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Homa—U =T ROBBAEIZHRNEE L2, ALAR— M, §iElOLVR— NS &
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1960 FFCE TOAMEIL, IFEAEREENL Tho72h, TORITKFEHER B, B
BRITTIEXT 7 b OBRNE 72,

2 AN

2018 AEEBHEIC L D L. BADIE 469 17 9,755 A, 9 BB 231 )7 9,558 A, ik
238 J7 197 AT, FhDOFRAEIX 37.4 5 TH D,

RIGHT 35.2%., THAHPE LT 2 &R0 1T 30.8%., 1 AHFEIX 12.9%. 2 A
HPEIX 26.3%., 3 AHPEIX 16%., 4 ANHPEITX 6.9%., 5 AHFEIX 2.6%. 6 ANLLEHPEL
TERELIZANTL22% TH -7,

BRI, BINED 70.2%., ~A VRN 16.5%, KFEBEERN 8.1%., 7 VT RN
15.1%. ZTOMMR 2.7% Th b, ETHRAND 27.4% 03 MSNHEE TH D,

3 i3
—a—U—=T 0 RiL, B LEE. TOMDO/NS B2 0B D, RIEFEIL 26 5 8,107
FHFkmA—RLT, BAOKIZHD 2 ThHD,

M EEN BB ERER S T —A N7V 7 =2 —U—F  FOG AR
(2018 4F) 91-92 H

' New Zealand Government, 2018 Census
[https://www.stats.govt.nz/tools/2018-census-place-summaries/new-zealand] (FH#&
M A : 202341 A 16 H)
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1 EEsY
B, # 83, 7y 7B CEKT 2SI B 9 << tEEN SRk L7 (&
PEEEE A (Women’s Christian Temperance Union (WCTU)) | "%, 7= I =X AT
KRB E 52 TND, 18T4ICT A U I THtAE LA IL, 1885 Fll=a—v—F
YRTHRIY SN, ELT, BAIKERFESN OV, BERZCICHIEODDR LTS &
BRI EEL, KNS EHEEGER 2160, 1893 1F, =2 — U — T » NIt iEEEE
ZR D TR DE & 72 o7,
1919 i3t EEHMEE (Women’s Parliamentary Rights Act) (2L 0. EE~D
PR BO DI, O 14 FRICKMENHILE LT, 1947 FIITH O e VE R R 25 3E A=
L., PRIERE & RERUEREZ B DT,
1960 FFLLRR I, B ST <,
1960 4=  ARIHERI & 4457 (Government Service Equal Pay Act) JitifT @ ZARIHERS
28T DEED B L ENE LI,

1972 - E4&F51E (Equal Pay Act) 7T : REIE(AZ SO TERIZBIT 2 5 =0
AR IR,

1977 4 AMEZE L7 (Human Rights Commission Act) if7T : 206 00 F%% ., IRIA
W BRTT, MR BEEE - REEON]. AFERERFICES S EN AR IE,

1987 4F  F AR N OVE H #1715 (Parental Leave and Employment Protection Act)
FEAT B VAR BE 238 A

1990 £ JEH#%7% (Employment Equity Act) 4T @ &4 7217 T < JE S b 5%
IZHY D 2 & B HLE,

2000 FFARICIEL, T E B L 72RO ENEA TS, B IR KL O HIREEIL,
2002 FEOWIET 12 WO A B RIRIREE 2 ARk, £ 0%, AARIER A RITIER 2 &
1, 2020 FEIIX 26 M & 7o T-, F 7o, 2007 A 20 FEEEMES R BEHIENEA I N
EE RPN -EitWN * 3 RF Wi

2 BfE
(1) Pz ¥— - Fx v 7K (2022 4)
% 7 +—7 2 (World Economic Forum : WEF) 20345 E L CTv5 [Global

UM EEN BB EREBE S (a2 —Y— 7 FIZB I 2 ktEottasm] (2015
) 79 H

"' New Zealand Women’s Christian Temperance Union, History
[https://www.wctu.org.nz/history/] (FEEBEEH : 202341 H 17 H)

PR, B, PINTEOSRESBICRK T 2R EEEOLZIEEIZ LY | S — s r o
SR 7Rt R D AT ST - FEE RN TH 5, 1971 A A ADREFFE T T
TR aUTICL o TSN,
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SHEENT X TR T BETE 5,

VA — e Xx v THEEE. UTO45HIIBITAFEHO R LN OEHB IS,
1 B

(1) 5ESmE

(2) FRl—5@ioxtd 2 &80 5%

(3) HEE® TS

(4)%ﬁ%®%

(5)

2 #HAE

(1) Fe

(2) PIHEHE T
(3) HEHH T
(4) BEHERTE
3 fdAE

(1) AR OFIE
(2) fEREFFar D FLiAA

(3) ITBUN OROHEMEFEE (HIT 50 4)

LR 14HEBD S B 12HBU EOT — X 2T 2ENAKRFEORG L 720 | AENT
146 EINFHE SNz, ROFIL, ZOREEZHEBELZHLDOTH S,

B, FEOY U F— Xy v THEEIE. 0 GEERNTE) &1 GEETE) OFT
REND,

¥ World Economic Forum, “Global Gender Gap Report 2022, p. 8 ,p.54
[https://www3.weforum.org/docs/ WEF GGGR 2022.pdf] (FK&HEEH : 2023 1 A
7H)
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(X1—-2) V=r¥— - Fv v 7HEK (2022 ) EALEEORAA

NEAT =4 SRR i glEEp

REGT HE TR B Bin
1 | 7ARAFR 0.908 0.803 0.993 0.964 0.874
2 |74V TUR 0.860 0.789 1.000 0.970 0.682
3 | /T =— 0.845 0.765 0.989 0.964 0.662
4 | ==2—Y—=JUF | 0841 0.738 1.000 0.966 0.660
5 |AVz—TV 0.822 0.812 1.000 0.963 0.515
116 | AA 0.650 0.564 1.000 0.973 0.061

146 PEF, =2a—Y—=F  NiF4fr, BRIT N6 ER->TNWDHZ &G, AR
R IT R ENBD DD,

L)L, HBECBWTTERICEETFETHY . BFEICE> THEAARDOEHD TR E,
RET HRE L, BRFLPBUED 3T, HRDIEEDIKI BENL > TNDHZ L TH D,
DFEY | ARALZMEIL, BYELRIEOBHELZIT THRAL, BFEEMPEWVICHED LT,
HATHRETAIHEDRBONTNDIENI ZETHD, ZOREICEREL, =a—Y—7
YRTEWNZ L TEREDO AMIERABRHEESI L TWDIONnEWS G nns . Btz
BOEY NERDLIENAROBETH S,

(2) E&o®EM

%:—7_7/F@.Ai Bedil, 51X 120 TH D, HGFHESIIH L0, A0 500
il enZ b, AARTEEMNROBIRICH 2D Z & OKRES % HIRBUF 23 -

fwéo

Z—a— V=7 KT, 1996 2/ NEE X ILFIRES A ZERA L2 &8, BEEEA
DB L OB % FH T 5B L o7,

ANEREE X LB S TIE, EAN 2FEEOREL T 5, —HITAONIFFT HE
WERSHD, b O —HITHS @@éi@%’ﬁ%%#%lx IZEYVH LW AZRS LD T
b5, £ L CGERBBLTIIATFICE > TIRE D, Bl I, BUTC & iR SFETIE D 50% %
BAGL725E. 12030 50%., DF Y 60 &M 57w lcH 0 M Tohid, 7ok
ﬁ%ﬁ%é@?%kb#%%b&<f%ﬁ%@%A%%Wﬁ%%%%#%@gzkﬁ
TE5%

mﬁézﬂ#%wmﬁ%ﬁ%% AT L, MEEXREZERDTICESEBIC® D S
NABRREZAIHLZBMIE,. BB ANT o 228 | LIRS KX 2B DK
BHENIZXI L TOF =y 7 REZBILT HZ L Thotz, LL., ik LT, Ltk
AP ZTEVWIFEEND L, TR, BN PEME LB EEE GO TN D

" World Economic Forum, “Global Gender Gap Report 2022”7, p.168, p.192, p.208,

p.270, p.280, p.326 X Y EHERL,
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MHETHD, THILnEEBEHEERVERBELCVWDINLTHD, 2F 0, &
PEOBIRZF OB IR, AHEZOERThH-o-TLEE2D,

2017 ELLRE, KMEBEIT S HITHEML, 2022 4, Ea#EBE O B Lid, B 59
AN EZHEGL ALY =2 —U—F 2 FH ETHS TLERER OB -EE S5O,
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(K1—1) EEEBOBLboHEBS

2017 FEDOBHERRIZBWTIE, Vx v v H « T—HX =R, 3THT, YVo=— > Ty
7Y — (1997—1999) ~L v 7 T—7 (1999—2008) (ZTAIE 3 ANH OO EH
Elpotn, TEEIII KR A HE L, 6 WO F IR A BG Uiz, IRIBHIE, BlEFE2S
FERAT 2B ﬁﬁ%é%ﬁ@%b<é#m IFAkRE L 7o, AR, =2—3—2 T

PAET7 oI =R MNEEERE TEEC ATV LA NEREZEZNVTES LBEDD )
[https://afer-fem.org/?p=751] (HAEMER : 202341 H 25 A)

' Te Ara-The Encyclopedia of New Zealand, Numbers of women MPs
[https://teara.govt.nz/en/graph/33716/numbers-of-women-mps] (FHI&KFHEH : 2023
1H25H)

WEET LI, WHEBRBEOABDEATRINTND

" Te Ara-The Encyclopedia of New Zealand, Prime Mlnlster Jacinda Ardern
[https://teara.govt.nz/en/photograph/46874/prime-minister-jacinda-ardern] (& &M
TEH 202341 H 25 H)
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B SN - EERSICHLRAERITSE 2, =M —0BHOREHN R I 25215,
2023 4F 1 HIZEHET 2 E T BEMHE L TOMB ERBE LTOFRZEN S, ZOT
Y —UX VAT 4T TRIG LkET 2,

" BBC News Japan [==2—>—5  REH., FiR2 A%
[https://www.bbc.com/japanese/42742809] (H#&FIEH : 202341 H 24 H)
BBC News Japan [==2—2—F  REMNEO T2 HE FERIZ6 B
[https://www.bbc.com/japanese/44558406] (H&MEH : 202341 H 24 H)
BBC News Japan [==2—Y—F > REH., FERA T E R
[https://www.bbc.com/japanese/45040838] (H#KFIEH : 202341 H 24 H)
BBC News Japan NZ B4, EREMASIZHR S 2 AT
[https://www.bbc.com/japanese/45648565] (H#&AFIEH : 202341 H 24 H)

14




F2E PREFOEGE

ZOETIE, BIE, HEHENPFIH CTX 2 F2HEE 5T 5, £/, PREFOF T,
DR S 2 Y 5 5 44 (Ministry for Women) OHGHZREIM9 %,

Bl —==2—Y—J FOXERE

T B E L, AR MELAFOMLEZMT LD THY . KO I E % FTREIC T
LERTHD L OBE P RBUFNRRLTWD, "ZHICET HHIEEZLLTIZET 5,

1 T7Vvy 7 R
R (Employment Relations Act) »OFEIC L 0 S5 ] TR /2@ = 5 D#
DEDEDRAIEEL 2> TS,
PIERFITIT, TR B & 2RO DM D 5,
AEAH) ATHIRREDO N TN TH BB RFOLEELFERT DL LN TE D,
c BHEZFERTE 2NEIL, TEREME. TE R, 855, (LFEOHT7, LK
DOEBOMT; | W TOEBITIE,
LT OHAMNE, WO THFERTE D,
cFERO BRI T HE M E DR, FlxE, FRSEBREOMEE LT o,
K=V %357, aIa=T 4 DIFENISZMT 5720,
EHAFIZIX., ERE» D OFERIZOWVWTIHRET28EDH 5,
CFERNARZEFEERSBE L., 12 AUNTAEEZRIR Y B EmIC TEE L ghix
RHIR,
R EOBEYRBEANLNVTELR TE 5,
WREME DOFHRECEMNEORIZEFEORNXIL, EVRA - A/ RX—=2 g3 - EHAE
(Ministry of Business, Innovation & Employment) @V = 7% A b X 7 m— KT
x5,
Flo, TR E HO—72BRLIL, LT LB TH D,
- (BT
T Ly T ASAA A
« N— MF A L
- 1ALV OHBERFHMOLERIZL S 1EM S 72D OEE B £ O

' Ministry for Women, Flexible work
[https://women.govt.nz/work-skills/utilising-womens-skills/flexible-work] (F#& &
H :20234 1/ 12 H)

* Ministry of Business, Innovation & Employment, Flexible working arrangements
[https://www.employment.govt.nz/workplace-policies/productive-
workplaces/flexible-work/] (F#&BIEH : 202341 H 12 H)

*’ Employment Relations Act 2000 % 69AA % “Flexible working”
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Vadv T VT

2 FRIKIR?

12 0 AORMMIEZ T 272N, 4 BB OFEBERKIRPMTE SN D,

JEAFICEIHIEAEDRIRZBSGT 5 2 L 2T 285260 . T 2L LD
HIRTH-THIERTH I LT TERY, Eic, EANEOCT ML, 14 AL E, Aid -
THEMT D2 LIk, PEAFEIRIBROERGZMT D Z LN TE D,

IRBR T HAF IR 23 E D HILTW RNz, ERZ2UICHERD BT Z LT D8, 1S
DE K 1B OERKRIIZH YT 2 &8 &2 0 5 L OIWEMEICEE T 5 2 & bl
T, HEZZT @A TG 2 RE L ChZ Lad i s,

3  BIRIRIR

Fl—DREMHEDOS & T, HETERXIL6EAMOETOBERMMTERETD6 A
IR -2 10 e DL R 80854 2 etk o9k & 13, Ik 26 R ORI Z G T &, 12 7
A%+ 5 L RARB2ERORBEZRGT 2 ENTES, WTROBHEY, EMmE, HE
TE AL RETYH 20 HEOKEZ BG4 22 H9 5,

RIRHIE, 26 BE T, BUNOBRKBBMNEEZZHET N TEL, @FEIE. A
661.12NZ Rv % EfR & LT ARERTOIAICHY T 28N EH SN D, ETERN S 36
W2 RE LR WREOLAIX. BffanBinshd,

HET 2 LM OBURE « X— N —1X, BREBTEAE T 2AREBEL W 5EE
X 1EM, 12 22A O5A T 2 BRI OEKKRALES T2 2 LN TE S, o, BEE -
— hF—ThH o EMOWREAE I NG SN D EROMERNZ2E0 20052 L2k v, (R
MIZIERT DI ENAEEE 72> TS,

E 5T, M, EIRICBIT 2 TR 10 A OERIKIRZ RS9 5 2 LN TE 5,

4 WFE OIS

* Holidays Act 2003 % 16 5= “Entitlement to annual holidays” . # 18 & “Taking
of annual holidays” . & 19 55 “When employee may be required to take annual
holidays” . % 28A 4= “Employee may request portion of annual holidays be paid
out”

* Parental Leave and Employment Protection Act 1987 % 1 B 45 “Outline” . # 2

BA Z:“Thresholds for entitlements”, % 7 5& “Meaning of primary carer” . # 9 5%

“Duration of primary carer leave” . % 15 5% “Special leave” | # 23 5

“Entitlement of employee to extended leave” | % 28 & “Sharing of extended

leave” . % 71A &5 “Purpose”

Ministry of Business, Innovation & Employment, Amount of parental leave

Payment

[https!//www.employment.govt.nz/leave-and-holidays/parental-leave/parental-

leave-payment/payment-amount/] (&EMEH : 202341 H 14 H)

* Ministry of Business, Innovation & Employment, Breastfeeding at work
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BHRKIRE ., ZMENFTE SR D ERTE 2L, ML TRATLZENAREL - T
W5, RILOTZD ORI & i 2 et 2 Z L3 BMEDORBETH D,

KRR O A, BiRIE, B oH#icERon s,

Mimeld, AR, BD ZLATE, BRLEMBEENMED > THETHNITRVWE S
TWa 2, EAELHPREME TH#Eo L, HFEICTHET 2, FAEICELLRWEEIX, B
I OEERHP RS — X 2R, 3RS O @i e - ISR D,

5 HREEMH

R B2 TEDUCATION COUNTS) & W) iR — A XR—U A iEE LT, KMz
EDX D RMREDD D DONERBTE D, xOfpl, FIHEBE., XREREITI A,
[Offers '20 hours'] L WHOHHENH Y, T33O 5 E T, 1 H 6K, HIZ 20
K E COV— AR AR ZBUNRAHT 5720 T, ZOHIEORSR L 72D if% Th % h
BPDBERRINTND,

XML, RBEDHEEKE L L TRELTVWDI ABEZREL TS, 2V, A
ERFEOREICRL 2 A SBFAEIZHL EF252 E CELDIFEOHABEZRT 5720
DT, BRI EBITILTO — > ThH D,

- St (Kindergarten) : £fRE LB I NI A ERKE T, FRIO A, X FH% O H

- RERETHIE Yy a YRR RITH D,
-t BFT (Education and care centre) : = I = =7 ¢ I ADEE L, ShHER L 0 W
—ERRUERFA AT TH 5,

Fo, AERE CHBRIIRELTICL s THEEINDIMEE TIEXH L0, ~FVDFE L L
{b% %5 Te Kohanga Reo b AHIEDRH L 72> T D,

B CHEHIEIEL. WAFOBMASEMENR2 . #ETHLRIMATE 5, LIRFFEEAN THEE
D% A GO THMT 22 ENTE LN, AEREFEL L TRELTWOIRE L%
FETRE I GO bGER b, *

6 &5 ERIRY

[https!//www.employment.govt.nz/hours-and-wages/breaks/breastfeeding-at-work/]
(AR - 2023451 H 16 A)

% Ministry of Education, EDUCATION COUNTS
[https://www.educationcounts.govt.nz’home] (FKEHMEEH : 202341 H 16 H)
AAD [ZZ de. ¥—F (FEH « FETIEERARI AT L) ] ITHYT L0,

" Ministry of Education, Frequently asked questions about 20 Hours Free ECE
[https://www.beehive.govt.nz/sites/default/files/FAQ 20 Hours Free ECE.pdf] (&
KHEER : 202341 A 16 A)

* Ministry of Education, 20 Hours ECE
[https://parents.education.govt.nz/early-learning/early-childhood-education/20-
hours-ece-2/] (&M H : 202341 H 16 A)

» Ministry of Business, Innovation & Employment, Bereavement leave
[https://www.employment.govt.nz/leave-and-holidays/bereavement-leave/] (F#H
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TREZ T LEREO 5] 2IKRIX. Holidays Act (UKIRIE) 12X VIERN LB B
TUWZAY, 2021 FEDEIET, MESEEDGZAEICbEH SND Z & LioT, WMAEITK S
YD1, FEFEITRI 200 5D 1 OMR TR Z ¥ WHKFETH D & D RIREEZBIFS 7R LT
5, ¥

F—DREHEDOH L TeNHU EEHET HE. 3 AORSI ERIREZTGT 2 &K IHED
Do ZHAUILMERANDIIR ST PE « FEPE 2 #R5R L Ic e ORRE » N— FF— B
BREBIEL TOTHEMFICBICH T HBMEE - N— FF—b R LRV, BTFITTD
TEE ST REOWIE - FEEIZbHEMA SN D,

7 RRURIR

JEABIR D 6 A Z T 5 & ARORKKIBZRGTE 2 L 512k b, ZHIL,
WRERMERNOILIR ST BBE - = b —, T TOMOKBRE DIRKCEEEZ L
EHEAaICbEAED,

AEIL12 22 A1225& 10 A TH D, 2021 7 H 24 AFHT T, 7EkD 5 A5 10 AIC
SlE L bnie, REUFSI3210 Az ERE L TEEICHDBIL, HK20 AETHRET S
ZENTE D,

8 HEMICLDXx VTR

K RERASTFNFINOBEERZNEE L TWDH AR, =2 —U—F 0 N TR, &
WAaERRZRLXF Y VT EZBHR L TN ZER—KMTH D,

N7 Z > N7 4+ —A50 MyHR 28, 1,250 £k, 2 J5 7,000 ADOHEHEE %2 xt G i % &
fiL7z& 25, 2021 4E 4 1 A/ 2022 4E 3 A 31 H ¥ TOMIMRIT 58.2% Th -7,
32

KIEE X, “Jobseeker Support” ¥ L WO KfTEOM SR LD, TIVUIREIZ L D KRE
Xt HHE L IO b 0T, BOHAICE VB LGAICIEHTE 5, IO KI%E
R, TNEALDEFRERL TWHNN— N E A LFHFE T, =2 —V—F 0 FER, T
THICHET D RFEMEEOERZA L 2 EEEL TCWOIIEZBEER)RH 5, i
1EERDN, TORETEEBRBL O RITE, BERBETLIZLENTE D,

%H : 202343 H 13 H)

% Ministry of Business, Innovation & Employment, Bereavement leave to cover
miscarriage, stillbirth
[https://www.employment.govt.nz/about/news-and-updates/bereavement-leave-to-
cover-miscarriage-stillbirth/] (F#&MEH : 202341 H 17 H)

' Holidays Act 2003 % 65 5= “Sick leave” . % 66 5= “Sick leave may be carried
over

2 [The Daily NNA ZM& A7 =7 iK] % 05861 5., 202246 H 15 H

% Ministry of Social Development, Jobseeker Support
[https://www.workandincome.govt.nz/products/a-z-benefits/jobseeker-support.html]

(B R - 202341 H 12 H)
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#2®W i (Ministry for Women)

=a—U—=7 2 FOPRBUFIE, KIEOHALE LICET 27 A F—& LThtE e
HELTND,

1 kOB

1970 EROLMMBOER)L, FERUT LEN, S&F%, B — 2O EEL, B
IR R D EEAR AL 2 KD Tz, ZOEm O T, LMERBEA e 5 HIR, Lotk
DEBEMRTZ 2B E LIEMERRSL S TN, Fio, —#HOLMEs RSk
EnsE bz, FHICET DERIEE D < o TRME~O R FEREIZ O W TIREIRIC
Henm S AL,

MO T B W BHEIL, 1973 I LMEDOHERFNCET 2 Z B2 b BT EEE A2 1975
FErERELEEE L ez, ERCRMEFEE TR L, ZHIUIBORIZZMOR
S E LD &V HIOARIZREAA T, 80 FRITR D EIZIZ, WEIZ b LMD E R 132
BREEWIERIZEST,

< LT, 1984 4R LMD = — XNt E 4 5 & MEBUR 4 (Ministry of Women’s Affairs)
DR Sz, FEIR. PIOMIMBRIZESHEA T, ¥ = v —ROASENEZ I 5 )
2L, HOZMEE R VIGET LR TR ZLE L TW 2 &2 EHE L, £L T,
METIRBEIRA~DT 7B AR T DV = o —FELZFEB L, BHEORREL LTS5 &
ZH¥E L CHGE A BtG LT,

XN 30 AFIZHT- D 2014 FFIZ A (Ministry for Women) Lo L CTLRES ., 7%
MU EE DL BHEORRR AR LS, FESPHIBICS RWEEL 726 TEOR 2 172
Sl g, 34

FENBERETREREZ. BENIC4°H5,

AV OEENRL Y BNEREED,

AR RFHR K A TOLMEREELZE U TRIEMICEEN DRI T 5,

- B R TORENHZITTERICSET D,

C R BETORENR VDR DEHRIBZIT RN,

[ O&ENL, o T O EEEICE X 2T T, K2 DBORICANROM R EH
SHAHZE, FLTRMAPONEXENEZFREHIZIETHZTHD,

Flo, ETCOEMEEZREL TBRES 2T ICHD, FAIR, &2 —FICEZ 20
ZEEHELTVWD, DFD, =—AREBEFHITIZNEIE) WO ZEEES T R
VA —b GO HE AR TEEIL TRV, £OBHERT, FEIZBIFEE O 57
R E bEE L, xR/ —TOF 2R EFTn5,

ZOMDEBIL, LHEOHSRIHNLIZEE T 5 B R MmEEBHE LTI 2 LIk &

* Ministry for Women, History of the Ministry for Women
[https!//women.govt.nz/about/new-zealand-women/history/ministry] (F#&REE
H:202341H7H)

19



HEEA~OELEED D I L [TERCHEEEZEE R OB & LTSI b LW HEME %
HETLsZLThd, ®

2 K (2021/2022 EEE) DOHEE

WEBIT 40 N, 5 Bt 34 N (85%) . HMEN 6 N (156%) THD, 2 AMD
JEMRZHERE L TR D . BKINRD 67.5%, ~A4 VRN 25.0%, 7 V7T R 12.5%., KFEHESE
WiL[E SR 28 2.5% ., Z DS 10.0% T D,

HRBUFOT KA WU —fiEE -9 720, BORKEE, 2Ia2=r—va V&, ©
(Y —bLRAHEEHE L TCNVD, £, v A VRO LMEICKHT 5% LICER T 28K %5k
2 HFEHIN 2018 FIZHMmENTZ 2= T, EFLVAAVOREFRELZEBLTNDH L
P, ZHIZHXIETE DAL 22> TV 5,

LB OBEEREICBERYH CTHY . Y X —OHEAN ORI ESEXHE L T D
DU, BMEOB X ZEENPBERT IV A N TH D,

3 MEBORIL (2021/2022 4EEE) DOAEEESss

(1) mA
(N7 : F NZ Kv)
BB St
BUR 4y Bl 12,468
Z DA 234
aEt 12,702
(2) B
(N7 : F NZ Kv)
FE SHE
N# 5,807
HER 3,997
B AR A 4 17
TR (B FN 111
aEt 9,932

% Ministry for Women, About the Ministry
[https://women.govt.nz/about] (FEAEEEH : 202341 H 7 H)

B ma—= V=T ROSFHEETMNIC7TA 1 BE2LEFE6 A 30 HE T, 2021/2022
FEREIX 202147 A 1 B 6 202246 A 30 HE TEHET.

T Ministry for Women, “Annual Report 2022”7, p.30
[https://women.govt.nz/sites/public_files/Ministry-for-Women-Annual-Report-
2022.PDF] (RAMBEH : 202341 H 19 H)

% Ministry for Women, “Annual Report 20227, p.42 X v EHE1ERL,
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4 FTEOELEM

(1) ZHEERE OB A ORE

DS ZEICBNT, EFE, EREZEDTARIT. PREFOETOMEEZ BS,
BT L TR 430 HHRICEB T 25O B b T, EoEIE a2 B2 L Th D,
2020 FEIZHID T4 & 220 L, 2021 21X\ £ m D 52.5% & /e~ 7=,

ELE DA CTH I e DY e A T2 BRI, 2018 TN 50% DR B AR Z RS L
Tl EThDH, THITEY ., BUFHEE EREEICRT DY = v X — T D Bk & IR
MEED . TR, KRER & BB OFERFEFTMICESS T —F %2 b o T, AfHEM
OB ICHEER A MRS Z &N TE T,

Women's representation on public sector boards and committees, 2004-2021

53.0%
51.0%
49.0%
47.0%
45.0%
43.0% 408% 40.9%
41.0%
39.0%
37.0%
35.0%

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

(2 —1) HREN &HEEEBRICET D ZMEHRET OIS OHERB™

BT, ITEBEEBE OB L LTSS b LWk EfME 2 ST 2% B2 H - TR
D, ZOEDIZT =7V A b ETHEMEOBRGE— V&2 EE LT\ 5, [TBIRICEEER &
HEMENAT LI ENIEHREZ T —F_X—2 L LTIRA L, BUIFHNTRANRHS & ZDR
B2 Lo Re IR IB A FFoemfid 238k L CHEE - 2, v

T =A== 20, K 1,600 ADOIFRABERERINTEY, 2022 F2A060 1 FHT
%, 5 1,400 ADBERRICS S DO LWERK & REBRZ2G T 28 & LTk I,

ZOHEBIREI O - 0I2, LA IR, R TOMMER & EE L T/ E 2D TEDRRE
R L, B ICEmIR T 5, 7o, RABRAL RS FZITIE, VY=V XNV AT AT %
WL THEEZNEZTLHZ b D,

R DOFH & LT, 2 OEME DR EZG 2008 9 Tk BB AR E LT
DB TR OE 2 HET DL LI IC LT, FFICHERE TH S 50% 2R TE T

¥ Ministry for Women, “2021 stocktake of gender, Maori, Pacific and ethnic diversity
on public sector boards and committees”, p. 4
[https://women.govt.nz/sites/public files/2021%20Stocktake%200f%20Gender%2C%
20M%C4%810r1%2C%20Pacific%20and%20Ethnic%20Diversity%200n%20Public%2
0Sector%20Boards%20and%20Committees 0.pdf] (FH#&BIEH : 202341 A 9 H)

* Ministry for Women, Nominations Service
[https://women.govt.nz/leadership/nominations-service] (F#&BEH : 2023 2 A
10 A)

21



WDMNTER L TS, BRREORZREE L VWEHRIE, MEE oHEBEHEZITH LT
WD ZEENEIZL TV ORGS0, R IIMEME 2 HEE L CLARRORHiBfIzIx
MG L7, BEENRREEZBELTICALRETLIEHALH LD, T LTEMET
W26 AL LR N5 Th D,

(2) &THERERITEIEHE (Women’ s Employment Action Plan) “®DIRE
2022 46 A | BUFOJE IO —B & LT, ) REX ) [~4 V) [RGB R
Mm@+ (50 Ll b)) o, B, ixzyﬂ-n:n:74j_I&%7@w
TV =& LT, [t OOORMGHEARE S, ERED . &k AT HE A
FREDOFFITLEL I < BARBLOTEITI VTR 2 2 8@ a‘bo 7”: <‘: N
NoRHRaa oA VAERIERICE VBB LT ERREEL B L Lz,
THEOBUR & =— X2 LK T DEEIT, kMo MEZ 5 &3 5 Mg oMz
ZEETh LM EHFERMZ B2 (National Advisory Council on the Employment of
Women (NACEW)) 7234 L7z, Maori Women’s Welfare League2, PACIFICA43,
National Council of Women of New Zealand**, YWCA#>, Rural Women New Zealand*s,
Global Women*’, Maori Women Development Inc*8, Human Rights Commission?, Iti
Rearea Collective® D /1D % & | #kx NGO LMD E R 2B & o7z,
INAERKIZ, 5% SEROBGLE U TYEIHIZE Y IAENTCARITRO L BY TH D,
- B o0FEP b2 ek

! Ministry for Women, “Women’s Employment Action Plan”

[https://women.govt.nz/sites/public files/Te%20Mahere%20Whai%20Mahi%20W%C
4%81hine%20Women%27s%20Employment%20Action%20Plan.PDF] (H&KMEE H
202341 A 11 H)
Maori Women’s Welfare League
[https!/mwwl.org.nz/] (FHEEEH : 202341 A 11 H)
* PACIFICA
[https!//www.pacifica.org.nz/] (& H : 202341 A 11 H)
National Council of Women of New Zealand
[https!//www.ncwnz.org.nz/] (FEEEH : 202341 H 11 H)
» YWCA
[https://ywca.org.nz/] (F&BEEH : 202341 H 11 H)
Rural Women New Zealand
[https!//ruralwomennz.nz/] (F#&FEH : 202341 A 11 H)
" Global Women
[https://globalwomen.org.nz/] (FA&KMEH : 202341 A 11 H)
Maori Women Development Inc
[https!//mwdi.co.nz/] (F#&BEH : 2023441 A 11 H)
Human Rights Commission
[https://www.govt.nz/organisations/human-rights-commission/] (F&EEH : 2023
F1H11R)
Iti Rearea Collective
[https!//www.itirearea.co/] (FH&BER : 202341 H 11 H)
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INFEERFY, B AR R ORME I 2 &4 DNt % i
-ﬁmﬁé %m%%m

95
- B E@lﬁ@m%% \—%%—ﬁﬁ%ﬁﬁ%@%ﬁ%?%5ﬂ%ﬁmow1%§
- kG T O SRR & R A R R
i F NN BT DI d T o TORREA KT 5 Hika i
ERE. MESBRICEA SN b TH DM, BT [~4 Y ) TRPEFE#ER) A=
v 7| e TEls) fE#EE ) TLGBTQIA+] TN T3 LMaesXET 5 1chl-»> Tk
7»—7@%@%%izfﬁwm&ﬁﬁ% RELTRY, iz, 7L TT—D
W b, EERRFFEG OHEE, RE T — X OB HAHEBREYE, PRBENOKETOEES
BRIz L 0 E DTGt & 7o TN D,
B OEBRGUL, BET LKA Tr RSN 2 REFICLVERT 5, fEFIC
ZORAEMOFER L WOFRIEE STV D BRI 5,
¥, KHERATEHEOREIL, AMEOBRZEOBRICKM ST 2EELT
LEMEDT RAAL Y —(EO—HITHY, D/ U DX ERICRESND S D TIE

2308
BYEOZRZEET HG51EE LTI, filo/s— b —HE L #5130 2FEO =
Ra=T A OEEE BERY B TS, I3 2T A D EE, = — X FRAEDY

BEA T I AT 5, o, WEEMNFEMZEES (NACEW) 2 EHEaIa=711(C
BT 2HEZFF ST A AN —=THERIN TS Z L ERNRE VD, X T, BUMHER,
NGO, BfR¥E % 4 L CEHEE M4 2 (International Women's Caucus) % Bif#E L, Zcf
RS R IO W TIEERASH L T 5,

DB T ~DE 2 FIZONTIE, A B - JI, thaf@ak, FiE, ok
DHIZBTDBRREIN—T DAL N—L LT, FEREFEDOTV—F L T T N—TD
A= LT, BHEFEICES LTS, £, BBRREDHREICENTY = ¥ —0
W R 5 C% 5 [Bringing Gender InJ 31& WD) V= U X —30Y — LV EZBAFE L. W7
ICARDHE L ERL T\ D, E, ZONY—id, =794~ ETABL, KL —
WAZTE FH 2 FEOYEN T T D,

(3) Equal Pay Taskforce?2

BT, ESVFEEZHET L27ODF AT 7 — A% N H¥EFEKES (Public Service
Commission) & JL[FEHEE L TW5,

CDFAY T+ —RAE, 2018 FICEFEBENOESKEDRIELZ B L L TR I,

°! Ministry for Women, Welcome to Bringing Gender In
[https://women.govt.nz/gender-tool] (FX#KMEH : 202341 H 11 H)

* Ministry for Women, “Annual Report 2022”, p.16
[https://women.govt.nz/sites/public_files/Ministry-for-Women-Annual-Report-
2022.PDF] (RA&BI%H : 2023 41 H 22 H)
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BRI A BN E & FEICET 20 LA TSR T DO 1T > T D, 2021 I
X, BERONG &L~ AU ORES) OEZ FBAT 5 72O D E& W ETGHA E Y — /L % B 5§
L. 5THFOHR LN TIZBWTIEH L=,

Fz, EEOGEKZZDORNE /38T LT-T — % % [What's my Gender Pay Gap > — /1]
PLLTHEAERLTEY , MK, FlnmZ S IR ELTRRT LI LN TE D,

723, OECD (R 1 /) BHFEHAE) 73 INER [ D & 45 7= % $efiiAb. 3~ % [gender wage gap |
MWIZNEA LGFEEEZRENSRE L THDLDIZR L, =2—Y—7 > Rdlgender pay gap |
TAR= 2 A LTEHEDBRHBICED TS, Lo T, 2022 FO=2—T =T FD

[gender pay gapl (£ 9.2% ToH D525, 2020/2021 4£D [gender wage gap) 13 6.7% TH
D, BARD22.1% & B L THRETD 2 BRAEZICBWTIERENEITL TN &
S5,

7272 L, ENOMGRIT Tgender pay gap) IZEFH L TH Y | 1972 F O E 4 F5E1E (Equal
Pay Act) JifT72°5 50 FEARIM L7245 THHAET 2 E@BAZHL L5 T2 REOH)
ENH 5, Mind The Gap ¥ ¥ > X—254E =a—Y— T NYIO G ZBERHE T,
2022 4 3 HIZREIME LK ONEMAFZOILFE Tlash L7z, BHRE X, BEINESKELTAERT
L2 EDEREOHEICHFET LB 2, BRMGEOREEL A —F v b L TR
THELEEBIT, MEDRBEESITHEFET DHEEH T TV D,

AARTIL, 2022 4 7 A ICHETHBEHEEIEDOE S - ERPSCES v, ZEDOIERICET 5
HT AR ER & LT, BhOGE&DER ] 2R/KT LI L, HHIEHE 301 A
VLEDORBZHEIZES T bz, P2 2022 FEOFEREENOEH SN D720, A
RKO—MRAREZFHEE (3 AKRAKT) Z8MA L TV HEETHIE, 2023 46 AEHET
(2. BEERICHETLIRUDPHALAICH D, ARTDHLIEPRAERIEICED L ) L5 2
DD, SBOERMNERIND,

(4) COVID-19% Community Fund DA%

FRB O 2 1 A AR RO— B & LT, RMEXEEEBAMNL LTL
DX a=T7 ¢ HRERISRE LB EE S Frak S hviz,

BRI, FiflaaF o A L ARETERICE BN F I o 7 OB T gl FON#E

** Ministry for Women, What's my Gender Pay Gap?

[https!//women.govt.nz/gpg] (&M H : 202341 H 22 H)

mindthegap.nz

[https!//www.mindthegap.nz/home/#medial (FH&HEH : 202341 A 22 H)

OREAETHEE [ MRS S - EaRAQGELE L) (202247 A 8 H)
[https://www.mhlw.go.jp/stf/newpage 26587.html] (FHEHEEH : 20234 1 A 22
H)

P HFR o w Sy A AREYE (COVID-19) (. 2019 4 12 A HrdE A RMFEw LS
WEM ISV THER S, R G R ORGP EIELFE)N D, 202043 H 11
IR RS RS (WHO) 207 2 v 7 (R KIIT) 2R L7, Hikwibh
SN SN, =2—Y—F 2 RTiE, EREGICe v 7 X o iz L BERNSE
TOITENDHIFR 47z,

54
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5%?\§EW% EEREEIMLTWDH E LT, XEFT—ERADOFEOHEMSCE &AL
LTS R ENEERETLHELET L, AFEOBRBIIROLEBY TH

R

ﬁ“
B R

N

(#2—1) COVID-19 Community Fund @ S£#§&57
(BN NZ Rov)

E i AF 1 k7= v O8I B %k B 4 A
2020 5,000—40,000 155 1,000,000
2021 5,000—25,000 159 2,000,000

MBI DIRIE, A F N~V AR, BEHRCAETRELT GO, FENR)FEOWE

F D, ﬁ%ﬂﬁ-ﬁ* fEfE — e 2O, ERIETH D,

2B, BARIZBT 2HEUOBER & U TlE, HBEIF UK OSTHITAS 23 59~ 2 2o D15 e
L_gﬁémﬁ_ﬁLfW@W#%xﬁéhéF%ﬁﬁéﬁ%ﬁkxﬁéj®$u\m@
YBEERESEI A= a—0FHR SR, ®

(5) FMFEANTORGHE

LB fFIX, [Flexible-by-default] & V9 it % 7“(1/\50 AL, B EOFRE
OEENZRVRY | EAWICETOERBN 7 Ly 7 ZHNZH#E LT\ & LT, KEICE <
ZERYREMADLER T THD, DFEV ., BHEHNIAMIE L DD 2 LR FERK S
ICHAMERZEL LT ZEDRWERGREZEZ 510D TH 5,

MBI, AR T 5 Y = v X —ROE &K ZOE % B89 [Gender Pay Gap
Action Plan| 6O0ZH## L Tk, ZO—EE LT, 2020 FRNIZLETH [Flexible-by-
default] ZEBATE L L), FREOIZEEXIT- T,

T Ministry for Women, “COVID-19 Community Fund 20207, “COVID-19 Community
Fund 20217 X 0 3Bk,
[https://women.govt.nz/news/covid-19-and-women/covid-19-community-fund-2020]
[https://women.govt.nz/news/covid-19-and-women/covid-19-community-fund-2021]

(AR - 202341 H 11 A)

® NEN B RIS R TAF 3 5 S sk Ao MR IR HEE AR A8 (BEFE) | (2021 4 4
A 12 HZAT)

[https://www.gender.go.jp/policy/chihou_renkei/kofukin/rO03/ex.html] (FKEE A
2023 41 H 11 A)

" Public Service Commission, Summary of flexible-by-default key messages
[https://www.publicservice.govt.nz/guidance/guidance-flexible-work-by-default-
guidance-and-resources/summary-of-flexible-by-default-key-messages/] (Fx#&HEE
H:202342 A 9R)

% Ministry for Women, Public sector gender pay gap action plans
[https://women.govt.nz/work-skills/income/gender-pay-gap/public-sector-gpg-action-
plans] (KM R : 202342 H 9 R)
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EBIC, FM oo oA RERIEREZ T, BOFN THIZICAA 7Y v REBEO N A
FUo AL BRI N, LKA TIE, ZhOEEX TENOEBF#HERE L., KD
BREAS, N—hX A 28, ERIMEEEEHBE LML DE L%, HOBREOFR
A2 AN TS,

Fio, A, AFREES< 0ICH, /R BITEIEE 25K E L TRV A TE TR
V. HFHRLD [Public Service Action Plan 2022-2024] 6228\ Cik, #AEHKEDRIES
WEEIE OB, V—F—DFRRLY —F—2 v BT LV 2 v F =T 2D Lk
LERHEL, I, WEPODOT 4 — Ry I RFERET — X H I TER R A X BT
HELTWD,

RESIBRFIC OV T, BB Z L ICBREIM AR E L, M4 C3Ig, SMmoHED
S, HERIESEZXHE L T D,

' Public Service Commission, Guidance: Hybrid working
[https://www.publicservice.govt.nz/guidance/guidance-hybrid-working/] (F#&E&
H:202342H9H)

62 Ministry for Women, Kia Toipoto (Public Service Action Plan 2022-2024)
[https://women.govt.nz/sites/public_files/Kia%20Toipot0%20%28Public%20Service%
20Action%20Plan%202022-
2024%29%20November%202022%20%20-%20Ministry%20for%20Women %20.pdf]
(AR - 2023 452 H 10 A)
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% 3E HIRBUN OEGE

B IZE B O TICEIM N TEL T, Yo X —FEICE L THLABIRRNM
HIZEY LA TS, Lo T, K$i HHFBUFIZE T 5 2E—EOBHERTT25H 0
TR . =2a2—V =TV NEROHTTHLA—27 T RIZOWTHIRTIHILDOTH S,

B F—27 7 FOHE

1 ANOHER”

ﬁ—ﬁ?me\%@Tﬁﬁﬁ%%®%“%%@ﬁié%ﬁﬁ%%T%é<Wm1$6
A 30 HRF RO AN OHEFHEIX 172 T AT, ZHUIEEEO NN OB EZE 350 1ITHT-
Do

F—2 7 RIZiE, 200 DL EDORENEEL TWAH 2, 2018 EEBFHETIC LS &, ER
D 29%MNT VT HRT, BREDOT VT RO 63%NA—27 7 RIZEFLTEY, 2o
SBETETHADLAIAR LIRS TS, Fiz, 656 Ll EOFEROEGIX, 2018 F b
D 20 FF TR T 2 EHEH S AL TV D, 25 Rl O A FEB IR L TiX, 2018 4 i CE
£%®3 TOINA—2 Z U RITHEFELTEHY, ABITHEIMERICH D D00, FRAK

H®O 2FEITROICHEL T RELTH D,

2 BEY

EN#AERE (GDP) OF) 40% 2 AEH T RFEOP LM TH D, HFEENS—7 T RO
GDPIZEH®FAIEL, 727 /my—, BER, E - = P=7 U 7 OIEIZZ,
F—=7 7 FORFIE, - AT ERFICESLZEN TR, WEEOHMMLE
BEiA OB — b RAEEBBEIETE, BENIZIE, B, V1 r, 1LERBOIED,
BEREME RO BRI AN, T LTS AT I T 4 T REGOHEE I TAX—ThHDH &
EBIT, BERT L EFEMOREHE L THEBMICHh S TWD, £/, ERAZER
%Kﬂ%?é%—#n7~-i:/:—~®%TL%&ﬁbfwéo

F2H =TT K DTV OBHE

% Auckland Council, Auckland Plan 2050, Auckland's population
[https://www.aucklandcouncil.govt.nz/plans-projects-policies-reports-bylaws/our-
plans-strategies/auckland- plan/about the-auckland-plan/Pages/aucklands-
population.aspx] (FKFEEH : 2023 41 H 30 H)

o M HENBBEREBREG S (A —A N7V T =2 ——F 0 RO AIE]

(2018 ) 101 H

% Auckland Unlimited, Economy and sectors
[https://www.aucklandnz.com/business/economy-and-sectors] (FEHEH : 2023 &4
2H13H)
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1 &%) (2021/2022 £EEE) DAFEEES

Bk B %%0% 7,000 A2>5 7,500 AT, i 100 A5 150 ARk % fHE S 2 720 O
EEZ1T> T D, RIE O 9 BtD 61%., BN 38%., TOMMN 1.3% TH D, &F
— 2D =X =Dl ED Y —F =R TIE K 900 AD 5 HAMEN 53%., BIEN 47%.
ZOMAM 0.2% ThH D, BEIE, BINEN 45%, 7TV T HRMB 19%., A4V RB6 %, KF

PEREEZRN 10% % HDTW5D,

2 WMECRDL (2021/2022 4EEE) DOHEET

(1) mA
(HAL - B NZ Fv)

B HE X
EPERL 2,133
NSt — v 2 R 315
B4 - )4 35
AT 236
Z DAt 242
LA PE 297
A NER 137

HEl 3,395
(2) Wl

(WAL : 5 NZ Kv)

B HE X
NG ¢ 566
VR A 1 2 306
W4 « ARV —2H 1,081
Z Ot FEE 729
B fh 3T HY 424

aEt 3,106
3 EARBUR®

% Auckland Council, “Summary Annual Report 2021/2022”, p.33

[https://www.aucklandcouncil.govt.nz/plans-projects-policies-reports-bylaws/our-

annual-reports/Documents/summary-annual-report-2020-2021.pdf]

202342 H 14 H)

(&R -

" Auckland Council, “Summary Annual Report 2021/2022”, p.26 XV Z & 1ERK,
% Auckland Council, Auckland Plan 2050, About the Auckland Plan 2050
[https://www.aucklandcouncil.govt.nz/plans-projects-policies-reports-bylaws/our-
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=0 Z U KA, T A—2 7 2 REHE 20501 &9 80 MEFHE 23K E L T
B, ERIGEHSBFIZIROASNOTH D,

-FiE S 2 TOHRMEEDO—B L L TEBRL, 25 QBER 2R KIRIC

T D,

cRFVDTAT T 4T 4 E@H A VI =7 T ROFETHY . ~F U 0%

FKIZEV A= T REERIZHREE b2 6T,

-EEE AR TRIX, BT LPOFEHRFIHER, xR tlisx 2 AT 2

ZENTED,
WAL T 7B X ARRBTEERRBY AT LTE0 | Em, RFER, AR R R
Baeblbd,

CBREE L SULEE - BARTOLOOffE, & L CTHAL - Kk OFEDOT- DIz, B
IRER B 2 A UL ERE L L CIRE - R#ET D,
cF X ARLER F— I T NIIEHICEVERL, TROAEEEL N XS,

38 OB ~DBE BT 2 H

1 Kia Puawai programme

ETOHRPERTEICSET 5 2 &1, [4—27 T2 FEHE 2060] OKRBEHO—>&
LTHEITONTWDLERBY, AT AVOREFETHD, ¥R, 22T thbaEnsd,
elZl, By E o TOIXEAMRIT, LKHETIEIRLS ARETHY . ZHUERED
A VT 4 BNEETLOIHIBTHEERMETH L, LoT, Iy g, RT=
R2=T A HOYEERET D700, SEANLE L LT 5 o Hilk ¢ BRI %
JBEA L T\ 2%,

ZO—fIn, [Kia Puawai programme] 6 0CdHh 5, ZiuL, (EFN2WHITTHERZ D
Ty DarEy Ny —IZEREE LTREMTOEET, A EHAET O Y
VUV, ERE ORI E BT S 2% (Ministry of Social Development) . %% M3
BB AT L 2% 5 12 B OWHE 72— 2 25249 5 oo O JI#AT (The Solomon
Group) 2%EHEE L CTHE L T\ 5,

ATy 2017 BRSO F s by —mia L TiLVnWE X — A RE
L. 2OFEEDDOT v =l bR =T ¥ — &R Tz, FEPITHSBHREE & OFIHE
At & OEE LML L, B 2018 4 1 A2 bRME OZFEL ML, 2 A RIZITE —FH O

plans-strategies/auckland-plan/Pages/default.aspx] (B&KBEH : 202341 A 30
H)

% Auckland Council, Auckland Council's Kia Puawai programme wins again
[https://ourauckland.aucklandcouncil.govt.nz/news/2019/11/auckland-council-s-kia-
puawai-programme-wins-again/] (FH&BEH : 202342 H 21 H)

" Taituara, Kia Puawai
[https://taituara.org.nz/Article?Action=View &Article id=203] (H&HEEH : 2023
F2H 21 H)
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EEBRIBLT-, PHEOERKE LT, 3HOHHMEZER L, 30 AOFHHERICEN -7,
WHEa—2DETAIL, Moaxoa 27 b2 —T#< 2 & L2508, FEREIZIED
TVNVNTIRIAS ¥ ¥ V7 2BATHW AR H D, £/, FHEOMGE 2 LR
ELTWDDIT TRV, ZOREZFMA L TRBT2BEOZ B I~ P—T
HDHIZD, KANDODHRI BT, TORBESLII 2 =7 4 ~OEEIFELIIFFEIN D,

—H, AU ESTOREIE, aa=T 1 I2HERAME D > TERORRIZ
HleinZ &, BHOFEETEZHOINEE ZFET DD DR & B H &2 T &
LT ENFETOHND,

2 ETINI—RADER

—a2— V=V NEREEROETHLTOH, DTV IANHRIZKH LT, Vo ¥ —
WEOEY FEfErRT 5 EIFHEHY TRNWEBSZLNTWD, 20D, TR~DOT 71
—F L LTI, By noEnE BRI R T L &R D,

BRI, AIEFZEDO A ZT O BRIC, ML 721 Tide <. SHOEEBE DR D
FHEEHAE LT, KEPCRENR~A /) VT 4 EZ2EZOTNANT U AORNTZANBZHELE L
TWOHLHEEFZHEMT D, 2F0, VI AREDL I RBREEAEBRIEE AT ON%E
NRTDHZEIZEY, By APRAETHAEZTRIERA 2D TH D,

Flo, WHTHEARLEBY, By vEERS, BHICET 2 FEELERBLT 5 K
TTIT 4 ATHLIL, AR EZHEEL TV,

3 FHRRN TOERS

(1) #&5 - MR ZEDORIE

F =27 TRy O EIZ, B Ao ITIIERAT, H2HiE 1 HE TR
R7zERY ABMEESCY — X —HIZB W TILEOERE N, 7272 L, B 7 v v,
INEIBIZEEFED THEICRY A TNS,

FT. B - BMOERZ LICBREOERE ST L, 3VANLE6NAT LT -4 %
BHLTWD, LT, mWERICET DML 3E %Y 7 EHNMRNERIALEST T 5
NTWDRICEHLTWD, FEfkix, BROIEPBREICO AL S, Bl2E7 U X M
EAL KERES 2 — b X — DB TAL & 72 D, TALDSERRIC MED 3 2 IR X
PN FRE T OEEN 2 R T T2 DI TITARBER D2 WL B SEMICH D & v D E
WA T A Th D, ZAEZIRYERS 720, EEHROMA - A2 X 572000
BiHEEZ LKL Wb,

T, BICH A E LTRESGAICHE L TV T, REMAREREZNEKT 2 & BEN
B L T2 D, BlAIE. BRNBDOLMEEL RN FZO BMEAZ T 5 LB LTWDHR, ~4 U
D ERRMNZDBYE L ORNITMR R EDTEO DD, ZHICHTHHEDO—D L L
T, FEORIEOHMEEZ LT VWOoRBERDH D, ZHFHI v AN THESNRS
D, ZNTHYA VT4 IR TAMER LT O, flIZIXEDOaIa=T DX
ZERELTEE T DR, E0ER & ITRR D ARG CORRR. OV CEEE Lo
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BT R D Z L 2l T 2 _RELEL W) HTEHO FICHMBEZFATL TV D,

k. MEOBEMENEICIL, Y2 X =L RIEONT VP APRBRNT RSG5 < 0 3 E
ELTHEYVIAENTWVD, HEEBORIT. WUy pbiERSNI BREEZERT 5 <<
B0 #A, FiEz®mET D,

(2) BERHIZBIFZILRK

[Graduate Programme| "'OFEEIZIHBWTIE, ZHECREND LY A2 FOME N D72
WL, —EOHBERELZHREL, kL ~A 2 VT 0 ZEMBAICHEHA L TV 5,
[Graduate Programme| &%, BEEICBEET 2% L5205 Li-FA 2R E Liza—
T—rarBROEHETH D, ZO7a 7T NI INFAEIR, EFREE LTh
TV ERBHAERN AR, VAR — N ARHBIEEEOIEEZ T RN G, WG TO
RERZ T, A ANGL60A T LI, BRLEBREOF CTTF—LZ2RE LN s, BE
2HEENT CRIEZRET S, 207 vl 7 20T, BRI AMBERD BT b T,
AI 2 =T A DOEEMEE KM LT — X — L EMZE LR T2 L TH D,

Fo, BRAFOHERICHEE L TWa, Fl2IX, BINZORHAEIINVEE, Zofho
[EEE D KA N EDNTZIEEE L 0RO R O K4 03 E 7= G B R 07 A R H58 5 | 2k
HRFTWE oKD, B OEBDPERO RN EEL /LM A REENEETH D &
FEWIINZRY, 2080 REEMORLAZIET 5 HA U AA—IZZWERe~ A/
V74 AT 5,

(3) WEWHE

B, EREMARSC~Y 2 — Yy —0 5 20 AOoLMEEHL, V-4 —t LTOREL%E
BT DT m 7T LhERELTNWD, 207 r s 7 A820%, V—F—T vy 7ICET 20HE
aA—AD%ZHE, KRR e NERRINDHZ LI K HEMBROKE, £ LY
ENSDEENEVIAETN TS, SEBOTHE~DBNE L, SR ~D# &SN LT L
B, — ANHT= 0 8,000NZ Kv, H5F6 7 NZ RAVORENR» 1D, Fiflanty
A NV ATEGERERT R X D2 MBI L0 . BIEIZHW L TR Y, HRORIARITAS % OME
R X 5,

Fro, BT T, 26K L. YU X FEICHT I U v L NO B
EEOTWDHIED, TRy N =7 LA VR— WEH~A 2 VT 4) Xy NU—7 5,
BE DXy T =2 2E0 | EFSZRETLIFICIVBREOSNAMR L, FUSLHIZH
LB T 28T T 5,

(4) EHRMEORE

™ Auckland Council, Grads, interns and cadets
[https://careers.aucklandcouncil.govt.nz/go/Grads%2C-interns-and-cadets/2923901/]
(&M% H - 2028422 A 20 H)
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MDY = o X —FEORER L TH D GenderTick™<°, =D LGBTQIA+/R TH %
Rainbow Tick™% 5 \F T, M OTRZ L L TV D,

F 7o, AR ZREAMEIZ OV TIE, Mind The Gap™ & U > 7 L72FERHE 2 AKX KR — 4
N—=Y L TRAET L TETH D,

(5) BETTWVREOEMR

BRI IZ oW, HORBMEIIX ERERH DN, =27 T K- D7V TiT 16
HEFIZIEY 850 100% 2 Z TR D L OB+ 5, £72, BEBE - S—hFF—0D 28
ORI S FHTH D,

IRBE MR ™ & 13— B AFIHEIOES | & R ATV, TRE OB 72 A 288 L
TW5, EOHIBEEIZ XY | HIZ 20 Kl £ TEE TFEIETE 228, ZORMETIIAZET S
7o, AU UIIVRERE, ERICEHTE D,

B EHNIRK T, EEHEL, FHROFEMFEEL X — Y vy —ICHR L T THMEHR L2
T CRBR DO TR ER W, LN, Ny FORIELFFAI STV, Ziuxeetto
BlLEPDLTERLS RoTe, DEV | HIWEEL LTI, OB IZE > T, HiFOBEkR e
RBITAHTROVEY, BOLNHENI ZLTHD, MEREOEFIEZE 7 TITESH
TWT, BTV UATHE—INTHD LD TIERY, THEPESAN—2ERIT L%, H
DENMIERT WG ZAETIEDL L NWI AZ U ATH D,

(XK3—1) DO A=

" OKHE p.4l A,
™ Kahui Tu Kaha, Rainbow Tick
[https://www.rainbowtick.nz/#business] (FEHEH : 2023 42 A 20 H)
"OKFE p.24 SR,
® KR p.16 5,
0 OKFE p. 17 SR,
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FA4E REFEOTGE

ZOETIH, KMEDOHESEICE D> TV D RBEEOBHED 9 6, Bk Lok
HEMET HEFEEICHOWVWTRRNT 5,

% 18 Diversity Works New Zealand

1 A OBEE"

Diversity Works New Zealand %, 280 DN - CafE0y el 2 L83 5 72 H D4
M CThH D,

WSRO D =2>DFFT, LTO LBV ERSINTND,

- 24k (Diversity) @ AIZ K - T, Mg, BYEERREE, BT ED Z &,

< N (Equity) - 28672 7V —7 BNEET HEEEICKHL L, EOTNA—TIZ@THA

HbRNEREREFOND Z &,

- 215 (Inclusion) : k7 7 NV — 7% 8EE L, LD RE TEX 2L TR)

<R ERE S D ITEY e Z &,

FIEARIE, 1992 -, BERO YV =X —0E0 0 b  FHREICKHE L TW 72034
HAY & LTS 4L, MR BARM R BN, 2R AM OE BRE IIZ R T 2 i & CHHE
DFEMTH T, BIESLBINF LR OREE &l LR oiEih a2k Tk, K/, ¥md
Bz 72 655 Mk Bk L & bICTBIBERE O LICHRY A TS, k. 2 EMKD
28% M EFE 20 ALL T OFZERT, 35% 23 EEH 200 AL EOFZEFTTH Y | BIED 68%
ERMEENEDTND, B

B REEEOEE 2 Rl TS TH D208, PREFHZDOBEEERMITZIT VWS
HDOD, RADKEIZ, KENLOTFN, F c 2T 0 T OV — B AR
EDHWMATH D,

[F A DI DX, kD LBV TH D,

- HIE : ZERME. AN, SFEMEICBE T A MEAS OB E LD D,

- L ZRRBRBREICEDP N TV D RIERFRE & &IV HA TN,

- BE  BEURRZBIT DEERMEAREN - A SBERICET 5,

Fo. FEEZ, UTFOZ7 V=70 BT822 A MR A KD 0T nE LT D,

-

ezl

- KPE#EEBR

" Diversity Works New Zealand, About Us
[https://diversityworksnz.org.nz/about-us/] (FHEHEEH : 202341 H 18 H)

™ Diversity Works New Zealand, “Annual Report 2022, p. 4. p.21
[https://diversityworksnz.org.nz/media/5504/1022-dwnz-annual-report-web.pdf] (&
R - 202341 A 18 A)
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< BRI

- DY IRREE

- SRR EE

MR~ A YT 4

e R A A N=TT AT T DA
Rl TEN SN D N GEEE L EiinE)
CREBTENSND A

2 {&#H (2021/2022 4EFE) DS

wEIZ, R =065 AN, Ate 7 2 —064 ADBELTWD, L., K
TR 721 oM AR I DMEERY T D

kB ORIE, FFEOREE T 2248k - AT - WIENZ2BG 2RI L T b, A%
19 A, 9B 156 ABRLMETH 5, RIENZRTE RIE 14 fEH, 559 55513 16 fiJE, RmEuTiE
FHOENI6HEETH D, BIKD 26%BEM~A 7 VT 4, 21%PEEE - —2—a X
AN—=T 4 ThD,

HEIL 2BV R—F) &), I~—F 7407 -alia=r—var) N
Bl PREINILTND,

3 WMEORDIL (2021/2022 4EEE) DOREES

(1) mA
(BN : NZ Kv)
BB St
2 NI S P G4 1,266,249
FELE 788,073
FLE - Bl 4 - BB 4,908
aEt 2,059,230

THPAANRY N T AJE, FEEXI - ZEE, FEEEL WS EREREICBWTAELD
WHRERDORINLCESL TR, TAMOF ) AOBHKRTEFRER) L LTHZD

A

RFHEFEE ma—m XA N—=2 T ¢ OHEEIT DN T
[https://www.meti.go.jp/policy/economy/jinzai/diversity/neurodiversity/neurodiversit
vhtml] (GBI A : 202341 H 18 A)

% Diversity Works New Zealand, “Annual Report 2022”, p.12, p.13. p.18, p.19
[https://diversityworksnz.org.nz/media/5504/1022-dwnz-annual-report-web.pdf] (&
KB H 202341 H 18 H)

! Diversity Works New Zealand, “Annual Report 20227, p.21 X Y ZFFH/ERL,
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(2) mH
(HA7 - NZ Rv)

(= St
N# 1,251,385
HER 783,003
Z DA 81,363

aEt 2,115,751

4 OB ~OSEIZE$ 5 B

(1) BHET v /7 ADiRft

BRI, FEEIEL, V= o —FE R LIHEIZER L TRy, a0k I
BT ORKOREEL, MNORIZE->THEEZENDHDOTIERLS, Y= — K
W, FENWED A v Z—t 7 a Tt )T 4 RORBEE LA TV ENL TH D, TDTD,
b oD LLENEHMCE R TXA LRI EBNE L, EEHROFA. OFEN
R —=F =y 7 RN OW TR, B SR bR IIN—TR~ A ) VT«
DI N—T ~DEJNNZKIET DRESI DI 21T > T\ D,

ELO—KRFEEXETHLIEFERICHT a0 IAT 4 728V TH, B2 RIEN
BrzafioAx, LGBTQ = =2=7 ¢, [EEZE, £ L LML Vo TokRkx 222
BIZRVA oD u— R~y TZ2RRLTICEZATH D,

7272 L. Me—. [Aspiring Female Leaders] &\ 95 U—27 v a v S 3L MEICESEY
TTCW5b, ik, ZMEEXRE LEIIESCA 2 ) 7Tk, BBESCHEZ BT Z &2
BRI TR, BROLZMEO=—X1F, V—F—T v TRIDmEChb, BFHRY
— X =20 MBRICEBRR LW E WO EENRRNOTH D, o, ML, L £<
DEMINZY = —HEEIZRIZLTH BV, ZERRAMEE S > TE VR ADMEHKSCL L E
FOHZ T MERDHD, ZOHHEIRX, EOXHIC) —F—v v TRENZRBL TN
DH WIS TR Z T, Tv U T ZBARL T DORITONT, ZilE I TR
BT KA 2% RETDHDTH D,

2T RAYBT, BHEOREXNG LT HEANGHGER), AANOHRE TG & T D LR AGE
B BLpE L7k, AR & MR ZHEOZEMNEZ =T TWIe B AR, WTh o
FBOEBO TR E 72> TR T2 LI E I LA T, kx50 Ol &8 74
L., HEIZEHRT S Z & THEOMENE L THWDIRNETET,

— I ENENT 7« KVEEANMENE - > 4 — [ntersectionality (ZZ7EME) O&%
Ot &< ) [EEAEDOAIEX] No.137, 2018 1)
[https://www.hurights.or.jp/archives/newsletter/section4/2018/01/intersectionality.ht
ml] (KM% H : 202342 H 13 H)

% Diversity Works New Zealand, WHY WE NEED TO STOP TELLING WOMEN TO
BE MORE CONFIDENT AT WORK
[https://diversityworksnz.org.nz/news-resources/news/why-we-need-to-stop-telling-
women-to-be-more-confident-at-work/] (F#&MEH : 202342 A 13 H)
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(2) Diversity Awards NZ84

R, EE, BGOSR L AEEICET 2ERFFZ2EEZ L TBY . ZOBHIX
2022 T 25 A M X 7o, BEIIINTOEHE KL, 6 7 H TENENZEHEDRE
Ehd,

VU H =B L TUE, 2022407 7 A F U A FOFIZEHINH D, 8

Fisher & Paykel Healthcare (%, S « @PEOEW LR 7 SEFFAR, AR I 5 00 i
TEREDIRFNC 9 DA A Al « B3 - 58 L C D, Bl 670 AD 5 B 22% M MET
HHN, PIBRT — A Lo TN D72 ottt B L BbAESICEENT
W oTe, & ZCRARIE. 2020 4F 10 A2, AfEL TR 22 WEIRIRO ZotERs . Wik %
RIFNRRLFEL, BEWCHE LR OFEMELZ®EO TWIT 2 X EOmE AR Lz, €D
RPN TRD BV, 4 TIIAFHR EFERE T — 208 25T, W¥EHIC—EE,
U—rvav 7 HbBETEL IR Tz,

BIOBE A —J1— @ Lion &, £k - GFEMEIZHICELWZ & Tidz <, fisEo NA#EH%
S U 7o AE B RS R S E N D L B 2TV D, 2017 FEITITAEN O G K 7 & fR il
L. 2021 FEIZIIHE O 51.4% &2 N H o7z, BIEIL, HIZF—L A U R"=03HEbLY &
W, SEREETE DR DS S VICERV A TEY . HLEHBESCE RIKBEOENREE
HEL, 2030 £ TIZTF—L T LB L EHHEIEL L LTS,

#2487 Global Women

1 Kk oBEEes

Global Women |%, UV —%— v FIZBITHZMEEZ L > T, =2 —Y—F 0 Naits
By - BRFHIRINTELS Z & 2l e LTWD, s BEIE, AL, iz, ESGHTE L
T, =a—V—J UV FERESOEICT 22 LT, Z20EDIIFZHERY —F—v v
BDRETHDLHEEBEZTND,

FIHRICE, ) —F—D2B & LTHB L, AELEP->THhHITEI L bl &
BUSDOLANED TNTH 72> T D, R EOBFESCEkIIRk 2 TH 505, B DOH 8T
V—F—W R &E 2RI LTEBY, FEHEICLOIANCLEZEENLH D,

AT, BBFOSBOHEN VAT, A "=y 7EERXNGEMEOEE %K
HELIZ, FICSRIOKRERETCAREZHKHET D20EDNBIRE SN D, F2%H1L 500NZ R
v (Bitk) Th D,

% Diversity Works New Zealand, About our Awards
[https://diversityworksnz.org.nz/diversity-awards-nz/about-our-awards/] (F#&H&E
H :202341H 23 H)

% Diversity Works New Zealand, 2022 Winners & Finalists
[https://diversityworksnz.org.nz/case-studies/2022-diversity-awards-nz/] (FHHEE
H:202341H 23 H)

% Global Women, About Global Women
[https://globalwomen.org.nz/about/] (FEMEEH : 202341 H 20 H)
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2009 FEDFRNLHE PN 90 N TH o= BHD, BIFEIX 400 NEZHEZTWD,

2 il (2021/2022 4EEE) LTS

HEIL, REEETOY == 705 S iL7c 10 AOZ T, #ifko ¥Rl o 75 W
PEZRDTND,

FHERIEX, CEO, 74 L7 ¥ —2 N, B 7 A Toh %, [Champions for Change * Global
Women 7 RAR AT —] OWYT ¢ L7 X —i%, ME—DBMET, gilkiZ Rk FEERITOREA
Thole, [V —=F—=2 v FITBIT LM OBET 4 v 7 =13, @EREMZEFOY —
F—BRICEFORBREZFFOLMETH D,

3 MBoRIL (2018/2019 4EEE) DifEELss

(1) mA
(AL : NZ Rov)
BB St
LA GINIYE 2,899,991
Z DA 5,500
aEt 2,905,491
(2) mtd
(AL : NZ Rov)
FE SHE
aEt 2,648,512

4 ZHEOGE~DOZENIZET 5 B
(1) Champions for Change 8
Champions for Change (%, Global Women 23342 L 72 80 A% 2 5 fc ik s EEE S

87 Global Women, Our Board, Our Team
[https://globalwomen.org.nz/about/board/] (F#&MEH : 202341 H 20 H)
[https://globalwomen.org.nz/about/our-team/] (FH&HEH : 202341 H 20 H)

% Global Women, “Annual Report 2018-2019”, p.47 XV FEH1ERKL,
[https://www.globalwomen.org.nz/wp-content/uploads/2019/05/Final-Annual-Report-
2018-2019 3-May-2019.pdf] (RAAMER : 202341 A 25 H)
FHEOSFHEEIZ4A A 1 ANGEFEI A 31 HER>TWD, 2023 42 H R T,
NP STV D FEURRE O RIL 2018 24 H 1 A2 5 201943 A 31 AETE AR
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% Champions for Change, What it means to be a Champion
[https://globalwomen.org.nz/champions-for-change/what-it-means-to-be-a-
champion/] (HAMAMER : 202341 7 20 H)
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(3) Breakthrough Leaders Programme?!
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BRI ZXFsh T, V—F— v 7 TREREZHT OISO 74— Y —
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% Global Women, Activate Leaders Programme
[https://globalwomen.org.nz/leadership/activate-leaders-programme/] (F#&RHE
H :202341H 20 H)

' Global Women, Breakthrough Leaders Programme
[https://globalwomen.org.nz/leadership/breakthrough-leaders-programme/] (&R
H 202341 H 20 H)
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3 MEORDIL (2021/2022 4EEE) DREEH
(1) BmA

2 YWCA, About Us
[https://www.ywca.org.nz/about-us-national/our-history/] (F#&MEH : 202341 A
19 H)

% YWCA, About Us | Auckland
[https://www.ywca.org.nz/auckland/about-us-auckland/] (F#&FEH ; 2023 4£ 3 A
9H)

* YWCA Auckland, “Annual Report 2021-2022”, p. 6 L 0 ZFFH1ERk,
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» YWCA, Workplace Workshops and Events
[https://www.ywca.org.nz/workplace/workshops-and-events/] (Fx#&EE B : 2023 4
1419 AH)
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(3) Gender At Work?”
2022 -, V= U X — PR HEET D EESCHEKRNE XD 2 = =T 4 [Gender At Work |

% YWCA, GenderTick
[https://www.genderatworkcommunity.org.nz/gendertick] (F&M%&E A : 2023 4£ 1
H 19 H

" YWCA, Gender At Work
[https://www.genderatworkcommunity.org.nz/] (&HEEH : 202341 H 19 A)
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