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ZZ T, AKVAR—FTlIE, BERAROBZLEFSEIZEE RO £ ORIK % b
LN, BEICBT2HLCEEEZI0 EORN, BROER, T BHBEEICE
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AR 7 +— 7 & (World Economic Forum) (3, A% EHD B L FEDE AW E
BRI LY = —Fxy v THREEZHBET X TN TAERLTND, ZOHEHR
X, BE. BE. RE. BUEO A DB OT = NHER S L, 0 REEREE, 1R
FERFELRLTND,

2019 12 H., 2020 FFED Y = > ¥ —F v v 754 [Global Gender Gap Report
20201 AAaRsh (TREL), FoF 70 B3 FlEBRY , /vy =2— 74
VI UR, AV —T U ERGEEN HDTEBY, £, TA AT 2 RIE 11 FEf
THME 2> TS, FEEVEFED 1500 21 fICHIBLIEb OO, 1563 HEOH
TITEIR, EALICA->TWD, —H T, BARIFAED 110 (L bIEMZ% & L, Wk
RAIKD 121 L& R ole, THIEHRERTIIRIEKEL R ->THY | PTEC#HEZR ET
VT FEEEHEANTHERVONBRTH S,

<K#E1 EAEROCEZEEOIEA >

A EAI
&4z E3E= =g BENET BENFH RENEF BUAREF
JESE | Ra7 | IEGE | Ra7 | @ | Ra7 | IEs | R37

1 TFARSUR 0.877 2 0.839] 36 0.999| 123 0.968 1 0.701
2 JIL9I— 0.842 11 0.798[ 31 1 95 0.972 2 0.598
3 40k 0.832 18 0.788 1 1 56 0.977 5 0.563
4 AYI—TV 0.820 16 0.790[ 59 0.996] 117 0.969 9 0.525
5 —h397 0.804| 81 0.671 1 1 1 0.980 3 0.565
6 | Za—S—5UF 0.799 27 0.753 1 1] 109 0.970 13 0.474
7 TAILIUK 0.798| 43 0.732| 47 0.998| 113 0.970 11 0.493
8 ARAY 0.795 72 0.681 43 0.998] 93 0.972 8 0.527
9 IWIE 0.791 79 0.672| 114 0.957 90 0.973 4 0.563
10 EA4Y 0.787] 48 0.723[ 103 0.972| 86 0.973 12 0.477
15 IS5V R 0.781 65 0.691 1 1 78 0.974 15 0.459
19 hT5 0.772 30 0.751 1 1] 105 0.971 25 0.365
21 EES| 0.767 58 0.704] 38 0.999| 112 0.970| 20 0.396
53 FA)H 0.724] 26 0.756] 34 1 70 0.976] 86 0.164
76 132)7F 0.707| 117 0.595 1 1 1 0.980| 44 0.267
106 FE 0.676 91 0.651] 100 0.973| 153 0.926 95 0.154
108 EE 0.672] 127 0.555| 101 0.973 1 0.980| 79 0.179
121 HA 0.652[ 115 0.598[ 91 0.983] 40 0.979] 144 0.049
R 0.686 0.588 0.961 0.957 0.247

[ R 7 +—F & [Global Gender Gap Report 2020 (255 & 3 1ERk ]

MR 2R TO B LR EIVEFE LD bFNIc®FE L, 0.686 & 7o op, BLEDO N
FECIXE a7 % 4% (gender parlty) ZAK £ TIZIEd & 99.5 b L STV 5D,
SERITIE, HASKOLEREBH R X LT, BUROBENRKELE, I RS
FEEOMA PR ER/ NOERBERE SN TNDR, BLFEEOEMREIT 0.247 &

1 http://www3.weforum.org/docs/ WEF GGGR_2020.pdf
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rank
out of 153 countries

0.767

2006 score

Economy
Global Gender Gap Index 9 0.736
Economic participation and opportunity a7 0.664
Educational attainment 1 1.000
i E Health and survival 63 0.974 112 0.970
= £ Palitical empowerment 12 0.307 20 0.396
3 -
o o
-
Economic participation and opportunity 58 m 0.582
Labour force participation rate, % 49 0.886 0.661 728 a2 2 0.89
Wage equality for similar work, 1-7 (best) 76 [EH os13 = - 449
Estimated earmed income, int'l $ 1,000 102 B.S&_ 0499 291 51.8 0.56
Legislators, senior officials and managers, % 47 0.356 363 63.7 0.57
Professional and technical workers, % 71 0990 0.756 488 503 0.99
Educational attainment 38 0.999 0.954
Literacy rate, % 1 EEJ o8 90 990 100
Enrofment in primary education, % 88 0997 0757 99.4 99 6 1.00
Enrolment in secondary education, % 1 QEEJ o9s¢ 972 970 1.00
Enrolment in tertiary education, % 1 QEEJ o931 694 510 136
Health and survival 112 0.958 |
Sex ratio at birth, % 1 0.925 = - 065 I
Healthy life expectancy, years 1o FEEE] 1034 729 709 103 ‘
Political empowerment 20 u.ase 0.239
Woren in pariiament , % 36 [@8#| o208 320 680 047
Women in ministerial positions, % 76 0277 0255 217 783 0.28
Years with female’male head of state (last 50) 7 0410 0.190 145 355 041
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F.BE, BESEPETIIEHI LY THLLDICx L, BUESE A 0.049 &3 L <
BnwzarepoTnd, WA T, MEDFE L 13917, #Ea 0¥k 135 A
KBIEWIEM E > TEBY, BRIZBITH2LZMEOBIESEOENDEEL > TWDH, fit
WT, BRESBF IR, BEBOB LN SHADOHF THROMEW 1831 L 72o>TEY
HHMNTIIEBED B, 0B LI W T 3HFEBITEWIEM & 25 TS,

B, BHOB L GHE 50 FH) 2o TIE, AARICEBW TREEHITWE M
ELTWRWNWZ ENBRaTF0 o TWND,

out of 153 oumr& 1 21

= (0.652

Eacr‘°“1}r <UD SCOore |
Global Gender Gap Index 80 0.645 121 0.652
Economic participation and opportunity 83 0.545 115 0.598
Educational attainment 60 0.988 a1 0.983
Health and survival 1 0.980 40 0.979
Political empowerment 83 0.067 144 0.049
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Economic participation and opportunity
Labour force participation rate, %

Wage equality for similar work, 1-7 (best)
Estimated earned income, int'l $ 1,000
Legislators, senior officials and managers, %

Professional and technical workers, %

Educational attainment

Literacy rate, %

Enroiment in primary education, %
Enrolment in secondary education, %

Enrolment in tertiary education, %

Health and survival
Sex ratio at birth, %

Healthy life expectancy, years

Political empowerment
Women in parliament , %
Wemen in ministerial positions, %

Years with female/maile head of state (last 50)
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0.756

0.954

0.899

0.757

0.954

0.931

0.958

0.925

1.034

0.229

0298

0255

0.190

69.8

278

148

405

99.0

53

0.0

85.8

51.4

852

59.5

99.0

812

726

89.9
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Economic participation and opportunity
Labour force participation rate, %

Wage equality for similar work, 1-7 (best)
Estimated earned income, int'l $ 1,000
Legislators, senior officials and managers, %

Professional and technical workers, %

Educational attainment

Literacy rate, %

Enrolment in primary education, %
Enrolment in secondary education, %

Enrolment in tertiary education, %

Health and survival
Sex ratio at birth, %

Healthy life expectancy, years

Political empowerment
Women in parfiament , %
Women in ministerial positions, %

Years with female/male head of state (last 50)

Global Gender Gap Index

Economic participation and opportunity
Educational attainment

Health and survival

Political empowerment

11 0.798 0.582

16 0.949 0.661 752

19 0.745 0613 —

12 0499 584
54 0356 356
1 [EEY o7se s2s
=TI 1.000 [ E-EE
1 (Y os9 o0
75 0757 998
1 (Y o954 958
1 Y o931 987
9 0.058
1 0925 -
106 [EEY 1034 743
2 0.239
14 0298 408
15 [EEd o255 424
5 [@ o010 158

score
0.00 = imparity

1.00

2
1
16
61

2

64.4

474

99.0

999

956

579

342

out of 163

= parity

2006 score
0.799
0.729
1.000
0.975
0.494

0.85

5.21

079

0.55

1.00

1.00

1.00

1.49

0.95

1.03

0.69

0.73

0.46

rank
ountries

2
11
31
95

]

2

0.842

2020 score
0.842
0.798
1.000
0.972
0.598
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Health

Finkand score

— AVErSQE SCINE

Economic participation and opportunity
Labour force participation rate, %

Waqge equality for similar work, 1-7 (best)
Estimated earned income, int'1$ 1,000
Legislators, senior officials and managers, %

Professional and technical workers, %

Educational attainment

Literacy rate, %

Enrofment in primary education, %
Enroiment in secondary education, %

Enroiment in tertiary education, %

Health and survival
Sex ratio at birth, %

Healthy life expectancy, years

Political empowerment
Women in parliament |, %
Women in ministerial positions, %

Years with female/male head of state (last 50)

Global Gender Gap Index
Economic participation and opportunity
Educational attainment
Health and survival
Political empowerment
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0.613

0.489

0.356

0.756

0.954

0.899

0.757

0.954

0.931

0.958

0.925

1.034

0.239

0298

0.255

0180

318

783

482

68.2

98.5

81.0

62.5

38.0

0.47

1.09

1.00

1.00

1.18

0.96

1.05

0.60

0.32

rank
out of 163 couniries




rank
out of 163 countries

Economy 2 2020 score
Global Gender Gap Index i 0.813 4 0.820
1~ Economic participation and opportunity 9 0.731 16 0.790
Educational attainment 23 0.999 &9 0.996
- m Health and survival 70 0.873 117 0.969
- 5 Paolitical empowerment 1 0.550 9 0.525
] =
o o
3
Economic participation and opportunity 16 0.760 0.582
Labour force participation rate, % 14 0.955 0.661 21.0 848 096
Wage equality for similar work, 1-7 (best) 50 0.613 = - 486
Estimated earned income, int'l $ 1,000 15 0.499 390 508 077
Legisiators, senior officials and managers, % 35 0356 386 614 063
Professional and technical workers, % 1 1.000 0.756 521 479 1.09
Educational attainment 59 0.954
Literacy rate, % 1 I o8 990 990 100
Enroiment in primary education, % 103 0.994 0.757 98.1 987 099
Enrolment in secondary education, % 106 0.897 0.954 995 993 1.00
Enroiment in tertiary education, % 1 [EIY o931 821 527 156
Health and survival "7 0.958 I
Sex ratio at birth, % 112 0925 - - 0.94 I
Healthy life expectancy, years 127 1.027 1.034 734 715 1.03
Political empowerment 2] 0.239
Women in parliament , % 6 0.897 0298 473 52.7 0.90
Women in ministerial positions, % 1 [ERY o255 545 455 120
Years with female/male head of state (last 50) 73 0.000 0.190 0.0 50.0 0.00
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FEIZBWTHRERBLFENMIITERSINTEBY, Aa7 BN 1IEWEHEE 72> T
Wb, — 5T, FUr¥FTIC %%% SHDLON, AT OENESLTUVRRE L

BB TH D,

ER B I, EBGEEIX EOE b A a T REFICELS, SrEEBLEEOWT R
MPTCThy710ICAS TS, £/, EEIZBEWTH, BUAGHERRE 7 X 7 521
—EFE>TWA 0 THDL, I LT, HRDOEIR T HIXE 5 E%ODEPT%WME&
WV, FRICHR RO, AAOHEA TRVIEWVOREBEDO B (139 ) THLD
*ﬁb A z—FT TR bBEHVEE (141) &72oTW05,

RFESE TR, HEOFHEBRO B L AT61) NNy z— (B40L) T 4T
}‘W7u)%L@oTwé — T, BAROEHED T L IT R 0B T b IRV IH
H (13147) &£72oT\n5,

28 BRICBTIBEAXTESHE

1 BREFICRAG-REOESR

AARIZBEWTAMEOSEMENRD DN 0iE, R KE®%O 1945 F£TH 5,
T D%, TME~DEMNZRLZ D &moﬁ%@%ﬂ% DA LT oED . 1975 FlT Ltk
BECFEM R E ot b Ui THERIRIEE) BRZ L, 1985 122> T L I K JE
MAICET 2B LORFEEERLTb0 [ BREAMSYSEE) DRy L, £,
1999 FFi21E, B dtFsmtt S o EFICm T, EH, #7 A LFHR R OEE O % 4 [H
SO T 5 B 2 R A2 D5t B IS HEE T D720 [ B L F S Eita
FEARYE ] BESL LT,

WA TIE, 2014 T LMED R H43I B S v, A RS OIEMALIZ D723 D X5,
WNEIZ T X TORMEPE #a25< VAR NRE Iz, 2015 FI2IiE, KD #
ERTVWRESS Y 20EICKRDD TEORELRICB T 2FRBEOHEICET 5k
A (MG ERHEEE) ) BHIE (2019 L iE) Shvlz, F72. 2016 KT 2017 4RI
TER - MEAREEOWEIC LY | IREMBOER 72 &2 OFPENILTE S 72130,
PBhEAESYEEL R ESH, BROCHESZHEBICLIEANT A AL OB IE#EE

MFEHAL SN, I HIT, 2018 FITiE, TBURDFIZE T 2 B RS E O HEE IR
ﬁé&ﬁjﬂ%ﬁéh\ﬁﬁﬁﬁﬁﬁ@t@®%%@ i 3R O R E - e A E K OV
NIAEBEOEBE L o7z,

TOEYIC, BARATIEBLEFRBEMESDEHR DD, HOHDL5WICBIT 58 &
AT A T T F SR OB S v, T (FH, 5 AKEER) ROERRISZERLEN

BeEl e Rl BRI TE I,

2 BEFEFOBRKELRAE
NEIFIX, B bR B EitE S ERAREIC KRS &, 2000 FI25H 1 IRAEARGE 25K E LT
LR, H4WETRELTE 22 2015 FITEDTH 4 IR B LR S B AA G (L

2 55 5 RAEAREHE O RE I T P E A S 2 T (2020 4F 11 A BFRD,
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T, TS AWETE | L)) 3T, B THEERE TORARN 2 HFEE NS T 2 4F
FERF T& RIE L7 E R o FEAM 7 16 OV BRI 72 B 2 3817 T\ 5,

<H 4R F I R B W ARG I 1 5 BARR T A & BARAY e Bk >

FEAH) J5 1] 53 B

BE LR T BT S DL L kO TR

&%-ﬁﬂ&mL&mwﬁﬁwﬁﬁ#ﬁ

lH6P L0 T DR

) 6] & |\ D L &R O
V0> TR R JE 28T 5 58 & A et & 5 & O FRH

t@ﬁ'§Mﬁ$T BREL Y HP ISR T 2 5 A L R 2 i) o HE ik

P2l - Aivic B 2 5 ﬁ £ /] 2 ] 0D HE 1

A % a8 U7z ok O R SR

AN % 8 b D BT DIRAE

M4 TR ED LDEE
BN, Efn, MESICLVRELE LSRN L L

THE: b % BREL DR

B2 LR B ] DA mAT S o T2 A R FE A 0 HE A

WMBLIFESEEDOEE | HE - A7 4 7 %208 U Bk, B2t

(1A 7o F A O B i B ALl DO A SE - 7B S« 17 BUAT 0 e 7.

5 LR 2 B S E B 7 i i & OV IR

IV HEEE AR O H ff - 581k -

il (F1HEHO 122 oLk, HAREKE 7+ —F7 00V = F—F v v 7iF
BCTHAARDPBEFRARDNEN & 700 | FHEENTHASKRBICENLE &> TWD ERFR &
LT, BUamny (MR - a0 B ictt) SREE (FHEBO S L) O =37 05k
o T Z ERET b5,

V\?F‘@ﬁﬁ”b)é@ﬁ’rﬁbh’ﬂﬂ;ﬁﬁf@ﬁ mal At T, BnOSBIZR T 5 5 i DAL O F-5%

mzowf SEELEIZE LI AT EERD 14.4% THY . BERNMEBRINLTWA & EIE
L7= A %®7W)%Lotoit\ﬁ@ﬂ%xéﬁﬁ;mkﬁiﬁ¥%&%mo

wf\léﬁé MGmEEmAENRLEL . WO TAREOEHE, MK - Bi6ko
FLrVWoRThoT-, S, RN THE, ZBEFEEZTFLIREZITHD] L)
BZHFIIHT HERMETIE, 63.4%DLENKALEIZELTHY | B Hn Ll
LB T, kb2l T 52 L ~0BKADHY, LT LLZOLIRAAD
HEEENMREBLS > TVDIDITTEHRNEZELZLND,

ZORIZOWT, FARFEIZENTH, SF%OMEEKE E L TERP G T D538
TEOR « R EBBA~OLEOSEIET ] PEVIAEFR TS, BEMZRNEE L
Tix, &0 dH 5 5558 kwf\mmoﬁifg\%%%ﬁm:ﬁ@ﬁﬁwéﬁ

3 https://www.gender.go.jp/about _danjo/basic_plans/4th/index.html
4 https://survey.gov-online.go.jp/r01/r01-danjo/4.html
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BN, Dl b B0NRBRELRDLDEOE L), THEBIRLMEOR - BHZED,
EROBELZFICIED TN _NE ] L LTS, ¥7-, TRFEEHHESTIT. BN
TBHE B E B ICHEMAIC Sl LIRICEEEZE D & L b, ZRRERDNBUARRH
DOBOR « FEREIZAT - AEICKM S, HFEICHREZEZTHZ N TERIT
X679, RHICBUEGHICB T2 LEOSEILRKIZEETHD) L LTWD,

WX, 26 & D EICHRAEORREBELZRE L TV, £ O8N % kA
KL TWDH, LIF, BE21%, TEBK - FERERBE~OZEOSEIET ) (2381 D A
RAEL —WMEELTEbDOTHD,

<HE 2 HARLEKILFRSHEIEARTEICE T 5K BEOERRI GFE) 5>

W

5 B 4B LIRS EERGEIZE T SR EEOT N (Bf247H 31 HRFR) KO
ARG I ME O BUR « JFEHRE S BRI & I ERR,
https://www.gender.go.jp/about_danjo/seika shihyo/index.html
https://www.gender.go.jp/research/kenkyu/sankakujokyo/2019/index.html
https://www.gender.go.jp/research/kenkyu/sankakujokyo/pdf/201120.pdf
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15 H BB (SH2EE) X B iE
SHE (BEE IZ5HEEEDES _ (%ﬁﬁﬁ)
LEE (BEE) (CADILMEDEE - %iﬁ-j_j’ﬁ)

ERABENORBREICHHIEEOEE

e sls Tk 5.9%
AEFEERMBLE 7% (S F124)
HE e RAR 5% (%%ﬁﬁ
CEFESLEE - HIEENEE - ($£ﬁ¢)
S A S O — 3 Sl A 153%
TRESZEEICHDODDITHEDE|S — (FH304)
HERFRBE DR EBICEHILEDEE
KRR L 15% (éﬁﬁ%)
& . Ny 7.0%
ATHER - REHEY 10% (SF124)
AT DR R BRI EDHIEEOES
ARTERBELE 20% ( %J;Dg%’i_”
. . T 10.1%
ATHER -REHEY 10% (SFI24)
RE20ERAEICSHELEDNES
FERELE 15% (%%2;)
B R A L 10% (%%ﬁﬁ)

KAMENELADHRBIIZERIETHY . EARFEIZEEEN TV,

IHNOHBIIAM2EEE TOREBEEL U TFERK 27T FITHRE I NN, HAED
EBY, 1THAZBREAETOHEACBW THEMIZEWTE LT, ERRIIEH L L
B, BHEOHSENZRET 272010, KHEOBHE T WVREEDY OB 72 &
L0 —BOKENRRKD LN TWVD,
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3 MABAKICK S

BRI EtS O FRHFITIE, HBICBT 28R R RTHY ., FidH BIRK
(ZkF UBEDE M SR 0 — Jg o HEHE, IF AL MERS oM, ISR EE21TH 2 LT,
M5 BIRRE L OEERILZKD b — K E o> THRHA TS,

W OFERFAE THHARFERICES T 5 5 3k FS S O - R T HIC B3
% OHERER ) I KT, B 31 E4 A 1 HIFA T, THERZR 46 HBE fFIE -
EEBEERTICBNT, BLEFERSEHICETLIE&04HEL TWDH, £, FHEK
ERIZONWTIE, PR 3144 A 1 ARFAT, 280GENR - Boa s e840 i »n B & kS
EIZET 2B ZEEL TWD, TXETAIZEW TS, FFEZREL TWH DT 1,361
MXHTA T, BRI SO 28 A1E 78.2% 12 £ 5,

fo & 2T BAEETIE, Rk 29 FICH L FEZ Bt 2 O EI DO 7= HEMERE] D1
KRB 2 BEEELZRE L (RS L FESEEERGE] 2KE LT,
R CIEBE., B2 & LT, ZMEoTEBHEE IS m T e R 2 B 2 D 5
EESCHE, MAEZERF L, TOBHNEZ L& KT 5 1T H UER 2ok B e K E
R, BHEIEBROHEIZOWTIRSEELRE LTI Z L2 BMIC, LMY TH D/
BATHEAEMENEORETIHE LT &L TOKYO #5S ) 2 EHMIC
BIEL TS, £/, MEIITEA/H AL TR AT BN, BEMRESOMSE &
LTHIY 4 A AT ZHF AR L, BB 2 KRR 0 OH R K O i B A
BEE NI B L P LB ~DOBREIRDO DT O DHMIE « A XV MEEZERLTWD,

F2F HEICETS2BXTFHEREK

F18H BLFEZF(CmF-EmM

1 BEMER

FENCBI D B LOPEEE, 18 R RICHh T o EEEMICmE BT 5, EEE
MLV FEERENEN L, KEAEL FRRICT D LEIC X > TR EFEN
HEL, Z<0G@ITBFELZELE L, WECEELERTBHE L L TEH X, REHE
ECEH LTS 2 & R0, AMEEBORIRE LR oToDid, EIFATEH LE
Do i EJEEROFE N2 b ThoTz, FEICWTHTHZENRL o
7o BB D T B RS DD E IS BT E BV FZos o R H
TITE, PR THEHRMFLREDOEEZFEHWHEFL WS ZLITRhRD, £, £D XD
ARSI RO LI, BOTbEE 2 &0 ko AW - ez i
MEFREBEAR T D22 720, WMEOIEY MR ZRD D7 o I = X LEH
ZHiEDO TWREN ) 7o Tz,

PE TRMEDOSEMENRD BT DT H AR TLESEMENFTED S IL7- 19454 D 27
FERNCHTZD1918FETH > 70, 30U EOBEMEE - ITHMHEEDFE L VI REN 72 HE
FITEdH o7, 1928F1Ti1F, 2 TO21MU FOBLITEEICSEMENL G 2 biLT,

6 https://www.gender.go.jp/research/kenkvyu/suishinjokyo/2019/pdf/rep/gaivou.pdf
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1970 BICAD &, BRoEeKEZEILT 25 [BLF—E&4&1E (Equal Pay Act
1970) | <°. [PEZERIZEIEYE (Sex Discrimination Act 1975) | 23p%SE L7=, PEZRI
ERIEVED AL L2 BAFE19T5T 1L, FERICE S & e Z 84 (Equal
Opportunities Commission) 23%3 S L, BB Y5 O BRIE B O EH S8,
B, BURESE R EaHoTE e (Bt BY) |

TDtk, TREEZERIZE LY (Disability Discrimination Act 1995) | <° [J& 4%
HH] (Employment Equality Regulations 2003, 2006) | 72 E &k & 72 yE 08 JI 23 i
E SN2, 2010457 @3 BOME TSR\ IR EENIE Th o 72 [20104F 451k

(Equality Act) | 2832 L7z, RHERIIEEF O ZRZEIEEZ B - G L7 5T
EOTTHERERQRIEETH Y, Fin, EEF, HES, BELAOCHTROAN— M —2y
7 ([FERE) o AT, RE - E5. MR, MEfRm A BEh & T o EMNEEIE L TWnD,
ZOERITE Y, EIEEFEE, A b, b3, 2L T, Ear NI A RENND
ETVRNICRESN, EHECEEIZOEMZEML, CEBEZEFIIHO R
Lo,

2 BXIEFESEZHES AHIHE

BeE OB ERKR 2 O BUMMRE LT, BUNFE%)E (Government Equality
Office) "dH 5, B VFERIT h=— 7 L7 5@ BHERED 2007 FIZAI5% S V7= FH
T D, BRIV ESEITRD ISR 2 A T HIAICERY LD E, KEB
NN DB EERER I DD EEZ2R > TWD, Ik, 20194 4 A BUF S RITB
NN TOEZETOm L0z, EOWRENEN~EBE L, £7o. BT EEFERO
Ny i3 EE Y KE (Minister for Women and Equalities) 2tV THED ., V=
VY UVBHETICBOWTIEEERESRKEDO U X« b T ARED TN D,

BUR VPR RE 2019 4F 7 A\ B PO RIUCHE T B ~& Y a v ETH 28 L
7zu— K< v 7 [Gender equality at every stage: a roadmap for change?] Z¥%#& L
oo B— Ry 7 TIETBE L EEFRIAOT-D O 8 DO & B AR 7)) 72 B % 42
ALTWD,

< Gender equality at every stage: a roadmap for change O & BURF @ HEiH >

8 DD iRE

OPERNT x4~ 2 3RO W AZ K 23R - B Ol IR O HF B

@B £ W D & Ak 7= O R

AT 75 J8 171 1 e A i EE oD ST L

DA 7T —INRFT LU ZADFKEE (TEFTKE)

@@Ltz & Lz BB i ~ 0 3z

@I IR SE > B DTS 7 4

"https://www.gov.uk/government/publications/gender-equality-at-every-stage-a-roadm
ap-for-change
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OFe3GhHIE (BakkE) OREL

®LMED T DIEFEA . W — v 2 5% 0 HAg O ST

BURF OB ()

< NPT B T DI ERBR OYLFEF T 200 HAR Y FOKE

B BT BEVEEEAT B0, BAKATOF ¥ o ~— > HE DK

+ 2019/2020 FEFEIZB T 2+ B CHIEIZEM 60 fEAR v FOKRE

© A VLRI O UG ) R0 e ) & 5 A 94 S SR

- BEEN T E A B4 (Carers Innovation Fund) 500 TR v ROEE

- BRIGE IR XA B4 (Returners Fund) O ZHA%EYETT

» TVEDIEIR S & D Wk =0 2 B 1k % 72 60 O Fh R B O Rk &

BUMFEEROIENCRE OB L P ERKEZHE MK E LT, FEAXRAEZES
(Equality and Human Rights Commission) 2’®% %, VFELKWNAMEZE ORI T
b D YIFEZBERIT 1975 AFRRALOMEERZE I VEIC K-S & | F4E 1976 FFIZR LS N
oo EDH%., 2006 FOFFEEWEIZ L > THOEE R LG 1L, BIEDFEKTA
MEBS~EATNER LR oTc, BN FERPZET 2B NEEEATH 5720,
BURF 2 I3RS LT AIBEBA T 5, MR, AT, RE. HSWHMEDOH & 5 7%
Mzl T, ZEEE ~OIERNT R Z0 ., AL OZERNAR D A &
OMRGE, BURIEEEFEZ2H - TV 5,

fz& ZE EETIE 2020 F 1 AICEMBERTOTA N4 v TIRBIZB T 587 v
XL e NT AR NORGIES) ZRITLTWD, A4 RT7A4 0Tk, BAEOENEE
KB ERE ., RE VAT LOWME, MGNIHEFED ANT A A MIxT 52 R B
MEXISIZoWnWTRHREIN TS,

28 BRXFFORKLRE
AHEICTIE, RECB T 2B LEEFORRICONT, H1EF 1HOREOGHT —
ZIZWO Lo, LT, 8N T <,

1 BEX

(1) BE=&EE

FEEDOEZ D TR o7z DR TR E OBMNRIBAIZHEIM L IO 0R, R5FIL
D25 G~ DBAER AR 18 SV ICEEBL L 72 1997 FFORRIEZE TH o 72,1997 FfR
BMECTERHINZIMRBEICE T 2 ZHEEIL 120 4 TH Y, AiEID 1992 FHEE T
B SN LMEHRE 604000 —FIEHAEB LIOTHDH, D%, KMEEBEOK
B FEICHE A HT. B 2019 FREF TR I LEHEEIT 2204 THD ., =

/i

8https://www.equalityhumanrights.com/sites/default/files/preventing-sexual-harassme
nt-at-work-guide-for-emplovers.pdf
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AU RV RIS ED DL B RITMERED 34%ICE LT, 295 LEEEEDIK
PLiZ. 2020 4F 1 A IKf i C Inter-Parliamentary Union R &R L - L E#EBLE T %
Y 7NTBNT 193 2EF 39 L (AARIL 165 1) I ESIT SN THEY, L THEHE
LAV DOEMEDBEIBEREOHRIZB W THRLERTHL LEIFA VOO, M#ikK
A EE EOBBRIZH D,

<X#F 3 [EHEL (TPt House of Commons) 2B 5 LEFEE OEIES >
N
=

BT B ER LB | KMEHRE OF
(ESS 87 4 24%
55 18 5. 104 4 51%
HHRFER T 4 64%
Z=aw b7 v RER® (SNP) 16 44 34%
Z DA 6 % 24%

32019 4F R 3 5 I

[ £ 84 : House of Commons Library Women in Parliament and Government!0] (2 -5 % {Epk ]

AR D &30 | MR B O BMm 2SR L L7z 1997 #0828 DLATIE . 2 BT
5D LMEDOE AL 10% I b= 0o 72, ZAUE 1997 4FRRIRZEN F @12 X D
HRARERLELEBBETHo W) T TR, HECBIT 5 ko BBRRED
BILKZBIEICELIETHBHH N TE L T2 2R L T0D, ME 41T 1918 4
D L@ BB OB EZ BTN 77 TRLELDTH LN, BER ORI O
TMm BN TN 2 Bl o722 13T E A E R, 1997 R EE LB O MM Tk
BN REONIGFIZR S5 THORTFRERESSGIEHEL TV D, 1918 FLIKE, BIfE
ICEDHE TR B2ADEMHEENBHINTEZN, 20 HLDO¥-3L ED 306 4
(55%) X ENHBBHINATEY, RTFHIT 172 4 (31%) ITEE->TWVDHIL,
THOLTEHTBICENTWS L ST, HEICB T S LMo Bus R FE o B HHE K 1T 5978 5%
IZE > TEICHDODNRTELLEE X5,

<HF4 BEFIZBT 2B EMEEE (1918 4F—2019 FH#ifE) 12>

Shttps://www.unwomen.org/-/media/headquarters/attachments/sections/library/publica
tions/2020/women-in-politics-map-2020-en.pdf?la=en&vs=827
10 https://commonslibrary.parliament.uk/research-briefings/sn01250/ (P.4)
11 https://commonslibrary.parliament.uk/research-briefings/sn01250/ (P.4)
12 https://commonslibrary.parliament.uk/research-briefings/sn01250/ (P.5)
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WOMEN MPS ELECTED AT GENERAL ELECTIONS, BY PARTY

1918-2019

mCon mlab mLD mOther
200 40 =5 | o5 m o
150 -
100 - i
50 - B

0N T O NNO —~ NS OO STOMIMSEONEE MO WNnSO
Lo P e B = B = R = ) W= o ooy O DY =2 e I =y = T = = s 1 oo oo
g g g g g g e e e e e g g s WO 0NN 0N RN

T BN T L MEFHEE NS KIEICH M LB h & LT, Bk ot%bﬁau *Eﬁzizﬁ
RESEBLTVWD, TxIXREEICHEATIEN HNZERT D720 ﬁ@ﬁ
MEHOEE BRI D FE L LTtk %@%akvo%%ﬂﬁ@ﬂh%héio
ST, FOMRFEHRFIESED —o0, TR EEZEX (Al women short hsts)
Thbd, BHEBEREXIITEHEPMBICERAL TV ABEMEREL AT LATHY
BBEENSBZ PEL TSR E Y ROATGEMEN B WIEERICEB W T, EEOEM
FREI AN BZMEICRET 20D TH D, LMRERZEXIT 1993 FITHEAIN, &
PEER B DN TRREERIICHE I L7z 1997 FFOfREZETHHEH SN £b 70 < L THEANZE
Jtiic:)ifr%')}: LT, HHAPELIEDONDZ L ERD, Dk, 2002 4F DM 2RI EE
IEEOHRIEICX Y, BOEAPRO L CUURE, BAECELIETHB I CHAINTE
D, ITERNIZ j’ob\’théE BT B LT T\ 5, 2019 fERREREE ISR 1T 5 B s
i O LEDOBIEIZRSTRED 194 4 (31%) THDHDIx L, 75 @31% 335 4 (53%)
EBMEGEME AE LS TWD, @ O RGN ER LR E O KE S ERBRL T
WAHLZ LI LNTHLIN, Z2O—FKFT, BHICHTLH2ENTATHY, FLERR
EHiE OBBIROATREMEAZEL TV eV s £ <, BELRGIEOEHIZOWT
MmEEL T\ 5,

(2) WWAEE
A R RE I B T 22 A TFawcett Society) 7% 2019 42 7 H 2% % L 7= 2019
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FEHENE DM T HERBEIID DN DRFT —FBTIE AT T FZBT 2R OR
PMHEBEDOEIGIX 3% Th oo, T OHFIT 2007 Fh RO LMEHEBE DOEIG 30% &~
LEENPLRDLIZHIMERIZH L DD, EREE LRE, WELEER EOBERIC
bHoEFEZXD,

<KFES AT T RIIBTIEREEOES (2019 FRE L) >

15 B 16 7 o FE ] wMEER | HERE | KRB ORIE
7 R URERIIX (32 [X) 741 4 1,833 % 40%
AU T 4 (BITHYE) 494 4, 1,742 4 28%
TA4ANY 7 N (TETANZFY) 2,700 4 8,163 4 33%
B B RR 14 TMEER | WERE | KRB ORIG
PR ST 1,075 4 3,560 4 30%
55 18) 3¢, 907 4 2,016 4 45%
HHRER 466 4 1,356 % 34%
FED 113 4 264 % 43%
Z D1t 346 4 1,183 4 29%

[ H i : Fawcett Society [ Women's Representation in Local Government at the 2019 Local Elections]|

(ZHED & EHER]

MESDLBY, HAEFRSICBIT2LMHBEOR AL, BRI E, vy RUF
BIX S 40% & e b @\, BUOERI TR @ 456% L 70> TV | ESEERER, #5
LALIZEWTH B 0L EHEBOMB~OREBIZIKRE VW, £, vy FURHIX
OLEMBEOEAENEVEHB L, FEAEORNXOSRBOEN B THD LD
TRV NETREELTWVWDLEEILND,

AR D L0, FEW CIIAMEEHBE OO LB EREXZRA L TWDHH,
K BRIBEROFZEW 7 — 7128 W THE & B2 FE i L T 515,

Oy R—vg 7 (AE2V 7)) TarsI A
TP EMFICHEBEE 2B Y T, Y7 AE b, X7 cirEhadkicd 3
L THEIOHEMHARCHEREORE ZFESE LI, KEREMENFERICYET S
ETCOIXEET O,

Bhttps://www.fawcettsociety.org.uk/news/new-fawcett-data-reveals-that-womens-repr
esentation-in-local-government-at-a-standstill

14 2019 FOHGFHRREFOMNRABKREL R LIZHTFTH D, REFEMEITAIGKOME
B > TR D,
https://www.local.gov.uk/sites/default/files/documents/Best%20practice%20guide%20
WEB.pdf
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@rL—=2v7%v 3. BeA Councillor!®|

LGA (M7 Bl #ES) X, BEICSVBEMT 2200 RIO AT v 7R, #HAE
DOEE, HBEICRDTZDIINERIEELT, E F—=v 7% L —=0 7%
v a3 v [Be A Councillor] Z#ftL T35, FHBEKEFIZOEYy a3 VE2{HH
LT, MEDODMNL—=U 752 FEHLTWD, & 21X, v v FUOBBIRKICE R
HHE— N7 — RO @E 7 V— 715, LWEBEONHEMELZHLT L %2 H
i & L7z Be A Councillor A X & BAfE L. fiNO LM B2BIZS MM e
bz, kBB EAY - — L LA FE M LT, ¥— M7 4+— Fii Tl
2019 FOMEETHRLLLLMEHFRAEORIGN, RTHETIE 24% TH > DI
L. 835 TIX 60% 03 KIEE WO RRBEH TS,

2 MARKEEH
LGA (M7 HIEEw#HES) " FE L-HETICLS L, 20208014 77 FENY
T x— /)L ADOHMFABEERIIKEG6DEBY THD,

<HE6 AT T7RFEROYY=—NRIBITHHTTAHE B (2020 £FR) >

R NE EEE
B 341,400 4 25%
M 1,023,600 4 75%
B 656,700 4 48%
N— "X A4 LEEE 708,300 4 52%
B e 259,350 4 19%
ZoME % B 395,850 4 29%
L L AT N GUN 3= 81,900 4 6%
Lo — N Z A DR 627,900 4 46%
&t 1,365,000 4 100%

[ : LGA TQuarterly Public Sector Employment Survey] (232 % %EHEmk]

FEOH G AGEEIT LMD ED L2RNENIFFITELS . BIKD 5% %2 5D TWD, &
HEHEOFGIEZE LT LTWLION, X— 24 ABETHD, HEKE L N— X
A LBEEDORIEG TR L L, N—= M2 A LAEEIT 2RO U L2 5O TEBY, &6
2, N=FZ A LBEDOI LHIFELS NEAMETH D, Toed, KEOHMFAKE
B, WEBEBICKD &, BMEORENREVOIZIZIED Y VR, TOFET6 : 4
BELWIONFERETH D,

16 https://beacouncillor.co.uk/your-council/
17Thttps://www.local.gov.uk/ons-quarterly-public-sector-employment-survey
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WANCHIBRNC BT A 7T o NICB T 2 B LOMBGRBEEHIIHKRTO LB TH
Do BB AT T RIE—JEH L ZERINREALEL TR, —EHloIr ABET.
RESTHENCAHFAEST D A e RY Z o F o2 M) 7 b LIFERREAEO 2=421
—] ThHOH., ZHHIEFREVHITH OBEREZ IR > 72T BIRIETH D,

<KFET AT T2 IR DHIREE LM BFAK B (2020 FRFL) >

Eekid Lo
17 B R R ORI fif L N—hZA LKA gL ”}%Q SN IO
N (%) (A (%) N (%) A (%)

SV VZ T ]FS 39,800 23.40[ 10,100f  5.90| 62,000  36.50| 58,000( 34.20 169,900
BT 4 46,400  12.30{ 22,000{  5.80| 101,100/  26.80| 207,100|  55.10| 376,600
F4ANYZ b 31,300 39.30| 6,100  7.60[ 22,500  28.20| 19,900[ 24.90| 79,800
ARy F -

AR S 58,700]  18.80| 17,700[  5.70| 90,800  29.10| 145,000|  46.40| 312,200
=4 — 56,000]  19.00{ 18,800f  6.40| 84,600/  28.60| 136,100|  46.00| 295,500

[ 8 . LGA TQuarterly Public Sector Employment Survey] (235 & ZEH 1Ek]

BIGEOREN TR L E, BT s OB LEENRDEE T, MENR8HIZEB LT
W5, ZThHIZiE, KD NR— N2 A DBEEBEEDPREROESU EEHEDOTWDH L) &
EMEFFOND, —H., TAARYZ MZR- T, BHEFEBELKOEH SN KDL H
WA, BEOBLLTRD & R ZEDEIEDTRE,

WIS, #G7 BIREICB T 2 LSRR E ORI GIINE 8D LB TH D,

<XF8 AT T RFOMITHIBERIZEB T 2 LM@EkE O E (2018 L) >

HE R 2 FHRE
H1J5 B iRk o Fl ) (kA7 20 (Chief
D) Executive)
o R HRERIX 44.6% 31.3%
BT A 41% 40.7%
F4ARUZ b 37% 30.3%
ARy X T AN T B 43% 55.6%
=K1 — 39.4% 36.4%
ERULN 39% 34.9%

[ i : TGreen Park’s Local Government Leadership 201818 (233 X FEH 1EL]

18https://www.green-park.co.uk/news/the-fiction-of-gender-parity-in-local-government-

leadership/s2390/
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AT T ROMTG EBBEREEICE T 5 LERHBEORGIX39% THY., AAD
M7 EIREICB T 2 Lo EB BB OEES (ML 2ZH) B 10%ETHLDITHRD &
BAKMELS 2D, LnL, BMER— M2 A LBENZNZ LE2BELTCH, KEDE
BRRERD T5% 2 HO L HEOMTABEE TI 2, KERHEKEORGIX 4 HIBET
b, FEIZBEWTHELF LK EIIRENVWEFT XD,

3 EeKE

FEEICB T 2B ZMOBEEHKEITAREFERICE L LELYT TNDLERDO—D2T
o (F1EFLIEHZSR), KEOEZHEeKZEIT., OECD Ofiitz L5 & 1975
EMFIIRN 40% THY, BAREFRBECTH-7-, L L, EHEIX 45 FER/R Y T Thx
WCHB LB OEEKZZRME/NL TOVE, 2019 FFI121E 16% & HAD 23%I2 K& E% D
JelEZ25, ZNTIE, 1970 FRLLEIEICEDL E T, RETIIALHESKES
RET 27D ED X ) REBHN 2SN TETLDIEA D D,

HE[E TIX 1970 F IR —EA&VEN AL L CRIRE, 1975 4EMEERIER 1k, 2010 4745
LB EED D Z LT, BEBEDORIEEZK > TE, ZTARYP, ZZFE TR
HRERHELEL RSO, 2017 FICEEBPIEMNERFHE LTEALL
(B EEMRERE) Thd, BEREOITHE 250 4L EofkicH LT, Bk
MESKEORHZERT 2O T, BLHEEHREOBMIT., 2ENLRELZHES
AECESDDLDLIHRAREZ ED ., ZFHEMNOR L X ITEBWTH LD &7z ik
GEREICTHZ LI D, EREV B LMESKEDHERARGEIZIFME LR, b
CETHLEHATETOBRBENREHICERDI LD Thololz®d, HHRAHOBHITITS
NTWRhote, HERABRENEBILLIZZ LT, A AN E LM OEEKEDTR
ZHEEL, TORECHHEDEWVWI BEBNEEINLIZoNTITRhoTZEEZILND,
B, s HE IR INLERIT—E T —ZICEL O b, BE. KEBUFO
HP 2 T— A ST 520,

F72. LGA (M7 BIERH#ES) 3. LR OXRE®RNOA 7T RO EIE
EEmH L, BLMOESEEORREST LET —F AR LTS (KEKRID L
BY), KF—HIL, 2018/2019 FEIZHHMABR L7z 321 oG AEE (55 11 AYA
RITIE 250 £ L FCTH LA, BENICHEEZIToTLBIBERTH D) OIFHRE IEICE
EhTWw5,

<KE9 A7 7 NG HREO D KMESKE (TRIE) >

G BB IR O FE R F I 7R
a2 RURERIX (32 X) 0.5%
TAARNYZ R 1.3%
2=k — 6.5%

19 https://data.oecd.org/earnwage/gender-wage-gap.htm
20 https://gender-pay-gap.service.gov.uk/
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ARV Z - F 4 AR B 8.6%
AU T A 11.3%
5 BIREO (321) B A fg E R
49 15%LL |
54 10.1-15%
56 5.1-10%
76 0-5%
86 0% LA T

[ : LGA TThe gender pay gap in local government 201921 (232 X FEH Ek]

AT 7 FOMBGEHBKIZBIT 2B LMEeKZEL, KERBELIVKRESTH
DN, EORKEITTFE L TAR%IEE-TEBY, RERKOEEMKEL LD LIRAKHE
ThdHEEZD, FRlZ, B FURBIRICEB T 2 E8K 21T 0.6% & BLMOZENT L
AER, LAL, NERE LT, 321 DHIBERD S b, #EE O BIEED 26, Fk
DFPIERESE L V) BIRIER 86 TH Y 5V 209 O BIRHRIZ LMD T NIKRESE L VD
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B DN ENEEL TNLEEZXOND, ZOMMNEFICHNLTWD
DM TRFEETH D, Bk LB, KEOHMGTRAFEEOY-5U LE/S— 2 A L
BENEOTHEY, 20 BbHIFELSNEMETH D, THITABEIZR - 725ETiX
72, BEEAERIZBWTHE = M2 A ABE OEIGBIXHEN 18% TH D DT L,
THEDOFEIT 40% L m<. ZOHEMPALMOEEKELZAELTND EHEET D,

4 BR

(1) BXERAERLBEROEE

Ao B0, EHEBEOLEOEENMENZ B LMEEKENEL TV D EK
ELT, N ALELTHOTWDLI LR N ERfERM LT, &R N — &
A LTEHSEBE LT, HFEUANADOFEF - B - NEFICESTREMN S <. 9B

21https://www.local.gov.uk/sites/default/files/documents/Gender%20pay%20gap%20rep
ort%2017%20April%202019.pdf
22https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandwor
kinghours/bulletins/genderpaygapintheuk/2020
23 https://researchbriefings.files.parliament.uk/documents/SN06838/SN06838.pdf
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24https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentand
employeetypes/datasets/familiesandthelabourmarketukmaindatasetusingthelabourfor
cesurvevandannualpopulationsurvey
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25http://hrnews.co.uk/less-than-a-third-of-eligible-men-now-take-any-paternity-leave-
percentage-declines-for-fourth-year-in-a-row/
26https://dadcentral.ca/wp-content/uploads/Dove-Men-Care-State-of-the-Worlds-Fathe
rs.pdf
27https://www.unicef-irc.org/publications/pdf/Family-Friendly-Policies-Research UNI
CEF %202019.pdf
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28 https://www.london.gov.uk/what-we-do/our-time-supporting-future-leaders
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29https://www.london.gov.uk/what-we-do/education-and-youth/support-families-and-ea
rly-years/early-years-and-childcare/childcare-deposit-loan-scheme

30 GLA L 5 oDFEBHE (m FUTTRARZRE, ny FUHEBR., rr FURER, B
YRy FV YT - V=B AE, A=V FE—7 - N—=T a A VBB AT
EHETGLA 7 Vv—7 L eSS,

3lhttps://www.london.gov.uk/sites/default/files/gla childcare deposit loan - toolkit 25
10 2019.pdf
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LICHBIZES T,

FI3E LHRHEBEICESTIBELTERE

32https://tm3hwivdabeisiid5duexomkcu-hw4pqgoxzes7yvk-oneboroughvoice-lbbd.translat
e.goog/womens-empowerment-awards
33https://www.lbbd.gov.uk/sites/default/files/attachments/Gender-Equality-Charter-pr
ogress-report-2019.pdf
34 https://play.google.com/store/apps/details?id=com.noyo.app&hl=en GB&gl=US
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35 https://www.ssb.no/en/virksomheter-foretak-og-regnskap/statistikker/styre/aar
36https://www.regjeringen.no/en/topics/kommuner-og-regioner/lokaldemokrati/women-
in-local-politics-in-norway/id2605288/
37 https://www.ssb.no/en/valg/statistikker/kommvalgform
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