME R BICE T D MR E IR T D B PEER O IR &
[OFiE

c SAZBLOGEEFFRT (WP) REFE 2R L LIEAAENEABLOL & BT
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%3 JlHE O m B L - AR BB D BUR O

HAEANTBEMRC L DTGB OERT 2 AN—=F D0, ¥ TR —VEBFIEE T
B Omffeft « AEMERN BT ZBORZ R iz, ZOETIEEBRICBOR & H
3 2 BUN ORRRILRH & 2 o EENZ O W TRTT 5,

1A M

i omBeReAl - AREMER RIZBE LTI, kY U AR — L AREPE (Ministry
of Manpower (MOM)) } O @ 558 /1B % )T (Singapore Workforce Development
Agency (WDA)) N EREHZH T, £, Y I AR—NVEHEE (Ministry of
Education (MOE)) ®# F O R FiFi#&% (Council for Private Education (CPE)) 3
T8 ORRZEN B 2 5 DAL S F A E R OBG 2 EFfE L T,

2016 4 10 A, U AR—=IVBUFIZRROEICE DY T, EOMNRIFIZEZIT D
VEIN B D & LT, BEATBO RS A FHfl L. BT 7212 MOM 22 o 15748 /1 /7 (Workforce
Singapore (WSG)) & MOE 2 F D [ AF NV AT a2 —F v — « V2 HHK— )

(SkillsFuture Singapore (SSG)) | &\ 9 SO ETEHE 2% L, WDA & CPE 8
FroMREZ oHl, FraxtElcgE L (M3 —1),

WSG IZ MOM & F T, A F @ik THE N ARNEEINDSFH, WDA O —FHDH
Bl ol sk, BAMRESFK v U 7B IER STV MA TS,

SSG IZ MOE @ FE##BI & LT, WREIIM, FEFEHEZBL T TR—NVANDH
Btz RETDIAXARNT 2 —F ¥ —BURR EZ2HE L T D, CPE [IBELE S,
Z OFEREIX SSG IR I =T,

(3 —1) BUFHERE DS

2016 4F 10 H LARiG 2016 F 10 H LAE:
ABVETRE HEAL ABVERE HEA
BT MOM MOE MOM MOE
[ [ [ —
& S5 18 BT T o Wl AFAAT AT
b WDA CPE WSG L=
SSG
s FESERH FLr S E R ORI
o e L Pr—
M%IE - g T
FrE#IE o U T B X U T HERTIE FAST B EE B O

%28 MOM O BFRAMMRIC SN T
1 MOM

MOM i, 15 O Rz R 5, EHRESLTBREOEM, 7@ M Bk &

FEEREKETE L TWD, £, YA R— VN TR T 55 E AT B H IS
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LT, B7FFAl - IREFE K EF ORMGEOIENBRERFE S ThH D FIN F5 B L O
PRES N — FERHITL, HHEEROEHEZIT>TWVD,

F3 oD TIEEHKE TIX, PRELES (Central Provident Fund (CPF))
WO ERME R OCHREME O ORHIITERES, TBHHEEEZXET 5 R
— /L5 f# H 4> (Singapore Labour Foundation) ZE% &#EL T\ 5,

(1) MOMOEY gy - 2 vvay
7 o vYayr
A Great Workforce. A Great Workplace.
(RB L7978, S L7297 @R ER)

A4 yar
To develop a productive workforce and progressive workplaces, for
Singaporeans to have better jobs and a secure retirement.
(VTR =VEHRICLESTED BWRBELEFLZLTELEREZERAT LD
2. EPER R GIEN ) L R R R A RIRSED 2 L)

(2) MOM O FTE 2%
7 A - BEl

JE BN RERFEDOREMAFTORERES., o R — VO REHREH) M
BAEE LA LK EHEEE “Singapore Yearbook of Manpower Statistics” @
FITHFEZIT > TV D,

A EMRE

ZTEEKETH D WSG (WDA O+ U 7 REG 2 K) LICHEFER, &
g, S EEICH T 2R AMREBSR A LR E ML TWD, BARMICIETA T4~
WeEAR 92 (Jobs Bank) O, HPE - F VLIKBRNGIE OHLTE, il &0 o
BiHEORMRZFEH L T\ 5D,

v HEGERNR 5y B

U= NVEROBER DM ESE, KOVRWHBHE L TERETEL XD,
A TEEHE TH 2D SSG (WDA ORREFIMEEH 2 fk7Kk) L LIz SkillsFuture <04
BEREBAHIE (Workforce Skills Qualifications (WSQ)) il FE % 1% U & 4% & 732 558 fiti 7R
ZITHo T\ 5,

= ShELN T R
SHEINTTBE AT DT A O PG EMFOHKIEL, & MAHIR (=03 B Ik
L CEENENTE 25 EANT@BHEORSIZHET 2HIR) . SAEANEMB GEMA LT
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WAANE AN B E O NS L TR LT nIE R bR WELe) S s E AT B E
DOHEZFTE LT\ 5,
T, AAEANFEE O FEEREIZOWTORE LI T TWVD,

57 B AR

AR TIE, BUT ERETEEEG 2 (NTUC), v AR — L REREE
#EP (SNEF) OB 3 FIC L o TEESL B SM, WMGBRER EOBHIBED D
NTW5D, ZOREHITIENRRINE R VR EEMICIE Y o IR — T3 LT
REREBNEHF>T0DLH, NWEREZEFOMYETE L TOREEZH-> T
Do

Fo, ANERBIZESCTBEFECEL CTHBE LA M A R> TWH5E50
FHIRE N (BRI > TIEYHEEOREZ ) &\ o 7o 57838 O MR BEE 1)1
HEHE - TV 5,

B DM
Lo, MOM (£ 0 Z 2 RCEROHHEFEIZOWTHHE L TWDH,

2  WSG

WSG IX. WDA O v U 7 IR EHE 25 Sk T 2016 FFITAL L7z ARIE TR
BT OEERBETH D,

Z OIS O WDA 1%, 2003 9 A S, ffery e e, vt
VUL BREREER e E AW L c i @FE ORI B E¥E0REHIEER OBES ) m R
ZHME LT,

WMEE, 7Y T EEEE (1997). 7 AU BEFFEZH T = (2001), SARS (2003)
R EDOEEBIZEIY VAR EBWTE 20034 AD 6 A TOREELUIL,
Z OFIE 2002 F 1 R OKREFLD 25120725 25,963 N & W5 FLekiy e KEH
Ak LT,

ZOXIRREFHOBEIMIMZ ., TO% HHENFEEOBEMEIZ LY 5@
BIZBT D AREEENET R TREINZIEND, YFHFORFRFITZES
(Economic Review Committee (ERC)) (%, EROBIERE 1D Lo 7= DR
MREEEBBEAHET HHBEORSINNE] CBEICH L TEFH L, Zhaesld
T, I—F a7 brEH (4K) X, WDA DR EZRDT-HLDTH D,

WDA 1%, FEEFR BB A S OMO BRI & B s 2 I D 7228 & Tk 2E 7)1 B
BEUR O - EfiZITH) 2 ENERBMNT, HHEOELODNSLT S (7 ueA7T
YT ) EBFNERD, REAMEBERICHEZE AN TE I,

WSG X, Yo AR—VEROREMEE,. v U7 ZEER. 7EFTESOHE L WV
IIRIZBWVWT WDA OFEEBEZ5 kT, BMESTA 7AT—VEMbTd b
DLHWMEICH L, BEORBSHBILRAGTZBEICHS 22 PR— ML, F4
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EICH L TEAMORHARLD RN AM~ 2P A PR TE D L) HEET->TH

FIH HEABMBROMBIZOWT
1

VUK VBEHEZR TH L2720, BARO XD 2 BRI FEE T, HF
BN, BEITHEMKZESE, B - FiEL V1D,

HEBIT. VIR —NVOBEBOREZHHE L T &L iz, B (Government
School) } O'BuiFf#i Bi#% (Government-aided School) % FEYE E (2 x4 2 fEHHE
B, FANLFERREEORAELIT N REND, VTR VOHEBRZHHEL T
Wb, BEERBEEZIL, EORKREZHES 1L bEE2FETCHILICLVEEEKT
HZETHY, TOEIAOEDIZTFELTZLIINT LV ADENTE+RREBEOKES
EREE L, FHEROESEVCEICRT2EMLZEHRTLI2ERICECTW 20, KiE
EREFEONA Y VANV BERRENERICE SV EFRERR R E8x ohB OHE
VXTAﬂ%%éhT%ko

EFREICENTIE, BEOFNREORHFROKELRTFELDOH EHELEB N %
BT D72 "%&ZEE®/§ihﬁ#?aﬁ%5‘ﬁ%éﬁfb\<_&’?3 T Re #E WHE P

(Institute of Technical Education : ITE) I X 2EHFTORLEICZ N E TLL LI
EhLTn et LTwa,

BEEOEYay Iy varyrBlUOIviaiZUTOEE) THD,
7T v Yar

Thinking Schools, Learning Nation

(B2 %K., FHEF (BB - ALENRFREEXRNEREICDIZ > THET

Lt BREEZ HiET))

A4 yvar
To mould the future of the nation by moulding the people who will determine

the future of the nation.

(HDORKZH FLObLEFETCLHI LIV EZERT S,)

2  SSG

SSG % CPE O F&nE & 578 /7 B 56 7T D Bk 3 3 SR BOR 5 % 51 & kW T 2016 1 AL
L7o#BEE BT OEEHE,

U H AR AZIEHK 300 OFEHE, IT, =M. SiER EORNBEMBENTEL .,
y/ﬁnﬁ—wlﬁ‘c%@%zp6@%%@:—%:5& CCHEHSEZREL T D,
SSG DHIH D —>ToH 2 CPE IIRLEE DBBKMEDME: & BBEEEDIRIL DT
WD, VAR NVICEB T DR HERBEICET M - HFEAEY LT, T
T®%A4%’Iﬁ$é%|% T U HR— VTR T 5BC1L CPE ICBRERMLETHY | FE

HEEAE S, SN OIABTOKEOR S, HFROBHAM R ENRRD LN TS,
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£ 72, SSG X% 1B T 2014 A 58 A L7 [SkillsFuture] (3> 4K —
NVEER OB A EREEOR) CBRERIOBERETHL TWSQI ZDREEN
HECRIZOWTH 5 ZfHENTN D,
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AR EE ORI R

VARV ORREIHBOR DR E LT, O E o AEEZ 8 U 72 Rk 2316 o fk
R LIOCQOBN FEICL2BEININHREOCRFHNH TN, RETITZID 2 HIZH
WT BRI 2 BUR NS F B & 26T e s BRI T 5

51ET EE OATEZ @ U 7Tk SE G o ke

VBRIV OBEBEERRICBIT D - ERKIL, ¥1%HF (Primary School, 6
), FEEHE (Secondary School, 4 ~ 6 4ff) . KFZH i F (Junior College F
721X Centralised Institute (X 2 ~ 3 #f) 75 K5 (University) W95 a3 — R &
WA - FEHFO%. HEMHF (Polytechnic : ARVU 77 2~ 34E/M) F7/=ik, HEE
#E Bt (Institute of Technical Education (ITE), 2 ~ 34 f) & \WH a—RXTh 5,
BB, 30D 34 MDY U R VERORERKFEEOE ST, KFEFRERENRKYS
B, NV TV RERENK2E, ITE~N1ETHD (2012 HFFN),

Ty a— R
OWIEHE (64E[E) =>PEHE (4~64EM) 2> RFUERAT (2~ 344E[H]) =
KR

OMFEHT (64H) =>HHEHT (4~54MH) 2KV 77 (2~ 34HEMH)
OMFEHT (64H) =>HHEHT (4~54H) =ITE (2~ 344H)

BEFRBABETRICE LN D PN

- K% : Bachelor (%)

- R Y 77 :Diploma (7«4 7 Rr~, HARDGEEFMPAEKAEERE)

- ITE : Nitec (National ITE Certificate : [E5 ITE A2¥&# ., HAD T3 - pH¥E
e B 2R R )

1 M BFIFE (Continuing Education Training (CET))

VU R EBT DMWERTIFICEL T, R¥E RV T KOITE R EDOR
MZE B CoMIL Tt 2a1dl# (Pre-Employment Training (PET)) |, A%k
BB AREZOIBIT THEHZENH  (Continuing Education Training (CET)) |
LRI TV D,

PET 2R 8 L EE A A G DY E E LT 2501Icxt L, CET T
XLV EERNREINAEBET L2 LICERPEINTND I ERFEETHDL (K4
—1),
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(M4—1) v HAR—NVOEBEEFIKZ

Singapore's Education System : An Overview
NEHE

feo UNFER) b (R iZmd 9 ey PET (gt ZERT ) |
# (Work & Lifelong learning) 7522 WA 5 @WFEN CET (Hk#c Z0F Jlf#)
(HAT : U TR —=NVHEER—L =)

PET % T#H bAEICE > CEHROBER N Z M EIE D70, v TR —/VBUY
X CET #%5Eih L TH V. 2008 FITHRE STk A B Al ARG E (CET v A ¥
—7Z) TR, YUAR—=AOFEHIANNROEEICEL T, LT 2 8IZmidk
BATHER AT 2 & & LT,

CfFR DT 1OV T, 2020 AFE TIZYV U AR — LV EED 50% R E (2007 4

5 86%) 287 « 71~ (Diploma) % Euf,
B R EEIZOWNWT, YU R = VERNFLWERERERICB T 5 EMNKES
DT DOEEDEE

HARMBUR & L Tix, e ADEINBEZ Z T DI h oo THE L e HHE
B OB (B E H) 0. AWREREERKHIE OMEL L ORBEINHEEH oL
BRI ENRFTOND,

T2, 2014 FICBIT D CET~AX—7 7 O REL T, BEINHEICET S A
T RNE—3F, TROLMEEMA - HEHE - BREIHEEO = 57 5
MENPMETHLELT, UFMEARbLTOHNT,

- L REOBEEED O, HEEOEMERED N L

CFRBERIM, XX U THRGEELSE L, BERROBEIHEICONT
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D 558 E N OFRfE D 18
MEIES BOEWHEOMES ORI L 2TEKH D CET ¥ 2T L DL

B, B~AX—FF U 3HE, AN A T7a—F ¥ —HEEHEE SN TS,

2 IO AHEERE A LD o SkillsFuture ~

2014 4= 8 A ™ National Day Rally (3> # AR — /L E AN B4 8 H 21T 9 M B J7 &t
Bl I2B8WT, VU— v xrmrmglid, OiRL Y TR — 1 E R O
DOEVEAZ TR L7z, O TIL, FeflEoR el EoOFEE & WA T3
DEFHEBEO—2& LT, MOF5ED F ANk ZE G 0 BV D W TR & 2 T
TELNTEZEND, YU HTR=IVEROITOANL I NI NN Z D,

T2, UV —EMHITEROF T, v AR =L O R TFA O E A WA ) 2 R E
BGETHER2RoRY) T 7R0oRPETHENREZ T EHERINEZ7H52 LTy Y
TT T EREALLANMEET VER L L TR LK,

Ke v — -« 2K (Ms. Dorothy Han)

ITE %3, #at LB LTH vtk (Keppel Corporation) (2 Afh, 4
FFE L T2 L MRS L TEMRAG THE R bRBRLZERLTE, A
it 25 FER D, BERTMOE LR 62 AWM T 28>~ 5T, BETHR
U 72V, B TR O BB A TV D,

77« N A — LK (Mr. Abu Bakar)

RNUT I RRES, Ty XA OEMPTICRZ T & L CAL, Rt Tl ~ 7
Me—=V 7 OBERHY, ARIZZOFOREICHEHT HiEELZH L TE,
Z D%, MBA BUFICBLZFEDL, RO LLH D | TFE T HHR—L#E K
¥ (SMU) @ MBA =— R %ET, BUEIXRMER D ¥ — ot e LFRHE LT
W5 SO CEO & LTIV TW 5,

ZOXORFEFREAOEK, V-G TEOTEN T Ly v ahBilkaRo
TENTWLRY I, WOTHLHEDES ZEmD, EBRL, B AT v T abni
DN D D) Ll AMBEMRE AR ERORBEF TH D CET 2 [EHRI2L4E
ih L7z,

Flo, HRATIHEHE»OOY R — FOoEEMEICLMNA O, FRITAAT— LK
OFEFEZGIH L, TMBA OBERMHICIIRFEARELMNDLETHL N, TR 7
7 mEEK (Diploma) L2EEL TCWhotz, OO ELO EFNKF%5 T
2 OB ERES B RIET D P2 ko7 2 A, KBTI MBA BEEZEDZ] &,
DL ELTOXERTBEDOAT v 7T v FICEERERE R LR,

FR2ADFEFBMICENTEMIL, V—EHARADREHICA FE2— LIk
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FOET A% BB L, BUNFORREIE~DIE R ZERIZR LT,
if:?ﬁfﬁﬁ@qj‘f“ INETICHHE LT TR VEROBEN M A HEET 5
=) Eﬁ%ﬁ%h@ﬁi‘%%f%ﬁk'ﬁ‘é%é%\@&ié ONWTHLELINT, [
aﬁf‘&@ﬂfﬁllﬂ\f’—“\?/ IEMHEZ by P ERETOKREY 7 AR50 @& A
REAEE, BEN (K7, RIVT7%) »o0REH 26 ABREZTBITHIEL,
[SkillsFuture Council (AF¥ NV AT 2 —F ¥ —fkiER) ] ¥ E L7, 4 HTIEY
VHR—NVBINOERBERDO 2L LTAT 47 TRHRAUICERDY EFsinTwnd
[SkillsFuture| 5& 9 HEEIL, EEDPRRLIRBY ZORFIZHID TEE LT,
FFEE S CIE, EEROXEAGELRVOHE LBEIHLEZRAMICEESE, &
DX DT BB OWMER N Z R EXFDINICOoVTHE I THLOI, LLTD 4204
HEFTREHENPRE SN,

(1) BE - BEIB - BEBIRITOWTH o 72l & R A VISR 57 8 F A
CHEAZBND L IICKET DL L,
(2) EEXERDPLOBERIISAFOIEDO®VEE EWFEIMS 2T 2 a2EY BT

5Tk,

(3) wEEMAOEIN - WRAER EICXb%r U THBIZOWT, #HEHAZFMO
PR AR ET D,

(4) BEIFL XA 2P EH 2 ZLAERBFIZOWT, 7/l L3ZE T % Tk -
THEEF e,

2016 FF 5 H, AFXNAT a—F ¥ —iF#ER T, Y ARV E2EOEENZR L
SE¥LZExEEAMELT, MUK ERITORERE LMK S L7z National
Productivity Council (NPC) & #t & & 4L, Council for Skills, Innovation and
Productivity (CSIP) & W oMMk E e o7z, ZTHIC K VRN Z B U7z v TR —
Vv DAEPEME R b A R A B HERE L Tu <RI & 7o T,

3  SkillsFuture (AF VA7 2 —F ¥ —) &I

VU H AR — VEFIE 2015 4212 [SkillsFuture Earn and Learn Programme (AR
U7 7R ITE 24 m T O OJT & Off-JT A G b -ENH 7 v 77 L),
2016 41T [SkillsFuture Credit (MZEFNMEE ~o@ =& HB) ] LD
[SkillsFuture] OA4RFTZ R LIEBOBE LT HHL TE T,

VUHR=NVEER— LR —=V T, [AF VR T a—F ¥ —F, Vo TR—/IVE
RENZNWNED L)AL — AN OGF Y U T 2B LT LTH, AJEIC
STHHEHOBIERNZ +NICRIET LIRS ZAINT 200 EFNEH TH L, &
L TWD,

Flo, AFXNA T a—F ¥ — & T 54T 1SSG) OHEYKETH D54 (Ong

5 Skills & Future I AX—2 <, 1DOHELL>TWND,
22



Ye Kung) K, > HAR— 1O FHHE [Straits Times| [ZBWT, AF /L X7
2—=F ¥ —IZOWVWTUTDOLIIZHHL TN DE,

[(AXNAT 2a—F ¥ —%BMT 25 LR TRV EFERML TS, &BH
B BUR C & % SkillsFuture Credit (ZTEHBERBKO — D> THLIMAF N AT 2 —F
¥ —%DbH O TIEZv, SSG (SkillsFuture Singapore) & WO EBITADBRHDHIND &
Wo T, AFXNAT 2a—F ¥ —FHRLMEHMOAR THR, AFNVAT 2—F ¥
—&lE, VU=V DOEFHEHTHY, TADPMEAAELZ LV BELS T L1201
THOT_RTCOZEEH/ETDRE,

DL AFNAN R T a—F r—F. (AN AT a—F v — | OLHIEELT
Hx DBEROBER/TOTIERLS, YU ATR—IVBIFIZE D Vv HR—VEEOR
(RN EZARBLIEAES S VOO0 —FHOBFFEH THLEEZXLND, B
JFZR AN bRT L Ea~s— 3y )L EDRHOE 2 OBUR 208 L THZERE ) m)
FoBEEMEEZZEFEL, PEMMNICV VIR LVEROBEHROBERZXDZ L2 HM
ELTW5,

B, VAR —NVBIFIZ, SNETICHEROEMEARE B & L ERES
vy o "= 2 ERE LT L, ZBRICHRE B TEREREN D L, 2T,
LLF @ Speak Mandarin (BE¥EGEZGEE 9 ) ¥ v X — X Courtesy ({LIFE L <)
Xy oX—rvREThD,

Speak Mandarin ¥ ¥ > X— (1979 fF~) : U TR —=ILDANADEZE % H
HZHHFEZEFEROP T, YRHEH I TW@E - N - IR 2 il
?DJi & % Mandarin (=%@ah, EEALRTERE) ITHR—T 22 & 2T,
PRFIEES OB EERO—EREEZROZENEN, ZOXF ¥ U X—UDED
HY, SRHTEEBOFSEME Y VAR —VEERIT I EREICT E R0,

Courtesy ¥ ¥ ' X— (1978 4F~) : Jux LT U AR — )VBUFBLE R I X 2 44 E
ANBOLE~0EEN EABRR, £ok TBACELI TZEAZ#HS X512 &
FERIRR D 26 > TREAI N,

4  SkillsFuture (2 31T 5 {# Bl B K

FROEEBY, AFXFANRXT 2—F v —3WER NP L& BT 700 OEFEES)
ThHY, ZOREOOERITIZOLAAZHEL TWVWINHEIZELT, ETAF LA T a
—F v =D LR DI ENTED, MOM D F— L —TT1E, K2 IR BUR S A

6 “What SkillsFuture is about”

http://www.straitstimes.com/opinion/what-skillsfuture-is-about
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XFNAT 2a—F ¥ —DEEO—HMTHDIIITRENTVWD (K4—-2), £/, *
NENDOBUOR N FIRBE B Db ER MR, AHEEEE, Sv VT ORAT—
I EDE RN R éﬂ’L’Cb\é

IITHINDLOEKD I B, TEY AR —IVEBUFRITHH LZBOREZ#HE
Do

(K4—2) AFLAFz—Fv—HAaK

SkillsFuture

- e 57
Your Skills. Your Asset. Your Future. BRI DA X VT EEN DR K,
Programmes you can look forward Lo undar SkilsFuture
£ EDUCATRON AND CAREEN § SR i AR COURTES HETOHAL MANNFWER PLAM.
§ GAMDANCE (P00 § FlEmTE e T R oty § AT rg et B ake g g . ey
| Commsationt s 13 tie i mud B Eom-aed 1R 1 g Pl rrnn B il Lina iy St L e e (Prpasaiont aril scsareen] fTameacit
[ i e S LT TR ) 'mmum RS AT H R iy mid b il | [ S
b e e, Heap | BOLLYPUTURE STUDIY AWARTS e o whte
W ¥ | Mty i B P e Sl
:mm ¥ SRILLEFUTUNE EREDIT 3 il May Ghia o GeniT hslurs. WETLLSPUTUWE | E AR RSP
§ SN brodrie s ans eriwced § Eiarnieg creasti v ok brpoporearn soed H 4 - CEVELGEHENT BITIATIVE
R e o e T 3 iy ik e Figheliy) b6 mabEor] incimdind £lsEostitn
§ nghurationn el i bt { 1A g A0 iy ol o b i i e ad sirrish
M i "eTren o rapure if B0 coree oy lor hghefacterslal Lalwe]
] A i g W o coorie

i BOLLIFUTURE MENTORE
» BULLIFUTURE FELLOWISMIPS WES 00 MOCI, BOOF 3 mnian) wan dean
' R el SDNONOA B ITDe

For mare o, ¥i
wrwwshiliiuty "F ‘§

(T - > v HAE— VB R — A —)

(1) SkillsFuture Credit (AF VAT a—F ¥ —+ 7 LT v })

7O

AXNAT a—F ¥ — 7 LTy ML, 53 P BEI MR I E ST 2RI,
BRERREOBEHZYRTHHETHD, HEHEIT 26 Lo o TR —/VERT
500 R/LMIAE SN D, FIEIO AT 2016 4F 1 A TZ Ok b —E LI 5% I E SR
INDHZEeERoTWD, BHIBMROMRE D a2 — RIBNNRBEDOBEHE (&
SMEOFNL) Oa—2BHORESTEY, 700 OHEMBEORMICE D01
T8 FDa—ANRG Lot (2017 4 1 A K &),

BT —=Z2DONRITEIALS ., T Ea—FAFARRHERK., BEERHESD 0
Ty atVRBERNDBEROa—ANE, 770 —=T LV A NOREHR
EOBER) « b a— A ETHEL2 TH S,

MR —ZAOWEEFEIILLTDO LB,
%l o — 2 gt
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cSSGREHAZEL LLITEEZLTNDLIa—ATHDHI &
cBEEPNERXBEL COVWDOIHEHRENER L TV a—ATHDH I L
c FOMARIEREIC LD XEES TSI L

Xfgra— 2O (2017 4 1 H R R)

IH H WEEE (= — 2%%)

I—ZD HwaE(s (3,452 1), A COEX (1,271 1), L% (1,032

T Y — ). HEEhE{e (930 1), =Et4mt (870 1F), #E% (651
) &

BEIC L L | EEEE L (6,007 1), FERAELT (4,058 1) &K
I D P U773 (1,820 ), K¥EA¥ED E (608 1) %
KGR L ~L —fikfEBE L~ (6,358 1), fFiEE L ~L (6,031 1) .
BEH L~ (5,112 1)

a— 2L RE NRe—=h & A4 L (12,361 1), 75 A 4 (8,039 1) %

MG a—206 (FHIT7 VY y MFRIHETO &%)

a— 24 JB & 5 R # M BB
vy 7T — X fEMT 150 FEf] | 5328SGD | F oY - RUT 7
)% i ] 58 5 A 18 Wifl | 150SGD | AR WS
ERAT S 120 ¢fH | 1,241SGD | ITE
S E R () | 1,742 FERE] | 7,9508GD | mVE LEFR
BT 77U B % 8 | 3208GD | STAG hL—=2 2k ¥ —
INEY B E 20 FEf] | 408SGD | 7 VU = A 7 ¢ 7 RHEL 2R

A FIHR D
2017 4F 1 H CHIEBR A% 1L ENRKRIE LB T, SSGIFAF AN AT 2 —F v — -
LYy bORARRIZOWTLLTDO LB BEEITo T2,
c1EMTI2Z 6 TAMERAFA R T a—Fr— - 7 LTy FaFH
- FIIHE D 34% 25 ¥ H 0l 52 5
- I EEBHAG I 10,000 FEEE D =2 — 2y, 1 4E# 18,000 F& 212 #hn
- o — A E i OB EBIITA 700 # B
VBRIV ERICE D E 2017 H 6 HEREA O 25 UL ED v AR — VERIX
¥ 288 FANTHDLI=O, LFFIHEE 12776 T ANIZHEED 5 %H[REETH 5,
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X4—3 YU HAR—IEROFEER AO (2017 )

A fi AN#E (TAN)
0-4 % 187.6
5-9 Ik 200.5
10-14 7% 206.2
15-19 7% 232.9
20-24 7% 259.0
25-29 7% 290.1
30-34 % 279.3
35-39 % 300.9
40-44 7% 311.4
45-49 7% 303.4
50-54 J% 312.8
55-59 i 301.6
60-64 5% 262.6
65-69 i 203.9
70-74 7% 119.4
75-79 % 91.9
80-84 5% 54.3
85 % LA I 46.9
T Et 4,040.5
2 b 25 kLl | 65 kA 2,879.2

(AT Y TR =V R A — X =V B EFER)

v FIAREE A N b

AFNAT 2a—Fx— 71Ty hORMREDZD, v HER—IVBFIZY
H AR — 4 M [SkillsFuture marketplace (A ¥V X7 2 —F ¥ —ifitf) | &)
ARV ERBELTWS, 204XV NI, Yav B E— L EOREEMBKS 2
Ra=T 4 B EFEOAN— R o TG 2 — A Z MmN T TRZR
L. lshopping planner (V'3 v B> 7 « 7T 0 —) ] LIEEN DS ) FEAEE
RI—ADOHIRAFEEZRBEICHZDZEICEY, AFA AT a—F ¥ —- 7 1LY
v hORBMEROCFHAEREOM EEZXH LD THD, FIHBIARSGZDOYTAEET
»b,
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(BE1 AFNANRATa—F v —ifiBoET)

SkillsFuture
marketplace

22-24Feb 2016

10am to 8pm

A X FOERT

PP , d g m»‘r\(,, ¥

A7 L ORI R TN RENH T — 2D F T v

HICIZa—2NEOFHEM, FIREIZA—"R—TO0EWWYDO LI IZZDF
TG HENDITIZANTI—AZHERLIAALANTE 5,

T AFNATa—Fxv— -7 LTy NOEFHE
AXNATa—Fx— 7L Ty MLELHAXTEBFIT RO LY 500 FALTH
Do ZXMTHA—RALHLLDOIN, —EDODEREERTELHa—RADHAE, ZO&H
DHTHEFEROT R CTEEN2)> 3L EEbRD, £/, 2—20HIC
TR 2 BRZ ORI — 2 (D720, YU AR VEIFIEIARSIZZ DA F—
AN EBEMICHERDM LICORR 5 L2 ML THWDEDOTHA I b,
ZDBEICONT, #—~ LI EHITEEIE S E (YouTube [ Let’s Think About Tt
— SkillsFuture as a National Movement (Part 3) (&Zx TH X > —ERIEEH L L
TOAFNAT a—F%— (NN=13)))) OFT, [AFAVLAXT2a—Fx—- 7L
Ty M, EERICEENIEOAEZHNE LT O TR, Z07 Yy M
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EDORHIEI D E v IR VERAFIZBEZTHHL I ZENEBNTHD, 7 b
VY MEFIZTHIEILEST, ABDHTDOANEZEIRBESE TV NEE X
LEonTFERD, BIENESTHEE ~E M 2T 57200 Tidke <, 1&675)
FEICES>THCORNZMELEI EWVWI INVF ¥ —ICEZXDMLENRDH D] &b
TR, BEEAZRDRLE VD L0, BERAM LT TR—VEROE
OEEZBHLLTOVDIEBTND,
(2) SkillsFuture Earn and Learn Programme (AX/V A7 2 —F ¥ — B % -7
77 n)
7O
ZoFa T NIRY T 7 EORFUNOBERBEOHHAE LD ETILR L L
TREREWNEEHIE T, ZMEEF—EOESLHBRNPOEETOEELLZRRT L L &
HIZ, FRHIZARY 7 7 FEOBERBICE T LZ OFEEICBHET 5O E/E1T D
TENTED, AR ERLETL2EN, EE -BEZLICHRESNTEHYETHD
FProgramme Manager (727 7 L - xR —V v —, KNI T 7B ENIHE) )
IHLADE, Z2IE¥ELD~yTF 72 LTHLRD,

WMHRE OV HR—VEES L ITKEHES (Permanent Residence (PR))
@RV T 7 £ ITE OF R AEH
@ LFEOB L V@% w7z 3 T, MiLEFE - WA ICHE#ET 5 &K L2 L7
HICEASL7=H (BRRITEE - BREICLY B D)

M 12200 ~18 200 H (GE - BFEIC X v 222 D)

ZINE OF] A
CBURPRETOIBERAGETOEREABIELZ T O D,
- T T T AT RICENREDOERNISE TE D,
-7 7T ABRMERICEE e L LTS5 T I\“/l/%wf‘sfé gHRbZEnTED, (E7FL
VUKV ERO S, TN LS A IRIREREH Y )

S MO F] A
BN EIME — AS7-0 FR1 55T RAVOBMKEZZ T2 ENTE S,
RV TV ETYUEEE - BEOEE LT IS T -rEE Y —EMRERT5
ENTED,

A ER
2015 - 4 HICEMEE S CROOER 7 v 7 Z ARSI, YREORY 77
HAEE 2040 HAR=IVEND 12 OB LEEEEMEICEE SN, TOKk,
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A4 10 A ICiIic o ¥y, 12 A I HREESTFICB W TR 7 e 77 AN AL —
ML, TNEN 394 L 2TH DRI T IVHEENBIML WD, YU HR—LVEE
BOTVLVAY Y —R2XDH L, 201644 AR TIX, K 1504 0KV 77 KO ITE
REAENT O 7S LR L, K0 DEETERERBRLTEX-LD L,
20174 1 A S TIE, 21 OEXEL 33 DWW T F 1 /5 ARER S
TW5 (X4 —4),

(X4 —4 pEE-BENO@EYNTar7Z L (—H))

P Wik
= DEHEBE
ML ZE PE 3 B
o F 7 )
B (CFRER) e )
L B (M TREBINE
AR R
£ L £ L A
% S FRT 4 B
VAT B
5 — L% FP A F T ST
K7L BT LA — A E
F— 5oy H
HAE Bk IoT 7 7V B3
XU T g BilhE
Wi Wi B
- AT E R ()
A W) (71 )
s i 5 L2
e R
s A BE £
el
) He i % )
Fs % p He R YR T
N7 R
ZE TP A v FA A S
. B 7
B8 E HE &

(AT : SSG A — AL~2—)
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v a7 LD BRENZHSOWNT
BARB @5 7 e 77 AORRFICHOWT, T2 CiEMEED S 2 FICHHT 5,

(7) IEHEERK Yo R —VERETCIIKEEE TCUTOa - R 2 FELELE

/A HE %R

A B R DR E T T~k s - RKITU

Jo PSR Y QO o2 Frvr e RKYTF Y

BB R OE M L5 SUHB—L e RYF
ERRERIFLEALRIND T —X 2TORYT 7 (KUY T 7EE£5K)

() EhEHIfE - 18 7~ A

T T AI3ODEAARAZ =T aPNTEY, TRENOE A RAZ—TORM
QOB LMTOMEMEFTHICERZH T, BETOESHNIE (OJT) B LW
RNY T 7 COEBNHE (Off-JT) Z# L TRERE iz EH5T 5,

Off-JTIZ OV TIE, BEASEHAD IRENS 1THRF30 0 E TV TR—1 - KU T
J DEBIZBWTERBRENMTOND 72O, SIMHEITZOREICHE LR TR
SR AN

TRAAL— 11 (RahPi¥) & A xé“f~2A (RanfdE) B A zé“f~3A (b B AR 2R
\f \ \

[
EHEIHE
(b TEE)

201544 A 20154 10 A 2016 £ 4 A

\ J
Y

ETO OJT BLORY 57 T Off-JT

(7) Zh4E% : Nestlé F DL EFERF DS The Soup Spoon, Thong Siek Food
Industry OB P /N EEETI12HBELSMN (Fa T ABRBYRE),

(=) 5 7a 77Ny, 2NFIZHK 1,900 RARZHIND,
ek, BT 7 FHHAEEALDOYTRE OFEIEHK 2,200 KAV TH D (2015 4, K
V7 712Xk 50%E),

92/ BN I KD I BR B 0 B f

UAR =TI TEEN LVBEIEELZTOT T 570, MOM R4 TIEE
BB (SSG. WSG. WDA) 728, MEERRITIEHELG & BT EE L7228 bk~ I BR B H
flZ1T> T\ 5,

BARMICIE, BEFI O THRME ] 2985 2R3 720 O ERENHIE (Workforce
30



Skills Qualifications (WSQ)) 23& v, £ ¥M4 2T 15 & L“Cfftﬁ%’(j% Gl
f#t& > % — (Continuing Education and Training (CET) Centre) DHEfHZENH T 5
b, Flo, FEEMEAN KL OEFHEITE > THREINHDAHIT L 6 7220 X5 B4 il B
NDEITHNTWVWD,

1 BRERERIHIE (WSQ)

(1) M=

WSQ iz o T—/I/ﬁﬁ“bnﬂgaﬁ“é%%?&ﬁﬁﬁ T, T EF LT IRRE ) & S
BA. PP, BE L., BLERIZMER, MESE2b0THY . BUNREET Dk
ABIMEL 2 — (CETEV ¥ —) HOHEEBEICBNTERBIND,

FEE B EEBE TOINME - EFIC L V@Y R EMAE ) 2 EIiETE i, B K
LAEHEEZRSET A LENTE D, GEHEOREBE E L CiX, IR OGEHE
(Certificate) 7"Hf b LN OEWAZEGEAE (Graduate Diploma) £ TD 6 L
NANRD D, HEE - %w\w@zgk YIRS abﬁ%@f@ﬂfﬁﬂ%@ﬁ%%éhm\
Lo, FE OWNEIEANAREIC R D &b, FEENE NN EE BRI
=0 BEE T & B A RS &5&wom—%7/7m& %%tbfwékm
2%, TE, WSQ 1T 2017 £ 1 HBUIE, MIZEPEENDREFEMILELE T 31 OMEZES
FTEHAIN TS,
Flo, EEICL > THREEL SNDRENREEDFENE D 2D, WSQ O L~ /L D
BIIEEZT L ITE R > TEY, PIAITHEERBEFEITE DO L NLARE ST
XL, MIZEPERIL3 DDL_NALDRTHD (K4 —558HK),

(K4 —5) WSQ D&M L)L L FEHICRE I N LU (f])

B L r T 5 B A P 2 L 22 PE 3 BLGPEZE
e 2 A o o
(WSQ Graduate Diploma)
ARy ¥ U A RNFEAL o o
(WSQ Specialist Diploma)
AL
. O O
(WSQ Diploma)
e 5 ik B =
. O O O
(WSQ Advanced Certificate)
R GIE B
. . O O O
(WSQ Higher Certificate)
AIEFA &
e O
(WSQ Certificate)

(T : SSG F— L —7)
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(2) WSQ DX

WSQ IZLL F D 4 SO HEAFANCE S E R St > TV 5D,

T OBEME AR EORMICKLERRBEL L LICETORMICE > TR LS K
MR EEHGTE L2 L,

A FIEME : WSQ BREUFIZH 7= 0 BB EORIERF2ZLEL T, 12
BELLT WIS ICTHMAZMNAL 2 TnDd 2 &,

voOREME  EE T L ICER M ElChiS2ER (roadmap) MRS LTW
HZk,

T MR WSQ B L B AT D BIERMOENBENCERMBEEICL -
THRIEENTWVE Z L,

Flo, FREBRFICELE ST, UTOXL2R AV v FRHFFTE S,

FEMA  BEOBRERISCIF YV T 2ELICRRBEBSEIILENTE S, #-
RIS I T 20N B SN DBERNE/LIZENTED, £
2. BOORNEZMNTLI2EKEZERTICHTRT LI ENTE D,

BAE B AEL EBm CHEYOR OVBRENMENEEBICZTIEDLENT
5, BEEOEHNERICE Y ITEEEANDOBIER) O EKREZZEBIICEH D Z
EMBTED,

HEMKE  BEI o — 2ABREOMBE L U CHMBAREENEDS, EHCBEEMED
HONFEORNT—ZAZRUET 5 LN TE D,

(3)  WSQ D& K ARt

WSQ 1& 2005 FIZAIRR SHL. MREEOILRICH > TRHEE LS L TE T,
2013 FITITRFFIHE RN 100 H Ax B2, TF HEINER TH Y 2015 FOFMH
FIHZE#1% 267,851 AThHho72 (K4 —6),

(KM4—6) WSQFIAEH (BREGOZDDa—2%—D2LL Bk Lz A5
2011 4F 2012 4 2013 4 2014 4 2015 4
FIFH#E | 192,249 A | 198,322 A | 231,009 A | 267,423 A | 267,851 A
(AT : SSG AA— Lt —)

F7z, WSQ IZHT 2 M ORI E LA AR A~ D 720, BUFY /T 1 5+t
UEOREICRHLFEEZIT-TZEZ A, T7.4%DEEN WSQ #iBAM L TRV,
54.4% DN WSQ OFIEZM LMD TEHHA L TWD I ENDholz, £,
ThoEEGLEMER o s (K4 —7),
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(M4—7) WSQ

FOANEE - PR SR O R AR R

2012 4 2013 4 2014 4
RN 68.5% 70.1% 77.3%
B H % 42.7% 54.0% 54.4%

MERH R, TWSQ 2 EMHED —o L LTW5 ] Iit¥EEd® WSQ D=1 — X
RIS NS D ) REEMIETEEDEA,
(AT : SSG A —L~—)

T2, WSQ =2 —AFHEARAANLFE I —RACHEEEEZSIMEE-EEIIH L, B0
BOEBEIZONWTT U — b EZEBLIZE ZAUTOREE -7 (K4 —

8),

(M4 —8) WSQFIMZ - FIMET » 7 — b OfER

[m] & e
I—ATFEAREZ EEEBITIENL TV D, 13 95.9%
SH%H WSQ 2 —RIZEEBEEZS MY D, 13 95.9%
MEEBNBRAEH S Lok o7z, {3 95.1%
I—ATPEAREZ EEEBITENL TV D, R 94.7%
hERIB T D LD IcRo Tt I 94.0%
HEFICERMIZR o7, R 70.5%
Ffa Lz, FIH# 17.6%
AL 7, FIH# 12.2%

(AT : SSG A — AL ~2—7)

2 fkcEEIM (CET) £ ¥ —

(1) M=

WSQ BRI AEOZDOREINM 2 — A ITBFIZL > TRESNT-HEHHE
(Approved Training Organisation (ATO)) THfEi 7 TER bV, BEE
ZTL7DITIESSCIC L 2FEAENLETHY , FHICY > TIRHET 22 —20
NEIZHEDAA, MBERNESCHMARAETR . FEMORBFIZONWTHHFHOERBENES
FIFonTng, £z, BERDEHMNLRHBEENROOND L EMRoTWVD,
ATO O T HHFFICHE B2 BHE KBTI E T (CET) T ¥ —L LTRES
L, WSQ DR EF M = — AR EMICRHRETE 2HBEHRBE L L TANIZRD LN
e, — I WSQ B2 G T 572 O] = — XX ATO TH BT
HZENARETEN, WSQEMORBEET—HLTUUTHI Z ENTXLHDIE CET v
Z—DHhEINTND,

Fo, WSQ O — AZFITEE L, BUMIC & o Tl Lk OJE A& IR LB aké
XfmEnbHN, ATO & CET B ¥ —TIEBRESLERBR R >TWE, Wity
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K TR 90% N S A MR, ATO IZiX 1 Rl H 720 25 Ko
ERRENFEI N TS,

BIE20 0L LI T30 L EOBBEMKBENCET L #—L LTRESNTEH
D, YU HR=VENLKYE (NUS) R T 7 EOANAEKRE, £ I3RMBA%E
mENHDL (R—TH4—9),

(2) Z#l (Ascott Center for Excellence)

Ascott Center for Excellence (7 A2 v h B HF—« T — -+ 7L RA)
X, R T 250 UL EOY —E AT NR= R NRORT A EEE T D HAR—
A Ascott Limited (7 A= v b) fFRIC X VRS S NT-HBEHKE T, B¢ - A7
WS E ORI EZEITZDOD CET B Z—D—DIC@/EENTWSE, AT LED
TERHR COBEBOMBES L2 FS5ZENTE . WSQ v AT LB IT 5 [FEHE]
L~ (WSQ - Certificate in Hotel and Accommodation Services) ¥ & O [ %47 |
L~ (WSQ - Diploma in Tourism (Accommodation Management)) @ 2 fi¥H 0
BEREZIGTCEa—AZH/#EL TW5D,

(AL L 3 — 2 DR EN R
- BIE A RTNFEEILBIT DX =Ty =7 TADORBERNEE D,
cNE R TNVEEIZET DU TONFIZONTES,
THEAERK., ~—7 7 4 V7, AMBER., EEFEEFIROERE,
- ZERRE  GERTIC L DR, n— LT L B MR,
A—ADMEERDOTZD, — NOFERICK LIPS 15 4 0% EEL T 5,
c ZEMM S — M A AT T ELL o,
St R FE) 1 A5 K B APt 6 R~ T 4% 10 RF )L OV B -1 9 e~ 1% 6 IRF,
- A 2 8,309 R (BUNBLEKIZ X v SEEAMEIT 1,000~2,700 R/VFEHE)
R GRE IR T NVEESORBRAERLE T OEH, TTCICARTVEETHEL
TBYVAXLVT v 72 /LT HEHS,
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(K4 —-9) CETt>#%——% (Hpr:SSG H—L~—)

FE ) B BB H B4
i Air Transport Training College (ATTC)
i 2
Temasek Polytechnic
& Social Service Institute
& ik Y (e Hua Mei Training Academy @ Tsao Foundation
T =X 3dsense Media School
7 yxzA -
AT 4T Singapore Media Academy (SMA)
T 47
T %A > | FZD School of Design Pte Ltd
PIRHE SEED Institute
At-Sunrice Global Chef Academy
Asian Culinary Institute Singapore
R
Institute of Technical Education
SHATEC Institutes Pte Ltd
SingHealth Alice Lee Institute of Advanced Nursing
NIVATT
HMI Institute of Health Sciences Pte Ltd
N ZNERS Human Capital (Singapore) Pte Ltd

mkfl - T LA

Centre for Urban Greenery and Ecology (CUGE)

Institute of Systems Science (ISS), NUS

i @15 Strategic Technology Management Institute, NUS
Lithan Hall Academy
Nanyang Polytechnic
& % Ak
Singapore Institute of Manufacturing Technology
Temasek Polytechnic (F45)
Singapore Polytechnic
AN Singapore Institute of Retail Studies (SIRS)
X2 UT 4 Security Industry Institute
Service Quality Centre Pte Ltd
P—E 2
Capelle Academy
ke Textile and Fashion Industry Training Centre
Bt KT IV Ascott Center for Excellence
ik 2 31 skt Institute for Adult Learning (IAL)
BCA Academy
Ngee Ann Polytechnic
Wik b5 22 4
Singapore Polytechnic ({538)
Singapore Institution of Safety Officers
ol £ BCA Academy (¥ #8)
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Bz

ARREIZEBWTIE, YU AR =BT 2R EN e & @E O AEMNR L4 Bfs 4
BRSNS HOWT, FED Y AR — AR DL & B A F 0 & 5 T 72 0% & gk L
T& 7,

2015 FEIN BV U AR =L OT L ESHMED AT ¢ 712 [SkillsFuture] &5 &5
WEABEEICEY ET BB IChorel tnb, EXLHELERL DT —<iTo
WTHRD 2k LS, AN, £ AR VB IS £ 2 I 91 5 7 9
FICHARR A OEENTH D Z L ICEB N,

AATIIAES NSH T 2 REERHNIT OJT ZE D RENHBF N B TH Y | AMICIX
ANILTRERNHABKREORBEFOREEMNLETHDLLEVIRBHTH TN, VT
A — /L TlX SkillsFuture ® &3 f %k (Credit., Earn and Learn Programme) @ X
INCHUF IR M Bz e BRI A A2 ED L Cnd, bbby
R VWS ER—DDEETHY, WEB THDLERITH L CEENIZIHZERE ) O
HEET-o-TWDHEIICHELL LN,

VUKV E—ODREIIHZD LTI NETHLELLDERFICI-TEREN
TEBY, HBBERKLEE WiV v IR —LOBER] 28T THRMIZE 2 1L,
VUKV O ERAIEERA—T —D ) — - 7T a— (FHg) —iE
ENFEEMLHEOHEICHY T 5, 2L T, REETH I L, v TR— 1
XS FI R ES CREFREAE I, HEOKSSUT, BEE2EN - E /- T
SHOEBIZHATEOTEH D, ) EENTWVWD, ZOXIICEX D LE (B¥E) OBE
ERCHT T, BR W) #HEEN - BENICEE TS LIFARICEX D,

VURR=AD MEEORES] X2 E TIHIEFICHREN T, BE% 50 £ ToE
nREBEHRREEZZE T, L2 LEROMMBEB N ZHEAEL TEIFEITHEB T, 4FEO
SkillsFuture £ WO KESNINNLEDOLHIITHEREZFEL T DN, 5% HHE
L TWE =0,
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ZE R -
<{>Singapore Department of Statistics (> R — Lk EHR) -

+ SingStat Table Builder

http://www.tablebuilder.singstat.gov.sg/publicfacing/mainMenu.action
{>Singapore Ministry of Manpower (3> %7~ —/L AMBARE)

+ Foreign workforce numbers
http://www.mom.gov.sg/documents-and-publications/foreign-workforce-num
bers

+ Summary Table: Employment
http://stats.mom.gov.sg/Pages/Employment-Summary-Table.aspx

- LABOUR MARKET 2015
http://stats.mom.gov.sg/Pages/Labour-Market-Report-4Q-2015.aspx

- Report: Employment Of Singapore Citizens, Permanent Residents And
Foreigners, 1997-2006
http://stats.mom.gov.sg/Pages/Employment-of-Singapore-Citizens-Permanen
t-Residents-and-Foreigners.aspx

+ MOM's vision, mission and values
http://www.mom.gov.sg/about-us/vision-mission-and-values

+ Factsheet on CET Masterplan
http://www.mom.gov.sg/~/media/mom/documents/speeches/2008/factsheet%?2
0for%20continuing%20education%20and%20training%20masterplan.pdf

- WDA annual Report

http://www.parliament.gov.sg/lib/sites/default/files/paperpresented/pdf/2015/S.
%20158%200f%202016.pdf
<{>Singapore Ministry of Education

- PRESS RELEASES (April 08, 2016)

DEVELOPING SKILLS, MASTERY THROUGH LIFELONG LEARNING
https://www.moe.gov.sg/news/press-releases/developing-skills--mastery-thro
ugh-lifelong-learning

<{>Ministry of Trade and Industry (> U R —/LViBpEEFESL)

- RFEMmFIEE S (Economic Review Committee) L' 748— ~ (ERC2003)
https://www.mti.gov.sg/ResearchRoom/Documents/app.mti.gov.sg/data/pages/50
7/doc/1%20ERC_Main_Committee.pdf

- RRFEE Z B2 (Economic Strategies Committee : ESC)
http://www.mof.gov.sg/Portals/0/MOF%20For/Businesses/ESC%20Recommendat
ions/ESC%20Full%20Report.pdf

<> SkillsFuture
+ About SkillsFuture
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http://www.skillsfuture.sg/what-is-skillsfuture.html
+ SkillsFuture Credit
http://www.skillsfuture.sg/credit/about#programmel
+ Course Directory
https://courses.skillsfuture.sg/content/portal/en/education_trainings/course_dir
ectory.html?fq=Course_Supp_Period_To_1%3A%5B2017-01-10T00%3A00%3A00
7%20T0%20*%5D&g=mandarin
*WDA Launches SkillsFuture Earn and Learn Programme for Food Manufacturing
Focused on Food Product Innovation, Food Processing as well as Food Safety
and Quality Management
http://www.skillsfuture.sg/factsheet.html/wda-launches-skillsfuture-earn-and-1
earn-programme-for-food-manufacturing-focused-on-food-product-innovation,-fo
od-processing-as-well-as-food-safety-and-quality-management.html
<{>National Population and Talent Division
+ Population in Brief
https://www.nptd.gov.sg/Portals/0/HOMEPAGE/HIGHLIGH/population-in-brief-
2016.pdf
<{>National Library Board Singapore
- History SG
http://eresources.nlb.gov.sg/history
+ Singapore Workforce Development Agency is Launched
http://eresources.nlb.gov.sg/history/events/6fd17205-673b-48a7-899d-f801b0d5el
9
<{>SkillsFuture Singaproe Workforce Singapore
- FAQ
http://www.ssg-wsg.gov.sg/faq.html
+ About WSQ
http://www.ssg.gov.sg/wsq.html
- Annual Surveys Reveal That Workers and Employers Continue to Benefit from
Wsq Training
http://www.ssg-wsg.gov.sg/new-and-announcements/2015/30_dJuly_2015.html
O =
C13 B ET VT - AT =7 ARMBEFEERE]
https://www.jetro.go.jp/ext_images/jfile/report/07001539/0700153901a.pdf
- AREA REPORTS > > AR — /v S E A gk 28 H 2 581t
https://www.jetro.go.jp/ext_images/jfile/report/07001609/07001609.pdf
OMMSTATBUE N7 B EURMEE - WHE BEAE
- THEEOANE NGB EZ ANEIN 0 TR =
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http://www.jil.go.jp/foreign/labor_system/2015_01/singapore.html
O B AR AF
cTVT e AU — 2016 4E 5 A S RE L ALY v W R— L OSE AT AR
https:!//www.jri.co.jp/page.jsp?1d=26600
{NNA POWER ASIA
- [AM@EEHE] 2410 ASEANEHEEOY L~ 0 20 11 fuBHslz
D1 AFEARE (2015/05/14 (OR) fF5CF)
http://www.nna.jp/articles/result/41949#%E5%A4%96% E5%9B%BD%E4%BA
%BA%E5%8A%B4%E5%83%8D%E8%80%85%E3%80%80%E6%92%A4%E9%
80%80
« NME RO BB R SL . R DN ATk
http://www.nna.jp/articles/result/1494886
O =2 Wt UFJ 17
s U A=V 2010 4T RE)
http://www.bk.mufg.jp/report/aseantopics/ARS217.pdf
O AsiaX
CEEWE T R, e RN - BEEICEhENER
https://www.asiax.biz/news/35382/
OV HER—NEY R AHER
C VTR AR BT AR 2014 FhR
http://www.sbf.org.sg/images/pdf/Directories_Guides/AccessAsia%202014_dJapa
nese.pdf
{>Straits Times
+ New tripartite council to steer skills drive
http://www.straitstimes.com/singapore/new-tripartite-council-to-steer-skills-dri
ve
+ What SkillsFuture is about
http://www.straitstimes.com/opinion/what-skillsfuture-is-about
+ 126,000 learn new skills using SkillsFuture Credit
http://www.straitstimes.com/singapore/126000-learn-new-skills-using-skillsfutu
re-credit
+ Salaries for polytechnic graduates rise after remaining flat for 2 years
http://www.straitstimes.com/singapore/education/salaries-for-polytechnic-gradu
ates-rise-after-remaining-flat-for-2-years
<You Tube (Gav. Singapore F ¥} /1)
- Let’s Think About It — SkillsFuture as a National Movement (Part 3)
https://www.youtube.com/watch?v=KUYEwInPP1w&index=33&list=PLH2CR4s
11qygGBkI8mytziX0JXkVdJJv2y
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< Channel News Asia
+ SkillsFuture Earn and Learn programme launched for food manufacturing sector
http://www.channelnewsasia.com/news/business/skillsfuture-earn-and/1813912.
html
{Ascott Center for Excellence

http://www.ascott-ace.com/
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