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pdf] (E#HZEHE : 2026 4£1 A 18 H)
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[https://www.mext.go.jp/a_menu/shotou/kyoin/mext _00003.html] (FH#&HEH : 2026 1 A 18 A)

¢ SUHREE SO RS BERBROER2TFHEERICOWT) (202549 A 1 HFAT)
[https://www.mext.go.jp/content/20250826-ope_dev02-000044427 4.pdf] (FA&MFEHE : 2026 4£1 H 18 H)
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SEAHBER LR (UNESCO) 728 2024 AR LEMEEICBWT, #A
KEH\E®ﬁ%*ﬁﬁ%b%f\ﬁﬁ%ﬁ%?@ﬁ@f%é:kﬁ%ﬂ%hfnéﬁ

BARMIZIX, 2030 - F TIZHE « FEHE T 4,400 JADOBEMHE N MLE L T
LEDOTFHERLTEY, BARSA V770 REERHINEEOEFIEEICBWTIE, #
Tz B2 NI L, e RBEZ+ IR TE TRV ENRFERINATNDS
E0y, V7 HANTT 7V I HITIIREIZIER T 2 F A A EFED 20, 2030 £ TIZ
1,500 J NDBMBENRLE L I D,

o, REAREW IR (OECD) BEITL TS [HEEKO RL#EL (Education
Policy Outlook 2024) | (ZHEWTH, [FHERE~DOXfIs (Addressing teacher
shortages) | &9 EAZFHIT T OECD MEEOEHDO ST 21T > TWDHUE0, £D
2023 4£5 ] 14 HIZ GT E 1l « @IRABREZENMES . ZEARPFETH I
HWIRETHL Z ENFREE RS2 by, HHAKETHERNENREE 2> TWND
ZENER D,

B2 HARDORKRNR

GRS TR, TTEAETAR R ) (BT 2 FEeiid) 2 2021 FEICEM L7z, FFEES
A1HRRRICBT S MERICEY STV D ER) & TEBRICEE SN TWDEME ©
R BEARRE AR L L, DNFER, PR, mEFE, FIEFROEE T,
2,065 N (REF 0.25%) OHEAE 2 MR LTz, HEIARZENEL TV D FREOEIA I
4.8% L 72 %%,

ZO%, LHBFETIE, 74 —T v 7L LT, 2022 15 2024 FEEEITH T
T, ZRENBHEERSNS ORBRIUICOWTHBEREES~ TV 7V &2E L, 7=
THA FTARLTWND, ZHICLD L, 2022$W?i hE L) LEAZTHEERE
N6, TRERE] LEZT-HEEEESN 22, HBAb L) EBZTZHEERZESN 40 LW
IR TH o7z, 2023 LYY OBENA I OMRPUZ DOV TIEL, 2022 FFEE Y 4] & b
WET TME L B ZEHBEEESN 11, [FRE] &2 -HBEEEELN 28, [E
fbLic) LEZTHEZEBRN 29 LWORERTH -7z, 2023 FFE 4 H) & i L7z 2024

5 UNESCO [Global report on teachers: addressing teacher shortages and transforming the profession | (2024 4
2 A 26 H%1T) [https://www.unesco.org/en/articles/global-report-teachers-addressing-teacher-shortages-and-
transforming-profession] (F#&MHMEH : 2026 41 A 18 H)

6 OECD [Education Policy Outlook 2024 (2024 4= 11 A 25 H%17T)
[https://www.oecd.org/en/publications/education-policy-outlook-2024_dd5140e4-en.html] (FHEHRFEH : 2026
F£1H 18 H)

TGRSR (GTEIL - &ARBERKESEG - 2AHLVE—FNQOF#DO 2y a v EHTEROY RS
[https://mext-gov.note.jp/n/n1353207df9d0?2gs=b009472bb2cal (KM H : 2026 4£1 7 18 H)
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) LERTHEEBERN 35, Bl LIc) LERATLBEZERN 22 LVWHRERTH
D, AT, [ OHEEZERTEB W THIIAZEORIAKIRE L TR LW Z & 238
HMNERDEL, ] EWVWIGHTE LTS,

Fio. BEGSEREEAEN 2025 FEIZFEM LIZPAICB VLTI, 2024 FEITAOR
Al S AL 5 R E/NFL « HEREAETIC DWW T, K 20% DR TR E & #%B (2024 41
AKELE SN DHEINEE SN2 o722 ENB D L) LTnD ET 5 HARE%2 W
LT LY, ICERFED 7 v —7 v THREME ST O LBV | BEREDRDUITK
RELTEELWAEEEDNEL X 5,

EI3F ATV FORN

AT T RIZBWTH, ZERNRITHA LR TIR 6 RWEED—> L L TR
INTWD, EEHFEO TR (ERFE) AAXRLTWLHREEFEICEWNT, B#Hl, BZEOHK
HEEFEZTIOFRU EOBRETHL ZENERINTWDY, Fo, EF) 202546 H
(ZHE LT BB 20 2 EF A MIT O (Schools’ workforce policy and
employment law conference, LA T, [EHFEEESE] £V o,) ITBWT, HEBH
(Recruitment) & &7 (Retention) DN EH %iﬁﬁ%@—“)“@%é 5. BHEAE
(Department for Education) ORkENF M L7,

BEATRARLTWD (47T NIZEBT 5 FREIE 578 /1584 (School
workforce in England) | (2X % &, 2024 11 ARFROHBREH (75 A L KON
— b2 AL) 132,173 A0 RERIT05%THL (MER1—10DEBY), —ATDL,
HARDEERNREDORE (2021 FFAA%E ARFR T 0.31%. 5 H 1 HFAT0.25%.) KV b
TARBUCRZ T 5050, RRHTH D 2021 Fi A THEAZ T 5 LIZIER CEME
(0.83%) L7250, BHERROMENIMEL LizaaF 7 A VAT Iy 7 BTOBIEIC
BNTH, 0.3%RELHRS L TV DI1E0, 2020 4 LA Z 1T TV 2 K B30T 2024
FICSEO# X & AT,

A SN GV AV N e Té%(é!?'f‘t}: Al 1 oW T O ERSUIIEE
HORARNT, HEHRFAIZBWTAZE SN TWEIRRERZDOLOEET, HEXKERZ
ME#L - éfﬁﬁ@ﬁfﬁ’?aﬁﬁl Z ER L TV A IER - FEF EE B (WEEJZEF'J?QHijﬂEF'O)%’IE
LEte) ICHEEZEREE R LEDbEE LD TEHo TR SN,

O HERLFE TTEEN AR ) ~DOFEFEIZONWT (T o7 — MEROLFEREER) ) (202447 A 9 HHT)

[https://www.mext.go.jp/content/20240709-mxt_kyoikujinzai01-000022259_03.pdf] (F&H¥*EH : 2026 £ 1 A
18 H)

10 REANFRATFE S [REA S FRBAEHE OFE < BEFREICBE T 28 > [https!//kyotokai.jp/wp/wp-
content/uploads/2024/09/%E2%91%A52024% E7%B7%8A%E6%80%A5%E8%AA%B2%E9%A1%8C%E9%80%9F
%E5%A0%B1.pdf] (RM&HFEH : 2026 41 7 18 H)

11 House of Commons Education Committee Teacher recruitment [Teacher recruitment, training and
retention] (2024 45 H 8 H%&1T)

[https://committees.parliament.uk/publications/44798/documents/222606/default/] (FEHBFE A : 2026 41 A
18 H)
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—MEmE LT, BEXLEH (FE) X LT, ZEOEBEEHK (fH) B ARET 55
WCHEARRPELDZ L ERD, BEARARPELDERNITHRLAZZDNLD,

5] 2 1%, European Education and Culture Executive Agency I, [#(8 ® &E{l.
IREAFEL O, FEEICBIT 2 BMELE OB SWBERERERS, B0 R R
MABDIVHFELTND, MR T, BELWERGEREE., A ML A BHNICRIT 5 E4E,
FEEA RO GE ORI, BURIZHE 2 &, X, BHkICE EE 0T D Z & oRIFITHE
TOERZBRTSEL2ERERVED ) LB TNDY,

R FE TR, BARDOHEE RN DR AE L 2BENREREZKELL —2D LB
BEHLTWD, BIRFIOENZE - BRGENOTEREML TWL =T, Y FRsbT
RN ARRELTHWARINTH 5,

12 Department for Education [School workforce in England] (202546 A 5 H%4T) [https://explore-education-
statistics.service.gov.uk/find-statistics/school-workforce-in-england/2024] (F&MZEH : 2026 41 A 18 H)

13 European Education and Culture Executive Agency [Structural indicators for monitoring education and
training systems in Europe 2023 (2023 4= 11 A 30 H3&1T) [https://op.europa.eu/en/publication-detail/-
/publication/b3208be4-932d-11ee-8aa6-01laa75ed71al/language-en] (B H : 2026 4£1 A 18 A)
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RB. AT T RIIBITLDHAERENEL LEROMHICE 2> TE, AARLKRE
SRR DHEEHNEIZOWTHMEST DL4ENH Y | RETEARW 726 BRI S TR

%,
[M%1—2 : AAICBIT2HERENE U HHEEMER (BRCH L0 EEER) Y]
X% e EAN A
RO REIRFRICH 9 KEERHIZXK Y 20-30 R
I o HEMNRIN L. FEIK -« HIRBUS S B 2 2R,
) %§?§§§§;$“* BRI 72 KB A B A R EAEOBIMICZ LY . T
" " 5 B D FLA Ta e N TS < U B I S R 2 7% 1Y
o,
BERERO(T BB IR ek . BB AIEE ICRAK L
_ FooTe B A S AT LT 28, B Fe D o
b I 7 ~> . SR
BaRSIIEHBR DD g g o EREE & LT ORI A
@ |F=nre .
i 2 A TR e e - )
s aR A O flpa 2 1 7T 0 B TR R 3R T
VT TR,

U B THETAR R OIS =SB EERZESICB T 2B H]) [https:!/www.mext.go.jp/content/20240424-
mxt_kyoikujinzai01-000035670_02.pdf] (&M H : 2026 421 H 18 H)
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H2EICRWT, 2021 £ ICHE i SN TTEEARR] ([T 2 EEeHEAE] (2fih
RO AROBEEREDRIIZOWTE R LN, EFENFRZIRY Tk, Znllgio
At 2R T D ENTERN-TZ, BARTIZWVONLHE REDOMBENEL Tz
7259 D,

EESDZBERIRR AT LTI A, H2REES CREETREZRS - 1948 4F
4H2H) CEEICHEERBIZEATIEREN I TV,

AR RPHIESE N R LD T, HERENECUHBIIRARHEA 908, YisE%E
IZBWTIE, BEHENEF IO OWERIIFFEOMEETH D LT 5B RANRICHILZ
N, SHBEL I DHEDOHARER AL ED L IO DOIVEM L TWAHAR Y, YE)
5. ZEOFFBRIZOVWTRVEY 2 L TCWEE TR 25,

[ LRI 58 B — B TE BB BRI TN VOSRGOS S H ok 5 TH O F

T, ZDEHEEITS HIC A ZFELEDENT S5 LEEHZE R ETROIT, KRS
BE2L TS B, LFEHDTE & ITEZEPEGIC oS0, brntiy 7 EEFT
BB, ZDEEFEDHEF, AN E 50 55 51T L TN TS BIAETH
270 |

[ BRTFEA R —HE DA FLRE = B1F, BYCHEE 1T TIER<S, P LAABTH
0D, FELETHEDTHNFETD, EDFEALPEICHEN T, ELEEICHEND T4 TR
WEino ZEid, BEEICEOTITEZ LICEAETHVEL T, BELHEHDL 5
IC. ZDREINTRA DL F D TESDTH N FT, L IIZHELEDE P oo
TEBIFRITL, FIFE S BHFEEPEHI DL E L L 5IC, —D2DKE 2K
/%, BIEE DIFER LS RN EN S S EICBERL THESZDTH D F T,

15

EESRHmEMmRE AT A [H2RESKEE TRZESE 155 (BM234F4H2H)
[https://kokkai.ndl.go.ip/#/detail?minId=100205261X01519480402&current=2] (MR H : 2026 41 A 18

A)
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BoE ALV FIBITAHEHEICONT
B FRHIE

BAREA LT Ty RICBTD2HBEHIEDOBENCONT, KE2-10LEY, —flER
L7ce BARTII/NAK 6 FH, RER3EMOBE IFEMMABBEHE L INTWDH, A
7T RTIE, /N (Primary School) 6 4E[H], %2242 (Secondary School) 5
FEHOGF I FEMPBBHE L SN TWD, Fio, KWEK2 — 1 0FOIENT, —ROF
Tf&f“&iiﬂ%‘\iﬂ%ﬁffo?f%[fo?&ﬁE@:_X‘%ﬁ%?ﬁ?b\é’%’)ﬁzETE)GC%Z%:%T%ﬁﬁ‘é%‘%UZ%
4% (Special School) <0, JRRSLFEK NS OBREEEOHAICELY ., BHOFEKICEY =
ENTET, MOFETITED 2HEE2Z T O WIREICK L THE & #7217 5 B #
BEHES (Pupil referral unit : PRU) 3& %', ZDIE), RiEEEDPBF O 1 LIkt
LTHETHEBETOEEEE (F—227—V 7)) BROLLATND,

[(ME2—-1: BREA T T2 FOFHEDENMRD —FICONT (ZHICEE Y
FEAER) ]

ZES ol Sfr TSk mere | B0 BREE
ey Stage)
Nursery
3—4 Dhlog 1
R(AJJ*%'%D EYFS
%)yt 4—5 [Reception 1
GRS 24E)
A
5—6 1
~ KS1
6—7 2
7—8 3
Primary School
\r“-‘r
5 o U .
7INZERRE 6 4E[H] KS2
9—10 5
10—11 L 6
5 4R o
oy 11—12 7
4 1213 8 KS3
Secondary School
=3 13—14 & = 9
SRE==Y 54 (o 25 2 435 5 4[]
BEA 14— 15 10
KS4
15—16 v 11
T SR AR 16—17 12
i Post-16 Education KS5
A g s < g g
1718 (PEZRBE: > v T En ) 13
mé‘FiﬁZ% 18— M#ﬁ%

16 Departmegat for Educatlon [Glossary| [https://explore-education-statistics.service.gov.uk/glossary] (Fi&MRR
H : 2026 2

17 XC*Bﬂ”"%ﬂ! 1‘*—{ {'t.)J [https://www.mext.go.jp/b_menu/hakusho/html/others/detail/1318188.htm ] (F KR
H : 2026 1H2

18 HRFFEE T X ) ADFERGRHEK
[h%tpsi//w)ww.mext.go.jp/b_menu/shingi/chousa/shougai/O15/siryo/attach/1374963.htm] (B H 2026 4
1H29H
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Fof SRR

A 77 NICiE, e SRR D 5, FREWVIZONT, IR2-20LBD %
Lz,

F9. [AEFK (State School /State-funded school) | &, [FLANLZFAR
(Independent School /Public School) | IZ KB S5, ANEFRIL, EH 6 ERE L
MG AR ZRRBR LT, EEEIROIMBEN M INTEBY, BEHNNERTHDL, T
SFRETIE, BRI ST, RERNMININD, BB, 47T R TIEL

iR LBV Public School 1%, AR TR S FALFR 24T,

Mz T, NEFRIE, THG BInEER 7&K (LA maintained School) | &, 747
I— (Academy) HEEFE IZHHlT 52 L TE S, M7 HIRRHERFFIEL, B
FHHAKOREAE, REOLENY) T2 T LOEMAEEFEICLY, a3a=FT1RX7
—/L (Community school) |, [ART7 > % U —227—/L (Voluntary school) |, [7 7 7
7 —3a A7 —/L (Foundation school) | IZ&Z LI IND,

T HT BRI, W BIRIR BMNE LIS IEERI 0T 1 7 X —EE HR

(Academy Trust , Multi-Academy Company) {Z & 0 #E S TW5, HHEENE
S FraF Bl FaT DTS BERRVEN, BEEROZWEZHEA L L TE
THZLEBARETHD, SHIZ, TATI—AT =TV —=A7—iZnEshbd,

ARE LGS D &, IFEFICHERPRENDN DD Z DB A D, BIHDO N & 5% LT
b, ERIGEVEBML TV ATRIIDRNEAS LD LZote, £ 7T RS
EVRARAERRE & OB RZHBMOE. DAL, FROETITH ST BREKIZE L T o T
G370 T UM T I o 7248, 2000 FRUCHLT BIGRBISL LTV DT B 7 I — i
FRVBAINTZZ LIV, REFITHEICEREZBINVTINONG20 S56< 72> T
WD E WS TEEFIZONTHZ TSN, £o, HITOFROKED Z & 2 LAENE L < &
STV, BUETIE, £ < OFRDES TS O Mo HISICALE S 2 KEUWLR T 7 I —
EEMEICEL TR, Hillk e ORRMENRFEICR->TVDHEDI L ThoT,

Fo, HGF BIRHRHERFROBERRAE T BIGKR B INDL N, A 7T
R PH S BRI ECE PR OFE Tl MG BRI PR OB 7 et 2B E - A2 LT
WHHOD, EEOFEH7a 2 RAIFRNREML TNDEDZ L ThHoTo, WERH DR
i, FEBBbHmBEICEADY | FRIIIRALY b8WERZ T 5 & Vol H #
T,

B, INFR EPEERICTEIT DR ONRIL, NFE TR, HF BIRIERHERF 7R

(63.9%) 2, THT I —HEFEK (46.1%) & EFEl>TWDH28, HEZER T, #5
FIRRMER AR (17.0%) L7220 T 7 I —EEFK (83.0%) HNR¥2LHEDODTWD

(MFE2—-30LE),
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Fo. FREKLOREAFEROHBEZNFK2 —4 - 2—-5DLBVEI LT, NEKT
TR s IREAER L I LTV D DICK LT, 22 TITH s - IRE A
NEIMLTW5D,
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[ME2—2 47T FIC

BT 2 2HHEUNC AN T (BB L ) B2 10 2 2 2 2 2]

EFED N L COE BT
ERRLN A

Koy | MR | AR o X | JhD | e | B | BEMR | O
CETONIR N % | Bereen) | oxa)
(% 3)
T EGRERE U, E b EATlE
2o iﬂég HEAEOB LT 7 5 7
R — ) EECEHAIE DB LS 1T 72 v N . N .
(Community | + b1 - 4L FI AT chrh | FET | PRI OB BSOS
school) HEFEONFREER LN COEFITH T :
R
B |y fmj;: HIERER L, W D RGHIE
B et | BT U L REEIRIC K> TR SRR g
(State | porsps | MBIA7 = | ok DO | e | mwe | m | masr | o
SChOO]. (LX . (Voluntary :I—l:\:ﬂﬁ %@%!i \%#&. i@?%ﬁj‘ 75)7]',%‘ <,££3‘7H') B = R
J/ ; aided school) iy o4 Li ke ,:,;F -
State- ma:inta ﬁg?\]\(;?)ﬁ?jﬁg ;J"C@ BRI
1me b
funded | schoo) W7 TR R L, B0 5 BT
LT e | o
¥ l% N . 57< 6i% n N 3 Nyt ©
(Voluntary | ) mpidr L, RIFR0AL Sz | (epp | D00 | IR EET AR
school) fEm T 5 )

19 Department for Education [Types of school] [https://www.gov.uk/types-of-school] (FH&HZEH : 2026 41 H 18 H)

20 Department for Education National curriculum] [https://www.gov.uk/government/collections/national-curriculum] GR#&HFEH : 2026 43 H 2 H)

21 National Governance Association [Types of school and trust| [https:/www.nga.org.uk/knowledge-centre/types-of-school-and-trust] (F#&HZEH : 2026 41 7 18 H)
22 Department for Education [Establishing a new academy: free school presumption| (2015 4F 7 A 23 H%4T) [https://www.gov.uk/government/publications/establishing-a-new-school-free-

school-presumption]

(MR B - 2026 421 7 18 H)

23 Department for Education [Contract of employment] (2023 4F 10 A 25 H%&1T) [httpsi/neu.org.uk/advice/your-rights-work/contracts/contract-employment] Gri&fHZ#E H : 2026 £ 1 A

27 H)

24 Department for Education [School teachers’ pay and conditions document 2025 and guidance on school teachers’ pay and conditions] (202547 A 16 H%1T)
[https://assets.publishing.service.gov.uk/media/687a6260312ee8a5f0806bb5/School_teachers pay and conditions_document 2025 and_guidance on_school teachers pay and conditio

ns.pdf] GRA&HFEHE 2026 4£2 ] 3 H)
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https://www.gov.uk/government/publications/establishing-a-new-school-free-school-presumption
https://neu.org.uk/advice/your-rights-work/contracts/contract-employment
https://assets.publishing.service.gov.uk/media/687a6260312ee8a5f0806bb5/School_teachers__pay_and_conditions_document_2025_and_guidance_on_school_teachers__pay_and_conditions.pdf
https://assets.publishing.service.gov.uk/media/687a6260312ee8a5f0806bb5/School_teachers__pay_and_conditions_document_2025_and_guidance_on_school_teachers__pay_and_conditions.pdf
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b %ggéggﬁ%n&lzﬁ LN TCOE ﬁii%T)( (gﬁ) gg# }E%%)Z\ i} g@é ;@L%
(Foundatio N e e =
Tt - T MEIDOTTFAR B RS
n school) o
DT
[Ham]
- W BIBENGMN. L TEY . EnbE
B Rt EZT 5 I
FEERHA)CHEE IND g
—EOHNET LY [ EERE (] U
\ BOREREIEZMEICRETE ) (Acade
THTI—A
7 —)v [z "—%— -7 77 I— (Converter oll) . my e 2 .
(Academy academies) ] (4} EE Tl\‘/fglsti / (E5) (IS SRS
school) AR D R WHERF IS, B ERINCT T Acade
X —IZHRHL L 7R my
ziT [AARH— 77 I— (Sponsor Com)pa
(Acad academies) ] ny
emy) PRI E 2 40 % é?’fﬁ’%ﬁﬁ%ﬁ;é
s e, THT I —RRITER S 2 P
e [HE]) 7 H5
- WIFBIBENGHNY. L TRBY . ErHE e
EEeRMtEZ T 5 é?jﬁ‘:
FEER B CHEE I ND (Acade
Y2 — :%K@ﬁ:f\%z’“@i@ ﬁm%ﬁ%b\ (f3 - J my
school) [7V—x27— (Free school) ] %cualfile
TR S T2 5% my
[T - FI=HN Iy C(I’lf;‘)l’a

(University Technical College) ]
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- 14~19BDOEEE RS
- RFORERAR LY —L LTS

[2%#F4 « 27—/ (Studio School) ]

. ﬁﬁﬁﬁiﬁf\@ﬁ%&mk@é%ﬁ
TR

- FRI AR A 2S5 TR BLEY
TR TOFOE BRT D HE ik

o AEFEITHUROTE oA o —F Lo
|BRAA ST N 00Y 1 Wi pave (: = A NPV WA 53
HESCEREZH T HD X HICEEHS
NI= ) FaT D> THRS

FLST
Phna
ndep .
endent L - e % o . .
school <ﬁ{:§) {jf_‘E'\ FRZ%% {jf_‘E'\ {%E’\ X]L%{
/
Public
school)

X1 2 CoMGAREERTIRIE, KA FS (Governing body) ZFFOZ & &> TN 5, RaDRE. RE. BEFN A AN—LRD, FRITAOAKBIINZ, REOLAMEORH T 0
ERZHEED DR L RIS ZE 5 %, , .

DB B - A - ROR - RSB L T OMIRE BE SN DB AN DD, - ) ‘ )

CEEISHEA S - $54EBUE (School teachers’ pay and conditions document : STPCD) (2B W T, A 7T v ROBEOKE R OEBRICET2EMEERED T b,

: Ofsted (22 TIE, AR 5 Hi TR

I

25 Department for Education [The constitution of governing bodies of maintained schools] (2017 4F 8 H %47)

[https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/640562/The_constitution_of governing bodies_of maintained_schools_2017.pdf] (F#%
WMFEH 2026 41 A 27 H)
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(K% 2—3 : A7 T FIZBY /MR O P EFRE (BIICER L E5EK) *]

X5 R #E (%)
INENFRE (State-funded primary) 16,743 100.0

H7 BIRIRHER 1 (LA maintained) 9,032 53.9
a3 2=7 4 A2 —/ (Community school) 5,052 30.2
N7 & U —4ih A 7 —/L (Voluntary aided school) 2,072 12.4
NN J—F =2 7 — )L
A7 &) —EBZX 27—/ (Voluntary controlled 1,428 8.5
school)
77T —var A7 —/ (Foundation school) 480 2.9

755 2— (Academy) IEEFFE 7,711 46.1
T N—HK— 777 I— (Academy converter) 5,687 33.4
AR — 77 I— (Academy sponsor led) 1,839 11.0
7 J—RX 27—/ (Free schools) 285 1.7

INE SRR (State-funded secondary) 3,456 100.0

5 BB IRHERF 742 (LA maintained) 587 17.0
2 2=7 4 A2 —/L (Community school) 253 7.3
RT7 B 1) —ih A 27—/ (Voluntary aided school) 170 4.9
RT7 2 —4EH A 7 —)L (Voluntary controlled school) 24 0.7
77T —3a A7 —, (Foundation school) 137 4.0
VT4 T /naY— - L v (City technology

3 0.1
college)

7 HT 2 — (Academy) iEEFHL 2,869 83.0
Iy R—H%— 777 I— (Academy converter) 1,711 49.5
AUN=L =TT I— (16775 197%) 3 0.1
(Academy 16-19 converter) '
AR Y —+ T H7T I— (Academy sponsor led) 815 23.6
AR — e THTI— (1615 195%) (Academy 9 0.1
16 to 19 sponsor led) ]
7 J—RX27 —)L (Free schools) 245 7.1
7Y —A7 = (1655 195%) (Free schools 16 to

30 0.9
19)
D= NR—=UT 4 T =H) - v Y (University
. 44 1.3
technical college)
AH VA« A7 —)L (Studio schools) 19 0.5

FIEFIEHLAL T D ZLMBAFNEDRNI END D,

UK FERIC Y 720 BB L BEE EEOFR T, 16 mLIBEOF ICHBT 2RI L T\ D

BHL TSI EnD, HHE, YEEHRIIED TS,

FOFR LR L LT

BHHEOIERIC ST B LU ICHEA RO CTIX. T« 727/ my— Ly URAEPEER (M7 BIGE

HMEFEAR)

ELTHEMITON TS Z &b, HH L, YFEHELTORKDICLVEHEL WS, ErboEeiR

XD Db OO, HETEZ LHTHIBEN LML LEZRTH Y, BRRVT 7/ n P—HELZELAL TWD,

26 Department for Education Schools, pupils and their characteristics| (202547 H 5 H#1T) [https://explore-
education-statistics.service.gov.uk/find-statistics/school-pupils-and-their-characteristics/2024-251 (F#&HRFEH : 2026

#£1H18H)
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https://explore-education-statistics.service.gov.uk/find-statistics/school-pupils-and-their-characteristics/2024-25

(M2 — 4 PEEBOHE SRR E Y EH1ER Y]

T ARASEE | ARPERE | aummkpps | ETEERES | GRREHEER gy
(State-funded (State-funded (State-funded (State-funded ) e D unde (Independent i
i nursery) rimary) secondary) special school) (Lol o Alternative school)
y P y y P special school) |provision school)
Ai4E Ai4E He Ai4E te Ai4E He g | OO [ e Ai4E He Ai4E b
2015-16 406 - 16,778 - 3,401 - 973 - 66 - 353 - 2,311 - 24,288 -
2016-17 402 A4 16,786 8 3,408 7 973 0 64 A2 351 A2 2,297 A 14 24,281 A7
2017-18 399 A3 16,766 A 20 3,436 28 984 11 59 AS 352 1 2,320 23 24,316 35
2018-19 391 A8 16,769 3 3,448 12 986 2 58 Al 352 0 2,319 Al 24,323 7
2019-20 389 A2 16,784 15 3,456 8 993 7 58 0 349 A3 2,331 12 24,360 37
2020-21 388 Al 16,791 7 3,458 2 1,005 12 57 Al 348 Al 2,366 35 24,413 53
2021-22 385 A3 16,786 A5 3,473 15 1,022 17 56 Al 338 A 10 2,394 28 24,454 41
2022-23 383 A2 16,783 A3 3,444 A 29 1,035 13 54 A2 335 A3 2,408 14 24,442 A 12
2023-24 381 A2 16,764 A 19 3,452 8 1,050 15 52 A2 333 A2 2,421 13 24,453 11
2024-25 379 A2 16,743 A 21 3,456 4 1,059 9 52 0 334 1 2,456 35 24,479 26
X1 EICMER LIV EEKR] (PRU) 12x, REBHEBEEZITITHT I—AT =NV RKOT U —RT7 —LVOEPREENTND,
(E% 2 — 5 : RELHEROHR (BFUCH K0 E#{ER) ]
N IR AERGEE | altiegyy | BTRTEEES | ARAEEEER | 4y ey
(State-funded (State-funded (State-funded (State-funded <50 )Y fupded (Independent &3
i nursery) rimary) secondary) special school) (ot bl school)
y P y y P special school) |provision school)
RI4E BII4E b B4R BI4EL Hik:2n RI4E BI4E I BII4E b
2015-16 43,729 -14,615,172 -13,193,418 -| 105,363 - 3,814 - 15,015 -| 583,029 -18,559,540 -
2016-17 43,786 57| 4,689,658 74,486 3,223,089 29,671| 109,854 4,491 3,756 A 58 15,669 654| 583,268 239(8,669,080| 109,540
2017-18 42,844 A 942(4,716,244 26,5686 3,258,451 35,362 115,315 5,461 3,639 A 117 16,732 1,063| 581,873| A 1,395(8,735,098 66,018
2018-19 42,207 A 637(4,727,089 10,845] 3,327,970 69,5619 121,738 6,423 3,671 32 16,134 A 598| 580,480 A 1,393]8,819,289 84,191
2019-20 42,110 A 97(4,714,772| A 12,317(3,409,277 81,307 128,146 6,408 3,787 116 15,396 A 738 576,857| A 3,623(8,890,345 71,056
2020-21 37,865 A 4,245|4,660,264| A 54,508]| 3,493,507 84,230 134,176 6,030 3,924 137 12,785| A 2,611| 569,366] A 7,491(8,911,887 21,5642
2021-22 38,036 171]4,655,5613| A 4,751|3,567,378 73,871 142,028 7,852 3,965 41 11,684| A 1,101| 581,427 12,061/9,000,031 88,144
2022-23 37,496 A 540/4,647,851| A 7,662]3,630,171 62,793 149,096 7,068 4,070 105 13,191 1,507 591,954 10,527]9,073,829 73,798
2023-24 36,726 A 770(4,614,990| A 32,861| 3,669,933 39,762 156,952 7,856 4,120 50 15,866 2,675| 593,486 1,532(9,092,073 18,244
2024-25 37,275 549|4,554,974| A 60,016|3,671,427 1,494| 165,232 8,280 4,398 278 16,643 777 582,477| A 11,00919,032,426| A 59,647
27 ifeE R (M 26)
28 g et (s 26)
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[2EBQ : EFEVPEBREZRETIH (2—X - IV VI NVDOEHE)]

BHETHA LB, 8L, REEHAEEOSHICLEDLY, AVOKRALDL
DOHICTEMZT 5, EENTELESTEREZIRVIR->THDLE, RAIKRUESTHEEL
T 5 LWV RRERIZZ LU,

A7 T FEEHTHEBERRE EOBRRIBOE, =2—R - By (BFE#HES)
DIFEEEHZTH D olz, MFHHIRITEA TWD UTFRIZEH > TW5D 11 gL Eo#
FDOITN—TT, FEBRERDOFEZED, BERRELITIOANCHICHEZRIT 57201
HEIL T\ 5, BHEIE, IFESOBGICR T, ECKHBRESE LG5, EHL
THRLWZ EZELREL, RAF, HIETELH0ETERNLO YW LT,
HUZHLTHLOLo THER L TLE - TUIEWRA L, JSDNEELWE DDOEAIC
1T, TOEHHBHEZ LoD 2T, HENPRYIZENLTWH EEELLND LHI2T5Z
LREBECHD LD L ThHoT, ARBCEARLSNIFEbEbOFREAR L
Wo7zZ RV ES, ZLDOTFELLELOFRERVEFL2ZEAHME LTINS L
A% 7,

Fio, REOKETF LN LN, THEEDF] 2ERTHIEDOZ LT, RET
X, SELAVDOEBNZLFITOND LD L ThoTz, HENMH LIZHBIZ, 2T
TN—TTHEm ST EN—KMTHY, HIZIE, =7 AETITOWTHELD
L#ZT%, [ A 7 AETIZOWNWT, MZH>TWDH, [MEH LN, EAR
SEMN L)) ZEELEbE 5, 29 LIl EH N RN Th s Ll x 217
77

ek, KETEI S —HIHEELETHE, HRAOEI FT—0EITHIELERE I B D
LWL, RRANT 4 Ay a Y ERTEI S0 EITEN D £ BER
FMAFERIR LIS, BEDOEZ ZHGBIInZ 5, H#EE»D LREBAICEM A & 51
P, HIZIZ Y72 > TEHF OO RBREOFDIFEHR L GO TEL DIFREIEZ D, /D
SWENLHE OB X ZEHICEA, X, RACERZROICZTIEDTE L o720
IR, AR DL O LN OEMIICERE S EmT D2 L2 o> TNADH L HIT
U7,
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B3 HMEEK - PIHBEENRE

AT T RTHBIZRDTIZDITIE, < DFr—A T, ZEEWK (Qualified Teacher
Status (QTS)) NE L7 b, FRIEKBIGFOZOIIX, I EEKLHEE (Initial
Teacher Training (ITT)) #ETITHMLERH 5,

PIIBE RN, EiC, P LREEE) RENAHEAE (53 AE) ) Fi2
FoThHaEasns (REK2-—6DLEV),

Eo. PIHBEBRRBEREEZHEL TV DIEDOEIE, KF¥E (FE) LrTiERl, K
2 (Et) L L THD, 2024-25 FETliE, RFEL-ULDEH DN 4,729 A, KERE LN
DB DN 23,107 ATH Y . BIERDOK 83% 1T KZFEBE L~V DY Z B =GR E % %5 L
Tn5%,

Bk, NFRBEIZ, 177 AL L, INFEREED ) ¥ 2T LOREBEHZ DT
ERHIFF SN TWD T, PEPREE X, 1RE CUIEEFRE) #8552 LR
HFES T DY,

MIHBEEBAGRERIL, BEEAVLOREZZ T EHEICIVEHINTWDEN, LVED
EWHEEREFEMT D2 L SR HAC, 2021 FICHBANRE L2 FE M Lz, YA
ELICE Y. 2024-2025 4 LU D W1 B 5 2% iR iR 2 f2 i3~ 5 72 213, 1RO BT I3 72
BN RN L BT, BEHBAOREELZ T BT Z kD b, 2022-23 4
12 226 & o T HRAERIIE, RIS, 17910 LT, el REEZ Ko TR IHER b |
REEZTTHEE D= =y 72 U CHEBRBGRE~EST5 2 L BNAETH
D, BT LULIRIEESCERENNEDL LEZZ L2ERT 200 TIEANEDLE LTS,

29 Department for Education [Initial Teacher Training Census] (2025 4= 12 A 5 H%1T) [https://explore-
education-statistics.service.gov.uk/find-statistics/initial-teacher-training-census/2024-25] (&#&H* H : 2026
41 H 18 H)

30 University of Manchester Primary and Secondary Education |
[https://www.careers.manchester.ac.uk/findjobs/sectors/education/primarysecondary/] (F#&EMHEH : 2026 4F 1
H 24 H)

31URTHE R (E 11)
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([M%2—6 : A2 7Ty FIcBl 6 EAKERREE (BRRE D ELER) 27 )

o] [ 2+ | [ =m | | g
»0 - RFEL-VUVOEBIEMR T, L EHEERKE IS
(572 L) [P fk A 4ER, P2 3ke9,535 4E
L < BB SN BB WIS (Teacher Degree Apprenticeships. 20254EFk~)
s L - T E ARG AR D, B & BB & TS
// (85 0) | e+ 40% (2 FIC 1D (2% EomMiR s L TRFETES
4

KFBE L~V DB K
BEEKETIGT 5 2 E B TEX H1FE0. KFEBE LIV EEIE TRE
(Postgraduate Certificate in Education, & LFRFED HENLO —F03% 5 X

~,

7oL »H Y > NDHDOT, EEMICHLREE SN AITER) ZBEcE2b00LH 5,
Ffa57: 1) < ERETCoO5EY (BLESEE) ALz, HEFR L SE A e TS
(K 2T, P24 B L oA 3835 D3 2H)
B0 < 9MA (ZNZA L) XiE18~2472H (N— hH A L)
Bk BT - 129,535 JAE (ZAVX A L) | £7,145 4F (OS— L X A L)
B \ KEFBE L ~UL# B R3S WH]E  (Postgraduate Teaching Apprenticeship
1 (PGTA). 20184E~)
2L - FRTHEE RS AN, BHEEK IS
&5 0) c R TOEBIHME LG FE A HA SO CHEE I, B, B4 HixE
WTENE (¥ - 255 . E 1 HIXWHE - 3558
K 9 2 H
- FHmHE (Assesment)
[ - SR HE L L TCENE L7SRRBRO & D F LI O A0 7 v e R CHE B R
G TE D
B0 |- BIOFER T 0 7T KNEZ T D BIX DS, FRERILR, EURBRE DR

&g Eznsg, GEMIZHEMEEIC L B D)

B RN 123 [

#9£1,500~£4,000 GEMZEMiERIIC X0 B2 5, RASUIERIEEHE L TV
%R EEN D)

32 Department for Education [Qualified teacher status (QTS): qualify to teach in England) (2014 4F4 A 15 H%47) [https://www.gov.uk/guidance/qualified-teacher-status-qts] (&R
H :2026 £1 H 18 H)
33 Department for Education [Get Into Teaching| [https:/getintoteaching.education.gov.uk/train-to-be-a-teacher] (&M H : 2026 4£1 H 18 H)
31 Department for Education [Priorities for Teacher Recruitment Next steps for policy | (202546 A 12 H%&4T)
[https://www.local.gov.uk/sites/default/files/documents/1.%20Priorities%20for%20Recruitment%20-%20Susan%20Lovel ock%2C%20DfE.pdf] (H&HEH : 2026 4£1 A 24 H)
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EAE BMEE - - FEIBRAY v TH

BEEOMEZLD L, A7 T REEORNEFRDBEB R OFR AL v 7

(WFHh 74 A L) 13418 985,754 AE7eoTEY, TDHH, HAIX
468,258 N\ (47.5%) . FHIIEA X » 713 517,496 N (52.5%) &, FRKIFEA K v 7
DIEFRZW (KFK2—-TDLEBY), Flo, XNE/NFRTIZ, ZEBOEIEG) 43.5%, FHK
AL T DRIEGN 56.5% L FRIEA Y v 7 DEIGH L N—T7T, NEHPEFK
TIiX, BEOEIEGH) 58.7%., FKIEAY v 7 OEIGN 41.3% L7V | BEOHENZL
<725,

HEICOWT, FEfBITRS &, 30205 39 MOENEERD 32.97% L @mWEIL % 5D
Do Filo, HHITHRZ &, COFERETHLLMEOEIGRmV, BIETEH, B 24,38%I2
XL T, &N 75.69% & . HEDODRELZLEREDTND (HFR2-8DLED),

Fro. FREEALZ v TIX, T4 —F 7 - T AZ 2+ (Teaching Assistants) .
FHWE ., MRE., HERE, 27—V - EVXZ - T r Ty e (REFHEY,
¥~ — Uy —, MBHYIRE. F5R, MEHEMEE. ICT xy MU — 7 FHE
%) FIEHEFHI, FOMOFRIEBEICHEIND (MK2—-—9DEEY), T 14—
T T e T UAZ Y I, FERCAEELEOTZDICHEBICHESINDFIRBEAS v 7D
ZEERL, FREBEBAZY v 7D B3.3%EEOTWE, T4 —F T T UARAE B,
T 4 —F 27« 7 A% (High Level Teaching Assistant : HLTA) . 5l 3
PEHE A Y v 7 (Special Needs Support Staff) . ShHEEE - wh A ¥ v 7

(Nursery Officers/Assistants), D HEREAESIE A ¥ » 7 (Minority Ethnic Pupils
Support Staff), /NA U HL A K~ 7 (Bilingual Support Assistants) 73—/ &
LTEITHNTNDY,

BB, B0, BT 4 —F T TR MIOWTRHTHE, HEDOE
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35 Department for Education [School workforce census guide 2025] (2025 4= 11 H #¥17)
[https://assets.publishing.service.gov.uk/media/690ddba947ad122f854627b0/school -workforce-guide-2025-
v1.1.pdf] (B#MEH : 2026 22 H 3 H)
36 Tes [Becoming a higher level teaching assistant] (20254 12 H 4 H%{7) [https:/www.tes.com/jobs/careers-
advice/teaching-assistant/becoming-higher-level-teaching-assistant] (E&#&#HFEH : 2026 52 H 3 A)
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5", [FELRFERTLEEITBIETWDE), EET, IBEKERLH, KETE T
L) TERNED L HIT L THIME RITEIZ{E L, R TOEENZEREL G THEIN
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39 mifeEEE (HE 12)

40 Office for Standards in Education, Children’s Services and Skills About us]
[https://www.gov.uk/government/organisations/ofsted/about] (&KL H : 2026 1 H 26 H)

41 Office for Standards in Education, Children’s Services and Skills [Welcome to Ofsted Parent View |
[https://parentview.ofsted.gov.uk/] (&K H : 2026 41 H 26 H)
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43 Aimee Quickfall and Phill Wood, Transforming Teacher Work: Teacher Recruitment and Retention After the
Pandemic, United Kingdom, Emerald Publishing, 2024, P2, P59-70
44 National Education Union [Large multi-academy trusts have the lowest teacher retention rates] (2025 4= 4
A 15 BH347) [https://meu.org.uk/latest/press-releases/large-multi-academy-trusts-have-lowest-teacher-
retention-rates] (FMEHFEH : 2026 41 H 24 H)
45 Fducation Policy Institute [Teacher shortages in England: analysis and pay options| (202543 A 2 H¥1T)
[https://epi.org.uk/publications-and-research/teacher-shortages-in-england-analysis-and-pay-options/] (&#&
BERH : 2026 451 A 24 H)
46 National Association for Special Educational Needs [Written evidence submitted by National Association for
Special Educational Needs (nasen)| (2023 4 4 H¥&17)
[https://committees.parliament.uk/writtenevidence/120473/pdf/] (FFEMFEH : 2026 4£1 A 24 H)
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47 Department for Education [Priorities for Teacher Recruitment Next steps for policy | (202546 A 12 H31T)
[https://www.local.gov.uk/sites/default/files/documents/1.%20Priorities%20for%20Recruitment%20-%20Susan
%20Lovel ock%2C%20DfE.pdf] (H#&M%E A : 2026 421 A 24 H)
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48 Department for Education [Working lives of teachers and leaders: wave 2 summary report| (202549 A 27
H%47) [https://www.gov.uk/government/publications/working-lives-of-teachers-and-leaders-wave-2/working-

lives-of-teachers-and-leaders-wave-2-summary-report] (F#&M¥EH : 2026 1 A 24 H)
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50 Tanya Ovenden-hope and Rowena Passy, Exploring teacher Recruitment and Retention — Contextual

Challenges from International Perspectives, United States, Routledge, 2021, P37
51 Gina Saggers [Inclusion Pressures on Teacher Attrition: The Impact of Rising SEND and SEMH Needs in
Mainstream English Schools] (2025 4 12 A 6 H%47)
[https://figshare.com/articles/thesis/Inclusion Pressures on Teacher_ Attrition The Impact of Rising SEN
D and SEMH Needs in Mainstream English Schools/30811199%file=60151646] (F#&HFEH : 2026 £ 1 A
24 H)
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ZEinb, AT T RTIE, BEEMRE~OSMER O BAEE A ED TR A EH L
Tn5,

W EEMAE T LB, [#E 5@ /€5 (Teacher Workforce Model) | %1%
L. BELOHFFEOZHEHNC KT L~ D ARG~ DS H BEE DR E S
TW5, BEBEFWET VT, RO RBEAFROHES ) TBIEOB B [#
WA IR - B BHERE) DR E O ER ) F Ok~ 22 BUEIC K-S\ T HAEE AR E
IN5,

2025/2026 IR DMEHT DN T, AHEENHUE LT 99%DIEME L2 > TN D
2, FEHETIL88% TH VKK L L THERIZENR L TWZRWIED, HHEIITHR S &
T7VXnHLH (KE3—560E80),

(X% 3 — 5 : HRBIOKFEE L ~L OHEFAGERE AR 2 ZmM L (SR &
D EFIER) ]

At 2024/25 2025/26
£ - T A~ (Art & Design) 64% 128%
A% (Biology) 116% 151%
E'Y R X (Business Studies) 16% 30%
{t% (Chemistry) 61% 118%
HL (Classics) 245% 73%
F#H (Computing) 37% 80%
?Z;io‘foé; 7 ) a3y — (Design & 39% 70%
#B| (Drama) 47% 41%
%7 (English) 99% 106%
#H (Geography) 90% 111%
FES (History) 121% 125%

54 Department for Education [Postgraduate initial teacher training targets: 2025 to 2026 ] (202544 H 29 H %
17) [https!//www.gov.uk/government/statistics/postgraduate-initial-teacher-training-targets-2025-t0-2026]
(eHMEEH £ 2026 4£1 A 24 H)
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#¥% (Mathematics) 70% 113%
?i::iii) (Modern Foreign 42% 93%
F# (Music) 40% 65%
Z DA (Other) 15% 14%
&% (Physical Education) 213% 202%
¥ (Physics) 30% 77%
FHHE (Religious Education) 78% 62%
STEM ##t&t (STEM Subjects) 60% 107%
HFE&EZBEH (Secondary) 61% 88%
MEZEZH (Primary) 90% 126%
&#t (Total) 69% 99%

XSTEM &FHiE, &M, %, il (v a—T 12 7), K%Y WHIEEND,
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(Making it easier for
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5 Department for Education [Teacher recruitment and retention strategy| (201941 A 28 H¥&4T) [https!/www.gov.uk/government/publications/teacher-recruitment-and-retention-
strategy] (HA&RERH : 2026 451 H 25 H)
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56 Department for Education [Get Into Teaching] [https://getintoteaching.education.gov.uk/] (KM A :
2026 41 H 25 H)
57 Department for Education [Get Into Teaching event: London |
[https://getintoteaching.education.gov.uk/events/260321-get-into-teaching-london-event] (E&EMEH : 2026
41 H25H)
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58 Now Teach [Your experience has value in the classroom ] [https:/nowteach.org.uk/] (&K A : 2026 41 A
25 H)

59 UK Parliament [Question for Department for Education] (202544 A 8 H317) [https://questions-
statements.parliament.uk/written-questions/detail/2025-03-10/36786] (F#&HZH : 2026 1 A 25 H)
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63 Tes [Extra funding needed to overcome rural barriers to ITT] (2025 4 11 A 19 H %1T)
[https://www.tes.com/magazine/news/general/extra-funding-needed-overcome-rural-barriers-teacher-
training] (R#H#H : 2026 451 A 25 H)
64 — M ENEN BB RER LS r o RUFGETT a7 EEILKS — AR T 4 — 2 7 — 4142
[https://www.jlgc.org.uk/ip/exchange/%e4%bb%a4%e5%92%8c%ef%bc%97%e5%b9%b4%e5%ba%a6%e5%8c%97
%e6%ac%a7%e3%82%b1%e3%83%bc%e3%82%b9%e3%82%b9%e3%82%bf%e3%83%87%e3%82%a3%e3%83%bc%
e3%83%84%e3%82%a2%e3%83%bce/] (F#EAFEH : 2026 4£1 H 25 H)
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65 mifg Rk (M 6)

66 Department for Education [Funding: initial teacher training (ITT), academic year 2026 to 2027 ] (2025 4= 10
A 7 BF1T) [httpsi!//www.gov.uk/government/publications/funding-initial-teacher-training-itt/funding-initial-
teacher-training-itt-academic-year-2026-t0-2027] (F#&H%EH : 2026 41 A 25 H)
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67 Department for Education [Early Career Framework] (2019 41 A %17)
[https://assets.publishing.service.gov.uk/media/60795936d3bf7f400b462d74/Early -
Career Framework April 2021.pdf] (&M H : 2026 -3 A 3 H)
68 Department for Education [Early career teacher entitlement] (202544 H 22 H%1T)
[https://www.gov.uk/government/publications/early-career-teacher-entitlement] (F#&KMZEH : 2026 41 A
25 H)
69 Ambition Institute [What is the ITTECF and what does it mean for the Early Career Framework?
[https://www.ambition.org.uk/what-is-the-ittecf-and-what-does-it-mean-for-the-early-career-framework/] (#x
HHFEA 2026 £ 1 H 25 H)
70 Department for Education [Teacher and leader development: ECF and NPQs| (202547 A 10 H31T)
[https://explore-education-statistics.service.gov.uk/find-statistics/teacher-and-leader-development-ecf-and-
npqs/2024-25 1 (MR A 0 2026 £3 H 1 H)
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X5 AR
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- ERTITEROEEE A ZETAEDICT -2 2ERT LN
BEEGEAE BN, BEEOEZOICNT LHMETRWT —X ETNEIN
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(Teacher IO LT EONEICEE LS EARET A AHD
workload WZAIRY SFL, 2018 4 11 A IZHEENZH I N,
advisory - HEATRHAETORS Z2EMICZIT AN, ESAMEREY —1
group) " v NROBEELTA X AR TT — X EHICET HEEANRKT

L e b, e CRISRE 2B EEHEOFRANZ ISV T, BN
T — AR HE RGN E 35 2 L 2RI L™,
2018 FEICHBEAIC Lo TAR SN TEBHIBY —L* > K
- (School Workload Reduction Toolkit) | N AF IN7=™,
g§§§§§¥ C HEREENESE R L, BT B 0% KETBH0 b0
SRS T, F—HEH, 74— Xy A IRE, T2, B
VETALTD Ny x5 naE o, R RO S L A S AT
3;1(15)1:11:336 BABHE ST OB ASR SNTHY | 2018 70 2022 O
wellbeing for K\ﬁ%k@ﬁ@168%%@K%%@%ﬁﬂm@é@ﬁﬂ
school staff) « 2024 3 HICYEY — Xy MISIE RS, EREE O¥ER
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wellbeing for school staff) hF—E A | [TEZ#Z ST,
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AT T —R - HE - TRY =X — 09 Rk A2 3 LI 5 R EIR T 5 &
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Reduction AMNSEH EnoTz,

Taskforce) ™

71 Department for Education [Teacher workload advisory group
[https://www.gov.uk/government/groups/teacher-workload-advisory-group] (F#&HFEH : 2026 41 A 25 H)
72 Department for Education [Teacher workload advisory group report and government response ] (2018 411
A 5 B3%1T) [https://www.gov.uk/government/publications/teacher-workload-advisory-group-report-and-
government-response] (&M A : 2026 41 A 25 H)
S EIHE R (I 72)
74 Department for Education [School workload reduction toolkit] (2018 47 A 21 H¥1T)
[https://www.gov.uk/guidance/school-workload-reduction-toolkit] (FEMEH : 2026 4£1 H 25 H)
75 Richard Churches and Rachael Fitzpatrick Education Development Trust [Workload reduction in schools in
England) (2023 4= 7 A 317)
[https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/1172547/
Workload reduction in schools in England.pdf] (&M HE 2026 1 H 25 H)
76 Department for Education [Workload reduction taskforce] [https:/www.gov.uk/government/groups/workload-
reduction-taskforce] (#&#isRH : 2026 41 H 25 H)
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77 Department for Education Workload reduction taskforce: initial recommendations| (2024 451 A 15 H317)
[https://www.gov.uk/government/publications/workload-reduction-taskforce-initial-recommendations] (F#&H
H :2026 4£1 H 25A)
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78 Qak Academy [Introducing Aila, our Al-powered lesson assistant] (2024 49 A 6 HZT)
[https://www.thenational.academy/blog/introducing-aila-for-ai-lesson-planning] (FEMRF H : 2026 F1 A 25
H)
™ HifGE AR (BIE 55)
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80 HHB R (M 24)
81 Department for Education [Flexible working in schools| (2024 4 11 A 21 H%47)
[https://www.gov.uk/government/publications/flexible -working-in-schools/flexible-working-in-schools--
2#benefits-of-flexible-working] (B#&MZH : 2026 1 A 25 H)
82 National Education Union [Flexible working| (2024 44 H 29 H%1T) [httpsi/neu.org.uk/advice/your-rights-
work/contracts/flexible-working] (&M H : 2026 1 A 25 H)
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83 National Education Union [Planning, preparation and assessment (PPA) time | (2024 48 J§ 13 H%17T)
[https://neu.org.uk/advice/your-rights-work/workload-and-working-hours/ppa-time] (F&#&HFH : 2026 41 H
25 A)
84 TFF Research [Evaluating a nine-day working fortnight as a strategy to improve teacher retention | (2025 4
6 H 12 H%A1T)
[https://www.local.gov.uk/sites/default/files/documents/6.%20Nine%20day%20working%20fortnight%20-%20S
am%20Whittaker%2C%20IFF.pdf] (&M HE : 2026 4£1 H 25 A)
85 JFF Research [Evaluating a nine-day working fortnight as a strategy to improve teacher retention — School
Choices] [https!//educationendowmentfoundation.org.uk/projects-and-evaluation/projects/teacher-choices-
ndwf] G A : 2026 451 8 25 H)
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86 Department for Education [School and college voice: November 2024 | (2025 4F 11 H 27 H¥A1T)
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87 Scottish Government [Delivering reduced class contact time] (2025 4F 11 A 20 H %1T)
[https://www.gov.scot/news/delivering-reduced-class-contact-time/] (B A : 2026 £ 1 A 25 H)
88 Department for Education [Targeted retention incentive payments for school teachers |

[https://www.gov.uk/guidance/targeted-retention-incentive-payments-for-school-teachers] (& H : 2026
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9 Tanya Ovenden-hope and Rowena Passy, Exploring teacher Recruitment and Retention — Contextual
Challenges from International Perspectives, United States, Routledge, 2021, P62
91 Aimee Quickfall and Phil Wood, Transforming Teacher Work — TEACHER RECRUITMENT AND
RETENTION AFTER THE PANDEMIC, United Kingdom, Emerald Publishing Limited, 2024, P50-53
92 Department for Education [Teachers to benefit from pay boost] (2025 45 H 22 H%1T)
[https://www.gov.uk/government/news/teachers-to-benefit-from-pay-boost] (Fx#&MFEH : 2026 £3 H 3 H)
93 Tes [No extra funding for teacher pay, Treasury confirms| (2025 4= 12 A 15 H%&47)
[https://www.tes.com/magazine/news/general/no-extra-funding-teacher-pay-treasury-confirms] (F#EMHFEH :
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94 Department for Education [School Support Staff Negotiating Body (SSSNB) | (2025 4£ 12 A 19 H 317T)
[https://www.gov.uk/government/collections/school-support-staff-negotiating-body-sssnb] (E#&#HFEH : 2026
=10 25H)
95 House of Commons Library [Teacher recruitment and retention in England] (2026 42 A 2 H3&17T)
[https://researchbriefings.files.parliament.uk/documents/CBP-7222/CBP-7222.pdf] (&#&MZ%EH : 2026 £ 3 A
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96 Department for Education [Teachers: claim back your student loan repayments| (2019 4 10 A 31 H%17)
[https://www.gov.uk/guidance/teachers-claim-back-your-student-loan-repayments] (FZ&E#HEH : 2026 £1 A
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53



https://www.gov.uk/government/collections/school-support-staff-negotiating-body-sssnb
https://researchbriefings.files.parliament.uk/documents/CBP-7222/CBP-7222.pdf
https://www.gov.uk/guidance/teachers-claim-back-your-student-loan-repayments

2024~2025 F (2024 £ 4 H) 5 2025 4 H) 12, AW - (b5 - 3L - 15 - ShE
FEOWT NN EHZ TV,

2024~2025 12, MHROHIT BIRIKIZH 5 FHTH R T,

ZHIEM DD 72 &b 50%LL EA | ERLOXISRE H OR¥EICFK T,

VI B R AEGRFEZ 2013-2014 £ 5 2020-2021 FEE CTOWVWT N TET L,
BUE, A7 7 FORANFEFRTHE L LTEHHL TWD,

¥ HEWETnT s (FRIXBEZLELTZREARE)

H3EE 3HICIBWT, Rl @A NLE LT L2 RBEAFEOHMEIZS LT, +972
XERENL 2SN TN ERFERO —R & SN TV LIRS A v 7T v REEE TG
TRBCE BIRE O SCERBIERERICHOWTEEH L 7,

EEXEE TR SN REE OB R AR E 2, BIFII2TOHEET, BLn=—X(Z
MR TELENEHEICLDBENZTONIEKGZ2EZ L L L L, HEAN 2026 £
1VAICHTER#BEWET 0 7 T AOMEEALLEY, 5%, 2R FEHREL, &7
DEEZRRITH T e a — 2 224t L, SRENWLEFE - Bif=— AR L HEN
DRk =— RZIE U8 O MR A RO b b L9152 L2 HIET,

7 BEOEM LT mEa
BOEIH Elzmg 721K (Improving Education Together : IET) &%, #HEEK
RELZWHBRIT L2 L2BL T, BEOEEDLELKD Z LA BT, FIFRHRE
(BHFE. &, 178D DNEERILT OIHMETH LYY, AEEFEIHBTHTLAOME
BRI ST,

Bz E, 2025 4 H 4 HICBESNI22E TR, BERENBRELBD, HEAE I
CEY, G ABERO2ER 2RI TH 27 AR IKH#HS (Local Government
Association) . EEZHIKEMGE., x RBEREVSELE L VBRI, TAM

(Workforce) | THehl 72 388 2 a2l &+ 5 IREAE~DOXIR) [FHARME

(Accountability) | T & O/NEEESNENEIVBFEOR IZ6R D EW IR E 285 LT,

BERBEZHB CTHHAN D o 2. AM/NZES TR, HEDOES ORBIZEY fHie
e, 1R (77 /ny— Al zate) ), THI oML, Rk B T7). T248

97 Department for Education [£200 million landmark SEND teacher training programme | (202641 H 16 B %
17) [https://www.gov.uk/government/news/200-million-landmark-send-teacher-training-programme] (f#&#H 3R
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99 Department for Education [Improving Education Together (IET) |

[https://www.gov.uk/government/groups/improving-education-together-iet] (&M A : 2026 41 A 25 H)

100 Department for Education [Improving Education Together meeting notes from 4 April 2025 (2025 44 7 8
HJ&17)
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102 Department for Education 6,500 additional teachers delivery plan] (2026 42 A 23 H%&1T)
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y_plan_print_ready_version.pdf] (GR#&H%EH : 2026 3 H 1 H)
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105 Department for Education [Return to teaching: step by step) [https://teaching-
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106 UK Parliament [Supply Teachers: Employment Agencies| (2025 46 H 11 H%17) [https://questions-
statements.parliament.uk/written-questions/detail/2025-06-03/56975] (Fx#&%E H : 2026 41 A 25 H)
107 Department for Education [Use of supply teachers in schools] (2024 49 A %17)
[https://assets.publishing.service.gov.uk/media/66f2b45966439d663cf12bb0/Use_of supply teachers in school
s_research_report.pdf] (F#&#EEH : 2026 41 H 25 H)
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Department for Education [School workload reduction toolkit] (2018 47 H 21
H#17) [https://www.gov.uk/guidance/school-workload-reduction-toolkit ]

Department for Education [Teacher workload advisory group report and
government response] (2018 4 11 H 5 H¥&17)
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https://www.gov.uk/guidance/school-workload-reduction-toolkit

[https://www.gov.uk/government/publications/teacher-workload-advisory-
group-report-and-government-response ]

Department for Education [Early Career Framework| (2019 4 1 H3&1T)
[https://assets.publishing.service.gov.uk/media/60795936d3bf7f400b462d74/Ea
rly- Career Framework April 2021.pdf]

Department for Education [Teacher recruitment and retention strategy| (2019
41 A 28 H31T) [https://www.gov.uk/government/publications/teacher-
recruitment-and-retention-strategy]

Department for Education [Teachers: claim back your student loan
repayments| (2019 4 10 A 31 H¥817) [https://www.gov.uk/guidance/teachers-
claim-back-your-student-loan-repayments]

Department for Education [Contract of employment] (2023 4 10 H 25 H¥&17)
[https://neu.org.uk/advice/your-rights-work/contracts/contract-employment ]

Department for Education Workload reduction taskforce: initial
recommendations] (2024 41 A 15 H¥17)

[https://www.gov.uk/government/publications/workload-reduction-taskforce-
initial-recommendations]

Department for Education [Use of supply teachers in schools| (2024 49 H %
17)

[https://assets.publishing.service.gov.uk/media/66f2b45966439d663cf12bb0/Us
e_of supply teachers in schools research report.pdf]

Department for Education [Flexible working in schools| (2024 4F 11 H 21 H %
17) [https!//www.gov.uk/government/publications/flexible-working-in-
schools/flexible-working-in-schools--2#benefits-of-flexible-working ]

Department for Education Improving Education Together meeting notes from
4 April 2025]
[https://assets.publishing.service.gov.uk/media/68b015fd969253904d15592d/1E

T meeting notes 4 April 2025.pdf] (2025 44 H 8 H%1T)

Department for Education [Early career teacher entitlement] (202544 H 22
H3%17) [https://www.gov.uk/government/publications/early-career-teacher-
entitlement ]

Department for Education [Postgraduate initial teacher training targets: 2025
to 2026) (2025 44 H 29 H¥AT)

[https!//www.gov.uk/government/statistics/postgraduate-initial-teacher-
training-targets-2025-t0-2026]

Department for Education School workforce in England | (202546 H 5 H ¥
17) [https://explore-education-statistics.service.gov.uk/find-statistics/school-
workforce-in-england/2024 ]
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Department for Education [Priorities for Teacher Recruitment Next steps for

policy| (202546 A 12 H¥{T)
[https://www.local.gov.uk/sites/default/files/documents/1.%20Priorities%20for

%20Recruitment%20-%20Susan%20Lovel ock%2C%20DfE.pdf]

Department for Education [TET Schools and Colleges Board summer 2025
meeting notes| (2025 47 H 3 HIAT
[https://assets.publishing.service.gov.uk/media/692f0538345e31abl4ecf8d9/imp

roving-education-together-meeting-notes-3-july-2025.pdf]

Department for Education Schools, pupils and their characteristics| (2025 4
7 H 5 A%1T) [https://explore-education-statistics.service.gov.uk/find-
statistics/school-pupils-and-their-characteristics/2024-25]

Department for Education Teacher and leader development: ECF and NPQs |

(2025 4 7 H 10 H¥847) [https://explore-education-
statistics.service.gov.uk/find-statistics/teacher-and-leader-development-ecf-and-
npqs/2024-25]

Department for Education [School teachers’ pay and conditions document 2025
and guidance on school teachers’ pay and conditions] (202547 H 16 H%&1T)

[https://assets.publishing.service.gov.uk/media/687a6260312ee8a5f0806bb5/Sc
hool teachers pay and conditions document 2025 and guidance on school t
eachers pay and conditions.pdf]

Department for Education [Working lives of teachers and leaders: wave 2

summary report| (20254 9 H 27 H¥&1T
[https://www.gov.uk/government/publications/working-lives-of-teachers-and-

leaders-wave-2/working-lives-of-teachers-and-leaders-wave-2-summary-report |

Department for Education [Funding: initial teacher training (ITT), academic

year 2026 to 2027 (20254 10 A 7 H¥1T)
[https://www.gov.uk/government/publications/funding-initial-teacher-training-

itt/funding-initial-teacher-training-itt-academic-year-2026-t0-2027 ]

Department for Education School workforce census guide 2025] (2025 4 11 A
A7)

[https://assets.publishing.service.gov.uk/media/690ddba947ad122f854627b0/sc
hool-workforce-guide-2025-v1.1.pdf]

Department for Education School and college voice: November 2024 ] (2025 4
11 H 27 H31T) [https:!//www.gov.uk/government/publications/school-and-

college-voice-omnibus-surveys-for-2024-t0-2025/school-and-college-voice-
november-2024]

Department for Education [Initial Teacher Training Census| (2025412 A 5
H%%1T) [https://explore-education-statistics.service.gov.uk/find-

statistics/initial-teacher-training-census/2024-25]
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Department for Education [School Support Staff Negotiating Body (SSSNB) |
(2025 £ 12 A 19 H31T) [https://www.gov.uk/government/collections/school-
support-staff-negotiating-body-sssnb ]

Department for Education [£200 million landmark SEND teacher training
programme | (202641 H 16 H%1T)

[https://www.gov.uk/government/news/200-million-landmark-send-teacher-
training-programme ]

Department for Education 6,500 additional teachers delivery plan] (2026 4F 2
H 23 H%AT)
[https://assets.publishing.service.gov.uk/media/6995de6aa58a315dbe72bf7¢c/650
0_additional_teachers_delivery_plan_print_ready_version.pdf]

Department for Education [Glossary] [https://explore-education-
statistics.service.gov.uk/glossary ]

Department for Education [Types of school| [https:/www.gov.uk/types-of-
school ]

Department for Education National curriculum |
[https://www.gov.uk/government/collections/national -curriculum ]

Department for Education [Get Into Teaching|

[https://getintoteaching.education.gov.uk/train-to-be-a-teacher]

Department for Education [Get Into Teaching|

[https://getintoteaching.education.gov.uk/]

Department for Education [Get Into Teaching event: London |

[https://getintoteaching.education.gov.uk/events/260321-get-into-teaching-

london-event |

Department for Education [Teacher workload advisory group |

[https://www.gov.uk/government/groups/teacher-workload-advisory-group ]

Department for Education 'Workload reduction taskforce |

Lhttps://www.gov.uk/government/groups/workload-reduction-taskforce]

Department for Education [Targeted retention incentive payments for school

teachers] [https://www.gov.uk/guidance/targeted-retention-incentive-payments-

for-school-teachers]

Department for Education [Improving Education Together (IET) |

[https://www.gov.uk/government/groups/improving-education-together-iet ]
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Department for Education [Get support returning to teaching |

[https://teaching-vacancies.service.gov.uk/jobseeker-guides/return-to-teaching-

in-england/return-to-teaching]

Department for Education [Return to teaching: step by step] [https://teaching-

vacancies.service.gov.uk/jobseeker-guides/return-to-teaching-in-england/return-

to-teaching-step-by-step]

Education Policy Institute [Teacher shortages in England: analysis and pay

options| (202543 A 2 H%#1T) [https!//epi.org.uk/publications-and-

research/teacher-shortages-in-england-analysis-and-pay-options/]

European Education and Culture Executive Agency !Structural indicators for
monitoring education and training systems in Europe 2023] (2023 4 11 H 30 H
%47) Lhttps://op.europa.eu/en/publication-detail/-/publication/b3208be4-932d-
1lee-8aa6-0laa75ed71al/language-en]

Gina Saggers [Inclusion Pressures on Teacher Attrition: The Impact of Rising
SEND and SEMH Needs in Mainstream English Schools] (2025412 A 6 H %
17)
Lhttps://figshare.com/articles/thesis/Inclusion Pressures on Teacher Attrition
The Impact of Rising SEND and SEMH Needs in Mainstream English Sch
001s/30811199?fi1e=60151646 |

House of Commons Education Committee Teacher recruitment [Teacher
recruitment, training and retention| (2024 45 A 8 H¥1T)
[https://committees.parliament.uk/publications/44798/documents/222606/defau

1t/]

House of Commons Library [Teacher recruitment and retention in England |
(2026 42 H 2 H¥1T)
[https://researchbriefings.files.parliament.uk/documents/CBP-7222/CBP-

7222.pdf]

IFF Research [Evaluating a nine-day working fortnight as a strategy to

improve teacher retention] (202546 H 12 H¥&17)
[https://www.local.gov.uk/sites/default/files/documents/6.%20Nine%20day%20

working%20fortnight%20-%20Sam%20Whittaker%2C%20IFF.pdf]

IFF Research [Evaluating a nine-day working fortnight as a strategy to

improve teacher retention — School Choices ]
[https://educationendowmentfoundation.org.uk/projects-and-

evaluation/projects/teacher-choices-ndwf]

National Governance Association [Types of school and trust |
[https://www.nga.org.uk/knowledge-centre/types-of-school-and-trust]
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UK Parliament [Question for Department for Education| (202544 A 8 H 3§
17) [https://questions-statements.parliament.uk/written-questions/detail/2025-
03-10/36786]

UK Parliament [Supply Teachers: Employment Agencies| (2025 46 H 11 H%
17) [httpsi//questions-statements.parliament.uk/written-questions/detail/2025-
06-03/56975]

UNESCO [Global report on teachers: addressing teacher shortages and

transforming the profession| (2024 42 H 26 H%&1T)
[https://www.unesco.org/en/articles/global-report-teachers-addressing-teacher-

shortages-and-transforming-profession ]

University of Manchester Primary and Secondary Education |
[https://www.careers.manchester.ac.uk/findjobs/sectors/education/primaryseco

ndary/]

National Association for Special Educational Needs Written evidence

submitted by National Association for Special Educational Needs (nasen) |
(2023 4 4 A 51T)
[https://committees.parliament.uk/writtenevidence/120473/pdf/]

National Education Union [Flexible working] (2024 %4 H 29 H¥&1T)
Lhttps://neu.org.uk/advice/your-rights-work/contracts/flexible-working ]

National Education Union Planning, preparation and assessment (PPA)
time] (2024 &8 H 13 H¥*17) [https:/neu.org.uk/advice/vour-rights-
work/workload-and-working-hours/ppa-time ]

National Education Union [Large multi-academy trusts have the lowest
teacher retention rates] (202544 H 15 H347)

[https://neu.org.uk/latest/press-releases/large-multi-academy-trusts-have-
lowest-teacher-retention-rates]

Now Teach [Your experience has value in the classroom |
[https://nowteach.org.uk/]

Oak Academy [Introducing Aila, our Al-powered lesson assistant] (2024 4F 9 H
6 H%47) [https://www.thenational.academy/blog/introducing-aila-for-ai-lesson-

planning]

OECD [Education Policy Outlook 2024 ] (2024 4F 11 H 25 H%17)
[https://www.oecd.org/en/publications/education-policy-outlook-
2024 dd5140e4-en.html]

OECD [Education GPS -The world of education at your fingertips-| )
[https://gpseducation.oecd.org/revieweducationpolicies/#!node=41728&filter=al

Office for Standards in Education, Children’s Services and Skills About us]

[https://www.gov.uk/government/organisations/ofsted/about ]
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