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Notice of Employment

H F A

B

HrEE
. Owpening and closing time:
¥ HECHIF
i1y Opening dme § b Closing teme | ]
g L M A H#EL OB M

LI the feflowing systems apply b workers|
[WFok 3 B A S L E ] & h S5

(2} Drregular labor system, ec.; Depemding on the Fellowing combinatian of duty hours as an imregular {

shift gvetem,
EEIRENIY () RRoZETMENG - UL LT, aoBErilod g it it ks,
— Opcning tineg [ b Closing tme | ¥ {Dray applicd:

WL BF 5 “BEl B W {=HH

Opening time | ¥ Closing time 1 {Duy applied:

RO OB W 55 S ) THH

ﬂpeninlﬁ'n: [ ¥ Clusin; fime | ] {L'hl.r applaed-

o L3 4} [23 3 -3 # GERT

(3} Flex time system: Workers determine opening and closing time.
AT A XA ol R R R IR RS,
[Havwewer, Tlex time: {openingh from 0
(BEL, PLrdedifdfa E® W wRs B O
{closming]  fram i 1
(¥ B A B 9
Coretime:  from (opening} o {closingy ]
EFE RN B ard B 30
(4)  System of deemed working hours outside workplace: Opening { 1 Clasing { )
WA LR - B L A ) PR D o 4D
(5) Driscresionary babor sysem: As determined by workers bosed on opening ( - hebusing {
METIE G WE L W N FE D OB i ESFIL. FERORECENS,
 Dregails ane ssipulated in Articls ( 1, Amicle | 1 Aticle | Tl the Rules of Employment
TEMIE. RIS -8 & W 2-F £ 8 E-F %

. By perid 1 ey

pemabe () 9

. Presenoe of overtime wark [ Yes: Nat )

FrERHA TGO (& )

#HiEEthlmE
Diate:
¥AB
To: ¥ Company's name
ERRER (O-7FTiEL)
Company's address —
PRl (O va&TERL)
Telephone number
WEEFS
Employer's name
EHEFEEE (O-TRETREA
I Tarrm of employmant
SENTRAR
M-, Fiscd {PFruem w )
RS L __@]IMFJEH}APJ[KJ P& A H -~ T H
Il.  Place of employment
RO
. Contents of duties
LT LR REDME
. Warking hours, etc. o

Jumil wark or

T e
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."*I?egdudqﬁ off: Every { 3, matinal holidays, others 3
A0 A M. EEOEA. T | 3
- Additiona] days off- { yelays per weskimonth, ofhers | 1
JFEME M- HSkn H, TOM H
+ In the case of irregular lebor syssem for cach year: | ) days
1 g e ey g — 5 H
) Details are stipolwed in Amicle (L Amicled  LAnicle { ) of the Rules of Employment
AR RN W OBE O B-W %
Wi. Leava
B
1. Annual paid leave: These working continuausly for 6 months or more, Jdays
AR FAHERREL LS~ H
Thise warking continuously wp te & months, { Yes: Moo )
AR B A A LN AT o A )
— Adter a lapse of { ) enonths, | Jdays
T B
2. Owher beave: Paid ] j
4 ez e 0 H ]
Unpaid ( ] 1
me H ]
) Details are stipulated in Article { 1, Artiche W Article i of the Fules of Employment
SN, BRI O®m @ & 0B -9 %
VI Wiages
Har
1. Hasic pay {ah Monthly wage yen) () Daily wage { yenh
EERE Hig o F HET | Ml
{ck Hourly wage | )
HEE F1,
(dy Payment by job (Basic pay: yen:  Security pay: yen)
AR (AR Fi. FePmE: F)
(e} Ohers § yen)
ool Fi
() Wape ranking sitpulated inihe Rules of Employmest
PR AT SRR
1 A and calculation method for various alkvaances
MF LR PR AT
[y o allowange: yen; Cakubalion method; 3
{ 5 M. HRGHE 1
® o allowance: yen; Cakculstion method: 3
{ E] M. AR 1
[} allowpnee:; yen; Caboulbstbon method: 1
{ Y M. AHREE H
o allowance: yen; Caleulation method; )
{ T4 M.~ At }
3. Additional pay rase for overtime, boliday work of night work
BRI s, WeH A FERE T LT K dbch S MR G
fa) Owernime work:  Legal overtime ( e Fixed overtime | 1%
B HAE L ) %, FacH [ ) %,
{b) Holiday work; Legal holiday work 1% Man-legal holiday work { 1%
#H HEER ) %, wEEREn [ ) %,
{eh Maght work { e
wEL 1w
4, Chosing diy of pay rodl: | 1 of every moaih; { J ol every maonth
HaAdA { '—-#®A @.{ }-#%H A
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5. Pay day: i Jof every month; { 1 of every month B & A
Py { y-®mW u.{ )-%H @® R
6. Method of wage pagmsent [ ]
Rz ( I
: 7. Dweduction from wages in accordancs with labor-managemsent agreement - [Noc Yea: [ J']:
¥ SRR B AR nE (B, & 11 1
: B. Wageraime: [(Time eic. 1 :
| M (R 1 |
: 4. Bonus: [ Yes: (Time and amount, edc, 1: Ha: ] :
[ e [ % (eEdp. Ew 1. % '
: 10 Retirement allowaoe - | Yes: [Time and amount, etc. 1: Mo 1 I'
| it ke [ 47 (M, Smit 1. ]
WiN. Hems concaming retirament
EWCET RN
1. Retirement age sysiem  [Yes: [ jold; Moo |
A (@ & o®m )
2. Confinued smployment scheme [Yes:(Upto  yeers of aged;io:]
AT A #rl ), &

. Procedure for retirement for personal ressons [Motifbcatbon shoubd be made no less than Jdays before the retiremend. |

AN T GRS HELEMIZhiT & 2 k)
. Reasons and procedure for the dismissal:

WEE T el e P F

3 Deetails are stipulased in Aricle { 1, Auticle | 3 Article [ of the Rules of Emphoy ment
. deaME - 2 8 B0 %

Others

F vk

* Joining social insurance [Employess’ pension insurance; Health insurance; Employees’ pengion fund: other |
tERRomANR [ MiFd ARG 4 EEEE fo# 0 i

+ Application of employmest nsurance: (Yes: Moo )
WHEERCRE (|

+ Oahers

o

a

@ Ta be entered in case where, with regerd to"Peried of cantract,” you answerad: “Thare is & provision for & certaln pariod,”
TR RA ) = T M & L iR

1. Renewsl of contract

EEabel ok ]
[The contrict ahill be satematically renewed. + The confrect may by renewed,
Sl ] b Rt TR T
The contract 5 not renewable, - Others( 1l
R oL Eanilh( 3}
Remsaral 2. Renewal of the contract shall ke determined by the fllowing felors:

W R BRI o LTS

~Vlame of work 1o i ok al the time the term ol conlrsct mxpires

SR T R R
| +Emgileyea’s work racord and work attivede + Employes’ s capability

SRR, BE fieh

+Bugness performance of the Compesy  »State of progress of the work done by the employee = Others [
L =hod R WL T SRR £

Employee {signatura}

BURmUA (RWE)

B
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