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KETRANCHIE SN AB B 255 & U EAHIE L, 1857 FIChHIE S niz==
— I — I HEEE AR E LESRIE L Wbl T\, —F, —IkEA 5% Lz
FEEHENHESNIZOE 1911 £ T, v Fa—t vV NREN TH-oT-, D%,
A E 255 & UT-EAHI BT 2 6. 2003~2004 21T, NI K B4 H
FEDS 220 . MHFAILFRIZ XA FEAHI L 2,439 - L 72> CWB, 7=, IMAEZITH
BB 1,418 TN, HEE&ZMEEZAT HILIRE R EAK 371 AT, 8% /HE T
670 T ANETe>TnD, MEFABEZXGE LIAFEARIEE L, Mot AFROE
WA, HEIERSIC L THRO LN TWA, BMEBOFEEICL > THLRNANRL S
Ry, BHEEZERE o TS,

U4 AV UNIERRESPMER LIS E (22K 85 DM AES B M -4l B A3 %t
8) [k, 1FEAEDOFELERIE T, EEETWNEZRT DI DICLERFERE LU
BEENMIRO LN TS, 12, 2L OFEEHIE T, —EDOLRMLO T TRELEMZ D
TEY, BHERM LG8 COEE CESENEIND, SbIC, Fa%hEs
ST D7D R IRE BT, 5 FLLTFRERE RV 20ob D, FEEOETE
FRIZOWTIE, [EBFEEX —EDEIE (%) X&FEEHEE (FAS) | B—xiT,
EAREIZ EREZFH T CND E2ABEL, ZOHET, FASIZHT DR TREIN
TWB 7 —ANE0,

U H L NERED = I NAEDNE SR LT AERE R (34 INBUR A RIZY) 12 KAuE, Bk
B OREFELRIRH B 1X, 8 512D T 2 & HICHEZE 72 3B (compensation) & LT 5,
WG AK B & xtg & U BRI TlE, Indemnity CKE T < O AAEET HHiIE
7'7), PPO (v b U—27 NIDERILIHEBE COIRREME) ., HMO (v bV —
7 N D ERTPERE TOIRRD 2 4fifE) . POS (PPO & HMO ##A8bE-b D) 3
HbH, KEEEKTRDE, PPO UNAERN 33%) & HMO ([ 32%) OIMAENS
<. MBI TTRZG A, I L EE I HMO A OEIE ([FF 60%) 23, MEiT
X PPO MMAFZOEIG ([ 38%) 2m <., ALHEEMTITEERIZOB L TWD, RREo2
KBTI NAE OB OEAIIH 6308 RV AR & RBFZIEOEA1LF 768 KT,
INERFIE, MAZARND B OEE CRBEID 90% % . MAH B & CHREFIE OB & TR
kD 78% A L T 5,

1921 FEll=a—T— I MEDIC L - T, = a—a— 7 B EESHE (ERS) MHE
M. F 0%, MANOHGAIEFER R 4 EZ ML TV oz, 1966 HiZ= = — I — 7 %
2%« PR EAESHIE (PFRS) 23HIE SHZDICE, ERS ITHIA L TNz - 3
BH S 11X PFRS ~B17 L7, BifE. ERS OIHEREMAE 134 62 77 A, PFRS OHi#&
FEEMAFZITK 4 HAT, FEEZHRBFIIM T HHOE TR 31 TALR-TWD, T,
WMEAERNRLE LEFEET TR, BERBIO YT 47 - 7T b5 (1976
7 H 26 HE TITMALTZ#EE DB HER),

1957 =2 —I— 7 NOM G AKEBEZ x5 L L= a— 3 — 7 EERKE 71 7 Z
A (NYSHIP) 23E S 4v, NYSHIP (3324 21T MN O 5 A LR X A B2k
K& 7-, NYSHIP (21X, = %47 « 75 (PPO) & NYSHIP »&EL7Z 13 D



HMO #B® V., IMAFIZT—2D7 T v 22T 5, v— A ttofEERICIUE =
VAT - T U ORED 16%, HMO ORHEIL 24% L 72> Tnb, —EDSKM%
TR, R ARBTG5 Z E N ARETH D,

Za—I— OB ABEEZXGRE Lo el T, WfERIC 5 i (New York
City Employees’ Retirement System: NYCERS, New York City Board of Education
Retirement System: BERS, New York City Fire Department Pension Fund, New York
City Police Pension Fund, New York City Teachers’ Retirement Sytem: TRS) % ¥ |
2D 9 LIMAFLBTRIHEOHI T, —MBAkE 2% & L7z NYCERS (Bl ENA
FE20 HANLLE, ZHEERI 12 HN) Lo T D,

—a—I—7 OB AEE x5 L U BEEERBRE 21X, EPO (IRJAWEE SR » b
T — 7 FFON, v U —7 DS DERICHEBEZ L D18 ILHE L) POS, PPO,
HMO 2H 0 . MAFIZEE 14070 7T AOFENSL—o5BIRT D, —EDOKM4TH
7-HiE, B LT 2 EMARETH D, T, =a—I—7 T, FHEHR R
DA B A XERIZ, HOREBEAIEA T 1 7T LTI H SN — S W ERE RS E
B Y — B 2 e 2Rt T 2~ =T A b RRXT 4 v b Ty U REEA
LTW5b,



F1E REIZB T2 FLABFBENELHERUVBRERIIEDHE
1 FEEHE
1.1 W=

[ ] WARNEROEESHEDEE L MAZFH

KE TRANTHIE S A7 A% BIRTEARI L1, 1857 AEITHIE Svc = = — 3 — 7 TS
BERSHRLE LIEESHE L Wb TS, T0%, 2K0FM I O AL IR TR AR
BT OELSHIENHESL SN TV o 7208, SeNE, EEEombit, #ihizs & oHEMRE %
HHBLELELONITEAE ThoT-, ZNOLDOBEORE X, BAD.,. NFE - iTH ALK
TREER OEEFIENEH SN THWBE7r—2ANRE0,

1911 FFi2iE, ~ T F a2—t v VT, 2K THO TRIE 2 55 & LI-FEEHER T Sh
1L Z 0%, INE X OHGASLFRIC X 2 #5288 BT OFEEHIFE SR 4 LN ST o 7z,
E&2HHA R (U.S. Census Bureau) O#tEHic LiviE. 2003~2004 FEREE i, NI X A2ESEH]
FEAN 220 1, HGAIEIRIC X HESRIEN 2,439 L 7> TWWb, £ LT, ZhboMB X
O A SEFURIZ K 2 M5 A% BRI EE 121, A5 1,789 /7 234 N (BN E 11,418 77 1,220
A EOMOIAZE - 370 179,014 N) MIMALTEY ., 670 /7 3,645 ADFEEZHH L TV
Do

ME 1: MBI KOG ARFEKIC X 2 A ABEDESHERLMAE, XHEK

MAZ
& | — S
Al LT HAEH
P s | meme | 0RO
o S A
PN BF 220 | 16,057,631 | 12,515,397 | 3,542,234 5,631,971
Hi 5 N e[ A 2,439 1,832,603 1,665,823 166,780 1,071,674
2 [H 2,659 | 17,890,234 | 14,181,220 | 3,709,014 6,703,645

I TZOMOMAE ] L3, FeZHEHEZESG L%, BIRLEBEREPEEND,
il ESRA R 2 IR

o ZREIHRGEEHE

KEANTIE, REE 7 Z—OFeHE S GG EOFEEHIE S, ENER AL (Internal
Revenue Code: IRC) IZL > THElSNTWD WS JATIERILTCTHS, LiL, Rt Z ¥
— DAELHIFE DY | 063 BRI IR RS (Employee Retirement Income Security Act: ERISA)
12 & o THRARBR DO LRIFEIMAE | Sha e E e diiE 7 ED5MD B STV 2 0 LT ER Y |

1 “Fundamentals of Employee Benefit Programs” Employee Benefit Research Institute (EBRI)
Chapter 42: Defined Benefit Pension Plans in the Public Sector. Published 2005
http://www.ebri.org/pdf/publications/books/fundamentals/Fnd05.Prt05.Chp42.pdf p.43

2 http:/ftp2.census.gov/govs/retire/2004ret05a-xls.xls




HG N B OFEERIEIL ERISA IZL 21 FEAEOFRENREINLTWD, —F, HIEFAKE
DOFEEHI X, INDOEE (constitution) . 1E4 (statutory) . HfNE (case law) 72 EITL -
TEDLNTND, ZDO7d, MNEFE L OGN LFARIZ X > T B ICHIE S b 5 A%
BOFEEREIIZHEELHE T, MEOREE (—KRE., 2% - W, A, HE, SSEERy)
WCEo THEHSNTNEEZABE,

1.2 —BBAEHRE LE-FEHE

58 B OFHI R, MNBURFPHS AEHRIC L o> TRE SRR D720, REFZDRIR
B A EEICHET L2 2 3Ly, 22T, v Aar v rarigEitiEs (Wisconsin
Legislative Council) 7% 2005 4 12 233K L7z, [EZAHG A% BHEEHIEIZBT 5 ik
WAL 2004 FERR (2004 Comparative Study of major Public Employee Retirement Systems) |
SE T, RENZBY DG AEBOFEHIEIZ OV TE DTN,

T4 AT NIEFRES DOFEIEZE B S (Wisconsin Retirement Research Committee)

1% 1982 FLUK, FHAIIZ 2 I 2 OMEFELER L TVD, EFIL, —REE AN &
Wo 2T ABEERHRE LTZEESHIE S5 I DWW THELZLDOTH D | 252 - IR E .

BEEB DT D OELHIEIZHOWN T TV (7272 L, M5 A B A4 B 1R
HEFERE ., SSEADMAT L ENTEIHLELEZ W),

M 2: [EBELHMGFAKEFESHEICET 5 EHE] CTRY EF6n T35 854

ERHE | e R
" oupr | BT memi | reznn | B | S5
(W&FR)

1 | Alabama ERS S, L 82,304 29,874 2.76 | Yes
2 | Alabama TRS T 129,617 56,263 2.30 | Yes
3 | Alaska PERS S, L 33,612 19,572 1.72 | No
4 | Alaska TRS T 9,688 8,707 1.11 | No
5 | Arizona SRS S,L, T 205,573 70,878 2.90 | Yes
6 | Arkansas PERS S, L 42,826 19,872 2.16 | Yes
7 | Arkansas TRS T 71,462 22,320 3.20 | Yes
8 | California PERS S, L 806,644 415,178 1.94 | Yes
9 | California TRS T 448 478 181,868 2.47 | No
10 | Colorado PERA S,L,T 176,840 67,900 2.60 | No
11 | Connecticut SERS S 46,964 37,051 1.27 | Yes
12 | Connecticut TRS T 49,946 24,297 2.06 | No
13 | Delaware SEPP S, T 32,498 17,612 1.85 | Yes
14 | Florida FRS S,L, T 600,000 240,000 2.5 | Yes
15 | Georgia ERS S 73,251 28,570 2.56 | Yes
16 | Georgia TRS T 208,927 61,590 3.39 | Yes

3 HAEED I FCHETE 5,
http://www.legis.state.wi.us/le/2 PUBLICATIONS/Other%20Publications/Reports%20By%20Su
bject/Employment%20and%200ccupations/04comparstudy.pdf
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i B 3
'J‘I‘I ot | ENT | s | wenn | B0 | S5
(&F5)
17 | Hawaii ERS S, L, T 62,5673 32,297 1.94 | Yes
18 | Idaho PERS S, L, T 63,385 26,043 2.43 | Yes
19 | Illinois SERS S 70,621 42,307 1.67 | Yes
20 | Illinois TRS T 157,990 76,905 2.05 | No
21 | Illinois MRF L 167,952 75,775 2.22 | Yes
22 | Indiana PERF S, L 143,082 52,956 2.70 | Yes
23 | Indiana TRF T 73,510 37,068 1.98 | Yes
24 | Iowa PERS S,L, T 160,034 76,961 2.08 | Yes
25 | Kansas PERS S,L, T 148,145 59,124 2.51 | Yes
26 | Kentucky ERS S, L 151,121 64,676 2.34 | Yes
27 | Kentucky TRS T 71,950 35,803 2.01 | No
28 | Louisiana SERS S 64,149 34,700 1.85 | No
29 | Louisiana TRSL T 84,398 52,900 1.60 | No
30 | Maine SRS S, L, T 52,029 31,460 1.65 | No
31 | Maryland SRPS S, L, T 185,861 94,880 1.96 | Yes
32 | Massachusetts SERS S 80,122 51,418 1.56 | No
33 | Massachusetts TRS T 87,934 39,341 2.24 | No
34 | Michigan SERS S 34,776 45,619 0.76 | Yes
35 | Michigan MERS L 37,171 18,442 2.02 | Yes
36 | Michigan PSERS T 321,263 145,588 2.21 | Yes
37 | Minnesota MSRS S 51,440 22,654 2.27 | Yes
38 | Minnesota PERA L 138,164 61,190 2.26 | Yes
39 | Minnesota TRA T 72,008 37,649 1.91 | Yes
40 | Mississippi PERS S, L, T 156,353 62,407 2.51 | Yes
41 | Missouri SERS S 56,362 25,179 2.24 | Yes
42 | Missouri LAGERS | L 32,568 10,786 3.02 | Yes
43 | Missouri PSRS T 73,797 34,230 2.16 | No
44 | Montana PERS S,L 28,201 14,834 1.90 | Yes
45 | Montana TRS T 18,251 9,741 1.87 | Yes
46 | Nebraska PERS S, L 78,900 16,700 4.72 | Yes
47 | Nebraska SPP T 36,799 11,837 3.11 | Yes
48 | Nevada PERS S,L, T 87,500 27,000 3.24 | No
49 | New Hampshire | NHRS S,L, T 50,420 17,790 2.83 | Yes
50 | New Jersey PERS S, L 295,147 116,545 2.53 | Yes
51 | New Jersey TPAF T 145,882 60,361 2.42 | Yes
52 | New Mexico PERA S, L 42,256 20,858 2.03 | Yes
53 | New Mexico ERA T 65,000 24,947 2.61 | Yes
54 | New York ERS S, L 552,508 287,341 1.92 | Yes
55 | New York TRS T 254,515 121,246 2.10 | Yes
56 | North Carolina | TSERS S, T 356,535 123,518 2.89 | Yes
57 | North Carolina | LGERS |L 136,419 35,119 3.88 | Yes
58 | North Dakota PERS S, L 17,636 5,634 3.13 | Yes
59 | North Dakota TFR T 9,826 5,373 1.83 | Yes




EAHIE | . i .

WHEN | e s | e smon | B/ % | S8

AN 82%2 7 A BB | Eexiad o Ly
60 | Ohio PERS S, L 353,584 145,263 2.43 | No
61 | Ohio STRS T 179,063 111,853 1.6 | No
62 | Oklahoma PERS S,L 42,998 22,990 1.87 | Yes
63 | Oklahoma TRS T 81,863 39,593 2.07 | Yes
64 | Oregon PERS S, L, T 160,808 98,686 1.63 | Yes
65 | Pennsylvania SERS S 108,405 98,727 1.10 | Yes
66 | Pennsylvania PSERS T 247,000 146,000 1.69 | Yes
67 | Rhode Island ERS S, T 36,820 20,392 1.81 | Yes
68 | South Carolina | SCRS S,L, T 185,538 84,420 2.20 | Yes
69 | South Dakota SRS S, L, T 35,408 17,029 2.08 | Yes
70 | Tennessee CRS S, L, T 198,917 83,121 2.39 | Yes
71 | Texas ERS S 172,191 65,231 2.64 | Yes
72 | Texas TRS T 815,538 240,627 3.39 | No
73 | Texas MRS L 90,930 25,287 3.60 | Yes
74 | Utah SRS S, L, T 95,461 33,262 2.87 | Yes
75 | Vermont SRS S 8,079 3,833 2.11 | Yes
76 | Vermont TRS T 10,315 4,386 2.35 | Yes
77 | Virginia SRS S, L, T 317,203 113,717 2.79 | Yes
78 | Washington PERS S, L 220,415 99,755 2.21 | Yes
79 | Washington TRS T 66,075 41,757 1.58 | Yes
80 | West Virginia PERS S, L 35,868 18,928 1.89 | Yes
81 | West Virginia TRS T 19,313 26,050 0.74 | Yes
82 | Wyoming WRS S, L, T 32,000 15,000 2.13 | Yes
83 | Milwaukee City L 12,574 14,150 0.89 | Yes
84 | Milwaukee County |L 4,980 7,300 0.68 | Yes
85 | Wisconsin WRS S, L, T 262,085 126,211 2.08 | Yes

Bal 11,786,614 | 5,252,322 2.24

Tl EHESNAAKEE] ONERIL, S=State., L=Local. T=Teacher.

H2:S.S. Oy, HIEBFICLD Y= vt T 0 - Tl T ABMMOH
HES:83, 84D IN T+ —F—THlFT T s AL M, "R UL ATRERETHD D
ED, FMEEERTOI VT 3 —%—11 - BEIEOERLSE L LTHEICEDZLOLEEZD
ns,

i . 7 g Ra U NNEE RS E (Chart 1) & FLIC1ERR

PIT ClIAREE LIS, DEICEET 250 MEaRBE (EEEIU) - AT - 24
MRS TiRFEHG 5 (FAS) - AR@BES A - IREE] IOV TR T 2,

41935 I = v b s B F 2 U T o IEDNRSE U2 ER, EIBORF AN « HiG AR~ BT 5 2
E~DOEE LSS, HFABEIZIZT CICESHIENHSLINTWZ L2 80 n, A
Bliiy—yxn X270 - 707008450 3N, 0%, EETY—VvL X
2 VT 4 - T ul T LEHHT GG EFESRIEN 2 Tho Tz,




o RERICEET S
BZ 313, AAFEEHI IR Dl IR, LR, RLRRE OF SRR, Fa
PRBRE (MEEBRHE), EME (BUF) BHE, ZEHEESE TOFRERLIELDOTHD,

RIS & 1T, TS T D T DI LB ERE L OB AR (FE T TER
BHEH CTHRR) O ET, FEAEDOFEEHIET, Tl T—E D EGEFEHN @ BN
TR OMBELRMEL INTWD, —BlE2F 5 &, 160/10; any/25] (RIRTOFZ1: 7T T3+
M) 1. TERFESAEERAS 10 A OBGA 1T 60 medd il Bk EE ¢, 256 4 (LLL) OBAIL ms T
B L CHEFREOBRASGOND] EWIEKRTHD, £/, [R80J (F5: 7V YN
I% TRule of 80) DHET, Fin & EEFIDOEGF N —EEITE L =58 3@ F BT & 72 5
(Z DA, Fin & MBFEROEEH 80 U EThiuTmsiBicxs), I x V%I (F 37
~39) O Y=y tvXa) T 0 OZHEFERE (S.S. Normal) | EWHDiE, VY— %L -
X VT 4 A TE L8 (BUEIT 65 ., S®kslE EiFoinsd) nEEL 2> T
%o

—J5. 85 FDELEHIFED 56 T5 A, —EDEEO T, BRI L7558 OFEEZT 5D
TW5, FHERE L7Z5A. FefiE. BFERER TR T 258 0ESENL —EOEIA
TWAEIND, —RIICERD 5N TV D BYLRBEAERIL 55 % (—EOEBERNLE) T,
WNTH0EER>TWD, v Fa—ty VI (JF 32, 33), Iy B (F40) X9
WCRHERB 2RO TV RNWE 2 AL B D, BHERREE L7256 OWEERIT, Fin, BEaEK.
R EIC k> TRES B ARY KE 3 Tikmd —WNREMBEEEN RSN TS, ZHCX
AL, EERDY 3~5.9% DELHIFEN 20 £, 6%LL LN 19 Lo TN D,

® FEREM (RHEELL) - EATHE - SBEEBSENR
FEAEOMBABEFEERIEIX, HEE MAFAKER) &, 50— EHE 2 FEeRpe L
LTHIAI XHIEDTWD, 72770, EEICLE, MEEEIH ] & STV ARBREHT,
KBTI E UNBUFOHE ALFR) 2K > TN TWAEERZWEWN S (Ed%
SlE BT 5 L0, EBDFESIMEAE AT L FNEM T, HEEBENGITE - THBL EoF|
WD D), AFEIOFAERERIC KX, HEEBMHOEIG DY 5%LL T OFaeH I 35 14, 5%t
1% 34 1, BREIC L > TERD 7 — A0 6 1, WEEBHH 72 L (non-contributory) 75 10 {4 &
o TW5D,

—J7, RERE (BORD BN ST BB H7 8 B O 4 5 G BB R
BICE Y, EIC Lo TRE RIS Z LSBT, ARIRIZIBHE S 1T 5 R 8L
WY A ROREET, ZOMOMHZIESD BN LRI LTS, ki VBORE
SRS VTV BEAIE, ¥ 4 A 3 0 0 TR R DRI R DA ORI 4 > & 37 1
AR L b0 TH S,

F72. SEIOREMIETIE, FEZTIHEBETR (FE&ZHEEZERT 2 0O E R RIKEE
HEH) NBAELIT L7225 TWHESHIEN 73% (60 1F) L7-Tnd GERKLEZ), =
i, 2000 FFOFHAERF LY S X TWAB L WS, — T, FEZHRMEFELE 10F L LT
5 HIEETE 2000 A0 25 {55 2004 A2 1 18 A~ LB L TE Y | SZMEESAES0T 15 4E8L
T WERIZZD >OH D,

5 7272 Ui ORI E L TV D Z LB, £ < DA 55 k.



000°0€$

sreak 0T %V 0T OAOQE %Tt %6.C SUON 0g/Aue 01/5S SYHAS | spesnydessey | g&
sIeak g %90°8 %% %0€¢ 'Xew Ieak © %9 gg/Auy 0g/4ue (g/09 Sdds pueldTe]y | Ig
sreak g %GE 61 %S9'L 1eak ® %G7'g gg/fuy /09 sYs duUTRY | 0€
s1ead g %8'€1 %8 SOLIBA JOTATIINIA 0g/Aue :g/09 | 0€/Aue (GZ/SS G/09 TS4L BURISINOT | 63

sxeak 01 %981 %889'L OIqRL 0g/Aue 0T/0S | 0g/AU® (6Z/SC ‘0T/09 SYds BUBISINOT | 83
sIead g %S9€ 01 %598°6 Teak & %G g/SS Lg/Eue :G/09 SYL A3onyuay] | LG
sreak g %68°S %S Teak @ %¥/%G gg/Aue (/GG Lg/Aue /69 SyH A&pnjuay | 93

sxeak 0T %8E ' %¥ 169k ® %05 L/%V'G 01/SS a8y ‘01/39 ‘9 sqgHd sesuey] | ¢g
srea f %GL°S %L'E Teaf B 9% ¥/99 884 {03/39 99 sgHd eMo] | 73

sIedk 0T %G1 LT %E Teak B oG GT/0S | 98Y/SS (ST/09 ‘0T/S9 JYL BURBIPU] | €7

sIeak O] %G'S %€ 9[qBL G1/0¢ g8Y/SS ‘01/S9 A9dd BUBIPU] | g7

sIeak g %G8'L %S Teak B % 8/9S GE/SS ‘8/09 AN stouT([ | 1%

sreak g %V el %6 1eak B 99 03/SS G€/SS ‘0T/09 ‘S/39 SY.L STOUT[[] | 0g

sieak g %901 %¥ 1eak B 99 gg/Sg g8Y ‘8/09 SYdS stour([] | 61

steak g %6801 %ET'9 IoWEOIO} T8AL ¥ 95GL G g/qg 063 6/29 syAd oyepy | 81
0 0 ‘SIBOAG 1ST JI0J T8I B 940 :

sIeak 0T %SG6°€T | £I0InqLijuod-uoN Teak & 99 02/S9 0€/SS 01/29 SYd memeq] | LT

s1eak 0T %¥36 %9 Teak B %), gg/Auy 0g/4ue {01/09 SYU.L ©13100y | 91

s1eak 01 %1701 %S5 T %GE XeW TBaK ® %), gg/Auy 0€/£ue {01/09 CRCH BI3109Y) | QT
s1eak 9 %829 | 4I0inquijuod-uoN Teak © %g 9/8uy 0g/4ue (9/z9 Sdd BPUO[] | ¥T
sIeak g %3 ¥ 000°9$ @A0qE %g Teak B %§'g gg/Aue (G1/G | 0€/Au® (GT/09 ‘G/G9 ddds aremea( | €1

saeak 0T %10°'E %9 Teak e %¢e | 01/09 ‘03/S¢ (9g/Auy gg/Lue {0g/09 SYL Jmoreuuo) | g1
s1eak g %G | AI0INqLIIUu0d-UoN Teak B 9% 01/SS /0L $GG/09 01/39 SYdAS oTReUU0] | 11
sIeak g %ST 0T %8 %V %€ ‘%9 /09 ‘0%/SS 9%/0S | 08Y/SS ‘0€/09 ‘G/99 vadad opeI0[0) | 0T
s1eak g %S5 '8 %9 1eak B %9 01 %€ 0€/0G ‘G/SS /09 SYL BIUIOITR)) | 6
sIeak g %0 %0 soLIBA JoTIdTNIN /08 /qg sqgHd BIWIOIITR) | 8
09 o8e
0,
steak g %gT | Ar0pnquiyuoo.uoN @ﬁw MM%M MM@HWMM mwa%m% gg/kuy 8E/AUE :G/09 SUL sesuesy | 1
IBoA Yoed I0J %G JO JosSsor]
s1eak g %01 | AI0INqLijuod-uoN Teak € 99 gg/Aue (g/qq | ¢g/qg ‘8g/Aue (g/99 Ssqad SESUBYIY | 9
oyeIpaw ] %L’ %L'S olqBL g/0g 08Y ‘01/39 ‘99 SYS BUOZIIY | ¢
sreak g %31 %S9'8 o[qBL 8/SS 0g/Aue 8/09 SY.L BYSBIY | ¥
sIeak g %LL'9 %SL'9 189k B %9 g/qg 0g/Aue ¢/09 SgHd BYSBIY | ¢
sxeak 01 %E0°L %9 SUON gg/Aue :01/09 SYL BWERQR[Y |
sxeak 0T %LS'G %S SUON gg/Kue (01/09 R BWeqe[y | 1
e (=) i y (S, ) (S E /W) 4%
BNy | TR Ay EHRH O S by T e T M

W BEHOE OHMTHE ~(HMERYN) d¥Edy RO ZWEHE "WHER  ANIHWEHY - € EFX




sreak g %01 %G 03 %€ olqeL, 01/9¢ 064 :9/39 SYAd BWOYETO | 29
sreak g %ET %01 olqeL, §5/9S ¢6/09 0g/Aue g9 SULS oryQ | 19
sreak g %E'6 %38 o[qeL, GG/Sg /09 ‘0g/Lue g9 SYAd orgQ | 09
sreak g %GL L %GL"L Teak e 99 €/9g a8y (€/99 YAL | ®0eq YMON | 65
sreak g %G1V % Teak ® %9 €/9G g8y Kue/gg9 SYdd | ®10¥eq YION | 89
sreak g %8'¥ %9 Teak e 9 08/0S :6/09 | 0g/Aue :0g/09 :G/S9 SYEDT | Burore) YMoN | LS
s1eak g %S18°S %9 Teak ® 96 03/0G ¢6/09 | 0g/Aue :Gz/09 (G/S9 SYHASL | ®BUI[oIB) YION | 99
sreak g %E9°G %E Teak ® 96/%9 G/q¢g 06/ :S/39 SYL 310X MON | GG
Teak g %6°G %8 Teak B 9%6/%9 G/SG 08/SG 1S/39 SYH 10X MON | #G
s1eak g %S98 %9°L 1eak® %7 LI%V'G GLY | SL9/09 GG/ ue (G/59 vVad 0IXSN MON | €5
sreak g %6291 %GY L SUON «0Z/09 MQN\M\MM vaad 00IXSNl MON | G§
s1eak 0T %0 %S Teak & %6 gg/Auy Lue/09 AVdlL Kosiap MON | 19
saeak 0T %0 %E Teak © 90 gg/Auy Aue/p9 FRICE LosIap MAN | 09
. . } aarysdure
s1eak 0T %6°G %G | T8I R 9%L9'9 %V ‘%E ‘%S'T 0%/0LY ‘0T/0S Aue/09 SYHN moN | 67
s1eak g %S0T %S0T Teak B %y g/fuy | 0g/Aue {01/09 /99 Syud epeasN | 8¥
%L°0
steaf g | FHONTIAIANOY %ST 'L 8ok © 04g gg/Aue /09 98YU/SG 1G9 dds e3sIqON | LP
ooLordwa ° ° : :
JOo %T101T
QOESQTEQOQ Mwﬁﬁﬁmswk
SIB9A g 99Lo1dwe uo %8'% ‘¥S6°61$ aseyoand AoUo (<] SYHAd eYSBIQAN | 9%
JO %981 ST U0 %g'¥
sreak g %8G°L %0GT L Teak ® 9%9°¢ %9 G/0g Gg/Aue G/09 SYL BUBIUO | G
s1eak g %69 %69 olqBL gg/fue «g/0g | og/Lue g/09 Lue/g9 sgHd BUBIUOIN | ¥¥
sreak g %S 01 %S 01 olqeL, G/SS 0g/fue 08y G/09 s¥sd LIOSSTY | €F
saeak 5q N %¥-%0 x89K © %49 geg | wondo 08y :¢/09 | SHADV'T mossI | &7
sreak g %G€'6 | AI0JNqLIU0D-UON Teak ®© 949 g/Lg 08Y/8% :S/39 SYds LINOSSTN | T¥
s1eok %SL'6 %SG L dUON gg/Lue %/09 SyHd 1ddissIssIy | O
sreak g %LE'8 %S GG £/9¢g 06y ‘TeWION 'S'S V4L BJOSOUUIIA | 6€
s1eak ¢ %EG'G %L’ EICEN €/SS 06Y {[WION 'S'S vaad BJOSOUUIIA | 8¢
sreak ¢ %V %¥ olqeL, €/99 06Y [eWION 'S'S SUSIN BJOSSUUIIA | L€
s1eak 01 %69 | %E7-8 10 {%6°E ‘0 ) ar/gg 08/SS ‘01/09 SYHSd UBSIYIIN | 98
sreo eI ue[d £q setrep Teak ® %9 Q1/9S ¢GB/0¢ 01/09 SYAN UeSIYIIN | G
0T I08 ‘9 Aq soLreA : 0 : S

s1edak 0T %8 | A10JN(LIFU0d-UON Teak ® %9 ar/gs 0€/9S ‘01/09 SYHS UBSTYIIN | 7€
steak 0T %L | anoqe o 20 sﬁm ouoN 03/AUE 0T/2g Sl | swesnyoessely | gg

Wy (HmEETL) - . (% /i) (dy Sl dhiy) 4%

s | TUETHE e e EHRH O R iy 6 G AR | S il




CUGH IR C AT [ >CHEI

W)U % (I T1MeUD) R MTEAL WA AR E Y b 4
"CDN MM R F S ORI (8L) WIRIFT LML hE L3 (9) WEL Lk ET
B SRR G LB D) TRIARL) RIS TR

i

ejeIpow W] %9°9 % | 991AJ8S JO JUNOWE Aq SALIBA g 0€/LS Aue/gg9 SIM UISUOOSTM | G8
sreak g %GL°9T | AI0Inquijuod-uoN 1eak B 9 G1/S9 6Ly Lue/09 £uno) o NEBMTN | 8
sieaf j %100 %SG GGG a1/9¢g 0€/5¢ nure/9 £1) o NeM[IN | €8
sreak y %89°G %LG'G Teak B %G Gg/fue §/05 g8y Aue/09 SUM SutwoAm | 8
sreak g %SG GG %9 UoT)onpal [eLrenjoy 0g/fuy | gg/Aue {0g/qg (G/09 SYL | BIUISIIA 1S9M | 18
s1eak g %S 01 %SV Teak e %9 01/9¢9 084/9¢G {6/09 SYHd | BIUISIIA 159M | 08
sreak g %0L'T %661 olqeL 03/SS /99 SYL uoj3urysep | 6L
sIeak g %811 %Y1 OIq®BL 03/S¢ /g9 sdad uoj3urysep | 8L
sreak g %LL'E %G Teake %8 (%9 G/SS 01/0G 0€/0S :G/S9 sys BIULSIIA | LL
s1eak g %6L°L %¥'E 1eak © %9 /qg 0g/Aue Lue/zg SY.L JUOULIBA | 9L,
sreak g %67 ¥ %3E'E Te9k B 99 g/SS 0g/fue Lue/zg9 sYs JUOULIBA | G/,
steak ¥ USETET | ATOINQUITODUON | 1oocne o oy www S g | O1/29 102109 ‘ga/suy 0g/AuE F/c9 SYS qein | L
sIeak ¢ %¥T 03 %E %) I10 ‘9 ‘G ‘g aseyoand AoUON uorydo SYIN sexaJ, | eL
’ ’ ’ 6g I0 0g/Aue :G/09
sreak g %9 %¥°9 SIGLAR 0g/Aue g/ 08Y :¢/59 SYL sexa, | gL
sreak g %9 %9 AUON 084 :5/09 SYd sexa, | 1L
FRGEYS ¢ %08€°L, %MOuSQEaQoo-QOZ Iedk e %8 mN\%Qw ‘0T/G¢ Om\%ﬁﬁ ‘G/09 SYD 998SaUU9 ], | OL
sreak g %9 %9 Teake %T°¢g €/SS G8Y/SG ‘6/S9 SYS | ®10yEQ YINog | 69
sreak g %IET %9 o[qBL gg/9g 09 8g/Aue (Lue/g9 SYDS | Buroie) yInog | 89
steak O] oretr | (GO memmww auoN 8g/Aue 01/09 Sy | puersyepouy | L9
sreak g %86°G %L Teak B % §2/SS gg/&ue {0g/09 29 SYHSd | eruea[fsuuad | 99
sreak g %€0°G %939 SIGLAR g/Auy gg/Lue ¢/09 SYHAS | ®ruealdsuue | ¢9
sreak g %¥9°01 %9 UoT)onpal [eLen|oy g 0€/8¢ Aue/g9 SYdd uo3a1Q | #9
sreak g %51 %L olqeL /S8 064 6/39 SYL BWOYRYQ | £9
Wy (HmEETL) o . (% /i) (dy Sl dhiy) % y
s | TUETHE e e EHRH O R iy 6 G AR | S W

10



o EFEHRE (FAS) - F2HETAR - BE
X 41, FEEEHORKL LR DE&TEEHYS (FAS) LEEFNB L OESFEDOREZ R L
b THD, FE&FHET, BECHEREDIZ), Tier BRASNZ. 23 ITIMA LK
) L -oTHRRL, UTORIT, Kb O —BRE (BIOEE O Tk EHICE
HEN=BEEZXGRE LIZbORHRLERS>TND,

85 EDERRIES, 7T ZA UM (FERFDOFEF S 46) L7 ¥ 27 /LA (7 73) (0
T HMERHR) Z5r< 83 3t a6, Z b DESFITIEARNIZ, TEFBEH X —
EDEE (%) XE&EWHS (Final Average Salary: FAS) | ([ZXk - Tk 5,

FASIZ. BT O H 5 —CHIR O @mia GH OV Th 5 GBFEILEFE OB G2/ K b Evy),
b — M%7 FAS 1T 3 ERIOE¥(E T, Ziud Nl 3 )] ofA bbb, % 10 4
MCHEMEBHED 3] EWVWOIGALH L, LTORZERT, [8H/10) (A 1: 77 /3<) 1%,
M4 10 M Chisie 558D 3 &) ZEW T 5, [BHC) (R 3: 77 AHM) X NHEfE 5 4
DOicmfa 5O, 18H) (A 4 : 77 AHIM) 1% TEia540 3 FEDWY) b, 2
9 L7z FASIZ—ED LR (cap) % ITTWHEZALH D,

BEHFAUCELTUEL, V=X VT4 - Tl T 203 HFHINTORWHTEAKE
FEHE TIT B EWEENHRESNL TS (Y= vk X 2 U T 4 (o aldbab
HHEIND),

SO, BT ENIESHEIIBELREL TWLHEZALBY, 29 Lzt ZATIL FAS 2%
TAHHRTHREZSNTWD & ZANBRL,

B 4: BELSHIEICEIT D FAS, HEHK, RE

X oot
" FRIE ] s RO BE S B
1 | Alabama ERS 3 H/10 2.0125% None
2 | Alabama TRS 3 H/10 2.0125% None
) . 0 . o
3 | Alaska PERS 5 HC 2% (1st 10 yrs.); 2.25% (2nd 10yrs.); 2.5% None
(added yrs.)
4 | Alaska TRS 3H 2% (1st 20 yrs.); 2.5% (added yrs.) None
. 2.1% (1st 20 yrs.); 2.15% (next 5 yrs.); 2.2%

5 | Arizona SRS 3 HC/10 (next 5 yrs.): 2.3% over 30 None

6 | Arkansas PERS 3H 1.72% + 0.33% x yrs. to age 62 None

7 | Arkansas TRS 3H 1.39% None

8 | California PERS 1H 2% at 55; 2.5% at 63 or older 65 yrs. max.

9 | California TRS 1H 2% at 60; 2.4% at 63 100% FAS
10 | Colorado PERA 3H 2.5% 100% FAS

0, 0, . 0,

11 | Connecticut SERS 3 H (cap) 21;.533/0 + 0.5% over $38,600; 1.625% yrs. over None
12 | Connecticut TRS 3 H 2% 75% FAS
13 | Delaware SEPP 3H 1.85% None
14 | Florida FRS 5H 1.6% 100% FAS
15 | Georgia ERS 2 HC 2.0% 90% high yr.

6 7 T A INGEZIT 2005 4F, MO HTAE BAF & B 2 A~ BT 5 Z L 2REL TV D,
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Al L

M P FAS FERERDFE S B
16 | Georgia TRS 2 HC (cap) | 2% 40yrs. max.
17 | Hawaii ERS 3H 1.25% None
18 | Idaho PERS 31/2HC 2% 100% FAS
19 | Ilinois SERS | ¢ HOO 14 670 75% FAS

cap)
20 | Tlinois TRS 4HC0 g oy 75% FAS
(cap)
21 | Illinois MRF Z‘Cfp(;/ 10+ 1 1.67% (1st 15 yrs.); 2% (added yrs.) 75% FAS
22 | Indiana PERF 5H 1.1% + money purchase annuity None
23 | Indiana TRF 5H 1.1% + money purchase annuity None
24 | Towa PERS 3H 2% (1st 30 yrs.); 1% (next 5 yrs.) 65% FAS
25 | Kansas PERS 3 H 1.756% None
26 | Kentucky ERS 5H 1.97% None
27 | Kentucky TRS 3H 2.5% 100% FAS
28 | Louisiana SERS 3 HC + 2.5% 100% FAS
29 | Louisiana TRSL ?cig * 2.5% 100% FAS
30 | Maine SRS 3 H (cap) 2% None
31 | Maryland SRPS 3 HC 1.8% 100% FAS
32 | Massachusetts SERS 3 HC 0.5%-2.5% (age-related) 80% FAS
0/ - 0, - 0,
33 | Massachusetts | TRS 3HC 0162 5% (agerelated) + 2% for each yr. | g0 pag
34 | Michigan SERS 3HC 1.5% None
80% FAS for
35 | Michigan MERS 5/3 HC 1.3% to 2.5% (employer option) multipliers over
2.25%
36 | Michigan PSERS 5/3 HC 1.5% None
37 | Minnesota MSRS 5 HC 1.7% None
38 | Minnesota PERA 5 HC 1.7% 100% FAS
39 | Minnesota TRA 5 HC 1.7% 100% FAS
40 | Mississippi PERS 4 HC (cap) | 2% (1st 25 yrs.); 2.5% (added yrs.) 100% FAS
41 | Missouri SERS 3 HC 1.7% (and 0.8% to age 62 if R80 met) None
42 | Missouri LAGERS | 5/3 HC 1%-2% (employer option) None
43 | Missouri PSRS 3 HC 2.5%; 2.55% with 31 or more yrs. service 100% FAS
44 | Montana PERS 3 HC 1.785%; 2% with at least 25 yrs. of service None
45 | Montana TRS 3 HC 2% None
46 | Nebraska SERS Money purchase None
47 | Nebraska SPP 3 HC 2% None
48 | Nevada PERS 3 HC 2.67% for credit after 7/1/01 75% FAS
49 | New Hampshire NHRS 3 H (cap) 1.67% to 65; 1.515% after 65 None
50 | New Jersey PERS 3H 1.82% None
51 | New Jersey TPHF 3H 1.82% None
52 | New Mexico PERS 3HC 3% 80% FAS
53 | New Mexico ERA 5 HC 2.35% None
0, . 0, .

54 | New York ERS 3 HC (cap) ézg;)/‘](of}g%eoryfg) yrs): 2% (over 20 yrs)i | oo
55 | New York TRS 3 HC (cap) | 2% None
56 | North Carolina TSERS 4 HC 1.82% None
57 | North Carolina LGERS 4 HC 1.85% None
58 | North Dakota PERS 3 H/10 2% None
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Y 5 FAS FELFEDOETE X R RE
59 | North Dakota TFR 3H 2% None
60 | Ohio PERS 3H 2.2% (1st 30 yrs.); 2.5% (added yrs.) 100% FAS
61 | Ohio STRS 3H 2.2% (1st 30 yrs.); 2.5% (added yrs.) 100% FAS
62 | Oklahoma PERS 3 H/10 2% None
63 | Oklahoma TRS 5 HC 2% None
64 | Oregon PERS 3H 1.5% + money purchase annuity None
65 | Pennsylvania SERS 3 H 2.5% 100% high yr.
66 | Pennsylvania PSERS 3H 2.5% None

0, . 0, . 0,
67 | Rhode Tsland ERS 3 HC b 4(;1')1;02%1"(33;)5’ R (2nd 10 yrs): 3% | gno; pag
68 | South Carolina SCRS 3 HC 1.82% None
69 | South Dakota SRS 3 HC/10 1.625% (service before 7/1/02); 1.55% service None
after 7/1/02

70 | Tennessee CRS 5 HC 1.5% + 0.25% FAS over SSIL 94.5% FAS
71 | Texas ERS 3H 2.3% 100% FAS
72 | Texas TRS 3H 2.3% None
73 | Texas MRS Moneypurchase option None
74 | Utah SRS 3H 2% None
75 | Vermont SRS 3 HC 1.67% 50% FAS
76 | Vermont TRS 3 HC 1.67% 50% FAS
77 | Virginia SRS 3 HC 1.7% 100% FAS
78 | Washington PERS 5 HC 2% None
79 | Washington TRS 5 HC 2% None
80 | West Virginia PERS 3 HC/10 2% None
81 | West Virginia TRS 5 H/15 2% None
82 | Wyoming WRS 3 HC 2.125% (1st 15 yrs.); 2.25% (added yrs.) None
83 | Milwaukee City 3H 2% 70% FAS
84 | Milwaukee County 5 HC 2% 80% FAS
85 | Wisconsin WRS 3H 1.6% 70% FAS

E AV 740 =7M PERS (RHDEE :8 ¥a—TY 7 TRS ([ :16) @ yrs. max &%,
AR E AU S D BB O EIREE R L2 b D,
M - 7 23 U NLERASHREE (Chart IV) & JEITAERL

1.3

ER - HUBARZXMRE L-FRHE

PBURFRO M7 A SRR & 2 M7 A8 BRIV T, BREoHb ., Bl &2 —#
FHEWME LT TND L IAITZY, ZoFRUTIE, 2D ORFED 72 %5 & U T4l
WERITONTWDHGEE L. —REBME 208 L LIESHE DR A O T, BRI N T
RESNTEHNEDPENSNDHENH D, BLRE0HP I3, @i ERAF (&2 Mg h
T 72D DRARIBIAE#) 2 — K FBE LY bESHESNL TV DHAENL Y (b DRk
KL DOBEDKRN LB S HBELTDH20) T,

7 “Fundamentals of Employee Benefit Programs” Employee Benefit Research Institute (EBRI)

Chapter 39: The Public Sector Environment.

http://www.ebri.org/pdf/publications/books/fundamentals/Fnd05.Prt05.Chp39.pdf p.6
Chapter 42: Defined Benefit Pension Plans in the Public Sector. Published 2005
http://www.ebri.org/pdf/publications/books/fundamentals/Fnd05.Prt05.Chp42.pdf p.45
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2 i B £R BRI BE
2.1 —BBAEHRE L-RERARKRGE

BRIRAESHEN, NFrloa sy Mai79 v —7iu (Segal) #1278 2003 412 L7
FRARE R TMBURFIC L 2 #7808 B3 X ONRERE O 7= O REEELRIRH 2B 2 & (2003
Segal State Health Benefit Survey: Medical Benefits for Employees and Retirees) | (LAF.

2003 FREFERREIEFA)) sl ZAiuX, 7o — MREICEIZ L7 34 MDD 5 6 66%73,
HiZRW T b EHEZ2HH (compensation) & U CEEFELRBHIE 2281 F T\ 5,

X% 5 : AR (total compensation) (2B A BFERDOEERE

147 2 fif 3L 4 fif 5 if 6 ir
a5 88% | 13%
fat O B i) 13% | 66% | 16% 6%
A4 i) B 19% | 63% | 19%
RN 3% 22% | 72% 3%
A RIR 3% 50% | 47%
[ 47% | 53%

I 7o — MIEE LINBOF I, SRR T 2 EEELZ (1 (BEEEN KbV ~ 6 (&
BENRBIEW) | TRLT,
L 12003 AR PRI A4 (p.1)

LRI, =4z X5 12003 FREFECRIRS] A ) 25510, KEOSMIZE T 2 5 A
BT BRI oW CREib 359,

[ RIET SO DEEEMAKR

M AB B &2 x5 & LT ERERIR 77 > o 2o flifH & L CTid, OIndemnity, @PPO (Preferred
Provider Organization) . @ POS (Point-of-Service) . @ HMO (Health Maintenance
Organization) 3% 5, TNEINONFIZILLTOHEY TH D,

KK 6 : BERIRT T & ZDRE

Indemnity | XKE TEHELS 2O FET LT T, BEEH»ACAM L 72505

(deductible) ZFRWo&FHIZX LT, —EDHEIGBIRRESEN BRI SN D,
[ Rl SPI e D3 E LTI R AN 70 < . MDA IR ERIPWBE 2 B I8 <5, 72720
RBEHIM D 7 F o L D L EE,

PPO AT EDOEMCHEETOMATE 5, RRStEEREL TV DRy FU—
7 NOERRFBEZFA LS E, ACAEPERIS D, Xy PV =224 0

8 “2003 Segal State Health Benefit Survey: Medical Benefits for Employees and Retirees” Segal
http://www.segalco.com/publications/surveysandstudies/2003statesurvey medicalbenefits.pdf

9 —HNALTIL, FREZBFEIT> TWDH, MBIORMNEE L < Foik S -t s E o ik
i iE 2003 AR (AT 2002 FEORIZE S LT b D) D=8, FZEFINT 5,
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ERIOWPE 2R L a3, ACAERER S,

HMO HIREROERY —E R « Y RAT L, ERARY hU—7ANLASDR—L KT
S —mBSVERH Y ZTOMOEMPHEE (R FY—7WIZIRD) 2R
DA =L N7 Z—ORIRBBE, IAFT—EORBRE 2 A 2T, 1B
NN CERRE 2 5 5 MEITIT L A ER0y,

POS HMO & PPO %A E b 7= i i LN 75 o BRI E AT b 2 E
EARD, Fv MU= NOEMCHEEEFAT L858, A—L 7 X— (Fv b
T — 7 NN HIRS) OFERARNLE, Fv 8T —7 UIAOEMCHEREE F AT
56 OMENEIL PPO IR TW5

- DREERR RS SIS o0 = BARR TP & U CLAIR FIAT#" & 212 fERK

KENZH D 50 OINBUF TR 255 & LT ERIRRBIE S RIS T 21E2, A T4 7
T ERT T ZTINZEERLS RTOMBIFA, AT 1477 (65 5L EOE#nE 2 x5 L Lo
@J%{%Bﬁﬂﬁﬂf”) DFGE & 70 2 3B T bR E 2 R L TV D, AT 4 7T EXRT
7 AW OYE 65 FRA M ORI (IR 2 20 L TV 228, AT 4 77 O HaHE
WREAET D 65 EX‘ BT D& MBUFE L TOREERBRHIEIZITHED &a 512,

li‘% T, FMNBIFIC L DR T T OB EFDOMAEFEDOEEEZRLIZLDTHLIN, =
I XhuE, KEASE TR, PPO GAIRE OIAEL 33%) & HMO ([F 32%) DOIIAZE M
2, £ HPEE L EE I HMO MAZE OEIE ($160%) . FiE Tl PPO A E OEIE (38%)
NEn—J7, ALEETII DL TWD, EHIC, HETIIVWb D [~x—Y K- 77 (PPO,
HMO., POS) NE{ED 95%% 5> TH Y . Indemnity OES M1 Z b~ TIEF IR,
LrL, =0 MEETIZZ O LSRR OB IC W TR ST,

() R L AEE

T2, KE 8iF, FINORENREFRR T T 1T 16%@ﬂ&%%ak;0MﬁW@%@
BHEHREZRLELDOTHDE MABARAANDLDEE LHRBEFEND HHBE), i i,
TMANEARN D T D356 OFEIRRENT H %8 308 KT, INEURFA 90% %, MMAED 10% %A
HLTWD, &bl gm@MTiMA%@ﬁﬁﬁﬁm(Mﬁﬁﬁiﬁﬁﬁ)&@ofmé R
77 > ORBNIMAF B L OREBEZEOSE ., EREEHT A% 768 KL, INBURFH 78%
. MAEN 22% %A L TNWD, =a— /y V— J—RARFaR FLrIr v RHn
TAT, T4 AT OFEINTIHERBZFENS WD LA TH, NBIFR 100%E#H L T 5D,
HR Tk, BRIEEI D e b Bm W OIEALEE T, IRV O, MABFERANDHOLE IR,
IMAFE B LOKRBZFEOLGAIIERE 2> T s,

10 REERERFE &) o 3 B AR LT

http://www.jcce-chi.org/life/medical insurance.html

u TEREOEIGHERL, bivd~3r—Y K« 77 CLAIR BT L0,
http://www.clair.or.jp/j/forum/forum/jimusyo/111NY/INDEX.HTM

12 “State Government Retiree Health Benefits: Current Status and Potential Impact of New
Accounting Standards” AARP Public Policy Institute
http://assets.aarp.org/rgcenter/health/2004_08 benefits.pdf p.3
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¥£2F 21— 3—H9MNMBFABEICB T 2ESHERUERERKEE
1 FEEHE
1.1 W=

—a—3— 7 NEEEFEEHE (New York State Employees’ Retirement System: ERS) 73
RN - THRESNTZDIF 1921 £ T, D%, MADOHG ALK KA & ERS IZBNL,
BE, ERS 12N L TW A EM F NI KOG AILRER) O¥E 8,100 2 TW\W5, —7,
1966 21X, == — 3 — 7 MELE - JHIEFEHE (New York State Police and Fire
Retirement System: PFRS) 23l 41, ERS IZHIA L T 7252 - {EELIKE X PFRS ~#
17 LTz, Z0t%, M AILFURPIEIRS BT 5 X 51278 ->722 &6, ERS & PFRS (3, [=
a2 — 3 — 7B X O AFAILFRFEEHE (New York State and Local Retirement System) |
EWV ) KD RERFHAALTIREREIND L) I > TRV VBEIXMNESFHEAEE R (Office of the
State Comptroller) ®—ffH & L GEEEE I TS,

H1E. ERS OBAMAZ LK 61 75 5,000 A. PFRS OBAEMALITH 3 75 6,000 AT, 44
SZRF XM E A2 S TR 31 TAE > T 518,

1.2 —BEEEREE LI-FEL£FHE (ERS)

Za— 3 — 7 M LOHGALFERICE T 5 — KRB OFEH E (ERS) OMMAEIX, £

IMADEHANZ X - T Tier NfkFE D, 2O Tier &, FICHBEFEHIESNTREDL Y —E A -
7 LTy b, BEEEKG S (Final Average Salary: FAS), 477 2 X - T, Bk#& 0O4F
SR NRE D, £, FELWEZHR CTE 2@ FRBEIRARO N TEY, L7
B LGB E—EOBEEENEH SN D, LT TIE, 26 OEERZRNE R L ORBE
WZDWTRBI LT 14,

o Tier
Tier 1%, JFHIFNZ, ERSIZIMA LRI L > T FO XL 2RO LTV S,

X% 9 : ERS OIIARH & Tier

ERS JI AR Tier
197346 A 30 HE T Tier 1
197347 H 1 H~1976 £ 7 A 26 H Tier 2
1976 4£ 7 H 27 H~1983 4 8 H 31 H Tier 3
198349 A1 H~ Tier 4

Hil . ERS &k (p.8) ZFEI/ER

13 “Employer’s Guide” New York State and Local Retirement System. June 2004.
http://www.osc.state.ny.us/retire/employers/emplguide-04.pdf (LA F [Employer’s Guide]) p.1-2
U —o—g—7MNOMBABEZRSRE LTFEHIEIZIL, 22 CTRY BT e NFEelx
M, AEEOELHIE & U CHEERER44 (New York State Deferred Compensation Plan) 73
% %, httpi//nrsretire.nrsservicecenter.com/nrs/?Site=NYSDCP
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() H—EX - LPy FEZBIE

Tier 2. 3. 4 OHIIAF L. 1 H 6 B, 1 HREIC 30 B OB 2 KPR OREHEEF R & LT
EOHILTWD (Tier 1 DIMAE OEREEEIFFICOWTORREAENRET D), —BEHIIC,
R 260 HULEEE L7256, 170X AL - —E R ELTRDLI, MAFIZ 1 4ERD
P—ER TV EBREZLND, —EOFREO T, EEHIHEH Lo i ROELS O
WK, ERS IRNZMA L CWEHFABBEESHIEO —E R - 7 LYy MBI &%
P—BER -7 LTy MNIIBETAHZ2EHTEX5, FEOTHHELEDLITIE, KK FEOY—E
ALYy RKETH D,

() REEYI/S (FAS)

BT RGN L &N TR 36 » A (3 4EM]) DFHFE G FAS L2 %, Tier 1 DN
AFEDHH 197146 A 16 H £ TITIMA L7=FI21E FAS @ LRI 28, [F4 6 A 17 H LI
WA L7=&12iE, Tier i U TC—ED ERBBRTEIN TV 5,

o fRE&¥

Tier 3 38 X OV 4 OIAFE L, I (5 5-) @ 3% % 10 R 2 Z L REHEHT TV D,
—Ji. Tier 1 8LV 2 DIIAEF T, RO DEHTT DN TV LEST T - OLEME
EORBEHLE (voluntary contribution) Zi&IR L7254 REEZ T2, Tier 1 B LW
2 OIMAEBIT LIRBREHE, &Rl b7 =24 T4 LT FEET T oREHRIC
S AEEITINZ) #FEN D (Tier 3 B LU 4 OIMMAE TR E T RUTEKES < AELSFH O 64T

15
o

[ E&T50

ERS OFELET 7 3 Tier Z L IO EIND, ERT T AZHOWTIEXE 10 250 = L6,
s ERS IZMAT HHEE X Tier 4 & 721 (correction officer & security hospital
treatment assistant &< ). Article 15 WEAMRELET T Lir D,

15 “Employer’s Guide” p.53-54
16 2 2 TR L2 ARS8 T 7 Tz, Fl7 7 v b b 5.
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() BEEBFREFRIER L-IEEDEER

Tier 1 OIMAE DFEA A lFAS 4G C & 2 IRRAFRX 55 1%, Tier 2. 3. 4 OIIAHE D@
BRAERIL 62 L o T 5, Tier 2. 3, 4 DIMAHIL, —E 2« 7 LTy Y30 4ELL 1
BT 55 5 TR CX 22, 30 R OHRE . FIITIE U T —EDEIE THEE N

BRSNS, ZOBFEITAEEZEC CEHSND, BERIZLUTO®Y TH S,

X% 11 : ==—3— 27 M ERS OEBFERHERIC L 2ELBHER

RGOl | BUEEER | BRI OFRR | B
55 27% 59 15%
56 24% 60 12%
57 21% 61 6%
58 18% 62 0%

i . ERS &kt (p.25) % HIT/EL

L FEERROA T3y
EEDOZATIEZIL, UTOX %047 aRidd,

KR 12 : F&TROLT T a v

F7a v S i

Single Life Allowance MDD LT AT D, MAFDIRT & & bk | 4 Tier
T T 5,

Cash Refund- IMAEZE DT LTIEga. Be s o TWDIREENS | Tier 1.,

Contributions WMA~REERT SN 5,

Cash Refund- Initial A DB LR AT, WM (initial valuetiRiE | Tier 1

Value RRICHEH SN A RBETFEEH) ORENTIA~2FG
fFanbd, BHAOFESEHIIBEIND,

Joint Allowance- Full | J8#H S RN KB END, MAFEDOEE S, A | 4 Tier
BRSNS WMNA~EPEGT S D,

Joint Allowance- Half | JlifH S 7o BB BT SN D, IMAFZOKE, 40 | Tier 1,
DIFEBFAD T MANA~EPERGT SN D,

Joint Allowance- B S NSRS NS, MAFZEORE, — & | Tier 3.

Partial FIE (25%. 50%. T5%) “CIAES Lo @FEMNZEA
~EJERR S D,

Five Year Certain R S NIRRT SN D, IMAFE MR Z 245 | 4 Tier
T 5 MDY 5 FITBRE S, 5 FLANICIIAFZ D ET L
7%, FBEOEENRZ AN NS, IMAFD 5
DL AT L2546, RBEOESRA R S5 08,
IMAF DI & & BT T T 5,

Ten Year Certain EFEEE U CHARIIZ 10 45, 4 Tier

25




FFa o= 168

Pop-Up/Joint B S WM S D, MAZ DI TR, % | 4 Tier
Allowance- Full WNICRIBEDOFE D EJERT SN D, ZIADIAL

IV ESEELEZESGE. MAZDOESZ MBI
Single Life Allwance [ZH{5H S 115,

Pop-Up/Joint FREERI U T, MAFDORLR, WAL ZHT 54 | £ Tier
Allowance- Half LERITHER L 7 D,

il =2 —3 =27 INY =7 o F18%ELIT/ERL

o EEEE (disability retirement)

INAFE D BRI £ 72 ISR+ 2 LR ARRIC R o 12 E, BEEESEZHHTL 2L
NTE D, EHEESIZIL, EEPEEOEZENRRE TIERWEEICH L TRt 45 ordinary
PEEAEAe L, EENEENFERETH LEEICH LT &5 accidental FEEFERH 5,

ordinary FEEF4E (D7t H 10 FDOF—E X - 7 LTy NRKE) ORFENRED N5
A, Tier IZJGE U TUTOWTDE W T MESFH L 72D,

X% 13 : ERS @ ordinary [EEE 4

Tier 1, 2 ® H—tx-.-7 LTy MEEXFASX60457D 1 (1.66%)

@ (H—bER-7LTy hOFEHXFASX605D 1) + (60 mE CIIERX
NzTHAIV—ER-T7 LTy MEEIXFASX60 73D 1) %7272 L FAS
D 345D 1M ER

Tier 3. 4 ® FASD 34D 1
@ H—tb X7 LTy MEMXFASX2% ¥7-77 Linm 304EE T

H:Tier 1 BE N2 DOMAFILT =a4 7 4 BN END GE4T25H5),
H#i . TEmployer’s Guide] (p.190~193) % ZEIZ1ERK

— 5, EEPICRELEEECLXVEERIRTRLE o581, —EX - 71Ty FOF
B2 ho 59, accidental FEEFELENBFT E D, accidental FEEFLSOHGFENRRD LT
By, Tier 1 BX N2 DMAFITIZFAS O 75% L T =247 425, Tier 3B LV 4 OIIAFH
X 65 BE TICE R INTE-THAI P —ER - 7 LTy hOFEIIC FAS ZRE L7-3D 2%
DESE LTRSS,

() EIE# S (death benefit)

I (BAERRE) 25, 7ERTIC S OBHIC L VBT L7 Gd . BHEAIT SR BA S5,
BRI, BB T OEBENEE TR WA IR SN 5 ordinary EERT 4 (—
Widx) &, ¥EBENIECOEBEMNER TH LA S5 accidental EEG 4 (F4) O
QTN H D, ordinary BT AL, Tier ICL > THRA S (LITXE 14 2),

18 http://www.osc.state.ny.us/retire/members/options.htm
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X% 14 : ERS 281 % ordinary BiEi{T &

Tier ordinary BG4 E S A L O E

(r—ER 7 LYy MEE XL EROERMIGE) +12
P—R -7 LTy MEEITEE 36 FFE T,

=R -7 LYy MEEXFE L EFTOFMKG S

7L, B2 7 LYy MEFITIRE 3EE T,

61 LA EDOIMAE (BERRE) OEKEIC ordinary BRI &3 G &
NEHE. 1Z I 4% TSNS,

[\
w
N
® 0 0600

HiL . ERS &8t (p.60-61) % FEICHERL

—7J5. accidental BIEGTEOEEIL, Tier Y —E X « 7 LUy MEEIZEIRZ2 <. FAS®
1 50%73, BARE (BRELWZ2WGEIZTORESINZZIAN) ~ERM I D19,

1.3 ER - HBRZEXRE LI-E&FE (PFRS)

= — 3 — 7B LOHGALFERIC IS T 5842 ERE OF4&HIE (PFRS) © ERS [Ffk,
Tier, ¥ —E & « 7 LY v b, H&EELHFEE (FAS)., 477 v, IR OAEENC k> THES
RN E D, 7277L PFRS OFEET T ATITFEALEDEE, —E X« 7Ly Y 20~25
EHIuE, IBRREFOFEEICEIR e < WEERM SN S, UIT, FHEBIZOW TR L T 20,

o Tier

Tier |&, JRAIMIZ, ERS IZMA L7-RFNIZ X > TR E 5, PFRS AR & Tier 1ZLL N i
DThHD,

X# 15 : PFRS O AR & Tier

PFRS 7 AR Tier
197347 H 30 HET Tier 1
19734 7 H 31 H LK Tier 2

i : PFRS 821 (p.8) A HEIT/ERL

[ J H—EX - 7L Ty EZHE
PFRS OIMAEDZ <%, 1 H 6 Rl 1 @I 30 Ryt 0 Eh#s 78 AR IR OFEHEE) B & L C
EDHNTVND, b, —MKAICHERM 260 BLLEEBE L-HG, [ Z AL h—E R

19 “About Death Benefits” New York State and Local Retirement System.
http://www.osc.state.ny.us/retire/members/deathbenefits.htm

0 = o —I— OB - HHE 23S L LIESRIEIZIE, 2 2 TRV BT 5 ERM T4
DIFMIZ, (LR OFAHIE L U THeEHAF4E (New York State Deferred Compensation Plan)
23 5, http://nrsretire.nrsservicecenter.com/nrs/?Site=NYSDCP (—#%xE & F L)

21 “Your retirement benefits” New York State and Local Retirement System. Police and Fire
Retirement System” Revised July 2004.
http://www.osc.state.ny.us/retire/publications/pdffiles/1829-general-p&f.pdf ATEH L. FEAKIZ
Z OWEFEE IR L,
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ELTROLIL, MAFIZ LEMOY—E R - 7 LYy BREXBND, —EOFRMEOT., ¥
BHITAER Lo 7o RPEEAG DR K. PFRS LARTITHIA L TN 5 3% BAR &Il EE o 3
—ER 7LV MROEE 2 EE—EX - 7 LYy NIRRT A2 L TE D, 8%
FHEAZ AT 21203, BIKSFDOY—ER - 7LV y FRMLETHD,

o RIREHE[E (FAS)

FAS 1Z, 8%, #8503 b mh - 7o 36 # A (8 4F[) O¥Wka 52167, 7272 L PFRS
WML TWD—oEHTE (MFAKFEER) o546, IRERTO 12 » A OV 5% FAS
LT2BL2ALHD (36 » HM DO RO ST RAE WAL 36 » A2 #M 1 %), FAS
X, 86 » A, 12 » A OWTNOEES S, Tier I U T—ED LERREINLTVAS,

o RIRH
PFRS OANAEZIZIE, RECELOMHIFRGH T b Tunieny, 72 UEETIT O Z LIFWRET
B oo M LIRBREHIBR L T =247 4 & LT, BB, Fa L iifitahd,

o FET5V
PFRS (1. EWCUTO LI REFEET T N HH22,

2RI IER OB - HIIRBITEMN ERSIML TV DFERT T o ~DIMAZFZHA T B D,
BEOBRE (77 2) BHDH5EE. MAFMEE TEIRNTE 5,
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L ESRROA T3y
EEZAGDOA TV a NF, — KB A %5 & L7 ERS &AL (MR 12 22 M), #4247 % Tier
DHINEHE D,

o EEEL (disability retirement benefit)

= o — 3 — 7N & HF AR DE LR B L ONHIIR B 2 5 & Lo REESICIR, EENEE
DOEHEZVFA Tl W EEICK L TR &4 5 ordinary FEEFAE, EE5kE Y (performance
of duty) (2342 L7-FEE 2% L TR &5 performance of duty FEEF4:, 2% (on the job)
MNERERRR Th A EEIZH L TR &35 accidental EEFELSO 3 FIENH 5,

EW M & LR WE R E 72 3R 72 EIC L0 . BB RN AERIC /R o 72854, ordinary
fEEfEL (D7t 1I0EDY—E R - 7 LYy hAME) BN E 5, ordinary fEEAE
SORFENBRDO LNTZHE. LFOWT I NEWERERFEE 725 (TS, 412X
TmaAT 4 DR END), B, FEEREREOFEN 60 Ll ETHALEIX., W OF4E
FNEEES L LTRSS,

P—t R 7 LYy FOFEHXFASX60457D 1 (1.66%)

(—b2- 7Ly POFEEXFASX60 5D 1) + BOETICERBINT-THAY YT
— B R« 7LV y POEKHXFASX60 457D 1) %7272 L FAS @ 345D 1 2% EFR,

—J7. WBRMPICRELZEEICL VBN ATREL RoT GG, Y—EX -7 LTy b
FEHUZ Do 57 performance of duty FEFFEEDKET S D, performance of duty FEFE4
BORFENBOONTZHAFAS D 50% ET ==A4 7 1 GEY4HE) WESFELE L TR S5,

F7o, EEPICRAELEEEICLVEBENRARARRE o256 1E, V—ER -7 LTy FDIFE
2o 59, accidental FEEFELENBFT S D, accidental FEEFLSOHFENRRED LT
Yit. FASO 5% ET =247 1 (Z4#E) PFEEFEE L Thffahs,

[ BIEHBME (death benefit)

IMAE DM B OB THE LIoma, BRICHME B IS, BRI, EBEN
FETE D EEHIF IR TIE R WA U5 ordinary EEMRFT 4 (—HF4) &, EBENETD
EHERK TH HEESITHEI SN 5 accidental EIE/HT4E (FEE) b5,

ordinary EEMRIT &% Z BT HI121E, MAFER DR L 1EROY—ER -7 1LYy D
HTEBMETHD, 7272 L, Tier 2 DAL THRBI T 7 AZIMA L TWDE X, 90 HF D)
B BT ordinary BRSO G LD, Tier 1 MAFEDRT LIzE, —EX -7 L
Ty MEE (36 8 EIR) XFETERTOFEMIE G- +12 25, ordinary &4 (—Rid) &
LCHfFEsn5, £72. Tier 2 MAE THHIZ 7 AZIIA L TWAEE. JSELEBTOERK S
Z 3fE L. 100 DN 20 BT - S45EBR B S 524,

2l LT, 19FDOY—ER - 7 LTy FEFTHIMAEN b4 THT L, SLTEATOM G 6
73 3,400 R 5723854, $63,400X3=$190,200 & 720 . 100 DAL EY) Y EiF7-2$191,000 2345 11%E
L5,

24 BERI S5 TN LTV Tier 2 DINAE @ ordinary EEEFTEIC W T, Bz o
HZEMTE o1z, (ZOBE, Tierl DEEHFADNBEHEINS LD EEDND,)
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—J. EBPHECOEZNERTHL5E6, y—EX - 7 LYy hOEKICERZR L, BIRIC
fafra (F4) 2l S, accidental BEAAFT 4T, FAS @ 50%72%, BURZIA (HEJEIE
fid, ORBE~ERE, OFH2 187 (FAEDHAIT 237 [R5 E T, OMAFITRES
NTWIZEAERE) ~faftEshd,

1.4 BSEBRENRE LI-ERHE

—a—Id—JMNOFEEERNG L LIEFEHIEL LU, a8 7047 - 77

(Legislative and Executive Plan) | 2523&% %26, 7272 L, R7'7 U ZFHATE 5D1%, 1976
FT7TH 26 HETIZMALEZEEFEDOHRTHY, 1976 7 H 27 HLURRIZIMA L7Ci#EE X, Tier 3
Floid 4 ONAOKNZ L %) & LT, ~BIEICEM S D Article 14 £7213 15 IZMAT S
ZEMTED2, UTTIE, TEEAR I BT 47« 70 IZOWVWTHIHZIT> TV 5,

o Tier
Tier X, MAL7ZRHIZ K > TiRED, MMARE L Tier (ZLLTFTO@EY ThH 5,

X#E 17: @Bl /¥ rT 47 « 7] MAEZED Tier

Al BE NN B 1 Tier
197346 A 30 HE T Tier 1
197387 H 1 H~1976 47 A 26 H Tier 2

Hillb: RSB IR /BT 47 - 7T 28 (p.h) ZEITIER

o H—EX I LTy MERBERST
BB DS, MIEY—EAVOIEHN DR LD 10 BEHNIE, FOXHHELERT LM T
& 5 (SLIEY — B AR L B OFER D BRI 20 FITE LIE, - EDEEEZZHTE D),

[ =REYHE (FAS)
R, RSN RS E o e 3 MOk GRFITRIRERTO 3 FH) &G
5 (FAS) t7p%, FAS 0EEHFXITIL, Tier 1. Tier 2 & & —EDHIENHEIT HNL T\ 5D,

25 “Legislative and Executive Plan For Tier 1 and 2 Members” New York State and Local
Employees’ Retirement System.
http://www.osc.state.ny.us/retire/publications/pdffiles/80-a-VO1861.pdf LA, AIHH IZFEAMIIZ
ARG E L IS LT,

2% [{HEST T OBIIE, W ETHA, M=/ ErT7 47 - 770 FD R~ (Bl &t
AR, AERE. MBS END)

2 NSFHEEEROHELFIIHNTHA X Ea—IlL b,

28 “Your retirement benefits” New York State and Local Retirement System. Police and Fire
Retirement System” Revised July 2004.
http://www.osc.state.ny.us/retire/publications/pdffiles/1829-general-p&f.pdf ATHH %, AN
Z OWEEE IR LT,

29 SEiEY—E R (legislative service) &I, EIHIHE, SEHEAR. FNERE. M ETHA, LB
DFkRE & LT o8,
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o F€F5>

Tier 1 ®MAFIL, SLEV—EAOEEN DR EL5HEL, ZOMOY—ERA -7 LTy b
GIEV—ERFNCHIFABE S LTEB L TCWEAR R C 2B L b D) 2 5 4ELL
FHiE. 55 CHELEZMEZIHET HZENTE S, Tier 2 DIMAFEIL, D &b 100
SET—E AR BHIUL 55 ik CHB LR T2 N TES, £72, Tier 1, 2DMMAF L
b, EEE 20 FHBOTEEE. FRICBRR S ESETNEZR T LN TE S, HBftsn
HECEOEEF N, BEBL O/ BT 47 - 7T [IMALER#IzZED LIFo
ErimoTnB,

K% 18: (BRI I/EIrT 47 « 7T ) I L BESHA

197246 H 30 HETITMALEZSRES | V—ER - 71V y hOFEHXFASX2.5%

197247 A 1 BUBRIZIMA L72854E SEVEY— B A DOFEH X FAS X 2.5%

T 7277 LESSAIT FAS @ 75% %2 2 Tl b7,
Hi : (AR IO /o547 - 750 (pl1-12) & EI/ER

o BBy

HEBLOTIEIT 47 « 750 MAKE, REHOM 2 BB bRTOARY, 7
7 UAREECIT 9 2 L IR T B, M LI (RIBHE AR & 10T = 2 4 7 ¢ & LT Bk,
b IR SR D,

() FEZHBOATay
ELZOF T g T, — B2 %% L L7~ ERS LA U (RFE 12 #5M), %247 5 Tier
OHNHEHSND,

o EES£E (disability retirement benefit)
PRI, EBDEE O BEENFA TIXRWEEFICH LTt &5 ordinary FEEFA & |
FBEDEENRETh HEEIC L TRt S L5 accidental FEEFEENH 5,

ordinary fEEFEAE (D &b 10 FOH—E R « 7 LTy MRKLE) ORGENED b
By UFOWTINDE W TR ESREE 72D,
HF—E R 7 LTy hOFEEXFASX60 45D 1 (1.66%)
(—E 2 -7 LTy MEEXFASX60 45D 1) + (60 E Tl ENT-ThHAH H—
EA e 7 LYy MEBXFASX604? 1) 7277L FAS @ 34y® 1 73 LR,
T, BYUHIET =24 T 4 ONAFBMEE THLH LT RBRE & Z U PE S &R 254G
fFEns, 728, EERBROEERN 60 ML ETHLGAIL, BE OFESENREES L L
THfFEns,

—FH, —ER 7 LTy NOFEFIIHD LT, EHTICRAE LR EICL Y SN Rk
L 7o 28 A1X. accidental FEEFEEDHBIT S LD, accidental FEEFELSOHFENED bl
e, FASD 15% & T =aAT 4 WESEE LTRSS,




[ EiE#AfT® (death benefit)

IAZE M 5O BH TIE L4, MBI En RS N5G, BEEGMEIcIL, LB
FET- OB E R T2 WA it S5 ordinary BRI E (—BES) & EBREED
EHEMIRE CTh 555 1T/ &5 accidental IR S (F4) 2dH D,

ordinary BG4 2T DX, MAEN LR L 1EMOP—ERX -7 LYy MRH
HTEBMETHD, Tier 1 OMAENIKLE LIzGHAE, —E X« 7 LTy M (36 425 E
FR) X FETCE AT OFERG G-+ 12 23, ordinary BG4 & LTRSS, Tier 2 DIIAE O
e, =R -7 LTy ME (&m 34F) XIETEAOFEMG G BEGM e & L TR
IND, LT LIREOFH|D 61 bl EOGHE. —EOEIEG (1 I L2 4%) TREIND,

—F ., EEBPRCOEENRR THLIHGE, —ER - 7 LTy NOFEEIZEFRR <. BIEIC
IZ accidental #EiEAGT4 (FF4) DTS5, accidental EIEFGFT 4L, FAS @ 50% 73,
Bl BN (BERIAALE, OFEE ~EE, O1t2 18 i/ b £ T, OMAFITHREIN
TWEBIA~AERE) ~affans,

2 {8 R R P& 1l FE
2.1 B=

1957 i, =a—a—I7 MO RNFEEEZ MR E Lic=a—3 — 7 INERRR 7 1 7 A

(New York State Health Insurance Program: NYSHIP) 236 E &, W70 7 F AIBEIC
MO T AR, FAZIX, Z OMOITEIX O A% BIZ#E LR S iz, NYSHIP
T=a—a — 7 MofRYy—E 24 (Department of Civil Service) (Z& 5Tk E &R EAEER

(Employee Benefits Division) (2L CTiEE S/ TH Y, BIFE, 800 LA ED I FLFIA,
FRX, EOMODITEXNASIML TV D, MMAEIT 110 5T AL E (MAGRBE, BEE B L O
TOREFE) T, HAEFRBEEZXIRE LTSI & U QXK TRRBUE L 725 T
%

—a—I— 7 MNOBUF, e, INEHFTES (Unified Courty System) DHE., BXU==
— =3 — 7 MBS ORI X, NYSHIP 35 X Ol G 12 L - TakEh SRR HIE CHh 5
T RAT « 7Z 2 (Empire Plan) & 5\ %, NYSHIP 23&7 L 72 MNIZH 5 13 D Health
Maintenance Organization (HMO) O— 2% RINTLHZ &N TED, = A7 « 7T 0%
NN B GR7ZH, HMO 1%, B0 EEE 72385 L T2 f#ilgko HMO (IZ[RE
SBH30, 1 HTHRY By — Ao ERE (K& 7 228R) ([2XLhid, PPO
FIRFE (oA 7 - 77 2) 1X76%,. HMO FIHF 1L 24% (BEBEOERIE) 72> TEY,
TUNRAT - T T ORNHE DT INE N,

30 “NYSHIP, Serving New York State and Local Governments for over 45 Years” Employee
Benefits Division, State of New York Department of Civil Service.
http://www.cs.state.ny.us/ebd/about/index.cfm
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2.2 —ig - B - HE - S - BYFTBREARE L-RRHE

NYSHIP (2 L 2 AR H L, AR ONE 72T 5 AEIA) SR 7 v—7 (G5 a)
BUZ K-> TED R D52, LT T, =a—3— 27 BEEBEORKIFBHATHLTRY—E
ANEEE W% (Civil Service Employees Association: CSEA) DOIIAFE ZxfG & L= 15 #H % kL
IZRda LT <,

(] B LR O#EE

—a—I— 7 MNEFOE X, V< tb 3 A REOEEI W6 FEHESID
TSI, RRIMCEEHER) 72 SRR 0D 7 < & b UL E A BB T 556 . NYSHIP (20
ANTDHZEMTED, MABOERMEE., RARAT v 7 « X— FF—_ 7t (19 R TMle
DOFERRE S, 72771 19~25 BB L UM TT L Z A ADOFEDEE b HFRBEFEOGHKN H
%) k. BeEFNEE LT, NYSHIP (2 X D IEEMRREIE 2T+ 25 2 LN TE 533,

F7o, BERE OREFERBRE EIC OV TR, ORIKROEEFH (1975 423 A 31 H £ TIZHRH
ENTBEEITRAR 5 EM. [F4E 4 A 1 BURBRICERA SN BAT&K 10 /) &2tz LT
4. @QFAIMIC, =a2—3— 7N E 213NN O T AR L2 EESHIEOMAE L L CHE
CThsn, @B NYSHIP OMAZETHDL, &£ 3 DOFKRMEEHTZ L TWAHIGAE, i
FRCRIR I BE 2 flkfoe 4~ 5 2 & D3 T & 534,

BB DY A, RARCHKRBZE L, FiCH EREEICH2 05T, NYSHIP % 372 5 ERE LR
BRIE L U CRIAT D Z 0N TE BH, MAFZENBEREHC 65 ML ETHDEAC. IBERZIC
65 TR S o T AT « 777 GEIBBURFIZ X 2 i@l ) U EREARRBRH L) 12 L7 < Tk
WIT 72\, DRI, AT 4 7 D E D EEREBRHIE & 720 NYSHIP I 2z MiEd 5
R 72 A e LR [ il BE & 7 235,

() IUIRATF » TS5 & HMO

NYSHIP O@EBERREIEEIZIZ, =347 « 75 & NYSHIP 3% L7- 13 ® HMO 23 %
D, MAEIZOTIZERT S (¥FE 19 28), =2 3(4 7 « 77 X NYSHIP OIiA#E
ThE, FITEEFAEFBHEL O THLIMATE S, HMO 133%% 9 2 kim0
L TWAEDLPMATE 5,

31 NYSHIP ORI HIE D5 & 72 HBkfE 7 L — 7 121%, Council 82, Civil Service Emplyeess
Association(CSEA)., District Counsil 37, Management/Confidential(M/C); Legislature, NYS
Correctional Officers and Police Benevolent Association(NYSCOPBA), NYS Supreme Court
Officers Association(NU SY). Police Benevolent Association- Supervisor(PBAS). Police
Benevolent Association- Troopers(PBAT). Police Investigator Association(PIA), Public Employee
Federation(PEF), Univied Court System (except NUSY), United University Professions(UUP)
D12 H D,

BZHRHIITIR, TARE 7 L — 72 & o TIREEFC /3% (deductible) NRRLBED X 5 TH D,

33 CSEA: NYSHIP General Information Book. Who is Eligible
http://www.cs.state.ny.us/ebd/ebdonlinecenter/newgib/cseaep/cseagib0003.cfm

34 CSEA: Continuing Coverage When You Retire.
http://www.cs.state.ny.us/ebd/ebdonlinecenter/newgib/cseaep/cseagib0009.cfm

35 “Health Insurance Choices 2006” NYSHIP November 2005
http!//www.cs.state.ny.us/ebd/ebdonlinecenter/pdf archive/common/active_settled06.pdf p.3
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BIs% 19 : NYSHIP A 352N T & 2 R FRIRBR T B

TURAT ST = o —=3— 7N Ak

+ Blue Choice
+ Community Blue
- HMOBIlue
- Independent Health
+ Preferred Care
+ Univera Heathcare
Capital District Physicians’ Health Plan
Empire BlueCross BlueShield HMO
+ GHI HMO
+ HMOBIlue
-+ MVP Health Care
+ Aetna
Capital District Physicians’ Health Plan
Empire BlueCross BlueShield HMO
- GHI HMO
+ HMOBIlue
+ MVP Health Care
+ Aetna
Empire BlueCross BlueShield HMO
|| . GHIHMO
7 + HIP Health Plan of New York
+ MVP Health Care
+ Vytra Health Plans
13 HMO A Z L7 n 7T La#E L TnD,
Hidlh : NYSHIP [Choice 06] 36 (p.16-17) % JEIZ/ERR

H=

kb
=

BEH=

peisy
=

HMO

AN
~IOR AL =
4 J —=

N

=

ok

TUNAT T T HMO oWy, Wk, [EEFil, A Z X EYELHER
R ETIRIAWVHEZ R L TRY, Hx ONFIXENEND T 0 7T MMl TRRS,

HMO %, 25— EOHIEN CERIZHEICL D%y N =27 2 U, GG @Rk & 12
I 2b0ThHs, HMO IMAFILEE, HMO Oy hT—27 OHpbER— A K7 X —
(Primary Care Physician: PCP) Z®(r, JEAMRER 7 71X Z D PCPIZ X > TiThivd,
S DB U TR R IR BEC =R 2 55T 2 55518, PCPIZ K D/ MEE L 72 5,

ZAUCH LT, =L T - T 003, PCP 2 50T <, IR ARETHDH, =
RAT « TS5 0%, BEWUTDO 40Tl S5 ATREBREINTWS,

36 “Health Insurance Choices 2006” NYSHIP November 2005
http://www.cs.state.ny.us/ebd/ebdonlinecenter/pdf_archive/common/active_settled06.pdf
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M 20: ZUNAT « FToDERTAT T A

Hospital Benefits Program (Empire BlueCross BlueShield 73 #fif#, = &H) : bt

RFEEME, RAEATT R EICLDERY— X2 3—32% (AP, shkeEb).

Medical/Surgical Benefits Program (United HeathCare 7°#f{& . & & & FH) :

participating provider 7’1 77 & (LLFZH), X—T v 7 ERET w77 L (LLFTER)

2L D258, W, MAEREDERY —ERAE I —F 5,

Managed Mental Health and Substance Abuse Program (GHI 735 #i{&. ValueOptions

DEEER) : A H N~V ABLOEYELHZRNSR E LICER— R &2 I —7 5%
(ABE, shkE b)),

Prescription Drug Program (Empire BlueCross BlueShield 23 4#i{&. [Flfl:& Caremark

DAGFELEEEB) - LA D AN—T 5,

Hi# - NYSHIP v = 7t o 372 JLIZ/ERR

TURAT T LKL TV B ERTE L OEREZAEES (participating provider) (342K
225 TABY [FA7T VMABENZEEZZ T 20GEIX IO OEMOF NG BRIZIESD,
Participating provider (Z X 2282 % T 25 61E., TOLLCIZ—EDa~~A A |k

(copayment, %< D&, 1 #HIIC DX 12~15 K/V) %38, 5, —J ., Participating provider
DA DEMRCEREEE N OREEZ T H551E, [N—Y v 7 [EE T 1 77 L (Basic Medical
Program) | IZ5M &SN D, N— vy 7 ERKT 0T T A TE, MAERANOAI L 2D —EDHR
H#H (deductible) NWHRESNTHBY, ZORBHEICELLRIZ, a4 2T TR

(coinsurannce) 3% L C—#aZHCAH L BT, —EDHiE (reimburse) %5 1F 5 Z &2
T&ED, REHME A 22T 70 A0 ERIE, B L —7I2L > TUTO LI IO B
W5,

MFE 21: AT « T 0OR—Vy JEERT T T AIBITIEMATRERBI a1V
TaT I A0 LR (2006 )

R0 TR A
N (RN, BBE LTI R ART | a0 va7 T A0 EREE
MR 7 V=7 ARRE) ) e g Az (1 Rl %)
&, EOHIZZEOEE)

Executive Branch, CSEA $225 $900/$500**
DC-37 $249 CPI* $946 CPI*/$500%*
PBA- Troopers $322 CPI* $1,193 CPI*
PBA- Supervisors $322 CPI* $1,193 CPI*
PIA $322 CPI* $1,193 CPI*
Council 82 $322 CPI* $1,193 CPI*

37 “The Empire Plan At A Glance — 2006”
http://www.cs.state.ny.us/ebd/ebdonlinecenter/gold/epglance/cseal/csea06.cfm

38 TUNRAT c TTUMAEZED AL 2T TR L, TR, T - 7T M [reasonable and
customary charge] & A2 TEHD 20%, 7Y O 80 L= /XA T « 7Z U NEH T 5, Reasonable
and customary charge Zif 2 2 EHIZOWTIL, MABFRANOETL L2 5,
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FEHR R
S P (sl g A (RN BBEFEEIRART | a2 aT 70 A0 LR
W7 =7 OHRE) | ) i b= Ao (1 Rl )
&, fREOFIIZEDEE)

NYSCOPBA $322 CPI* $1,193 CPI*
UuP $322 CPI* $1,548 CPI*
PEF $322 CPI* $1,548 CPI*
M/C $322 CPI* $1,548 CPI*
Legislature $322 CPI* $1,548 CPI*
Participating Employers**** $322 CPI* $1,548 CPI*
}iﬁ;féif NC%ué;)SyStem $225 $900/$500%*
NYS Supreme Court
Officers Association (NU SY) $185 $776/$500**
Retirees, Vestees,
Dependent Survivors and $322 CPI* $1,548 CPI*
Preferred List

*  TUrban Wage Earners and Clerical Workers, All Cities D{EEFH Wilife4k (200447 H 1 H
~2005 46 H 30 H) ZMeESH, BIEEL 4.2%H & Lz b D,

OB DT N6 LLFOMEIX, aA 2T T AD ERN 500 KV CHIECEHIE &
Br<),

FEETJLH A N e R—AOAFEMKG G 2 77 4,657 RALLTORREX, 24>y aT 70 AD ER
7500 Rv,

****participating employers (%, Metropolitan Transit Authority 72 &, RFBI/Z21TEIEAIC &
STEH, BEMEINTWAMNEFFEE D Z & 2T,

Hi# : NYSHIP @ [Choice 06] (p.8) % JEIC/ER

[ RE=H
Za—aA—JMNBIFE, =2 AT - 7T B IOHMO O FIZoWT, IAZEARANDRE
BtD 90% %, PREFIEN D EE ORBED 75% % AH LT\ 5, 2006 FIZHEEE D 2
T LA S RREHILL FOM@Y L7225 TV D,

K& 22 : %R (MHFAKR) BAHETHEERBRE (2006 4F)

HAL . RL
y O 15 @DEE
PN F I A | FhR
The Empire Plan 21.07 85.25 | 22.06 | 88.77
Aetna 57.53 | 191.53 | 56.41 | 189.21
Blue Choice 14.17 69.85 | 14.17| 69.85

Capital District Physicians’ Health Plan(Upper and

Mid-Hudson Region) 17.55 84.55 | 17.55 | 84.55

Capital Dlstrlct Physicians’ Health Plan (Central New 1863 | 11070 | 18.63 | 108.38
York Region)

Capital District Physicians’ Health Plan (Upper and | 18.84 | 111.82 | 18.67 | 109.50
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2,5 DODRE QDIkE
[EPN FIk [EPN ERS

Mid-Hudson Region ®—#f)
Community Blue 16.41 99.36 | 16.41 | 97.03
Empire BlueCross BlueShield HMO (Upstate) 21.17 | 123.49 | 20.05 | 121.17
Empire BlueCross BlueShield HMO (Downstate) 36.37 | 163.23 | 35.25 | 160.92
Empire BlueCross BlueShield HMO (Mid-Hudson) 55.13 | 212.32 | 54.00 | 209.99
GHI HMO (Upper and Mid-Hudson Region ®—f) 16.69 94.50 | 16.69 | 92.19
GHI HMO (Upper and Mid-Hudson Region ®—) 20.62 | 129.62 | 19.50 | 127.31
HIP Health Plan of New York 17.19 77.94 | 1719 | 77.94
HMO Blue Excellus BlueCross BlueShield, Central 55.95 | 181.40 | 54.13 | 179.08
New York Region
HMO Blue Excellus BlueCross BlueShield, Utica 96.96 | 28249 | 95.84 | 280.10
Region
Independent Health 14.62 75.97 | 14.62 | 75.97
MVP Health Care (East) 16.56 | 103.75 | 16.56 | 101.44
MVP Health Care (Central) 25.15 | 127.83 | 24.03 | 125.52
MVP Health Care (Mid-Hudson) 32.76 | 147.64 | 31.64 | 145.32
Preferred Care 13.58 62.68 | 13.58 | 62.67
Univera Healthcare 16.63 | 115.12 | 16.63 | 112.80
Vytra Health Plans 2593 | 143.11 | 24.81 | 140.80

@O Management/Confidential, CSEA, PEF, UUP, DC-37, PIA, PBAS, PBAT, Legislature,

Unified Court System (except NU SY)
®@ Council 82, ALESU, NYSCOPBA, NU SY
T RBREHT 2 M &3 D R,
il . NYSHIP &kl HIZ Rk

39 NYSHIP Rates and Deadlines for 2006” November 2005.

http://www.cs.state.ny.us/ebd/ebdonlinecenter/choicesO6/rate_pdfs/active_rates.pdf
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B3E —a—T—VTBRNBAICE TS FEHERURERIZHE

1 FEEHE

11 B=

Za—I—7 X, LFXE 23 1R LIEX 97 5 DOFEEHIENH D, ZDHH, MAE
TR IHIBLOAEAH 1L 1920 4EICHE L7 NYCERS Th v . BIE, AL E&EE) 2
20 FALLE. ZHEITK 12 A& 725 T 540,

M 23: ==2—a— 7 HOMEABEREZMFRL LI FEeH B

A

SES

= a— 3 — 7 EEEFEHIE (New York City
Employees’ Retirement System: NYCERS)

UTOEEHIETH A A—ENBNETD=a
— I —JHAKE,

Za—I— I HABFTLEBEZFE&HE (New
York City Board of Education Retirement
System: BERS)

L=z —a—72KRORE T, TRS
THN—=EN72WZ DO ZERIRRE R,

= a—3— 7 HHM PR E (New York
City Fire Department Pension Fund)

OIS

=a—3— 7 i EFEEHE (New York City
Police Pension Fund)

T OELE

= o — 3 — 7 Ti#EFEEHIE (New York City
Teachers’ Retirement System: TRS)

MOHBE, =a—3—7HURF ==2—
S—JHiF v =S — « A7 LT BEH,

Ml =2 —3 — 7 HESEHRNO Y = 7% A b2 ILIT/EK

1.2 —RBAZEHNRE LE-FEHE

o Tier

Za—aA—7HOKAE T, BERS, ==—3— 7 HiHITHESHIE, =o—3— 7 ifiEReEs
HEE, = = — 3 — 7 iR E OB S CThRV—RkEIX. NYCERS IZIIAT %, £
Tt Competitive Fix7- Labor class (27782 I A O ERIRE T, EHEBBNS 6 7 H
IZ NYCERS IZIMAT 2 Z ENEHEMTHNTWS, NYCERS 121X 40 fFEELL O T F U ind
V. Tier CMFEIZ L > TMATE L7 T TR D L WO IERITHMR L AT L Lo TN D

40 Welcome to NYCERS
http://www.nycers.org/(st1zux55zf15gaunuyxab445)/about/Executive.aspx

41 Pension Plans. Office of Payroll Administration. New York City.
http://www.nyc.gov/html/opa/html/tax_breaks/pension_plans.shtml

2 = o —F— 7B L UOHEAIFRO MG ABE OB L, OCompetitive (FIFRCA % /S
DE, BHENIEMEIND, ZOEIXZZIUCAD), @Noncompetitive (WE & i HHHES
PRER 2 AT 7o IR 220, R LOPER A& 72 &) . @Exempt class (BURHIMEA OB £ 5
D= DI B SN DEFE) . @Labor class (FREZIF & A EME L 72 WEREE, B Y) (o0
INTND,
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43, NYCERS IIAF @ Tier (K% 24) &, Tier IZESFET T o OAF (K 25) 1FUAF
DY ThH D,

Xz 24 : NYCERS JnAE:#A & Tier

NYCERS hAKE# Tier
197346 A 30 HE T Tier 1
19734 7T H 1 H~1976 4= 7 H 26 H, BXW 1973 £ 7 A 1 AL | Tier 2
NYCERS 2/ A L7= (9 %) District Attorneys’ office D% &
1976 4= 7 A 27 HUARRIZIMA L7= (95) FSF (correction officer) Tier 3
1976 4 7 A 27 H PRI L7 — kIR Tier 4
i - NYCERS W = 7oA h44% B VERL

X% 25 : NYCERS MAEDEET T

Tier Tl 77 DALFR
Tier 1 ° Career Pension Plan(Plan A or CPP)
) Increased Service Fractional Plan(Plan B or ISF)
Tier 2 ] Modified Career Pension Plan(Plan C)
] Modified Fifty-Five-Year Increased Service Fractional Plan(Plan D)
° Age 55 Improved Benefit Retirement Program(Plan CPP-I)
Tier 3 ] Basic Tier 3 Plan
(BT () 20-Year Retirement Program for Correction Officers below the rank of
Captain(CO-20)
] 20-Year Retirement Program for Correction Officers the rank of Captain
and above(CC-20)
Tier 4 o 62/5 Plan (Basic Tier 4 Plan)
] 57/5 Program
) 55/25 Program
Tier 4 MMAFIZIE, FrhkFE (Sanitation, Transit, TBTA, Dispatcher, EMT,
Deputy Sheriff, Automotive Service Worker, Special Officer) Zxt5& Li=7"7
CREH Y,
1 JRAIBNZ IERR B IXER R E~DOMAZ BT T 6D, MAT LT 250 TE, IMAE
PMEE CTEINTX S,

L : NYCERS © 7 = 7% A ~5% FLITERK

TNINBIMATHE (BFE2RLS) 1 Tier 4 (I D720, LLUF Tl Tier 4 O —fRIMAZE
BXGE LT (6216 7T, BTI5 70 7T A, 5525 7 7T K) [TV TRk 46,

B Zo2—I— 7 HOMFAEEZRG L LIAFESRIEITIX, 2 2 TRV LT 2MEMRMIESDIZ
M, (BB OFEEHIE & U CHEEEH4E (Deferred Compensation Plan) 3% 5,
http://'www.nyc.gov/html/olr/html/dcp/dcphome.html

44 http://www.nycers.org/(st1zux55zf15gaunuyxab445)/faqs/index.aspx

45 www.nycers.org
46 “Tier 4 Summary Plan Description(Tier 4 SPD)” NYCERS
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[ H—EX - LDy EZBE

NYCERS OIAZE B EREZHET DI, —EOY—ERX -7 LTy MRRETHD, —F
A7 LYy MO, A=y T - =X (NYCERS MA#%IZZ Ly b &b BEE
B, —HOEEREB AL NRN=v T =R LTHREIND) R, T AT 57— R -
#—t X (NYCERS MIARNTHA L TWr=2—3 —Z 2 L 5 ZDMOESHIETHOF—E
A7 LTy b)), AR EREEND, Tier 4 ODIMAFZE T, 62/5 77 £7212 57/5 7' n
7T LOFEDFEEZHHEESD I, PR Eb 5 HFEOY—ER -7 LYy b (2D H 24
ZANN—= T e =X THDHI L) PDUETHDH, 55/25 70/ 7 LOFITITZ H L
T ARHEEAR I Z B 2 SR BT,

) RIEFEYKE (FAS)
g$%H, LB RE» o TEEE 3 M OTERE L. EIRRRERT O 36 » HE OGS
DOWTINDE N TR ERAETEYRGE (FAS) &72b (—EDLEREH D),

[ ) RERH
Tier 4 MMAFATIIWEN (F55) D 3% ZRBEE LT3 5, RECEHIGHIZ. IIADS 10 4
By, =R« 71Ty D10 FEITELEHEONTIMNRNTTRT L5,

SBHIZ, b5 T u T Ak B5/25 T A (1993 4£ 7 A 1 HEF T NYCERS OIIAFE T
o 238) OMAFEIL, —EDIMAF BINRBE (Additional Member Contribution: AMC)
O MBEHLT BTV D, AMC 1L, BBBIEHIIICE > TULFO LI IZED LI TN D,

EHEBIAEDY 1997 4212 H 31 H~1998 41 H 1 HE T : 4.35%

199841 2 H~20014F 12 H 5 HE T : 2.85%

2001 4= 12 H 6 HLIRE : 1.85%

F 72, Physically-Taxing Positions48® 3%, EFld AMC 21z, & 512 1.98% D AMC D
MREHMFT TS,

o FE&€T5V
Tier 4 DIMAZEDOHFAT T o OWEIILL FKFK 26 DB TH D,

http://www.nycers.org/(st1zux55zf15gaunuyxab445)/pdf/spd/updates/Tierdspd.pdf AIE H [THA
N RS E 2 IRl LT 5,

47 Tier 4 MAZE D 5 5, Transit Operating-Force OEFEHT, B D 2%,

48 Physically-Taxing Position & /3, Administrative Superintendent of Water and Sewer System,
Ambulance Corpsman 72 &', 15 @F (NYC Office of Labor Relations) (2L - THE SN TV
b EORT v a v, MRY Y arO—5F, [Tier 4 SPD) THETE %,
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M 26 : NYC 7 a8 BEeHE Tier 4 (kM) OF T - OME

A A% MR LR E TR
62/5 77 @ H—tX-ZL Ty bk (SC) BNHEELULE (9B L 21T A
(Basic Tier 4 =y e =B R) HIUE, 62 Ml B (R4 AT

Plan)

KZMTED) LD,
® 55 i~62 AN TR L725E. eI —E0E A TS
% (BEERIZOWTII TONFEEZER),
o FELHEERX
SC 2% 20 4ERTMDOYFA + SC ¥ X FASX 1 2/3% (1.66%)
SC 728 20 =LA DA - SC AL (e 30) X FASX 2% &
30 ##8x % SC A XFASX 1 1/2%
(1.5%) O&EF

57/5 71 7T I

® SCMBHHELUL (HDBDREL2HITA L NN—v T e F—ER)
HAVX, 57 N EHE RN & 72 5, Physically-Taxing Position
T2 U LD —ER - 7 LTy EBRH DAL, 50 % Tl &
73 AT RE,

o FHLRIkOLE . 57z,

o FE&HEREHKX
SC 73 20 AN DA SCHH X FASX 1 2/3% (1.66%)
SC 7% 20 LA EDA - SC 4% (B 30) XFASX2% &

30 2 % SC HFHXFAS X1 1/2%
(1.5%) OEF

55/25 7’1 77 I

® SCH2HLE (DB ED 2HFIFA L NRN—V T —ER)
HAVE, 55 kAN B IR & 72 5, hysically-Taxing Position T
25 L LDV —E R - 7 LTy bRBHDHEGEIT, 50 ik Tl IRk
2N AT E,

o HULROLA. 5,

o ELHEIEHN
SC 4% (fxm 30) XFASX2% &
30 Z#H 2 5 SC HEHXFASX11/2% (1.5%) D&

I JFHIAICIER R EEHE~DOMAZ BB T 6N D, MAT LT 7250 T, A

PMEBTERTX 5,

Hi# : [Basic Tier 4 Plan] (p.32-33) % FEI1ERK

2B, 62/5 77 Tlk, BHLRERE ISR L TCLL T O X 5 RBEERNHRES N TN D,

X 27 : 62/56 77 » OBRHERRIC I BELWEER

RIRE A | JRCARR | BRI | DR
55 27% 59 15
56 24% 60 12%
57 21% 61 6%
58 18%

H i : TBasic Tier 4 Plan] (p.32) % HIZ/ERR




) FE&T5UDBRE

EEZHOF T g E, —a—a— 7 Mk 2 —BBE A x4 L LI-4E4HE (ERS) &IA
L (X 12 2&8), Tier I UT-NERNEH S5,

o

EES£E (disability retirement)
10 L LoV —v 27 LYy NAEFT HMAFILZ NYCERS OEHZEHZ (Medical Board)
D TR E 2 IS BRIEORE 21T 2 2\ (TR eot) ] LYl L-5E., EEE
BT END, 2P —E R 27 LYy b2 10 RO MAE 1L, NYCERS EREE SN,
RIS A, THEEIX, 25 EORAE LEARBEOFERICER TS Ll LIZEE, FElichn
o3, EEFEEEZHTDHIENTEX D,

EEAESIL, —E R 7 LYy FOFEICFAS ZRE L, EHI2 1.67% 4% FE LI-&5),
FAS @ 345D 1 DWFIEWEED, EEES L L TEHBIND, B, B OEL 2%
T AHER Z BT DIMAE DA, FEEESK L BT ESHEDE W NEEFELE L THT S
D,

o EE#FTE (survivor benefit)

BN B OMAZ NI LEGE, BRICHMAEN RIS D, BRMAMASIZIE, EENET
DOEHZMFEIN T/ ordinary EIEHR4E (—H4) &, EBENECOEENFRNCTH D
accidental & E#AT4 (FE4) MdH D, ordinary EiEMRFTE (DR &b 1FEOY—ER -7
LYy RWEE) ORMAIL. TOREINTWSZELAN (designated beneficiary) ~#afF =
AU, accidental EE/FTA X, #EZHA (eligible beneficiary) 49~faftZivs,

ordinary BEFAFTETIX, OMAFIZ L HREE (8%) OFEAN THE L UeH] (IMember
Contribution Accumulation Fund: MCAF ), @57/5 77 £ 721% 55/25 77 » DIMAFE DY
AL AMC OFEAIL THE L 0% (TRetirement Reserve Fund; RRF)), @V —v 2 - 7 L
Ty N OFES OFRMK S (k@ 3F) 2, BREBMAE L LT En5%0, 72721 612k E
OBEBE NI LIGA IS U T EOBERENEHA SN (1T &2 5% DHEEE) .

accidental BRAR S & TiE, MAZ DKL TERFTO 1 FEM DK H-0D 50%75, Filfaf e & LT
S IMA~TafT S,

1.3 ERBRTHRE LEEEHE

® Tier
=a— 3 =7 TERFEERESMAE O Tier IZIZ, BLTFD 290395,

49 3 F5 52 BN OB SENANL 1 OEUEFE . @25 A O -, @MAF O R — N &1 TV =588,
OIMAE O#REE & U GERABLEMEOSZRA & ARSI ND 21 AW OFE . Gordinary death
benefit ®Z BN,

50 ARIHHTHY EIF72A%IE, 2001 41 A 1 ALABRISIA L7232 A S b N,

Bl = o0 — I — 7 HOEEME 255 & LIFaH I, 2 2 TRV BT 2 ERMRFEEDIE
2, FEEOFEEHE L L TREHTIFES (Deferred Compensation Plan) 3% %,
http://www.nyc.gov/html/olr/html/dcp/dcphome.html  (—fi%xFEE L [E L)
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TR AT BT 5121

Ty MAZHY) 37 k%) SbHEMETH D,

GR

XF* 28 :

==o— 3 — 7 HEEFESH EMAE OMARH & Tier
PN Tier

1973% 6 H 30 HE T Tier 1

197347 A 1 BLAK: Tier 2

Hg

TERERHIE Y = 7 %A F52a BLITRRK

HERERY—ER (M—EXR-ILPy ) LZHE

jjﬁr‘k

ARVIRY SRR N L%uﬂtﬂaf% D, BREIIHYIE L LT=2—

BLIZFERER OO %

AR

IAZE (Tier1. 2 &%) 1T

—ERD AR WM 7p & A TR

=Rt E (Fi nal Salary)

B 1 £z

RERH

B B E I

(T AR O

R 5L

n:u?l_‘

HUT, TRkl

4.30%~8.65%) MFEE (assigned contribution) ST\ 5

L) M

. HARESRY— v 2 (Allowable Police Service, [H—E 2% « 7 L
SRV — AN 20 L EHE
I—7 rhioJZUJII“C%iJ
P—ERIIMET L ENTE D,

b L LT, FeoREFAM S5, 2L

Tier 2 DIMAFIZIZT—ED LR (IO G % 20% LA BB 2 722 FHnTWD

—EDRBE (LR,

K% 29 : = o — I — 7 TEEESH|EMAE ORBE

i | BENHE | i | fAeiliE | R | FBEiLE | iy | FRERLEER
16 8.65% 19 8.20% 37 5.20% 41 4.60%
17 8.55% 20 8.05% 38 5.05% 42 4.45%
18 8.40% 21 7.85% 39 4.90% 43 4.30%

EE . 22~36 mITE M,

HHBL o TSR A | B k53 & LI ERR

ek, EAE (M) X, EAEL Loz, MAEOHRMO—EDEE (BIEIX 5%)

PARBELE LTI LTV B
SN=HLDT,
IEIEIN TV A, IMAE X

DR
Z3

Za—I =7 TEEFEHECLD

. BTl

o ZAUIE. 1963 ﬁiﬁiv—;
BERRE O TR K5 23 Z L2925, Increase Take Home Pay (ITHP)

THRE SN U AFEIC KT L, ITHP ORI Z HEE L CTH 2>
ERHSFEZ 2NN T 52 bAEETH D (Z0HE, BEk%Z
M%), MMAZED ITHP ORI ZHEEL TH LR Th, iR

I — 7 R EM A O W TN

BB MAEMER TS Z T 5 2 L b ARETH D,

€IS

52 Retirement Benefits. New York City Police Pension Fund
http://www.nyc.gov/html/nycppf/html/ret_benefit.html
53 New York City Police Pension Fund. http://www.nyc.gov/html/nycppf/pdf/contrib.pdf
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(AR SH D BRI
5% &M T 2 Z LITED Y IX

BEOELE TS (P—ERELE LTS ONFIT




UTDOEHToTWB,

K 30 : =2 —3I—7 MERFEHIEIZ L HERHE

4 BE A KO
T— AL ° HLUE OFFREL Y — B 2 4F5 (20 £ E£ 7213 25 4, N
(service retirement benefit) ABRFIZIRIN) 27z U CGREE L2 MAE I, LT

HEHFRXOEFHDNESLE LTRSS,
- BERERTOERMKE G X 50%
IBRRERTOERKGEE X 1.67% X20 £7-1% 25 &
itz DB — B A
MAEBEDOT =247 4 (PREEHLH 4 +4F))
ITHP B X U%F] (Treserve for ITHP))

E BN, 20 E 7T B IO 2ET T Iz, [H—EREEITH b BT, 55 mIZHIE
TAULBF BT 5 Z LN alEE] & H DN, TOHAOEGEE TR EI2>W TR,
L - = 2 — 3 — 7 T ZRAE i B G R & FEITAERR

() F&T5UNDEIRK
ELZHOLA T a i, —ma—a =75 KB 2R L LIZE4L84)E (ERS) LA
L (X 12%288), 20>Bb Ter 1l BLXU 20N E@AEIND,

() EEHFE (disability retirement)
Za—I— 7 HOBRBE Z G L LEEESIIL, BN EENFEKN TRV EEIZ T
% ordinary FEEFE4A & EENEENFRIKNTH HEEICHT 5 accident FEEFEENH 5,

R EBEOPA & LRV ordinary FEEAESIT. DLFOREESRICESEHBAMAEIND (20 4

7T DIMAE DA,

« P EREBXEEGES X2.5% (25 7T UIIAEIT 2%, 55 kT T L INAE X
1.67%)
B R 10 FLL EOIMAZ 1 ZEAEFE G D 50%., 10 FRM OMAF 1T 5D
33.3% ZiAKIRE & T %,

—J. ¥ EHOFA L I 5 accidental EEESL L. UL FOEFENHKBI IS5,
< R EXT5%
B B RAEEL X 1.67% X 4 ORI A ERDIEAE LT iRk L 724 F To 8k
5. (B OFE DTS AHEN O HHH)
MAEBEDOT = AT 4
ITHP ¥ L A

() EE#B € (death benefit)
IMAFE OB E T S0 OBH T LA, IMAFEOBEEMBGA I TOREsNT-
ZHAN~ERBA SRR SN D, BERMESICIE., EEE2RCOBESEMFEKE Ly

54 “Comprehensive Annual Financial Report” Fiscal Year Ended June 30, 2005
http://www.nyc.gov/html/nycppf/pdf/cafr2005.pdf p.24, 103-105
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ordinary BEFAFTE () &, BEEMNFRKE 3% accidental EIEAGTE (F48) 1258
ns,

ordinary BG4 Tl Tier 1 OMMAE OLGA . MAE O EFIOWKG 6 » Hohs, Bk
WMl LT ans, £, Tier 1 OMAF THAEEY — AN 10 FLLEH D MAHE
DA, FETEBIOK S 12 5 Boniftasnsg, WInoBadts, MAZEOT =247 1 (N
ABNFIVE T U7 RBREHS L OV H]) . reserve for ITHP., &IZBET 2T O #25
4T 258) Baftansd,
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(Health Benefits Program) 23% %, 7=, EMHEEICIX, TTOBRERAEAT v 7T LT
EH N — ENR D ERRECERREE Y — R e8I it 5, v x—Y A b - R
F*7 4 v b+ 77> F (Management Benefits Fund: MBF) 728% %,

2.2 —EER - ER - HHBAZEZNR & LEEHE

[ ] MAICRKHELZER

1R &b 20 BB L. AR 6 » AU LT 5 2 LB RIAEN TV AREEIT,
T K D EEEERBRE B ICIAT B 2 ENTE 5, —F, BEEI1L. —E0SM GRRERERTE T
RSN TEBY, —EX - 7L Yy b 10 EUEHD. L) Zii-iE, [FHE 2kt
THILENTED (AT 47 TIAZIL, T K DEBRRREEIX AT 1 7 7 2 iE T 5
TRIRBIE L 72 5)

£l BEE. FART 4 w7« N—=FF— 19 BRI OREDOFHE, 19~23 K TRIED 7
VA A DT B, PRERSR & U CRERRRIRBIEEIZIA T E %,

o RERIRH EDOEE

ORI EIZIE, DIFO XS REEAH Y, T THLOMEEOT T 207 n 77
LRERESHL TN D,

48



M#% 31: ==—3—7 i X D RERRFIE DR

KA

S

Exclusive Provider
Organization (EPO)

I, 2k, HFUTIEN DMEIAWER F » N U —27 )5 H B IZERR
ST EERARD, Ry MU — 7 DA D EEIIFEPE ST 2 #ifE 1
AT

Point-of-Service (POS)

Ty FU =7 NOEMLREEEZFHH L7286, MAH ORI
HMO FHRRITAR DY Ry b U — 27 LIS D RIS 2RI L 723
A O PPO K VRV,

Participating Provider

Oraanization (PPO)

EIER Y N U =2 X EPOIEERIES 2208, Ky b U —27 LSk
ERICHEEZFIH L7256 ThH, —EOMENEHR SN S,

Health Maintenance

Organization (HMO)

MAENZ T DERP—ERE Xy N =7 NNLEATZR—
LRI H—IZES>TERIND,

il =2 —3 =27 fiGEERRO D = 74 A 1552 KIT/ER

(] PAE AN ]

:1‘*‘5"‘7&7@—% :

B HPIRRB AR & LT EEREREG L ICIE, A5 T 14 0T u s

FAENDD, FIFHEDIMABFERNDIRLTR—2 v 7Ly POGE. MAZEOAHEIIE R
DEAELHAH, TulITAhLaRXR NO—EIILLTFTO®Y Th b,

HAT : Fv
PrBEl (i)

EIN HREFIR

Aetna HMO Basic Plan 33.30 84.95
Optional Rider* Prescription Drugs 25.04 61.81
Total $58.34 $146.76

Aetna Quality Point of Service(POS) Basic Plan 147.12 358.49
Optional Rider Prescription Drugs 65.13 159.02
Total $212.25 $517.51

CIGNA Healthcare Basic Plan 36.86 124.09
Optional Rider Prescription Drugs 47.56 126.03
Total $84.42 $250.12

DC 37 Med-Team (DC 37**/II A& D ) Basic Plan 0.00 0.00

(Optional Rider IZ72 L)

Total $0.00 $0.00

Empire EPO Basic Plan 79.20 203.99
Optional Rider Prescription Drugs 29.88 73.24
Total $109.08 $277.23

Empire HMO-NJ Basic Plan 2.25 2.81
Optional Rider Prescription Drugs 29.88 73.24

55 Health Benefits Program. http://www.nyc.gov/html/olr/html/health/hmos.shtml
http://www.nyc.gov/html/olr/html/health/epo_pos_ppo.shtml
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LN PREFIR

Total $32.13 $76.05

Empire HMO-NY Basic Plan 11.82 50.52

Optional Rider Prescription Drugs 29.88 73.24

Total $41.70 $123.76

GHI-CBP/Empire BlueCross Basic Plan 0.00 0.00

Optional Rider (DPrescription Drugs 43.97 80.59
@Outpatient Mental Health & Impatient Chemical Dependency

Treatment 0.68 1.55

(®Enhanced NYC Non-Par Provider Reimbursement Schedule 2.54 6.43

Total $47.19 $88.57

GHI HMO Basic Plan 15.84 52.90

Optional Rider Prescription Drugs 27.59 70.37

Total $43.43 $123.27

HealthNet Basic Plan 51.82 151.79

Optional Rider Prescription Drugs 61.17 158.12

Total $112.99 $309.91

HIP Prime HMO Basic Plan 0.00 0.00

Optional Rider Prescription Drugs 41.00 100.45

Appliances & Private Duty Nursing 1.30 3.20

Total $42.30 $103.65

HIP Prime POS Basic Plan 47.55 116.52

Optional Rider Prescription Drugs 54.13 132.60

Total $101.68 $249.12

Metroplus (HHC Employee %) Basic 0.00 0.00

Plan 33.06 79.08
Optional Rider Prescription Drugs

Total $33.06 $79.08

Vytra Health Plans Basic Plan 7.75 44.29

Optional Rider Prescription Drugs 29.39 77.34

Total $37.14 $121.63

* Optional Rider &3, ZNZFNoO 70/ 7 MIFRITbNTA T a
#*DC3T IE, ==—3F— 7 Tl FABBIC K DERAHFEMEA,
Ml =2 —a— 7 W EBMRR DY = 7% A F6% EIT/ERK

T 7T B 550 EFE (deductible) . MAF A EIREE, 1% 0 OPBEE (a1 A

Y hEEGT), 2B L OMAEEH (LK) IZLLTFTO XY iZo TV D,

56 Basic Plan and Optional Rider Costs.
http://www.nyc.gov/html/olr/downloads/pdf/healthb/emp_rates.pdf
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2.3 FHEEERNRELEIR—D AN - RRT4y b-TF7UF

—a—I3—7iliciE, FEHEBSa 7070y (FRESEDO AT ¥ U X )| original
jurisdiction employee (HHEIZIMAT HEKITR, BFHETOLRWAT Y a ) Lnoldf
MABOBE ZxX%ic, TTOMERAEAL T 227 Z A (City of New York’s Employee Benefits
Program) TIIA/\— IR W ERRERCER BE Y — © 2Tk il 2 it 5, ~x—
AR e XX T 4wk 77 F (Management Benefits Fund: MBF) 728% %5, MBF Ol
AE X, R - SRR, BHEERBRE, EafRl (X— v 7)), BEERERICHT HE
IR E 22T 5 2 LN TE D, MAFITIIRBRE A T 2 2B 1L <. ol Sh
LEBIZE > TENRPN TN D (FFE DHURLEMIRBRA~DIIAZ LT a3, IRBUBHALT 23
WABE) 58,

58 Management Benefits Fund. Office of Labor Relations.
http://www.nyc.gov/html/olr/html/man_benefits/general_info.shtml
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